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ABSTRACT

This research analyzes a place called Lang Thai Lan (Thailand village) by
focusing on the practices of four groups of people in a place: 1) Voluntary repatriated
Vietnamese, known as "Viét Kiéu hoi hwong" (VKHH), who were from Thailand and
Vietnamese migrants working in Thailand; 2) Their descendants; 3) New Vietnamese
comers; and 4) Vietnamese migrants working in Thailand. This place is distinctive
and outstanding compared to nearby areas. The study elaborates on this phenomenon
using the concept of a "hybrid place" to pave the way for further exploration of this
issue. The research emphasizes the people's practice in relation to the Vietnamese
government policy of resettlement VKHH, the policy so-called “Pdi méi” (economic
renovation) but still in the regime of socialism, and Thailand’s policy of “turning the
battlefield to the trading field in the region”. The research also examines the
geography and social settings of such people and places to identify preliminary issues
that centered around “place-making”, “hybrid place” and “new ethnic identity”. This
project utilizes interactionism and particular and constructionism paradigms. To
construct the knowledge, the research uses theories and concepts that are relevant to
the research issues, context-specific, and research paradigms. These include place-

making, hybridization, and identity politics to elaborate the process of cultural



hybridization and the identity construction of Vietnamese who used to live and/or
work in Thailand and their pertaining issues.

This research closely examines transnational lives and everyday local
practices in specific places to analyze four research objectives. First, to understand the
place that Vietnamese migrants, in relation to the three other groups, make in Lang
Thai Lan (Thailand village), Vietnam. Second, to explore the issues working with
migrant community interpretation of their new value related to place-making that the
unstable boundaries generated. Third, to analyze the process of capital accumulation,
transformation, and conversion of Vietnamese migrants working in Thailand that are
involved in place-making in Vietnam. And fourth, to analyze cultural hybridization
and identity construction in the place-making process as well as analyze the pertaining
issues. This research contributes five main arguments: 1) Lang Théi Lan serves as a
negotiating space for identity and value for VKHH and Vietnamese migrants in their
ancestral country; 2) Dual lives shape the place-making process; 3) The place
cultivates a "culture of migration and mobility" through everyday practices and the
roles of the actors; 4) The process of placemaking through cultural hybridization can
contribute to the development of ASEAN communities from below; 5) Pertaining to
the cultural remittance and hybridization of Confucian practice in placemaking.

This research has several implications: Firstly, it contributes to the
discourse on ASEAN community building by emphasizing the importance of the
ASEAN-from-below perspective. Secondly, to further develop the concept of building
the ASEAN Community from below, it is crucial to elaborate on the idea of cultural
networks. Thirdly, the interplay between transcultural flows and local power
dynamics exerts a profound influence on place-based movements and cultural
identities. Finally, through the use of multi-sited ethnography, which links various
localities in two countries (Vietnam and Thailand) plus one (Laos) and examines
social, cultural, and economic practices in international networks and progressive
places, the researchers suggest that multi-sited ethnography should be used to follow
people, goods, policy, discourse, ideas, specific problems, and so on across national

borders when developing the idea of ASEAN from-below.
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CHAPTER |

INTRODUCTION

1.1 Background and significance of the study

Human existence is inextricably linked to the concept of place. Individuals
inhabit and interact with environments imbued with significance, shaping their
identities and experiences. As Relph (1976, p.1) aptly states, “to be human is to live in
the world that is filled with significant places: to be human is to have and to know
your place.” This dissertation will analyze the place called Lang Thai Lan (Thailand
Village), officially known as Lang Vinh Long (Vinh Long Village) as a unique
settlement located in Bén Sung Town, Nhu Thanh District, Thanh Hoéa Province,
Vietnam. This place is primarily hybrid and inhabited by voluntarily repatriated
Vietnamese and Vietnamese migrants, resulting in a distinct cultural fusion and place
identity. Throughout Southeast Asia, hybridity has often fostered the emergence of
distinctive places where cultures converge with territory, giving rise to novel cultural
expressions and place-based identities. Lang Thai Lan exemplifies this phenomenon,
as its inhabitants have developed innovative products, such as a special brick, buffalo
carts, dresses, and unique wines, along with a blend of Thai-Vietnamese cuisine,
language, dialect, dance, dress, housing style, and lifestyle. These elements
distinguish them from native Vietnamese and have earned them the recognition of
Lang Van Minh Sang Tao (creatively modern village).

The cultural hybridization in Lang Thai Lan emerged six decades ago
during the resettlement of voluntarily repatriated Vietnamese from Thailand,
known as Viét Kiéu hoi hwong (VKHH). This process led to the creation of a
hybrid community, characterized by the fusion of Vietnamese and Thai cultures.
Prior to the 1990s, the inhabitants of Lang Thai Lan were a blend of VKHH and
native Vietnamese, whose cultural hybridity and hybrid identities originated from
social interactions, the articulation of cultural differences, and intermarriage.
However, the Vietnamese state's policies of nép séng méi (a new way of life) and

xdy dwng cdc ving kinh té méi (building new economic zones), as well as its



efforts to construct a national identity, posed challenges for hybrid places like

Lang Thai Lan, opening up the space for negotiation.

Furthermore, since the period of market transition under the policy known
as Poi mdi (economic renovation) initiated in the late 1986, the villagers have
engaged in transnational migration to improve their livelihoods. Consequently,
this place has become culturally interconnected with other locations. Notably,
Lang Théi Lan has prospered under these new policies and has adopted a new
identity, leading to a transformation in the identity of this hybrid place.
Subsequently, the processes of cultural hybridization and identity construction
originating from Lang Thai Lan have extended to neighboring areas within the
Nhu Thanh district, making Nhu Thanh a distinctive place. However, this place
has continued to face new and complex challenges.

Since the 1990s, Lang Thai Lan has become a place of origin for a
significant number of migrants working in Thailand. Their economic, social, and
cultural remittances to Lang Thai Lan, or Nhu Thanh in general, have contributed
to changing the meaning of place through the practices of hybridizing cultures and
constructing identities. This process demonstrates the construction of place rather
than an essentialist notion of place (Escobar, 2001, p. 143). Due to continuous and
dynamic hybridization, the meaning of place has evolved. Based on local
perceptions, this place has been referred to as noi Viét Kiéu Thai Lan hoi hwong
(the place of VKHH from Thailand), “Lang Van Minh Sing Tao” (creatively
modern village), Lang Lao Pong Thai Lan” (village of the migrant workers in

Thailand), and currently “Lang Théi Lan” (Thailand village).

In addition, in reestablishing a sense of place, VKHH tend to reconnect with what
they have left behind in the past in Thailand. Therefore, both places and cultures must
inevitably coexist with both the external and the local. As Escobar (2001) argued, global
forces articulate with local power and knowledge, and they will be converted to be localized
forces. Cultural hybridity and identity construction are the conditions that allow us to

preserve local characteristics seen through the placemaking process.

To provide a deeper understanding, it is necessary to elaborate on the brief

background and dynamics of this place. Located in the upland of Thanh Héa Province, it



is situated approximately 40 kilometers from the lowland Thanh Hoa City. Prior to 1963,
this place known as Lang Thai Lan was a community forest belonging to the Tai ethnic
minority of Vinh Loi Village. However, in 1911, during the colonial period, this vast
forest was occupied and exploited by French colonizers. Approximately 30 years later,
due to excessive exploitation of both natural resources and unpaid labor (coolies), the

local people resisted the French lords, leading to uprisings.

In 1945, local uprising movements guided by the Communist Party of
Vietnam successfully defeated the French colonizers and overthrew their puppet
government, establishing control over this area in 1945. During the period of 1963-5,
this place was allocated to VKHH who had left various provinces in Thailand. This
repatriation was the result of an agreement made on August 14, 1959, between the
Thai Red Cross Society and the Red Cross Society of the Democratic Republic of
Vietnam. Numerous Vietnamese migrants in Thailand gradually returned home from
January 1960 to August 1965. This repatriation aimed to support President H6 Chi
Minh of the Democratic Republic of Vietnam in nation-building and was also
motivated by oppressive policies and pressure from the Thai government. However,
only approximately 60 percent of the overseas Vietnamese in Thailand returned home.
Reasons for not returning included old age, travel inconveniences related to having
children, and the perceived high risk of starting a new life in Vietnam. Notably, this
repatriation process was halted in August 1964 due to the US empire's invasion of
Northeast Vietnam in April 1946. To protect the lives of Viét Kiéu from the American
empire's threat, the Hanoi government requested that Viét Kiéu temporarily cease
their repatriation in August 1964. This explains why, out of the total 100,000 Viét
Kiéu in Thailand who had registered to return to Vietnam at that time, only 54.636
people were able to repatriate, utilizing 75 ships (Poole, 1970).

For the first two ship-trips back to Vietnam, the government designated VKHH
to reside in the industrial zones of Hai Phong and Nam Dinh Provinces in the North
Region. Subsequent ships were directed to the new economic zones (viing kinh té mai)
in Thanh Hda, Nghé An, Ha Tinh, and Hoa Binh Provinces in the North-Central region.
Some VKHH lived alongside local villages, while others established their own

communities called “Lang Thdi” (Thai village) or “Phé Thdai” (Thai town), particularly



in Hoa Binh province. In Thanh Hda, three Thailand villages, known as Lang Thai Lan,
were established. These VKHH settlements are situated in the uplands of Thanh Hoéa
province, specifically in (1) Bén Sung commune, Nhu Thanh district, (2) Thanh Van
commune, Thach Thanh district, and (3) Ngoc Lac commune, Ngoc Lac district.

Despite being liberated from Thai mistreatment upon their return home, VKHH
faced significant challenges in overcoming the hardships of resettlement and starvation.
They were placed in forested areas with limited infrastructure, cultivation, public
healthcare, and education, constituting a basic lack of human security in terms of freedom
from want. These conditions resembled those of a harsh new economic zone or even a
forest, suggesting a form of neglect towards the VKHH. This placement can be attributed
to their decision to flee to Thailand for survival and their perceived lack of patriotism.
Additionally, those who had contributed to the communist party by working as activists
in Thailand were given preferential treatment and placed in urban centers such as Hanoi
and Hai Phong. In the absence of housing, VKHH in Nhu Thanh initially resided with Tai
people at Lang Vinh Loi (Vinh Loi Village), occupying the first floor of stilt houses
without walls for two years. By 1965, Lang Thai Lan had 62 households with 300 VKHH
members, each of whom was allocated 1,500m? of land by the Nhu Xuan district
government. This land was located on a nearby hill, approximately 500m from Vinh Loi
Village, and included residential land and garden land along Highway 45. The VKHH
constructed their own houses and reclaimed farmland on the allocated land, establishing

their own community.

Returning to the situation in Thailand, from 1960 to 1976, the Thai
government's policy on communist resistance in collaboration with the United States
of America led to a growing antagonistic relationship between Vietnam and Thailand.
Thai authorities suspected that overseas Vietnamese (Viét Kiéu) were spies for the
Viét Minh, who were engaged in communist resistance with the support of the United
States army. This policy fostered a negative perception of Viét Kiéu, who were
accused of being terrorists and subjected to various forms of discrimination. They
were prohibited from participating in trade, forcibly relocated to the southern region
of Thailand, imprisoned, and their children were denied access to education.

Additionally, their property was confiscated, and they were forbidden from teaching



the Vietnamese language or practicing their culture and religion. As a result, Viét Kiéu
faced severe hardships and were compelled to flee their communities in search of

alternative places to live, despite the illegality of moving out of their designated areas.

In Vietnam, VKHH were subjected to official surveillance and scrutiny to
determine their loyalty to the nation. This was due to the prevailing belief among the
government and Vietnamese people that those who had fled abroad during wartime
were traitors or collaborators with colonial invaders. Consequently, VKHH were
placed in specific locations to facilitate observation and control of their behavior by
the socialist state. Some VKHH were considered non-nationals and were not accepted
by the local population. The harsh conditions led some VKHH to attempt to flee
Vietnam, but they were apprehended and punished by the authorities.

Following the economic renovation to a market-driven economy known as
“Poi méi” in December 1986, the livelihoods of Vietnamese people underwent
significant changes. The new market economy had a profound impact on the socio-
demographic dynamics among the villagers in Lang Thai Lan. Concurrently, Chatchai
Chunhawan's government in 1988 implemented the Thai policy of “changing the
battlefield to be the trading field” (“pliean sa nam rop hai pen sa nam kan ka” in
Thailand). This policy fostered regional peace and economic collaboration, leading to
the opening of border gates among Indochina countries such as Vietnam, Laos, and
Cambodia. It facilitated the movement of people and commodities, among other
things. Moreover, this policy contributed to the acceptance of Vietnamese living in
Thailand. With increased flexibility and legal support, including the granting of Thai
citizenship, Vietnamese migrants were able to engage freely in trade and pursue
various occupations. Many found employment in agricultural fields, while others
ventured into businesses such as grocery stores, Vietnamese restaurants, noodle
shops, motorbike shops, gas stations, construction, beauty salons, garages, clothing
factories, and tourism. Currently, overseas Vietnamese have become local capitalists
and elites in at least two provinces of Thailand - Nakhon Phanom and Nong Khai.
These provinces are also considered centers of overseas Vietnamese culture.
Vietnamese entrepreneurs have established the Thai-Vietnamese business association

to support business cooperation and promote investment and trade between Vietnam



and Thailand. The association has over 1,100 Viethamese members and engages in

various activities related to investment, production, and business (Khoa, 2016, p.112).

Based on kinship networks, Lang Thai Lan became a place of origin for illegal
migrants to Thailand. The strong connections between VKHH in Vietnam and
overseas Vietnamese (Viét Kiéu) in Thailand who did not return home in the 1960s
facilitated the formation and development of a migrant transnational network. At least
one bus trip transporting migrants to Bangkok, Thailand departs every week. The
transnational lives of VKHH became intertwined with economic, social, and cultural
realities in the context of transnational labor mobility. From a macro perspective, this
increased mobility of Vietnamese migrants in Thailand led to a significant rise in their
numbers from 1990 to 2016. During this period, the total number of Vietnamese
migrants in Thailand grew from 110,000 to 160,000, an increase of 50,000 (Khoa,

2016, p.70). The majority of these migrants are undocumented and work illegally.

Due to its favorable geographical location, proximity to home, accessibility
by bus, and well-developed infrastructure, Thailand is a more popular labor market
for Vietnamese migrants from Nhu Thanh compared to South Korea, Malaysia,
Taiwan, and Saudi Arabia. Additionally, traveling to Thailand is less complicated
and less expensive than to other countries, as brokers are not required and the cost
is approximately 100-150 US$ with a travel time of nearly 2 hours (Théng tan x&
Viét Nam, 2019).

Based on fieldwork data, the majority of Viethamese migrants in the initial
years of their arrival in Thailand engaged in full-time labor. Male workers primarily
occupied positions in car parking services, construction, and as restaurant waitstaff.
Female workers were employed as seamstresses (similar to their male counterparts),
housemaids, and caregivers for the elderly. While these occupations did not
necessitate a highly educated workforce, there were also instances of educated
Vietnamese migrants accepting unskilled jobs in Thailand for higher wages. Migrants
who opted for self-employment established stalls, became street vendors, sedan
hawkers, or flower peddlers. Some even secured subcontracting roles in the garment

industry, supply firms, and other sectors.



Ideally, Vietnamese migrants did not intend to remain as employees indefinitely.
Their primary goal was to accumulate capital and transition into entrepreneurship, either
as subcontractors for larger companies or as owners of food establishments. This is
exemplified by the case of Mr. Linh, who arrived in Thailand in 2007 and initially
worked in a factory in Ayutthaya Province upon the recommendation of his relatives.
Within three months, he had acquired proficiency in sewing pants. After five years with
the same factory, he made the decision to resign due to the insufficient income. In 2012,
he joined his elder brother, who was also a subcontractor for a different pant-sewing
company. Under the piece-wage system, he could dedicate approximately 15 hours to
work, earning between 35,000 and 50,000 Baht per month. This allowed him to remit a

more substantial amount of money to his family in Nhu Thanh.

Vietnamese people prioritize not only financial gain but also the establishment
and maintenance of close and reciprocal relationships (gitip dé lan nhau), which are
considered a moral imperative (dwc). Particularly when abroad, they often recreate a
social network (or “social institution”) known as the Vietnamese “dong hwong”
(countryman). According to Bourdieu's concept, social capital is defined as a “durable
network” of institutionalized relationships characterized by mutual acquaintance or
recognition (Chen 2005, 50; Schuller et al. 2000, 4). For female migrants, maintaining
networks of friendship (ngwoi than hizu) and family (dong ho, gia dinh) is essential
for establishing trust while away from home. Vietnamese transnational migrants must
integrate into these social networks (networks of institutionalized relationships of
mutual acquaintance or recognition) (Chen 2005, 50; Schuller et al. 2000, 4). These
networks are indispensable for the social networks built by female migrants. These
networks have been a crucial factor in the influx of Vietnamese migrant mobility to
Thailand since the 1990s.

Furthermore, in the pursuit of a livelihood, even amidst vulnerability, migrants
have been able to accumulate economic, cultural, and social capital and convert these
forms of capital into one another. Building on the previous discussion, through the
concept of capital accumulation, I aim to highlight how migrants combine, circulate,
and transform each type of capital (social, cultural, and economic) in their efforts to

make a living and construct their homeland in Vietnam as a place. | will explore the



sets of cultural norms (in) visible social institutions embedded in religious ideals that

facilitate their identity construction and place making.

Examined through the lens of “religious ideals expressing their identities”
embedded in economic, social, and cultural practices, it becomes evident that their
transnational lives are not only significant in the establishment of social networks and
social institutions as mentioned above, but also in the co-creation of the living
between people and spirits (Achariya & Ton, 2022). Specifically, people typically
worship: (1) the spirit of land and river (@at cé thé cong, song c6 ha ba), (2) the spirit
of wealth (than tai), (3) the spirit protecting ourselves (than ban ménh), and (4) spirits
of place (than dia phirong). All spirits transborder together with the migrants, shaping
their environment and infusing meaning into the places called “Lang Thdi Lan” and
Nhu Thanh. Furthermore, their human existence is guided by Confucian ideals that
express their identities. These ideals include di:c (morality), tai (economic ability),
phuc (happiness), loc (prosperity), and tho (longevity). Thus, being a transnational
migrant worker is an endeavor to accumulate various forms of capital in order to

convert them into the fulfillment of such ideals that express their identities.

Thus, the subsequent focus of this research is to comprehend the religious
lives of transnational migrants, particularly the role of religious ideals in expressing
Vietnamese identities and shaping placemaking. For instance, the Confucian ideals of
tai, duc, loc, phac, and tho, as mentioned earlier, play a significant role in this
process. This research examines the relationship between people and places through
the lens of transnational experiences, where diverse cultures and religions contribute
to the formation of place identities (or transnational places in a cultural dimension).
Conversely, place also exerts a profound influence on the development and

maintenance of individual and group identities (Shamauddin & Ujang, 2008, p. 400).

Undoubtedly, some migrants have been able to accumulate economic surplus. They
repatriate this surplus and invest it not only to fulfill material needs but also to achieve their
religious ideals and express their identities. From an insider's perspective, Vietnamese
people live in close-knit groups, neighborhoods, and communities (song véi ngueoi) and
maintain relationships with spirits (than linh). Upon achieving economic success (tai) and

returning home, they are expected to contribute material benefits to society to gain ‘social



status and social respect (dirc and lgc), which are considered integral to Vietnamese
identity. For example, they are expected to host a feast (lién hoan) for their family, relatives,
and neighbors (dizc and Igc). Thus, lién hoan can also be viewed as a means of reintegrating
themselves into the community by sharing their wealth rather than keeping it all for
themselves. Additionally, they are expected to worship and make offerings to spirits (Igc)

and donate to pagodas and the community (diic).

According to Vietnamese beliefs, personal achievements are not solely the result of
individual efforts (tz 1am) but also the result of the blessings of spirits (I6¢ bat tdn huweng).
Therefore, the Vietnamese maxim “khéng dicge dn hét, phai chia sé, lan sau sé ¢6 lgc”
(meaning — do not eat all, have to share, next time (you) will have more prosperity (l4c))
emphasizes the importance of sharing and contributing to the community. Ideally,
individuals should not accumulate all their wealth but should allocate a portion to the spirits
and the community. This research will explore how people utilize their surplus and invest it
in their homeland to achieve their ultimate economic, social, and spiritual goals.
Furthermore, it will examine whether these goals have been reinterpreted in the context of
neoliberalism and modernity in contemporary Vietnam.

Furthermore, based on my preliminary survey, the villagers' daily life practices
can be characterized as hybrid forms of two distinct cultures, deviating from
traditional practices. Vietnamese returnees in Lang Thai Lan, despite having been
back home for decades, continue to engage in Thai cultural practices. They consume
Thai television and films. My observations conducted in December 2017 and August
2019 revealed this through their adoption of Thai dress, performance of Thai dance
(ram wong), and rendition of Thai songs during celebratory events. In terms of
cuisine, they occasionally consume sticky rice with their hands, a departure from the
Vietnamese custom of using chopsticks. Additionally, they have developed a fondness
for Thai dishes such as lap (pork chop salad), xum tam (papaya salad or 'som tam' in
Thai), and lod chong (a Thai dessert). Some households have even established Thai
food and grocery stores. Notably, one individual | observed regularly watches Thai
news broadcasts and has expressed strong support for Mr. Thanathon and Dr.

Piyabutra, the leaders of the Future Forward Party (wssaeuiaalni), an opposition party

challenging the dictatorship.
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According to the villagers of Lang Thai Lan and my own interpretation, the
distinctive culture of this village is a product of cultural hybridization between Thai
and Vietnamese influences. This is evident, for example, in wedding ceremonies
and New Year celebrations. The villagers do not strictly adhere to Vietnamese
beliefs regarding auspicious days and times, opting instead for dates and times that
are convenient for them. They also celebrate both Vietnamese and Thai traditional
New Year. In terms of language, | observed that many villagers are fluent in Thai.
During a discussion, a man approached them, and they conversed in Thai, even
addressing my main advisor in Thai during her visit for my fieldwork. However,

they are equally proficient in both languages.

Therefore, we can observe that the ability to engage in hybridized cultural
practices and speak multiple languages serves as a means of accumulating cultural
capital, which can be converted into social and economic capital. In this context, I
am particularly interested in exploring the process through which Thai culture and
knowledge are trans-valued and integrated into the migrants' homeland. Within the
context of neoliberalism and nationalism in contemporary Vietnam, how do hybrid
cultures contribute to the livelihoods and community development of migrants, as
well as the formation of a distinctive place? This phenomenon can be interpreted
through the lens of Homi Bhabha's (1994) concept of articulation, which suggests
that the villagers of Lang Thai Lan occupy an in-between space, a liminal state
where they negotiate and create differentiated and complex identities. These

moments of articulation produce cultural difference (Bhabha, 1994, p. 1).

The overarching objective of this dissertation is to analyze the transnational
process of placemaking, conceptualized as a progressive or globalizing place,
through the interconnectedness of capital conversion, cultural hybridization,
transnationalism, and the relationships of mobile individuals (i.e., VKHH and
Vietnamese migrants). To comprehend the construction of place, place identities,
and cultural hybridization in the context of transnationalism, the socio-economic
disparities between the two countries, as well as the transnational networks that
drive migration dynamics, will be taken into account. The hope is that the

constructed place will provide voluntarily repatriated Vietnamese (or VKHH) and
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Vietnamese migrants with security and stability at the borders (Bhabha, 1994).
Furthermore, as Escobar (2001, p. 139) asserts, “place-based struggle might be seen
as multi-scales, network oriented subaltern strategies of localization.” Place can also
be viewed as a site of contestation for communal life. Thus, this research focuses on
a specific group of people (community) and the ways in which they have created or
continue to create a particular place as a means of expressing their communal

identity, which is influenced by cultural hybridization.
1.2 Research questions

This research adopts the "Anthropology of Transnationalism™ (transnational
living) as its guiding framework to examine “"placemaking™ as a central concept.
Anthropology of Transnationalism explores the transnational construction of
difference, while placemaking focuses on the significance of locality within a global
context. Local identity is shaped through multiple sites of social interaction (Daswani,

2013, pp. 32-39). The research investigates the following key questions:

1. How have voluntarily repatriated Vietnamese, local Vietnamese, and
Vietnamese migrants historically and dynamically hybridized diverse
cultures, influenced their surroundings, and imbued meaning into Lang

Thai Lan and Nhu Thanh, demonstrating progressive placemaking?

2. What are the roles of cultural influences and various forms of capital from
the host country (Thailand) and Vietnamese cultures and religions in

shaping placemaking in the homeland (Vietnam)?
3. How are new values hybridized as a result of living in two worlds?

4. In what ways do placemaking activities empower Vietnamese migrant

workers in Thailand?
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1.3 Research objectives?

This research aims to investigate the interconnectedness of transnationalism,
placemaking, culture, religion, and capitals in the daily interactions and practices of
Vietnamese individuals who have voluntarily repatriated to their homeland after
residing or being born in Thailand, as well as Viethamese migrants who have worked
and continue to work in Thailand. The research explores the processes by which these
individuals construct their place in Vietnam. In this process of placemaking, the
cultures and capitals of both countries undergo hybridization and conversion, playing

a pivotal role in the creation of transnational places.
The specific objectives of this research are as follows:

1. To comprehend the place that Vietnamese migrants establish in Nhu
Thanh, Vietnam, based on the power dynamics between them and

other groups;

2. To examine the challenges associated with the fluid boundaries
created by migrant community interpretations of their own (new)

values related to place;

3. To analyze the processes of capital accumulation, transformation, and
conversion among Vietnamese migrants working in Thailand, as

these processes contribute to the construction of places in Vietnam;

4. To investigate cultural hybridization and identity construction in the
placemaking process, exploring the related issues pertaining to
cultural hybridization, identity construction, and the role of powerful

individuals in these processes.
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CHAPTER II

LITERATURE REVIEWS AND CONCEPTUAL FRAMEWORK

2.1 Literature reviews and review of related studies

For the theoretical review, a critical examination of relevant theories and
concepts will be conducted. The aim is to understand how and under what conditions
previous researchers have applied these theories and concepts in their studies. This
analysis will facilitate the linking and operationalization of theories and concepts
within the conceptual framework. In essence, it will aid in the elaboration of the
conceptual framework, the identification of units of analysis, and the subsequent
analysis of collected data. Based on the review, the theories and concepts employed in

this research revolve around three primary issues:
2.1.1 Review of related theories and concepts

This section presents a review of relevant literature that employs the theories

and concepts of placemaking, cultural hybridization, and identity construction.
Placemaking as a social process and mobility

The concepts of placemaking and migration have gained increasing attention
in recent years. The concept of place is used to explore the relationship between
people and geography, considering individuals as knowledgeable and sentient beings
and focusing on human experience in the world. Place is a meaningful site that
encompasses location, locale, and sense of place and is central to the notion of human
geography (Cresswell, 2014). In other words, place is space that is occupied and
defined (Short, 2001) through symbolization (Juan 2005, Kyle & Chick, 2007). Place
allows us to observe the connection between the physical environment and the
cultural way of life (Cresswell, 2014, p. 3). Furthermore, place is where architectures,
physical elements, cultural aspects, historical significance, and everyday life activities
are intertwined in the human experience of place. Place is composed of three broad
interrelated components that give meaning to places: (1) the physical setting, (2) the
individuals' internal psychological and (3) social processes and attributes and
activities undertaken at the place (Shamsuddin & Ujang, 2008, p. 400).
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Traditionally, place has been viewed as a static concept associated with
rootedness, fixity, boundedness, and homogeneous identity with clear boundaries.
However, Massey (2013) argues that since place is a product of everyday human
mobilities and the movement of ideas and commodities, instead of perceiving
movement and mobility as a threat to place (Cresswell, 2014, p. 7), we should
consider place and placemaking as progressive (Kyle & Chick, 2007; Massey,
2013). As a social process, Massey (2001) views locality beyond physical and
capital-bounded places, but rather as people interactions and social processes which
are dynamic and change. Thus, many recent studies perceive the meanings of place
as the products of interactive processes involving individual experience and
interaction, social processes, and physical settings (material culture) (Massey, 2013;
Mazumdar et al., 2000; Hart, 2004; Gold, 2005; Kyle & Chick, 2007; Shamsuddin
& Ujang, 2008; Pierce, Martin & Murphy, 2011) and community history
(Armstrong, 2016; Juan, 2005, p. 40).

Additionally, place is the articulation of social relations — local relations
within the place and the connection beyond the local (Massey, 1994). Place is
constituted by a number of differences, connections, multiple social relations,
interactions, and social processes in the situation of co-presence (Massey, 2013).
This notion allows us to view place as a product of practices and vice versa through
a constant reiterative process (Hart, 2004).

Transnational migration, people and place identities

Place serves as a crucial space for interaction, fostering the development of
migrant identity and community (Juan, 2005). Numerous transnational migration
studies center on the concepts of self-identity and place identity, recognizing that
these identities are not separate but rather that place identity forms a substructure of
self-identity (Mazumdar et al., 2000). Places acquire meaning and contribute to the
construction of identities (Escobar, 2001; Massey, 2013). Conversely, place reflects
individual and collective identities, as the process of place construction shapes
people's identities. Thus, place enables people to differentiate themselves from others
(Kyle & Chick, 2007, p. 212). Individuals associate place with their identities and
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engage in processes to protect these identities from external threats posed by different
identities (Cresswell, 2014).

Place is particularly relevant to community. As Mazumdar et al. (2000, p. 319)
argue, immigrant groups often establish their own communities where cultural
identities are preserved and interactions with other groups are mediated. The
formation of cross-border communities in the destination country serves to connect
migrants with the social institutions of their country of origin, giving rise to the
creation of new identities, even among individuals from diverse regions and social
backgrounds (Gold, 2005, p. 266).

In terms of place identity, the identities of place are inherently unfixed
(Massey, 2013) because identities are relational. Constructing place identity
involves constructing the meaning of place, which centers on the concept of the
cultural politics of place as the process of negotiating the meaning of place (Pierce,
Martin, and Murphy, 2011, p. 56). Moreover, the identity of a place is not solely
derived from internal factors but also from interactions with external or connected
social relations (Massey, 2013). The concept of "negotiating space™ refers to the
process by which individuals or groups navigate and shape their surroundings to
meet their needs and aspirations. It involves actively engaging with the physical,
social, and cultural dimensions of a space to create a sense of belonging and
empowerment. In the context of migration, negotiating space can involve: 1)
physical space: migrants may adapt their living spaces, create new community
centers, or establish businesses to make their new environment more familiar and
welcoming; 2) social space: migrants may form social networks, join community
organizations, or participate in cultural activities to build connections and gain a
sense of belonging; 3) cultural space: migrants may negotiate their cultural
identities, blending elements of their home culture with their new surroundings to
create a unique and hybrid cultural experience. Negotiating space is an ongoing
process that requires agency, resilience, and a willingness to engage with the new
environment. It is a way for migrants to create a sense of home and contribute to the

social and cultural fabric of their new communities.
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Identity also encompasses multiculturalism as a representation of place linked
to place identity. Identity pertains to the process of othering, the continuous
negotiation between culture and complex configurations of meaning and power.
Identity also emerges from everyday life experiences in the host country and is related
to place (Armstrong, 2016). In this context, Armstrong (2016) finds that Vietnamese
migrants occupy marginal economic enterprises but produce culture to fulfill their
needs. As it occurs in the politics of identity pertaining to place attachment, she
applies the concept of "space-in-between™ to understand migrants' experiences of
place. Space-in-between is the space that allows for the interweaving of host and
migrant cultures over time. The host culture influences and alters the migrant's
identity. Migrant workers also practice their own culture while simultaneously
continuing their culture in their country of origin, creating cultural diversity in the
host country. In this connection, there are dynamic interactions of cultures, power,

and the sense of being multicultural (Armstrong, 2016).
Place attachment, sense of place and religious life of migrants

Place can be imbued with experience, feeling, and meaning (Cresswell, 2014).
In other words, individuals attach themselves to a locality in an effort to create a sense
of place (Shamsuddin & Ujang, 2008, p. 400). Place attachment emphasizes the
human-place bond, with affect, emotion, and feeling being central to this concept,
fostering a sense of belonging (Kyle & Chick, 2007). The role of attachment also
contributes to the sense of place reflected in individuals' identities (Shamsuddin &
Ujang, 2008). For instance, Mazumdar et al. (2000) discovered that cultural and social
aspects, as well as distinct architecture, symbolic motifs, and the area of an ethnic
enclave, contribute to creating a Vietnamese sense of place, reaffirming ethnic
identity, and expressing nostalgia. The place integrates people, networks, interactions,
religious events, and festivals, fostering solidarity and ethnic identity, ultimately
establishing it as a Vietnamese place. In such cases, Little Saigon is not merely a
commercial and social space but also a realm of religious life, rituals, and festivals.
Many individuals utilize it to connect with their past, share experiences, and express

their heritage. In this context, the interplay between religious life (ceremonial events)
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and social life (people and network interactions) contributes to the construction of a

sense of place.

Furthermore, migrants maintain symbolic and narrative connections to their
homelands and perpetuate these linkages through religious, spiritual, or mythological
relationships (Armstrong 2016). The cult of spirits is co-present in the human-place
bond. Spiritual practices are evident within the boundaries of a community. However,
spiritual religion serves as a means of transforming local perceptions of places
through the novel political and economic dynamics of imperialism and capitalism
(Taylor, 2007, p. 16). Thus, spirit-based religion is considered a local force in the
transformation of local conceptions of place through local practices and is employed
to establish place-based religion. Additionally, as Taylor (2007, p. 19) contends, local
cults were revived and imbued with new meanings, mediating social relations to cope

with the market economy.
Place, glocality, networks and capitals of migrants

Places serve not only as sites for representing the culture of ethnic groups but
also as sites for constructing social networks (Juan 2005). In the globalizing world,
places are produced through connections to the rest of the world (Cresswell, 2014).
While place is often referred to as a locality, it is in fact local with wider processes, as
we see place as shared spaces. Thus, place as locality is constructed through sets of
social relations that bind them inextricably to wider arenas and other places (Massey,
2013, p. 143). Since people construct places even as they participate in translocal
networks, Escobar (2001) suggested that we view place from the local side but with a
global perspective. Local places are accommodated by the global conditions of
people’s lives. Various social actors play a role in creating the networks of the local
that link to the global. Additionally, linking the local and extra-local places through
the network place is to point out the relation between identity and power (Escobar,
2001, p. 143). Hence, placemaking is historically produced through interactions
within local people's (wider) networks, including a powerful state and the market
(Massey, 2001). Pierce, Martin & Murphy (2011) draw the concept of relational

placemaking, linking place, politics, and networks together, which produces place via
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socially, politically, and economically interconnected interactions among people,

institutions, and systems.

One of the focal points of this thesis also emphasizes analyzing the forms,
utilization, and functions of networks, as well as the process of network building.
Accordingly, networks can be considered in various forms: First, social structure:
networks consist of nodes and ties, which can reveal the global dimension of networks
and their connections (Bartram, Poros, and Monforte, 2014, pp. 95-97). Second,
institutional mechanism: networks facilitate resource allocation and distribution to
support migrants' transnational living and regulate their social behavior by
establishing norms or mores (Bartram, Poros, and Monforte, 2014, pp. 97; Portes,
1998, pp. 10). These networks can be enlarged or expanded due to the collective
actions of the actors. Third, social capital: networks are closely related to social
capital (Gold, 2005, p. 259) and can even be seen as a form of social capital (Arango,
2004, p. 28). Social capital is rooted in social networks and relationships (Lin, 2001,
p. 41). Instrumentally, to fulfill economic purposes, social relations in networks are
also considered "social capital.”

Thus, social networks should be analyzed as a primary source of social capital
(Portes, 1998; Higuchi, 1997, p. 73). Social capital refers to the social resources
produced, invested in, and mobilized through social network utilization. It belongs to
those who can access social networks (Lin, 2001, p. 41; Belanger & Wang, 2013, p.
43). However, Massey (2001, p. 137) argues that "capital is not a thing, it is a

process.” This suggests that places can also be conceptualized as processes.

As places are also constituted by capital and the global — the globalization of
the local that locals might be able to use to their own advantage — the production of
place comes by capital and global forces — capitalism, new technologies, market
integration linked to places. People in places might create local economies through
socio-cultural practices that engage with the global (Escobar, 2001). Steven J. Gold
(2005), who studied migrant entrepreneurs, argues that their place is not just a place
of doing business and ethnic enclaves but is a place of relations in social networks,
aggregating devices, anchors for identity, and representation of culture (Juan 2005),
which is the center of shared migrants' life (Gold, 2005, p. 263). Identity is
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constructed through place, which is the articulation between global capital and local
culture. Connectedness of regional and transnational forms goes beyond the local
bound. However, local economies and cultures are not outside the scope of capital and
modernity, which can be seen through the "glocal™ network (Escobar, 2001).

Social capital can be considered at three levels. At the micro-level, the focus
is on the individual. However, in theoretical terms, based on Normal Long (1992)'s
notion of the individual, it means the actors in development. Bourdieu (1990)
discusses changing conflict relations and turning them into the actor's strategy, which
is seen as social capital. Thus, individual bonds are analyzed as social capital, a
technical tool to improve migrants' lives. Lin (2001) interprets social capital as an
individual's or group's investment in social relations with an expected return to
economic capital (Chen 2005, p. 50) and/or human capital (Lin, 2001). The social
capital gained in relationships embedded in the network, as well as maintaining the
network, can be considered a form of mutual obligation that constrains individual
freedom (Gold, 2005, p. 259). At the micro level, local and household analysis,
poverty reduction, personal well-being, and livelihood strategy are the main focuses.
This level of analysis concerns much, for instance, mutual trust, group working,
increasing skill level, and entrepreneurship analytical concepts for micro-analysis
(Chen, 2005, pp. 51-7).

At the meso level, the level of interaction tends to view social capital in the
form of social institutions such as the family, the educational system, and religion that
are accumulated in collective actions (Chen, 2005, pp. 51-7). Bourdieu conceptualizes
social capital as institutionalized relationships in which individuals aggregate their
resources within a social network. In contrast, Putnam posits that such social capital is
not solely for the benefit of individuals but also for communities and nations
(Bartram, Poros, and Monforte 2014, p. 134). For Putnam, social capital extends
beyond an individual's interest to encompass the mutual interests of the community
and/or network. It functions as the norms and networks of civil society concerning
civic participation (Chen 2005, p. 50). In comparison, Bourdieu's actor's strategy is

more dynamic than that of Putnam and Coleman.
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Emphasizing the form of social institution, just like James Coleman, Portes
(1998, p. 10) sees social capital that is not only as the resources mobilized in the
purposive action. But it is also norm and mores controlling or constraining of
individual behaviors and self-interests. Social capital in this form binds the
communities through mutual obligation and trust. This means the economic activities
of the migrants are embedded in the institutionalized social relation and such relations
function as a control mechanism alongside providing the benefits to the members.
Certainly, many studies look at the development of the social institutions that support

immigration and control migrants' social behaviors.

At the macro analytical level, the concept of capital does not solely refer to
financial resources. Rather, it encompasses a broader context that includes transborder
situations. Transnationalism, or anything "trans" (e.g., transculturality), is crucial for
analyzing supranational or transborder and national contexts. Social capital,
manifested in the form of social/ethnic networks, serves as a potent resource for
constructing remittance economies, cross-border economic linkages and cooperation,
and social development that bypasses state boundaries. The factors and conditions that
sustain these networks revolve around ethnicity, historical roots, cultural dimensions,
and place identity, which bind migrants together (Chen, 2005, pp. 51-7). The concept
of locality can be employed as a strategy to redefine relationships with the state and
facilitate broader connections. Meaning-making in the transborder context involves

mobility, movement, and multiple relationships.

Over the past three decades, studies applying the concepts of transnational
networks and social capital have primarily focused on two main issues. Firstly, they
have explored how migrants utilize networks or acquire social capital and the roles
they play within these networks (Lin, 2001; Vertovec, 2002). Factors influencing
access to social capital include the migrants' position within the network, the
strength of ties, the strength of ties and location, and the combined effect of
position, ties, and location. Social capital and position are linked to status
attainment, such that high social capital corresponds with high human capital
(attained status) and vice versa (Lin, 2001, p. 63). Vertovec (2002) investigated the

multiple roles of transnational networks among skilled workers, the nature of
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transnationalism, and the patterns, processes, and impacts of transnational networks.
He analyzed the relationship between transnational networks and skilled workers,
examining transnational networks and migratory outcomes. Aguilera and Massy
(2003) found that social ties, as a form of social capital, yield better wage outcomes
for undocumented migrants compared to documented migrants. However, as Nan
Lin (2001) has pointed out, understanding how social capital operates within social
networks remains a critical question. According to Lin, this operation depends on
the intersection of structure (embeddedness), opportunity (accessibility through
networks), and action (use). The second approach, focusing on the process of
network building, provides insights into the other side of the network. Rather than
solely relying on the network, migration itself can be analyzed as a means of
reinforcing social relationships across space (Vertovec, 2002).

While numerous studies have explored migrant networks in a positive light,
relatively few have examined the potential drawbacks of network embeddedness,
such as power relations, inequality, exclusion, exploitative networks, the quality of
social ties within networks, the conditions of social ties (i.e., social, cultural,
ethnic, and place aspects), and negative social capital (Gold, 2005, p. 268).
Moreover, studies on migrant networks have often overlooked cultural and
symbolic issues, focusing primarily on economic matters (Gold, 2005, p. 267) and
the positive aspects of social capital. Additionally, the accumulation and
convertibility of capital, as well as the mechanisms of exchange and operation

within networks, warrant further investigation.

Various forms of capital, including financial, physical, human, social, and
cultural, can be converted into other forms and transformed into something of value.
Social capital can also facilitate access to other resources, such as human capital,
cultural capital, or other forms of capital (Aguilera & Massey, 2003, pp. 672-3). This
implies that individuals can mobilize and utilize resources to acquire additional
resources. For instance, Lin (2001) asserted that social capital can be converted into
human and economic capital, and vice versa. Migrant networks serve as a significant
source of remittances, but they also facilitate the flow of social remittances, such as

ideas, behaviors, and social capital, which contribute to societal change and economic
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development in both the countries of origin and destination (Gold, 2005: 265). Social
capital embedded in migrants' relationships fosters socialization into a "culture of
migration™ characterized by reciprocity, bounded solidarity, and enforceable trust
(Aguilera & Massey, 2003, p. 673), which vary depending on historical conditions,
ethnicity, and socio-economic circumstances. Similarly, social capital contributes to
the development of human capital by encouraging individuals to enhance their
knowledge and skills (Lin, 2001, p. 97).

However, despite the embeddedness of immigration and capital in social
networks, it remains unclear whether the lives of migrants are inherently risky. As
mentioned earlier, social networking can be a double-edged sword, offering both
support and exploitation. A significant weakness of social networks lies in their
disregard for unequal power and class relations (Belanger & Wang, 2013). In the
following section, I will review relevant studies pertaining to Vietnamese migrants
through the lens of capital, remittance, livelihood, and power shifts, which are
undoubtedly embedded in their transnational social networks, to gain a deeper
understanding of the realities of Vietnamese migrants' lives.

Considering place as a process of capital flow with a bundle of networks, it
becomes evident that place is central to issues of development, culture, and the
environment (Escobar, 2001). The multilateral network relationship among the
trajectories that constitute them helps to motivate socio-spatial action (Pierce, Martin
& Murphy, 2011, p. 58). Undoubtedly, networked processes of placemaking
constitute politics. Place, politics, and networks are central concepts in contemporary
human geography — networked place (Pierce, Martin & Murphy, 2011). Escobar
(2001) argued that subaltern strategies of localization, understood as local strategies
defending territories, can be viewed from two perspectives: (i) place-based strategies
that rely on attachment to territory and culture; and (ii) global strategies through
meshworks that enable social movements to engage in the production of locality by
enacting the politics of scale from below. Localizing strategies for the defense of their
territories include: (i) a place-based localizing strategy; (ii) a further strategy for
localization; (iii) a shifting political strategy linking identity, territory, and culture at

local, national, and transnational levels (Escobar, 2001, p. 163).
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Cultural hybridization and place

Migrant spaces exist and interact within three distinct spaces: national space,
local space, and imagined space (Armstrong, 2000, p. 310). Often originating from
the same place, migrant spaces represent imagined communities that blend
memories of the place left behind with an aspiration to resemble the host country
(Armstrong, 2000). Migrants' mobile lives and unfixed, unbounded places
contribute to a contemporary cultural landscape characterized by diverse cross-
cultural influences, creating a patchwork of overlapping cultures. As a result,
cultures become mixed and interstitial, moving between spaces of meaning.
Hybridity permeates every aspect of society (Yazdiha, 2010). Thus, place becomes a
site of heterogeneous rather than homogeneous identities due to the mobility and
movement of people (Cresswell, 2014).

Building on Escobar's (2001) argument, place is constructed and modified by
cultural practices and complex relations of culture and power that transcend local
boundaries. This allows us to reconceptualize culture as deterritorialized and
transnationally produced. Escobar focuses on the perspective of the multiplicity of
place-based practices of culture, nature, and economy. Hybridization accompanies
globalization, and Escobar (2000) argues that place and culture have always coexisted
with and accepted inevitable hybridization and cultural transformations. Scholars
contributing to the study of cultural hybridization emphasize the historicity of
transcultural flows and entanglements, focusing on cultural change (Stockhammer,
2011). There is no longer a clear distinction between inside and outside (Cresswell,
2014, p. 7). Hybridization is detected as somehow transcending “borderlines”
(Stockhammer, 2011). Local hybridization of economy and culture is maintained by
indigenous communities, enabling them to shape the process of constructing local

identity, social relations, and economic practices (Escobar, 2001).

Regarding the hybridity between migrant and host cultures, the work of Homi
Bhabha (1994) also analyzes the complex issues of hybridity of identity. Bhabha
(1994), a leading thinker on cultural hybridity in postcolonial critique, viewed post-
colonial culture as hybrid, identified by both the people themselves and colonial

powers. Notably, society is composed of a hybrid of different ethnic cultures and
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present social experiences. For these reasons, we must understand the cultural
difference in the process of cultural hybridization located in-between space and time,
spanning different cultures where identities are formed. Consequently, the politics of
placemaking is based on pluralistic and non-exclusionary goals (Escobar, 2001, p.
150). Additionally, under the concept of multiculturalism and cross-cultural hybridity,
cross-cultural character celebrates difference derived from living with cultural
allegiances. Thus, there can be no inherent notion of a superior culture and an inferior

culture (Armstrong 2000) in placemaking.
Cultural remittance, religion’s role, and placemaking

Remittance plays a pivotal role in placemaking, shaping the relationship between
migrants and their countries of origin (Belloni et al., 2022; Cohen, 2011). It
contributes to the development of both rural and urban areas, transforming physical
spaces and creating new cultural and social landscapes (Lopez, 2019; McKay &
Brady, 2005). Remittance establishes a transnational space, connecting migrants with
individuals in their home country and fostering cultural exchange, tradition
preservation, and the formation of unique identities (Belloni et al., 2022; Cohen,
2011; McKay & Brady, 2005). It is essential for maintaining and establishing
transnational familyhood and translocal moral economy (Belloni et al., 2022;
Katigbak, 2015; Small, 2012). Moreover, remittance can also play a significant role in
climate change adaptation strategies, providing crucial economic assistance to
households and communities affected by environmental stress and enabling
investment in infrastructure in wvulnerable regions impacted by environmental
degradation (Entzinger & Scholten, 2022). Remittance also encompasses non-
financial aspects such as knowledge transfer and the establishment of new social

networks, enhancing the resilience of high-risk regions.

Remittance is closely intertwined with moral remittance, which involves
transmitting deeply rooted values and ideals (Simoni & Voirol, 2021). For example, it
serves as a means to maintain relationships, provide financial support, and contribute to
community development. Recipients often view remittances as symbolic connections
with overseas relatives, enabling them to improve their living conditions (Small, 2012).

Thus, it is not merely an obligation but a moral duty to utilize remittances to enhance
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the well-being of recipients. Emotions play a crucial role in shaping the moral
frameworks of transnational families. Migrants bring cultural influences that lead to
ethical and moral remittances, reshaping their home countries' social and political
landscapes (Katigbak, 2015; Simoni & Voirol, 2021). Religious entanglement is
significant in the context of moral remittance. For example, moral remittance is rooted
in Islamic principles and traditions for Bangladeshi immigrants, where sharing and
redistributing assistance from parents is seen as a moral and sacred duty (Stevanovic-
Feen, 2012). Remittance practices are connected to Islamic alms-giving, known as
zakat, among Pakistani migrants, highlighting the strong moral dimensions and
reciprocal nature of remittance sending within the context of Islamic charity practices
(Erdal, 2012).

In the case of Vietnam, extensive research has been conducted on various
aspects of remittance studies. Studies have explored the influence of migration on
household income and overall welfare, the intricate web of transnational family
relations, and the motivations for Viethamese women to send remittances (Phan &
Coxhead, 2019; Pfau & Giang, 2009; Yeoh et al., 2013). Research has also focused on
the impact of women's labor migration on their husbands, highlighting changes in
gender roles and masculinities within the transnational family structure (Anh & Yeoh,
2011). Anh's research on Vietnamese migrant women in Taiwan highlights their
perception of enduring hardships and sacrificing their own interests for their families
as virtuous, considering themselves morally righteous through providing financial
support via remittances, even in unhappy marriages (2016). However, despite the
extensive research on migration, remittance, and morality, particularly in the context
of Vietnam, there is a notable scarcity of studies exploring the influence of religious
factors on the impact of remittance in placemaking. Therefore, this article aims to
address this gap by examining the substantial role played by Confucianism in shaping
moral values and its subsequent effects on remittance, contributing to a deeper

understanding of placemaking in Vietnam.
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2.1.2 Related studies on Vietnamese migrants

Vietnamese migrations have constituted a significant social phenomenon with
a protracted history, dating back to the mid-20th century. During the 1950s-1970s, a
substantial exodus of Vietnamese occurred, primarily due to the Vietnam War and
subsequent conflicts. This forced migration was followed by a period of largely
voluntary migration from the late 1980s onward, driven by economic and social
aspirations. East Asian countries have emerged as the primary destinations for
Vietnamese migrants, with Taiwan, Japan, the Republic of Korea, and Malaysia being

the most popular (International Organization for Migration, 2016).

To comprehend this phenomenon, it is essential to consider the theoretical
frameworks that have been employed in migration research. Neoliberalism and world
economic system theories, along with the rational choice theory, have been utilized to
examine the economic and geographical factors influencing migration from less
developed to more developed countries. However, these theories have been criticized
for providing a superficial understanding of migration, failing to fully capture its
complexity and diversity (Nguyen & Walsh, 2014).

Despite the limited number of studies that have examined the potential
drawbacks of network embeddedness, several related studies have been conducted on
Vietnamese migrations. Since the 2000s, migration studies pertaining to Vietnamese
migrants have primarily focused on four main issues. First, social networks: studies
in this area explore the role of social networks in Viethamese migration, including the
formation, maintenance, and utilization of these networks (Bagwell, 2008; Trén,
2008; Belanger et al., 2011; Winkels, 2012; Belanger & Wang, 2013; Thao, 2013;
Nguyen, 2015; Chae et al., 2014; Pham et al., 2016). The second is on transnational
marriage, family, and gender issues: These studies examine the experiences and
challenges faced by Vietnamese migrants in transnational marriages, families, and
gender roles (Duong et al., 2007; Wang, 2007; Truong et al., 2008; Jerneck, 2010;
Belanger & Linh. 2011; Kim, 2012; Belanger & Tran, 2013; Belanger et al., 2013;
Bich, 2013; Yeoh, Chee & Baey, 2013; Belanger, 2016; Locke, Tam & Hoa, 2014).
The third is about remittance and livelihood diversification: Studies in this area

investigate the role of remittances and livelihood diversification in the lives of
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Vietnamese migrants and their families (Mitchell 2008, (Niimi, Pham & Reilly, 2009;
Turner & Schoenberger, 2012; Thao, 2013; Yeoh, Dung & Yi”en, 2013; Nguyen,
2014; Amare & Hohfeld, 2016; Yeoh et al., 2017). And the fourth, is about
placemaking and community building: These studies explore the ways in which
Vietnamese migrants create and maintain communities in their new destinations,
including the establishment of ethnic enclaves, businesses, and cultural organizations
(Vertovec, 2002, p. 4; Juan, 2005; Mazumdar et al., 2000; Gold, 2005, p. 266; Suong,
2010; Escobar, 2001)..

Firstly, social network and institutional approaches enable us to
comprehend various aspects of migration, such as the practices of migrants as social
actors, types of relationships, complex relationships, sources and securing of
resources, connections between the destination and the place of origin, network
functions, purposes of connection, social obligation, exploitation, conflict and
negotiation, politics, and so on. A significant number of migrant workers are not sent
by registered broker companies controlled by the government. Furthermore, it is
acknowledged that migrants are often inferior to the ethnic majority. Being a migrant
often means being marginalized, especially when working in the informal sectors or,
in other words, as illegal workers. Their lives are often stressful, and many migrants
face abuse and human rights violations. This demonstrates that the informal economy
exerts pressure on migrants and causes them suffering (Belanger & Wang, 2013).

However, in some cases, being a worker in the formal sector can lead to more
abuse and suffering. As observed by Belanger et al. (2011), 30 percent of Viethamese
women working in Japan expressed a desire to leave due to abuse (fines for offenses,
extreme strictness, dismissal of foreign workers who do not comply). For them, being
unauthorized workers in the irregular sectors is preferable to working in the formal
ones because they receive lower salaries despite working long hours and are treated
poorly. Thus, to escape these conditions and become irregular workers who enjoy
more flexibility, migrants require networks that connect them with Japanese
middlemen. Moreover, various networks are essential for those who overstay and
need to negotiate their illegal status. In general, migrants rely on personal networks as

a form of social capital to provide them with information and other resources.
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Additionally, personal networks appear to be the only mechanism that provides illegal

migrants with an opportunity to migrate (Belanger & Wang, 2013).

In Thailand, the number of Vietnamese workers has steadily increased over the
past three decades due to the establishment of transnational networks by overseas
Vietnamese in Thailand. Tracing back over 300 years to the Kingdom of Ayutthaya
period, there were old groups of overseas Vietnamese known as "Viét Kiéu cil."”
Approximately 60-70 years ago, there was an influx of new groups known as "Viét
Kiéu mdi," who were forced to migrate due to the French Colonial war. As a result,
several studies have focused on the relationship between overseas Vietnamese (Viét
Kiéu) and Vietnamese migrant workers as a network that assists migrants in finding
jobs and obtaining settlement support in Thailand. Without personal networks,
migrant lives would be impossible. Networks also provide resources to cope with
everyday risks (Van, 2015).

Unlike some ethnic groups, Vietnamese tend to rely on small-scale networks
of their villagers and relatives. Vietnamese networks are largely based on family ties
(Winkels, 2012; Thao, 2013; Van, 2015). For Vietnamese, kinship-based systems are
considered crucial institutions for migrants' vulnerable lives. These networks provide
migrants with security functions (Winkels, 2012) by extending their own networks
(Van, 2015). Numerous studies have examined the roles of networks in Vietnamese
migration, particularly in the informal sector (Thao, 2013). For example, networks
can act as a form of social control through rumor and gossip, compelling migrants to
adhere to social norms (Van, 2015). Networks not only secure migrants' lives but also
support the formation and development of their businesses in the receiving country.
Susan Bagwell (2008) discovered that both weak and strong ties in informal networks
support Vietnamese migrants' business innovation and competition in the UK,

particularly strong ties among relatives and close friends.

Networks are not merely interactions and relationships among people but are
also embedded in culture, class, and gender. Ngoc Tran (2007) examines Vietnamese
garment workers and local people who challenge global capital by utilizing kinship
culture, various networks of female workers, place, and class to support each other

and protest against employers. Kinship and gender networks are considered cultural
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embeddedness. Cultural and religious activities connect workers in the same place

(place-based-bound), fostering resistance.

As my review has shown, many existing studies have focused on the positive
aspects of migrant social networks. However, Belanger & Wang (2013) highlight the
negative side of networks — the detrimental role of networks and the limitations of
migrant networks, where material benefits take precedence over kinship or strong tie
networks. Networks for human trafficking, along with suggestions from relatives or
people in the same community, which are considered personal networks, can
sometimes be dangerous. This is because social networks are embedded in market
relations rather than market relationships embedded in society. Working abroad is
complex, can be interrupted at any stage, and requires extensive negotiation. For these
reasons, migrants cannot rely solely on personal networks (Belanger & Wang 2013).

The second issue pertains to gender, marriage, and family. Given that the
proportion of Vietnamese female migrants to East Asia ranges from 28.8% to 33.3%
(Hoang & Yeoh, 2011) and that there is a significant number of female migrants in
Thailand (RFA Vietnamese 2012 quoted in Nguyen & Walsh, 2014, p. 84), most
research on these issues tends to focus on female migration. Rolf Jensen, Donald M.
Peppard, Jr., and Thang (2013), in their study of Vietnamese female migrants who are
roving street vendors in Hanoi, raise the question of why women, rather than men,
migrate. This research examines the roles of men and women in families and
communities. They found that men play a crucial role in building their household's
reputation and representing the family at local events. Moreover, the primary parental
responsibilities fall on the father, while the mother plays a subordinate role.
Additionally, other factors that drive women to migrate include their superior money
management skills compared to men and the greater availability of local jobs for men,

particularly in construction.

However, when women migrate to work abroad, they gain more power, at
least economically. This challenges the traditional role of men as the breadwinners
of the household. Hoang Lan Anh and Brenda Yeoh (2011), in their research article
titled "Breadwinning Wives and “Left-Behind” Husbands: Men and Masculinities in

the Vietnamese Transnational Family," explore the issue of masculinity when wives
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migrate to Taiwan and become breadwinners while their husbands remain in
Vietnam. Some of these husbands engage in unethical behaviors. In this context,
gender roles and Vietnamese family structure and ideology are undergoing change.
Thus, female migration impacts and challenges Confucian-based patriarchal norms

and Vietnamese masculine ideology.

Another study that offers a different perspective on the previous one focuses
on womanhood. Hoang Lan Anh (2016) again investigates Vietnamese female
migrants in Taiwan, but instead of focusing on the disruption of Vietnamese
patriarchal norms, this research emphasizes the Vietnamese femininity ideology of
motherhood. As mentioned earlier, Vietnamese female migration leads to increased
economic power for women. This poses a new challenge to the Vietnamese femininity
ideology based on Confucianism's social order of womanhood as a social institution.
Vietnamese women are expected to uphold morality and engage in social practices
that transcend individual desires. They are obligated to prioritize family happiness (or
phuc dirc in Vietnamese). Vietnamese female identities are defined by the roles of
sacrificing mothers and enduring wives, with core values of patience, faithfulness, and
dedication. Despite being physically distant from their families, they strive to

maintain family harmony and provide care from afar.

Given the increasing prevalence of transnational marriage among Vietnamese
female migrants, some researchers have shifted their focus to these issues. Daniéle
Belanger (2016), for example, attempts to connect the concepts of migration,
marriage, and marriage-related local businesses, viewing them beyond the lens of
commodification of marriage/women, marriage markets, and human trafficking. She
employs an ethnographic approach to examine migration and marriage as a local
industry or locally based business, transforming villages into transit areas. Marriage
migration is deeply embedded in village relationships and should not be solely viewed
through the materialistic lens of profit-making (in matchmaking) but also in terms of
emotional dimensions such as desires, empathy, proximity, and hope. Importantly,
this research sheds light on the process of wife recruitment, in which local people play
key roles by leveraging social capital, local networks, and local power to establish a

new local business - an intimate industry that extends beyond matchmaking.
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The third issue pertains to remittance and livelihood improvement
approaches. Transnational migrants' networks are closely associated with the role of
remittance, which is bound by social obligation. Vietnamese migrants, guided by
morality and responsibility, are expected to remit money to their families. Remittance
economies generated from migration enhance the livelihoods of families,
communities, and the country of origin (Bartram, Poros & Monforte 2014, pp. 97-8).
In terms of livelihood, remittances contribute to income diversification, enabling
investments in agriculture, education, and housing (Niimi, Pham & Reilly, 2009;
Thao 2013). Remittances also provide risk alleviation, inflation mitigation, poverty
reduction, and intra-family inequality reduction (Niimi, Pham & Reilly, 2009).
Migration is undoubtedly viewed as a livelihood strategy for livelihood and
employment diversification. It can also help alleviate the unemployment crisis in
Vietnam (Belanger & Wang, 2013). Beyond economic remittances, communities can
also benefit from social remittances in terms of highly skilled laborers acquiring
knowledge from abroad. This human capital contributes to local development (Niimi,
Pham & Reilly, 2009).

The fourth theme centers around placemaking and community building.
After reviewing relevant studies on Vietnamese migration, | discovered that the
literature on migration and placemaking is relatively limited. Four decades ago,
most migration studies related to place focused on migrants' adaptation to their new
environment, examining the connections between migrants and the people, society,
culture, and polity of their host country. However, in the past two decades, the focus
has shifted to the transnational communities of migrants' dual lives — bilingualism,
cultural diversity, and homes in two countries (Vertovec, 2002, p. 4). The concept of
dual lives has been explored in various studies on Vietnamese migration. For
example, Nguyen and Walsh (2014) examine the experiences of Vietnamese
migrants in Australia who maintain strong ties to their home country. They argue
that these migrants lead "dual lives,” balancing their commitments to both their
home and host communities. Another study by Belanger and Wang (2013)
investigates the experiences of Vietnamese women who migrate to Japan for work.
They find that these women often lead "dual lives,” working in Japan while

maintaining close relationships with their families and communities in Vietnam. The
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concept of dual lives provides a useful framework for understanding the complex
experiences of Vietnamese migrants who navigate between their home and host
countries. It highlights the challenges and opportunities that migrants face as they
adapt to new social and cultural contexts while maintaining connections to their

home communities.

Nonetheless, some Viethamese migration research has addressed the issue of
placemaking. For instance, Juan (2005) employs a socio-spatial approach to conduct
comparative studies of Vietnamese American communities and places — "Little
Saigon™ in Orange County, California, and "Vietnamese Village" in Boston,
Massachusetts — to examine social and spatial relationships. The study finds that
community building contributes to placemaking and vice versa. Thus, these places
serve as sites for interaction, anchors for identity, and symbols of belonging,
facilitating community formation. Mazumdar et al. (2000) link the concepts of ethnic
enclaves, place identity, and attachment to elaborate on a sense of place. This sense of
place is created through traditional architecture, nostalgia, and people's interactions in
ritual ceremonies, events, holidays, and communication. It fosters communal
solidarity and ethnic identity. Little Saigon, perceived as a Vietnamese place, became
a site for learning about Vietnamese roots and socializing the new generation into

Vietnamese identity.

However, migrant communities as places do not only provide solidarity and
mutual aid, as the aforementioned studies suggest. They also encompass power
relations (i.e., stratification, inequality, abuse, exploitation, exclusion). Swong (2010)
examines the uneven geographical development conditions influenced by local
placemaking practices of the Vietnamese diasporic community. Her argument centers
around geographical inequalities as the product of uneven relations of power and
social arrangements. She proposes the concept of hybrid placemaking to address
uneven development. This notion enables a deeper understanding of the meanings of
"difference™ and "unity” in lived spaces, involving ongoing struggles over uneven
geographical development in places of radical openness. This finding reveals the
structural relations of power or inequality, which Arturo Escobar (2001: 142) refers to

as "place-based politics," highlighting political action.
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At this juncture, | have observed that existing studies have primarily focused
on the community and place of the Vietnamese diaspora rather than that of migrants.
Furthermore, there is a limited connection between place/community, identity, capital,
and economy or livelihood. This research, however, will shift the focus from the
Vietnamese diasporic place to the migrant place, allowing us to explore the
relationship between place, network, identity, capital, culture, religion, and livelihood,

despite the fact that literature on these issues remains rudimentary and fragmented.
2.2 Conceptual framework

Firstly, I will focus on the tactics and strategies of actors (de Certeau, 1984)
regarding placemaking and negotiating space between Vietnam and Thailand. This
will be followed by an examination of the contexts of glocality (state and market). |
will then discuss negotiation strategies. Viewing cultures and identities as always in
process and place as progressive (Massey, 2013; Cresswell, 2014) as well as a site
of contestation (Escobar, 2001) and negotiation (Massey, 2001), or in other words, a
"politics of place,"” this research will examine transmigrant placemaking to
understand the role of places within the context of the dynamic transnational lives of
Vietnamese who voluntarily repatriated in the past (or Viét Kiéu hdi huong —
VKHH) and present-day Vietnamese migrants working in Thailand in relation to
their places of origin. An analysis of the dynamics of placemaking through the
process of cultural hybridization and identity construction will be conducted. The
places that are symbolically occupied and defined by VKHH and Vietnamese
migrants, respectively, in this study will reveal the space in the analysis of the
dynamics of culture (multiplicity of place-based cultures), power (critique of power,
hegemony, and local knowledge), and economies (of the global and local) or the
articulation between global capital and local culture in particular geographical
locations (Escobar 2001: 141-2).

In conducting this research, I conceptualize placemaking as central to human
everyday life and the process of reproducing social and cultural forms (Cresswell,
2014). Furthermore, the meaning of place is associated with the life experiences
shared by people (Kyle & Chick, 2007). Migrant identity embedded in migrant

places also relates to multiculturalism, where culture, politics, and capital are
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intertwined (Armstrong, 2000). Additionally, the local economy and culture are

interconnected with capital, modernity, and globalization (Escobar, 2001, p. 141).

This research considers place in terms of: (1) cultural hybridization; (2)
constructing a common culture; and (3) the dynamics of people and identity
construction (Ganjanapan, 2015). | conceptualize placemaking as the continuous
interplay of history, culture, religion, and power relations that Vietnamese migrants
navigate at both local and global levels. As Doreen Massey (2001) suggests, place is
a local base connected to broader processes and is created by both internal and

external mobilities (Cresswell, 2014).

In operationalizing this thesis, | will examine Vietnamese government
policies on voluntary repatriation and transnational migration, the role of religion,
history, multiculturalism, capital, and transnational networks surrounding cultural
hybridity, and identity construction, all of which are incorporated into placemaking.
The first part of this dissertation aims to understand the history, capital, and social
boundaries since the resettlement period of VKHH in relation to their places of
origin in Thailand and their old capital accumulated in Thailand and to Vietnamese
society in Vietnam. This is because Lang Thai Lan is not ancestrally connected and
does not have a rooted sense of place for VKHH and Vietnamese. However, these

places have become their new homes.

In the second part, by examining the everyday life practices or the space of
people's everyday lives in the process of making transnational migrant places, | will
demonstrate how cultures have been hybridized, social networks of migrants have
been built, and economic, social, and cultural capital have been accumulated,
converted, and transformed. The consequences of these processes can be seen in the
emergence of new transnational migrant identities as well as transnational place
identity. Place identity brings about the condition for community building (in Lang
Thai Lan, Vietnam). For Din Daeng, Bangkok, instead of exploring placemaking, I
will examine how migrants convert the social and cultural capital embedded in their

own networks and groups to contribute to placemaking in Vietnam.

In terms of cultural hybridity, this dissertation draws inspiration from Homi

Bhabha's (1994) theory, which views culture as dynamic, fluid, and not essential,
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and therefore cannot be fixed in time and space. This can transform our cultural
identities. All culture is characterized by change, flux, and transformation. Most
importantly, it is underlined by a sense of mixedness or interconnectedness that
Bhabha calls "hybridity." Furthermore, the researcher seeks to understand cultural

differences as based on hybridity created in moments of cultural transformation.

Based on Bhabha's notion, this research will emphasize the existence of
hybridity of culture, or mixedness, within every form of identity. Notably, cultures
are always in contact with one another, leading to cultural mixedness. Consequently,
based on Bhabha's notion, there are working concepts applied in this research to
analyze cultural hybridity; these include, for instance, cultural collisions and
interchanges, repeatedness as something different, amputation, in-between space,
and culture's in-between. Cultures, therefore, are mixed with other cultures because
the place is interconnected with other places, not only in terms of physical

interconnectedness but also in terms of cultural interconnectedness.

I will apply actor-oriented theory (Long, 1992) and everyday life
practices of actor's tactic/strategy (de Certeau, 1984), (Gardiner, 2000) as
analytical tools to see the local people inseparably connected with creativity.
However, creativity and social actors are rooted in individual experiences and
identities, which, in turn, explain the diversity of the hybridization processes.
Moreover, the concept of historicity will be applied to examine the interpretation
of the history of time and space that concerns hybridization (Stockhammer,
2011). This research will be conducted in two transnational communities - in
Nhu Thanh, Thanh Ho6a, Vietnam and in Bangkok, Thailand, to analyze
transnational placemaking. This thesis will adopt a multi-theoretical approach.
Underlying the main theory, three kinds of concepts - main concept, working
concepts, and minor concepts seen as operationalization - are categorized. In

addition, these concepts are specified by the contexts.
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To delineate the concept of placemaking, I will adopt a multi-dimensional
framework that encompasses: (i) the influence of social order structures and cultural
norms shaped by religion; (ii) the dynamics of people's mobility and interactions at
both macro and meso levels; and (iii) the articulation of capital with local conditions
(Escobar, 2001). Subsequently, I will operationalize these concepts within the specific

context of Vietnamese transnational migration.

Placemaking, as the central concept, will be contextualized by examining: (i)
Thai government policies, laws, and practices related to interstate relationships,
Voluntarily Repatriated Vietnamese, and Vietnamese migrants; (ii) Vietnamese
government policies, laws, and practices pertaining to Vietnamese migrants in
Thailand; (iii) the mobility of peoples (ASEAN from below); and (iv) interstate
interactions and the involvement of global organizations in addressing Vietnamese
transnational migration issues (ASEAN from above). Cultural hybridization and
identity construction will serve as working concepts to explore the experiences of

transnational living.

The concept of dual lives provides a useful framework for understanding
the complex experiences of Vietnamese migrants who navigate between their
home and host countries. It highlights the challenges and opportunities that
migrants face as they adapt to new social and cultural contexts while maintaining

connections to their home communities.

The concept of "negotiating space" refers to the process by which
Voluntarily Repatriated Vietnamese, and Vietnamese migrants navigate and shape
their surroundings to meet their needs and aspirations. It involves actively engaging
with the physical, social, and cultural dimensions of a space to create a sense of
belonging and empowerment. In the context of migration, negotiating space can
involve: 1) physical space: migrants may adapt their living spaces, create new
community centers, or establish businesses to make their new environment more
familiar and welcoming; 2) social space: migrants may form social networks, join
community organizations, or participate in cultural activities to build connections
and gain a sense of belonging; 3) cultural space: migrants may negotiate their

cultural identities, blending elements of their home culture with their new
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surroundings to create a unique and hybrid cultural experience. Negotiating space is
an ongoing process that requires agency, resilience, and a willingness to engage
with the new environment. It is a way for migrants to create a sense of home and

contribute to the social and cultural fabric of their new communities.

Rather than solely relying on single-level neoliberalism and world system
theories that emphasize economic factors, geographical differences, and individual
decision-making, | will employ a transnational network approach to capture the multi-
dimensionality of migration and migrants' dual lives. This approach recognizes the
connectivity between receiving and sending countries (Gold, 2005, pp. 257-8) as well
as the dysconnectivity of transnational networks and the transplantation of migrant
networks to destinations (Higuchi, 2010, p. 76). Transnational networks serve as a
precondition for mobility and movement, providing social organization and resource
mobilization for workers. Migrant networks facilitate dual lives (Gold, 2005, p. 265)
by transmitting information, providing financial support, facilitating employment and
accommodation, sending remittances, reducing costs and uncertainties, and
safeguarding migrants' health and well-being. Social networks not only impact
migrants' lives in receiving countries but also contribute to remittance and
development in home countries (Bartram, Poros, & Monforte, 2014, p. 98), thereby
contributing to placemaking in Vietnam. Specifically, | will analyze how economic,
social, and cultural capital accumulated in Thailand contributes to placemaking in

Lang Thai Lan, Vietnam.

By applying the transnational network approach, I will conduct a multi-level
analysis of social dimensions such as groups, relationships, and social analysis of
gender, ethnicity, class, age, religion, legal status, and place. This approach allows us
to observe how the role of the state and its policies is bypassed due to the
embeddedness of migrant transnational networks (Bartram, Poros, and Monforte
2014: 134) and places.
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CHAPTER Il

RESEARCH DESIGN

3.1. Research methodology
3.1.1 Research method

Recognizing individuals as knowing and feeling subjects rather than mere
objects of study or purely rational beings, this research will primarily employ
ethnography (focusing on transnational everyday life practices in the specified
context) and ethnomethodology - indexical and reflexive analysis of social
structures/orders as “taken-for-granted™ affairs of actors. Consequently, this research
does not establish variables in terms of causal relationships, as is customary in

quantitative analysis.

Significantly, this research examines the placemaking, cultural hybridization,
and identity construction of voluntarily repatriated Vietnamese (or Viét Kiéu hoi
huong - VKHH) and transnational Vietnamese migrants beyond a specific location.
Specifically, I will conduct research in communities in both countries: Nhu Thanh
District, Thanh Hoéa Province in Vietnam, and Din Daeng District, Bangkok,
Thailand. Therefore, I must employ a cross-border research methodology and the

concept of "progressive place" to interpret the capital and analyze the data holistically.

This research will adopt a life-course approach to migration. This research
approach will involve a combination of ethnographic methods, primarily non-
participant and participant observation, talking with migrants while they are working
or socializing, discussion, and in-depth interviews. | will collaborate with VKHH,
migrants, and local authorities. Finally, 1 will conduct interviews and obtain official

documents from local commune leaders and district authorities.

3.1.2 Units of analysis

My unit of analysis is not limited to place territories or bounded

places/communities. Rather, as mentioned, | view places as "progressive places” or
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"progress sense of place” or "global sense of place,” which are clearly not bounded,

rooted in places, and connected to wider social relations (Massey 2001).

| divide the analysis into two units — from macro, meso to micro levels. These
are not separated sections in terms of contents; rather, they interact with each other.
The first is the macro level, which encompasses transnational migrant networks.
These are mainly personal networks or strong tie and weak tie networks. The rest are
network corruption, underground business networks, and formal business networks.
Secondly, the meso level focuses on the migrants' place, emphasizing Vietnam. At
this level, the situation involves complex interactions involving capital, business,
economy, culture, religion, and livelihoods. All these must be considered to observe
mutual aids, power relations, conflicts, negotiation, and construction. Moreover, the
accumulative capital of two places can be converted and circulated to each other to

make transnational lives as well as place possible.

In addition, the linkage between people and place is crucial. Cultural hybridity
and place identity reflect people's identity in the involvement of social interaction,
lived and environment experiences, and the meaning of local culture (Mazumdar et al.
2000). The third is the micro level analysis, which examines people's everyday life
practices, including everyday life politics. This level points out interactions between
various actors — i.e., voluntary repatriated Vietnamese, Vietnamese migrants, their

afar family, employers, brokers, local authorities, and the villagers in Nhu Thanh.

My research will pay more attention to the actors, who are multiple actors in
the contexts interacting with local actors. Thus, the participants of this research
consist of 4 groups. First, the voluntary repatriated Vietnamese going back to Vietnam
during 1960-1964. Second, the voluntary repatriated Vietnamese's descendants. Third,
the migrant workers who are now working in Thailand but returning home for a short
period of time and still keeping working in Thailand. And fourth, the migrants who
used to work in Thailand since 1990s. Nevertheless, as mentioned, the units of
analysis are "place™ and "production of place.” The participants mostly are aged 20-59
years old. But still, a few are aged over 60 years old will be the key informant for

inquiry about the history of this village.
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3.1.3 Data analysis

The analysis will draw upon data on migrants' lives through their networks,
places, and interactions. What do placemaking practices reveal about the people
who produce them? | will focus on the social and cultural construction of places
(placemaking), emphasizing the role of people's interactions in imbuing places
with meaning. Place can be analyzed through three main approaches: descriptive,
social constructivist, and phenomenological. This research will adopt a social
constructivist approach.

Within the framework of placemaking, | will apply the ideas of Mazumdar et
al. (2000). I will examine the networks, material culture, interactions of people, and
celebration of religious events and holidays as factors that contribute to a sense of
place, fostering ethnic identity and communal solidarity. Lang Thai Lan in Nhu
Thanh district, Thanh Héa province, Vietnam, and Din Daeng in Bangkok, Thailand,
are considered places that embody memory, hope, and symbols of homeland for the

Vietnamese migrants who reside there.
3.1.4 Validity and reliability

To ensure the validity and reliability of the data collected, I employ
triangulation as a research method. This involves immersing myself in the fieldwork,
observing people's practices within their specific contexts, and not solely relying on
interviews to gather information devoid of context. Data without context is inherently
invalid and unreliable. Therefore, | will analyze the data in conjunction with the
context-specifics, adopting an emic perspective rather than solely relying on the

researcher's viewpoint.
3.2 Description of the field site
3.2.1 Research sites

In employing ethnography and ethnomethodology of transnationalism as
research methods, | conceptualize the place of a locality or ethnographic site
(Appadurai 1990) within the context of globalization and regionalization of ASEAN.
This aligns with Arturo Escobar's (2001: 142) concept of "glocality,” which bridges
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the dichotomy of the local and global. However, the places where | conduct

ethnographic work are not static and bounded but rather progressive (Cresswell 2014).

This thesis adopts a multi-sited approach that delves deeply into two locations:
(i) Lang Théai Lan in Nhu Thanh District, Thanh Héa Province in Vietnam; and (ii)
Prachasongkroh Road, Din Daeng District, Bangkok in Thailand, where the migrants
reside invisibly. These places are the sites of articulation between global capital and

local culture.

Nhu Thanh is a mountainous district in Western Thanh Hoéba Province,
approximately 45 km from the central city of Thanh Hoéa. With an area of 588.29
square kilometers, Nhu Thanh is not only a location for returned overseas Vietnamese
but also a place of memory for them (Viét Kiéu). This place can be seen as the center

of place identity.
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Figure 2: The map of the route from Nhw Thanh, Vietnam to Bangkok, Thailand

Source: Google map (https://www.google.com/maps)

Din Daeng is a significant location in Bangkok, Thailand, particularly for
migrant workers. It is a popular destination for migrant workers from neighboring
countries such as Vietnam, Myanmar, Cambodia, and Laos, who come to Thailand in
search of employment opportunities. Din Daeng is known for its bustling streets and
markets, which offer a variety of goods and services catering to the needs of these
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migrant workers. The area is also home to several labor offices, including the
Department of Labour Protection and Welfare, where migrant workers can register

and obtain work permits.

The area's proximity to the labor offices and its availability of services make it
a hub for migrant workers in Bangkok. Many migrant workers, especially those from
Vietnam, Myanmar, Cambodia, and Laos, reside in Din Daeng due to its accessibility
and affordability. The area's housing options, although limited, are often chosen based
on factors such as proximity to work, affordability, and availability. This place is a
location where plenty of small and medium garment industries are established. There
are thousands of workers who are subcontractors and almost 100 percent of which are
foreign migrant workers, mostly are Myanmar, Cambodian and Vietnamese,
respectively. Estimately there are about 2,000 Vietnamese sub-contractors there
which Nhu Thanh people share around 10 percent. This location is considered as an

invisible Vietnamese community.

Din Daeng is not only a place of work but also a community for migrant
workers, offering a sense of security and familiarity in an unfamiliar environment.
The area's housing choices reflect the dynamic and evolving preferences of migrant
workers, influenced by factors such as personal needs, available alternatives, and the

desire for better prospects in urban settings.

In summary, Din Daeng is a key location in Bangkok for migrant workers,
offering a range of services and housing options that cater to their needs. The
area's accessibility and affordability make it a popular choice for migrant workers
from neighboring countries, who come to Thailand seeking employment
opportunities and a better life.

Geographical context

Thanh Ho6a province, situated in the North Central region of Vietnam, is
approximately 160 kilometers north of Hanoi and 180 kilometers northeast of Hai
Phong. It is one of seven provinces designated by overseas Vietnamese for settlement

and economic development in the mountainous districts of western Thanh Hoa.
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The area inhabited by the VKHH community is situated within the former
Nhu Xuan district, a mountainous region in western Thanh Hoéa province. It is home
to ethnic minority communities (Thai, Muong, Tho) and is renowned for its extensive

ironwood forest and diverse wildlife. Its distance from city center of Thanh Héa is 45
km to the Southwest.
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Figure 3: The map of Lang Thai Lan, Bén Sung town, Nhw Xudn district, Thanh
Hoba province, Vietnam.
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Nhu Xuan district evolved from ancient times to the present day through
various historical periods, including being part of different districts under different
dynasties, facing colonization by the French, involvement in revolutionary
movements, establishment of cooperatives, migration of people, dissolution of
cooperatives, division into Nhu Thanh and Nhu Xuén districts, and the establishment

of Bén Sung town. Today, the VKHH community lives mixedly with Vietnamese

officials and business people in the area.

Strategically, this area occupies a key position at the intersection of National
Highway 45 and Hb Chi Minh Road, connecting the Northern economic regions with

! Lecturer at Hong Duc University in Thanh Hoa province, Vietnam
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the mountainous areas in the Northwest of Thanh Hoa province and the Northwest
region of Nghé An province. During the struggle against French colonial rule (1930-
1945), the Communist Party of Vietnam (CPV) established a presence in the area to
mobilize revolutionary forces and initiate uprisings. Subsequently, during the war
against the United States, the area served as a vital hub for the production and
transportation of food and supplies, linking logistical and reinforcement operations
between the North and South of Vietnam.

After 1950, the government implemented a policy of population redistribution
from the plains to the mountainous regions to establish new economic zones. In 1963,
the first group of VKHH chose Bén Sung as their settlement and named it Vinh Long
Village, cohabitating with other migrant communities. Over the following three
decades, through their contributions to socio-economic development and in
collaboration with other immigrant groups in Thanh Héa province, the VKHH
community transformed Bén Sung from a desolate mountainous area into an

economic hub within Nhu Xuéan district.

In 1990, the VKHH network established connections between Bén Sung and
Thailand, leading to the migration of thousands of workers to Thailand and the
exchange of goods between the two countries. This influx of migrant workers and
trade opportunities fostered significant socio-cultural-economic development in the
region. The VKHH community invested in and developed various business services,
transforming the area from a mountainous region into a thriving neighborhood with a
diverse range of services and goods imported from Thailand.

In 1996, Nhu Thanh district was established after being separated from the old
Nhu Xuan district. Bén Sung was designated as the socio-cultural-economic center of
the new district, with Vinh Long village selected as the administrative center. This
designation attracted further investment in infrastructure development and led to an
influx of migrant groups, resulting in a rapid increase in the local population.

While there may not be comprehensive documentation of the VKHH
community's specific contributions to the economic development of the region and the
establishment of Nhu Thanh district, their creativity and entrepreneurial spirit in
developing cooperative economic initiatives in Vinh Long and pursuing business
ventures after the "Péi mdi/Reform” period have undoubtedly played a significant

role in the progress and prosperity of Bén Sung.
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3.2.2 Chronology

Table 1: Brief summary of the historical process of forming the land of Nha
Thanh district, Thanh Hoa province, Vietnam:

Nhuw Xuén to 1963

Han Dynasty, 111

The land of Nhu Xuan belonged to Cu Phong rural district and

(B.C.) - 220 Ctru Chan urban district.
Tuy — Duong Nhu Xuén land belonged to Cuu Chan district (including
Dynasty Nong Cong, Nhu Xuan and Nhu Thanh districts).
618-905
To the Tran Upon the separation of Nong Céng district from Ciru Chén
Dynasty district, the land of Nhu Xuan became part of Nong Cong
1255-1400 district.
Le - Nguyen Nhu Thanh land belonged to Xuan Du, Néng Cdng district
Dynasty
1428-1945
September 1, 1858 | France invaded Viet Nam
1893-1908 Nhu Xuan county was established
The French colonialists attacked the area of Nhu Xuan and
1908-1911 :
started to open coffee and rubber plantations.
1911-1914 French colonialisAts began to harvest timber from natural
forests in Nhu Xuén area
1914-1929 French colonists began mining lead ore
France expanded the trail through the forest with the width of
1929-1930 2-5 m connecting Thanh Hoéa city through Nong Cong district,
and Nhu Xuan (now National Highway 45).
1930-1941 The revolutionary movement was just initiated and developed
Thanh Héa developed Nhu Xuéan to become the revolutionary
07/1941 .
base of the province
1949-1945 Many movements to fight against the French colonialists to
j gain power began to break out and succeeded.
09/1945 Provisional Committee was established, renamed Nhu Xuan

county to Nhu Xuan district

August 30, 1948

The Nhu Xuéan Party chapter’’s establishment was announced.

August 1949 The Nhu Xuan Party chapter was established.
1954 Won the resistance war against the French colonialists.
November 1, 1955 | America attacked South Vietnam
1959 Nhu Xuan district: 47 cooperatives were established

August 14, 1959

Tai Red Cross Society and the Red Cross Society of
Democratic Republic of Vietnam got agreement on overseas
Vietnamese in Thailand returning Vietnam

September 5, 1960

3'Y National Party Congress
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Overseas Vietnamese in Thailand returned Bén Sung, Nhu

1963-1964 N
Xuan.
62 households of chemical engineering migrated to Pong Boi
1963-1965 Village (Vinh Lgi today), in Vinh Hoa commune, Nhu Xuan
district
62 VKHH households were granted land along both sides of
February 1965 | 0 trail (NH 45) | 800mZhousehold. )
VKHH established Vinh Long village and Vinh Long
05-1965 Cooperative
Thanh Hoéa province issued a policy on rearranging the work
1965 force and population among different areas of Thanh Hoéa
province with the aim of "Building a new economic zone".
Nhu Xuan received 15,500 people and 6,500 migrant workers,
1966-1969 mainly from Hoang Hoéa, Quang Xuong, and DPong Son
communes.
Nhu Xuan district agencies evacuated and stationed in Vinh
19754503 Long village )
04/1975 Nhu Xuén district held the 9" Congress in Vinh Long village
April 30, 1975 The country was liberated and unified
1977 Nhu Xuén district held the 10" Congress in Vinh Long village
December 1986 Tr]g Goveflnme_nt of Vietnam promulgated the "D6i
méi/Reform” policy
1987 Dis_solved all cooperatives, shifted to develop household
business
1987-1988 Some returnees came back to Thailand
1991 A network of migrant workers of VKHH was formed,

connecting Lang Thdi Lan to Thailand

November 18, 1996

The Government issued Decree No. 72 CP - Nhu Xuan district
was divided into two: Nhu Thanh district (16 communes) and
Nhu Xuan district (14 communes).

Nhw Thanh — Vinh Long Village 1996-now

Nhu Thanh district was established (16 communes), Vinh

December 1996 Long village became the district center

The Government issued Decree No. 44-CP establishing Bén

11/4/2002 Sung town, Nhu Thanh district )

2003 Bén Sung town was established, with Vinh Long village as the

center.

1996-now Many overseas Vietnamese families sold part of their land to
officials of Nhu Thanh district and some businessmen who
moved from elsewhere.

1996-now VKHH community lives mixedly with Vietnamese officials

and business people
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3.3 The process of providing information and obtaining consent

Given that my data collection is predicated upon pre-existing friendship and
neighborly relationships—implying familiarity with the participants prior to the
commencement of the research—I shall employ non-verbal consent. This approach is
deemed appropriate because, within the context of strong-ties relationships,
individuals are cognizant of my identity and the research objectives underlying my
presence in their community. Nonetheless, prior to data collection, | shall
meticulously inform the participants about the research objectives and their
significance to both their society and the broader ASEAN Community. This
comprehensive briefing will precede my observations of their daily life practices,
discussions with them, and in-depth interviews, as dictated by the specific
circumstances. Furthermore, to safeguard the privacy and anonymity of the
participants, | shall utilize pseudonyms for all persons, work units, officials, locations,

and places mentioned throughout this thesis.
3.4 Managing risks to participants

Participants are empowered to terminate their involvement in the project
forthwith should they perceive any element of risk. In such an event, their data will be
promptly withdrawn from the analysis. Furthermore, they will be duly compensated
until they are fully satisfied and comfortable. In other words, | am fully prepared to
offer an apology for any errors or oversights on my part that may have violated their
privacy. Should the situation warrant, 1 am also willing to provide monetary
compensation, notwithstanding the unlikelihood of such risks materializing. It is
important to emphasize that this research is firmly rooted in robust social relationships
forged through neighborhood and networking ties, implying that I am well-acquainted

with the participants prior to the commencement of the research.
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CHAPTER IV

SETTLING AND CULTURALIZING PLACE: OUTSTANDING
COOPERATIVES OF REPATRIATED VOLUNTARY
VIETNAMESE IN NHU THANH

4.1 Introduction

Throughout Vietnam's history, wars and conflicts have been prevalent, posing
significant threats to the safety and well-being of its citizens. As a result, many
Vietnamese have sought refuge in neighboring countries, with Thailand emerging as a
preferred destination due to its peaceful environment, ample land, low population
density, and favorable conditions for economic growth. By 1960, the Vietnamese
migrant population in Thailand, primarily concentrated in the northeastern provinces
along the Mekong River, had reached approximately 100,000 individuals, including
their descendants (Poole, 1967). The largest influx of Vietnamese migrants occurred
between 1945 and 1946, when nearly 50,000 people fled Laos to escape the ongoing
conflict. Thai authorities initially referred to these migrants as "Khon Dudn Op pa
dop" (refugees), but later adopted the term "Khén Thai chi#a sdi chao Viét Nam"
(Vietnamese Thais) to describe their status as Vietnamese people of Thai origin
(Quang, 2013, p. 137).

The Vietnamese migrant community in Thailand faced numerous challenges,
including restrictive policies implemented by the Thai military government after
1948, which viewed overseas Vietnamese as potential threats and "spies™ for the
Communist Party of Vietnam. To survive and thrive in their new environment, the
migrants adopted various strategies. They assimilated into Thai culture and language,
forged alliances with local communities, and maintained close ties with their
homeland. Simultaneously, they preserved their own cultural traditions, expressed
their patriotism, and actively participated in the development of the Vietnamese
revolutionary network in Thailand, demonstrating their unwavering commitment to
their country's liberation (1945-1950).
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In response to the call of President H6 Chi Minh, many overseas Vietnamese
returned to Vietnam to contribute to the nation's reconstruction. Between 1960 and
1964, over 50,000 Vietnamese migrants were repatriated in 75 voyages. These
returnees were dispersed across various mountainous regions in Northern and Central
Vietnam, where they faced challenging living conditions and skepticism from local

communities.

Despite these obstacles, the returning Vietnamese migrants brought with them
a wealth of cultural and social capital acquired during their time in Thailand. They
skillfully utilized these resources to navigate the government's treatment and address
concerns about their loyalty and patriotism. Their shared experiences as phan bgi dan
toc (national traitors) fostered a sense of unity and determination among the returnees,
leading to the establishment of a thriving VKHH community characterized by

patriotism, modernity, and a unique blend of Vietnamese and Thai cultural identities.

This chapter draws upon the work of Peter A. Poole (Poole, 1970) to explore
the motivations behind Vietnamese migration to Thailand and its implications for
their subsequent settlement in Vietnam. It also examines the formation and
accumulation of cultural and social capital among overseas Vietnamese, highlighting
its significance in shaping their community's identity and contributing to the
economic development of Thailand's northeastern region. Furthermore, the chapter
discusses the role of overseas Vietnamese in supporting the Communist Party of

Vietnam's network in Thailand, a topic not fully addressed by Poole.

Additionally, this chapter engages with Benedict J. Tria Kerkvliet's analysis of
the collapse of the agricultural cooperative economic model in Vietnam (Kerkvliet,
2005). While Kerkvliet primarily focuses on the failures of these cooperatives, this
chapter acknowledges the successes achieved by individual returnees who leveraged
their mixed cultural and social capital to establish cooperatives and contribute to local
socio-economic development, fostering a VKHH community infused with a
Vietnamese-Thai cross-cultural identity.
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4.2 Accumulating capitals of VKHH mobility to Thailand

In this section, | will elucidate the social context of Vietnam, which was
plagued by incessant wars and exploitation, resulting in widespread poverty. In
contrast, Thailand enjoyed a period of relative peace and stability during the same
period. Consequently, migration from the tumultuous environment of Vietnam to the
perceived promised land of Thailand was driven by the aspiration for a brighter
future. During their sojourn in Thailand, Vietnamese migrants amassed a wealth of
economic, cultural, and social capitals. These resources subsequently became
instrumental in enabling the migrant Vietnamese to establish a distinct and thriving

community upon their repatriation to Vietnam during the period 1960-1964 and later.
Vietnam's historical oppression and migration

From 1858, the French colonialists invaded Vietnam and established a system
of government to exploit its natural resources and cheap labor. They forced
Vietnamese people to work in harsh conditions with low wages in rubber, coffee, and
forest plantations. The brutal working environment in the French colonial plantations
has left a lasting impact on generations of Vietnamese people. The proverb "Cao su di
dé khé vé, khi di trai trang khi vé bung beo, Cao su xanh 1ot la doi, moi cdy bon mot
xdc nguoi cong nhan" (Rubber plantations are easy to enter but difficult to leave;
when you go, you are a young man, when you return, you are a cripple; the rubber
trees are so green because each tree is fertilized with the body of a worker) (Lan,
1999) reflects the harsh exploitation and beatings suffered by workers under the
French Empire. This exploitation was not limited to Vietnam; the French colonialists
also opened plantations in Laos and Cambodia, recruiting Vietnamese workers to
work in these plantations. There were 58 French colonial plantations in Laos and 53
in Cambodia. The French colonialists also built roads connecting various areas in
Vietnam, Laos, and Cambodia, such as the route from Saigon-Tay Ninh to the
Cambodian border and Vinh-Sam Nua (Laos), to facilitate the exploitation of natural
resources in the Indochina region (H. Brenier, 1914, p. 186).

The primary land route utilized by the Vietnamese during their migration to
Thailand through Laos in the past is the current Route Number 8, which connects

Vinh city in Vietnam to Tha Khek in Laos. Along this route, individuals from
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Nghé An and Ha Tinh provinces traveled to Tha Khek, located in Laos' Kham
Muan Province. They subsequently crossed the Mekong River to Nakhon Phanom,
a province in Northeastern Thailand. Additionally, Route Number 8 intersects with
Route Number 13 at Ban Nam Thon, Bolikhamsai Province in Laos, before
continuing to Vientiane, the capital city. The distance from Cao Troe point in
Vietnam to Ban Nam Thon in Laos (opposite Ban Pheng, Nakhon Phanom
Province in Thailand), where Routes Number 8 and 13 converge, is approximately
120 kilometers. The distance from Ban Nam Thon to Tha Khek is approximately
100 kilometers.

Figure 4: The Vietnamese migrated to Thailand via multiple routes
Source: Thanyathip Sripana, 2003, p.7

In addition to Route Number 8, Route Number 12, which connects Quang
Binh in Vietnam to Tha Khek and subsequently Nakhon Phanom, was also utilized.
From the Vietnamese-Lao border at Cha Lo, it leads to Kham Muan in Laos and then

to Nakhon Phanom Province.

Route Number 9, which is typically discussed in the context of the East-
West Economic Corridor in the Greater Mekong Sub-region (GMS), was also
utilized by Vietnamese migrants from Quang Tri, Quang Binh, and Hue as they
traveled to Mukdahan in Thailand (Mukdahan was formerly a district in Nakhon

Phanom Province).
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Route Number 8, which traverses mountainous terrain, presented the most
challenging migration route. Even today, traveling through the mountainous
landscape of Laos necessitates caution, particularly during the rainy season. Road
improvements in such mountainous regions are challenging due to both the elevation
and the scarcity of funding. Route Number 9 is a considerably more accessible route
because it primarily traverses flat terrain. Historically, the French utilized Route

Number 9 to transport weapons and ammunition between Vietnam and Laos.

In the late 19th and early 20th centuries, following their invasion of Northern
Vietnam, the French colonialists implemented exploitative policies that compelled
Vietnamese people to labor in harsh plantation conditions for minimal wages. This
impoverished the Vietnamese people, forcing them to abandon their ancestral lands.
As a result, a wave of migrants left their homeland in search of a better life in
Thailand.

As part of their plan to exploit Indochina, the French colonialists established
numerous plantations and mines in Laos and Cambodia, as well as roads connecting
the three Indochinese nations (H. Brenier, 1914, p. 186). Vietnamese laborers
migrated to Laos and Cambodia in large numbers to work in French colonial
plantations and mines. By 1945, the number of Vietnamese migrants had surpassed
40,000 (Poole, 1970, p. 41).

Thailand: A land of peace and hospitality

The Kingdom of Thailand is situated on the Central Indian peninsula, covering
an area of 513,520 square kilometers. Geographically, it spans from 5.30 to 26
degrees North latitude and 97.30 to 105.30 degrees East longitude, extending from
latitude 50 to 210 North latitude. The northernmost point is Me Sai town (Chiang
Rai), bordering Myanmar, while the southernmost point is Narathiwat, bordering
Malaysia. The country's length stretches over 1500 kilometers. Thai people often
compare their country to an ancient ax, but when examining the map of mainland
Southeast Asia, Thailand resembles an elephant's head with a long trunk dipping into
the Gulf of Thailand (Ninh, 1990, p. 44). Thailand has a relatively long history of
state formation. The country's former name, "Kingdom of Siam," was used in ancient
Vietnamese records to refer to the small state of Sukhothay (1260-1349). The official
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name "Kingdom of Siam" was used from 1767 to 1939. In 1940, the official name
was changed to "Kingdom of Thailand” (Chuc, 2003, p. 847). From 1945 to May 11,
1949, the name of Thailand was briefly reverted to "Siam." Since 1949, the name

"Thailand" has been officially used to the present day.

Why Thailand Became a Popular Destination for Vietnamese Migrants?
During the development of both Thailand and Vietnam, Thailand was perceived as a
peaceful nation with hospitable and compassionate people. Additionally, its fertile and
extensive land, along with favorable natural conditions, aligned well with the
experiences of Vietnamese people seeking to establish their livelihoods. Furthermore,
the Thai government implemented policies welcoming Vietnamese migrants,
recognizing them as a valuable labor force for the country's socioeconomic
development strategy. Consequently, Thailand emerged as a highly desirable

destination for Viethamese migrants seeking to settle down.

In comparison to the Vietnamese social context at the time, Thailand
offered relative stability in various aspects. From the 14th century onward,
Thailand entered the Ayutthaya period, which spanned over 400 years (1350-
1767). During this period, the kingdom achieved significant development in
various domains, with the Sukhothai (1569-1629) and Prasat Thong (1630-1688)

dynasties being particularly notable.

From 1782, Siam entered the Chakri dynasty. The Siamese kings from
Rama | onward actively encouraged immigration from neighboring countries.
During the reign of Rama IV (1804-1851), the Siamese king issued an edict to the
northeastern provinces, urging them to attract Vietnamese immigrants for trade
and settlement. The king proclaimed, "If they come to Siam, they will be allowed
to live, be protected, and not be hungry." He instructed provincial leaders in the
region to provide land to Vietnamese migrants and facilitate their contributions to

the country's prosperity (Khoa, 2016, p. 27).

Moreover, Thailand's geographical proximity to Vietnam, both by land and
sea, facilitated migration. By land, migrants from Central Vietnam could cross the
Annamite range and the Mekong River to reach Thailand. By sea, migrants from the

Southern region of Vietnam could traverse the Gulf of Thailand to reach the Eastern
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central provinces of Thailand. These favorable conditions enabled Vietnamese people

to migrate to Thailand for trade and settlement throughout history.

In the 19th and 20th centuries, while other regional nations lost their
independence and became colonies of the French and British empires, Thailand
maintained its sovereignty through astute and conciliatory foreign policies. This

peaceful and stable environment proved highly attractive to Viethamese migrants.

Geographically, Thailand is divided into four distinct regions: the North and
Northeast Region, the Western Region, the Central Region, and the Southern Region.
This regional division, established by the National Geographic Council of Thailand in
1978, is widely recognized. Historically, Vietnamese immigrants to Thailand have

primarily settled in the Northeast and East of Central Thailand.

Vietnamese migrants entered Thailand via two main routes. The first involved
traveling overland through Laos or Cambodia and crossing the Mekong River. The
second involved traveling by sea. Throughout the history of Vietnamese migration to
Thailand, several groups, primarily generals and soldiers of Vietnamese dynasties,
fled the country by ship and sought refuge in Thailand.

Vietnam's formation and development occurred primarily in the Northern
region, with gradual expansion southward amidst ongoing warfare and social
instability. The population faced poverty and underdevelopment. Vietnamese
migration to new lands was a recognized phenomenon from an early period. Thailand,
with its abundance, development, and peace, emerged as a familiar destination for

Vietnamese seeking to escape poverty and establish new lives.

The first Vietnamese migrants to Thailand, a small group, arrived around the
7th century. However, the significant wave of Vietnamese migration to Thailand
occurred from the 18th to 20th centuries, particularly during the mid-20th century.
These migrants originated primarily from the Central region and the North of
Vietnam, traveling to Thailand by land and sea routes for various reasons. The three

main motivations for Vietnamese migration to Thailand were:
1. Seeking new economic opportunities

2. Fleeing wartime conditions
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3. Establishing networks for the Vietnamese Communist Party
4. Pursuing education and promoting religious values.

Vietnamese migration to Thailand, driven by various factors as discussed
earlier, resulted in the formation of communities in socioeconomic hubs within the
Northeastern provinces of Thailand. These communities comprised Vietnamese
individuals from diverse backgrounds, including the North, Central, and a few
Southern regions, who lacked familial or village connections. Guided by the inherent
Vietnamese communal spirit, they established cohesive communities, often
intermingling with Chinese, Indian, and regional ethnic Chinese diaspora groups in
Thailand. Through intermarriage with Thai locals, they gradually integrated into Thai

society and engaged in economic activities similar to their Thai counterparts.

The livelihood pursuits of Vietnamese Thai individuals were highly
diversified, with many professions being adopted from Thai, Chinese, and Indian
communities. Consequently, business acumen, trade practices, and various
professional skills were acquired by Vietnamese residents, becoming integral to their

identity as an overseas Vietnamese community.

Nguyen Dang Khoa (2016) provides a comprehensive overview of the
occupations undertaken by Vietnamese residents in the Northeast Thailand hubs.
These include garment and fashion design, food businesses (production of tofu, fish
paste, rice vermicelli, rice wine, cassava wine, etc.), brick manufacturing, grocery
retailing, gold, silver, and gemstone trading, transportation, agricultural farming, rice
milling, automotive and motorcycle repair, electrical work, sculpting, forestry,
seafood processing, and fine arts. These occupations were diligently pursued by
overseas Vietnamese, enabling them to accumulate economic and cultural capital.
Notably, the entrepreneurial mindset and business acumen became defining

characteristics of the overseas Viethamese community.

Economic contributions and support for the Communist Party of Vietnam. The
Vietnamese community in Northeast Thailand established a strong economic presence
and developed economic networks that contributed significantly to the socio-

economic development of the region. Overseas Vietnamese actively contributed
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financial resources to the Communist Party of Vietnam's network in Thailand,

providing vital support for revolutionary activities against French colonial rule.

Interruption of economic development, however, the economic progress and
capital accumulation of overseas Vietnamese in Thailand faced a setback in the
1950s. The Thai government implemented a policy that prohibited Vietnamese from
engaging in 25 major industries, restricting them to manual labor such as masonry,

carpentry, and the production of fish paste and spring rolls (Huyen, 2015, p. 33).

4.3 Emotional connection to communist party of Vietnam (CPV) and their
practices
“Chiing ta di xa nha, xa nudc ciing chi vi nuéc mat nha tan. Chirng nao
chiing ta chua gianh lai dwgc nudce thi con phai di, di tron doi”

(We go far away from our home, our country just because our home
and country were lost. As long as we haven 't got our country back, we
have to go, go for a lifetime)

“Nguoi Viét doan két thuong yéu dum boc 1an nhau va nhé lay cai nhuc
mat nudc, va phai thay cai nhuc do, ¢ bat cir dau ciing cam thay dau,
thay buon”.

(Vietnamese people unite, love and care for each other and remember
the humiliation of a lost country, and must see that humiliation,
everywhere we feel pain and sadness)

bang Thuc Hua (Tai, 1965, p.16)

bang Thyc Haa was among the first patriotic revolutionaries to arrive in
Thailand and establish connections with the existing Overseas Vietnamese
community. He dedicated himself to spreading revolutionary ideas and mobilizing
Overseas Vietnamese to join the Vietnamese revolutionary network in Thailand. His
efforts ignited the patriotic sentiments of many Overseas Vietnamese, who despite
living in relative comfort, harbored resentment towards the feudal regime and French
colonialists responsible for the suffering of their homeland.

This indignation motivated Overseas Vietnamese to actively participate in the
growing revolutionary network. Families willingly provided shelter and support to
revolutionaries arriving from Vietnam, encouraging their male members to join the

revolutionary movement. Patriotic youths, the children of Overseas Vietnamese, also
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played a significant role. Numerous revolutionary bases were established under
various names, including "Viét Nam Quang Phuc Hgi" and "Trai Cay"” led by Phan
B6i Chau and Bang Thuc Htra from 1910 to 1920. From 1920 to 1925, revolutionary
bases known as "Trgi Cac Em" were established and developed in Overseas

Vietnamese communities under the guidance of Dang Quynh Anh.

With the arrival of the renowned revolutionary Nguyén Ai Quéc (H6 Chi
Minh) in Thailand in 1925, the number of Overseas Vietnamese participating in the
revolution surged. New revolutionary bases were established, such as "Hgi Hop Tac"
and "Hgi Viét Kieu Than Ai" (Vy, 2001).

The Impact of the Vietnamese Revolutionary Network in Thailand. Over four
decades of building and developing the revolutionary network in Thailand, numerous
educational and training programs were implemented. These efforts attracted a
significant number of patriotic Viethamese migrants to Thailand. The network instilled
a sense of patriotism in approximately 21,000 Overseas Vietnamese, who actively
engaged in revolutionary activities (Poole, 1970, p. 31). This resulted in a robust
network of Vietnamese revolutionaries in Thailand, serving as a hub for training
revolutionary cadres and a transit point for revolutionaries from Vietnam and other

countries.

The growth of the Vietnamese revolutionary force in Thailand provided
substantial human and material support to the revolutionary forces in both North and
South Vietnam, particularly in the struggle against French colonial rule. However, the
expansion of the Vietnamese revolutionary movement in Thailand also raised
concerns for the Thai military government. In 1947, the Thai government labeled
Overseas Vietnamese as "dangerous people™ and implemented policies to suppress
their activities and the Vietnamese revolutionary movement in Thailand from 1948
onward. The culmination of this repression was the repatriation of Overseas
Vietnamese from Thailand to Vietnam between 1960 and 1964.
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4.4 Treatment in Thailand and the hope of repatriation: "Bac Ho Kéu Goi"
(a call from Hé Chi Minh)

Treatment in Thailand

Upon seizing power, the Thai military government perceived the Vietnamese
community in Thailand as a politically suspect group. Consequently, a specialized
security agency was established to carry out a campaign of severe persecution against
overseas Vietnamese in the Northeast. This harsh treatment stemmed from two
primary concerns: Firstly, the Thai government viewed the overseas Vietnamese
community as a patriotic force supporting the Democratic Republic of Vietnam in its
resistance against the United States, posing a potential threat to Thailand's security as
an ally of the United States' anti-communist policies. Secondly, the Thai government
believed that the overseas Vietnamese community in the Northeast served as a hub for
communist propaganda and actively supported the activities of the Communist Party
of Thailand (Thiéu, 2008, p. 138).

To control and restrict the activities of the Vietnamese community in Thailand,
the military government implemented a policy of containment Restrictive policies
targeting overseas vietnamese. In line with this policy, Overseas Vietnamese were
restricted to settling in only 13 provinces in 1949. To further tighten control over their
activities, on August 5, 1950, the Thai military government amended the regulations
governing Vietnamese residency, limiting it to five provinces: Noong Khai, Sacol
Nakhon, Ubon Ratchanthani, Nakhon Phanom, and Prachinburi. During this period,
Overseas Vietnamese were prohibited from traveling freely between provinces. Any
attempt to leave their designated province required prior approval from local
authorities and the issuance of a travel permit (Poole, 1970, p. 41).

The implementation of these regulations created significant challenges and
disruption for Overseas Vietnamese. The Thai military government's actions
effectively confined them to specific areas, hindering their ability to pursue economic

opportunities and maintain social connections.

In September 1950, the Thai military government aligned itself with the

United States, signing a treaty of economic cooperation and military aid. This alliance
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paved the way for the Thai government to support the US invasion of Indochina. The
government recognized the government of Bao Dai and demanded that the
Democratic Republic of Vietnam cease propaganda activities among the Vietnamese
community in Thailand. Vietnamese representative offices and information agencies
were ordered to close. These developments created a perilous environment for

overseas Vietnamese involved in the Viethamese revolution.

Thai authorities harbored suspicions that the Oversea Vietnamese were covert
agents of the Vi¢t Minh, a nationalist and communist organization pivotal in Vietnam's
struggle for independence from French colonial rule. This perception cast the Oversea
Vietnamese in a negative light, branding them as potential terrorists. Consequently,
they faced stringent restrictions: prohibitions on trade, forced relocation to southern
Thailand, incarceration, and the denial of education to their children (Huyen, 2015, p.
33). Moreover, their possessions were subject to destruction, and the practice of
Vietnamese language, culture, and religion was outlawed (Sriphana & Thin, 2005).
These oppressive measures rendered the Overseas Vietnamese destitute and deprived
them of fundamental freedoms, compelling them to abandon their communities in
search of alternative living arrangements in Vietnam. (Khoa, 2016; Poole, 1970;

Sriphana & Thin, 2005).

Figure 5: The areas of concentration of Viét Kiéu between 1949 and 1950

Source: Poole, 1970, P.46
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In 1956, the Phibun Songkhram government implemented a harsh policy of
expelling Vietnamese from Thailand and sending them to South Vietnam under the
Ngo Dinh Diem government. The justification provided was that Thailand maintained
diplomatic relations only with Ngé Dbinh Diém's government and not with the
Democratic Republic of Vietnam. However, this decision was met with fierce
resistance from the overseas Vietnamese community. The majority of overseas
Vietnamese in Thailand, particularly in the Northeast region, had emigrated from
Central and Northern Vietnam. Furthermore, over four decades of establishing and
expanding revolutionary bases in this region had resulted in a substantial number of
revolutionary cadres, both veteran and newly recruited overseas Vietnamese. They had
been indoctrinated with revolutionary ideology, patriotism, and a deep desire for
national liberation and reunification. For them, the true embodiment of Vietnam was
not Ngo Dinh Diem's government but Uncle H6 Chi Minh. Driven by these sentiments,

the Vietnamese community vehemently opposed the Thai government's policy.

The Vietnamese community in Thailand embarked on a new and intense
struggle against the repatriation policy. The slogan "I would rather die than return to
the South with the US-puppet” became a rallying cry. Overseas Vietnamese
employed the Thai custom of cutting their hair and shaving their heads in mourning
to protest the policy. Within a short period, approximately 70,000 Vietnamese in the
Northeast region, young and old, had shaved their heads and donned black clothing
to demonstrate their resolve (Poole, 1970). Some even dug graves and placed
coffins in front of their homes, vowing to commit suicide by dismemberment if Thai
soldiers attempted to forcibly return them to the South. There were instances of
Vietnamese who were compelled to return to the South taking their own lives by

cutting their necks with shards of glass.

Considering the Democratic Republic of Vietham as the legitimate
government and the Ngo Binh Diém regime as traitors, the majority of Overseas
Vietnamese yearned to return to the socialist North and join forces with H56 Chi Minh
and the Communist Party in nation-building (Hong, 1999, p. 50). In response to the
resistance of Overseas Vietnamese, Sarit Thanarat, who came to power in 1958,

implemented even harsher measures. These included banning Vietnamese from
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engaging in 28 essential occupations, raising income and business taxes for
Vietnamese, suppressing and persecuting communists, prohibiting gatherings of more
than seven Vietnamese individuals, and banning market interactions with Thai people
(Huyén, 2015). These draconian policies further marginalized Overseas Vietnamese,
depriving them of livelihoods, freedom of movement, and basic rights. Their lives in

Thailand became increasingly precarious.

The Hanoi government intervened, initiating negotiations with the Thai
government regarding the repatriation of Overseas Vietnamese. After extensive
discussions, an agreement was reached in 1958 between the Democratic Republic
of Vietnam and the Thai Red Cross in Yangon (Burma). This agreement stipulated
that all Vietnamese in Northeast Thailand would be repatriated to North Vietnam.
The struggle to return to the North with the Communist Party and President Hb
Chi Minh had been successful. Tens of thousands of Overseas Vietnamese
registered to return to their homeland, eager to contribute to its reconstruction and

join the fight against the United States.

A hopeful repatriation: "Bac H6 Kéu Goi" (A Call from Ho Chi Minh).
Amidst the persecution, a beacon of hope emerged for the overseas Vietnamese
community in Thailand: the "Bac H6 Kéu Goi" (A Call from HS6 Chi Minh)
movement. This movement, initiated by H6 Chi Minh, the revered leader of the
Democratic Republic of Vietnam, aimed to rally overseas Vietnamese and encourage
their return to their homeland to contribute to the nation-building process. The "Béac
HO Kéu Goi" movement resonated deeply with the Vietnamese community in
Thailand, who had long yearned for the opportunity to return to their ancestral land.
Many overseas Vietnamese, inspired by Ho Chi Minh's call, made the arduous
journey back to Vietnam, eager to play a role in the reconstruction and development

of their war-torn nation.

In the face of the extremely stringent political and social constraints imposed
by the Thai government on Vietnamese migrants, President H5 Chi Minh exhorted
overseas Vietnamese to repatriate and contribute to the nation's development with

unwavering determination.
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In 1959, President H5 Chi Minh issued a heartfelt appeal to overseas
Vietnamese residing in Thailand, urging them to return home and contribute to the
reconstruction and defense of their fatherland. Inspired by his call, the overseas
Vietnamese community swiftly organized repatriation efforts and prepared to transfer
their assets accumulated over many years in Thailand to Vietnam, which would serve
as a foundation for their new lives. According to Thai records from 1960, an
impressive 70,042 individuals registered to return to North Vietnam within a short
period. Statistics from the All-Thailand Red Cross Society indicate that approximately
67,965 overseas Vietnamese living in the Northeast region of Thailand, including
the provinces of Nakhon Phanom, Nong Khai, Sakhon Nakhon, Udon Thani, and
Ubon, registered to return home, accounting for roughly 97% of the total number of
Vietnamese registered for repatriation. The remaining overseas Vietnamese were
individuals suspected of communist affiliations by the Thai military government.
These individuals were detained and imprisoned in two southern provinces of
Thailand: Surat Thani and Phatthalung.

Table 2: The list of provinces having overseas Viethamese registered for voluntary
repatriation:

No Province Number of subscribers Ir\(lel:)?t??e:tgi
1 | Nakhon Phanom 22,198 people 15,815 people
2 | Nong Khai 16,155 people 10,195 people
3 | Sakhon Nakhon 12,535 people 8,313 people
4 | Udon Thani 8,550 people 4,522 people
5 | Ubon 8,527 people 5,689 people
6 | Prachin Buri 1,585 people 806 people
7 | Xurat Thani 213 people 75 people
8 | Phattalung 279 people 121 people
Total 75 ships 70.038 subscribers 54,636 repatriates

Source: Poole, 1967, p 88, (Gathered according to the statistics of the All-Thai Red

Cross Society)

The repatriation of Oversea Vietnamese residing in Thailand to the Democratic

Republic of Vietnam (DRV or Northern Vietnam) transpired between January 1960

and August 1964. This initiative was facilitated by an accord between the Thai Red
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Cross Society and the DRV's Red Cross Society, signed on August 14, 1959. The
repatriation aimed to bolster the DRV's nation-building endeavors. H6 Chi Minh,
revered as Uncle Ho, played a pivotal role in motivating Vietnamese overseas to
return home and contribute to their nation's development and defense. Oversea
Vietnamese communities responded enthusiastically, registering for voluntary
repatriation. However, only 60% of the Oversea Vietnamese population in Thailand
ultimately repatriated. Factors such as advanced age, travel difficulties with infants,
and the uncertainties of starting a new life in Vietnam contributed to the lower

repatriation rate.

Overseas Vietnamese who registered for repatriation primarily belonged to
two groups: those who had migrated to Thailand seeking refuge from war and those
who had established the Vietnamese Communist Party network in Thailand. The latter
group, primarily residing in eight provinces in Northeastern Thailand, including
Nakhon Phanom, Nong Khai, Sakhon Nakhon, Ubon, Prachin Buri, Xurat Thani,
Phattalung (Poole, 1970), was prioritized for repatriation by the North Vietnamese
government (1960-1961). They were settled in provinces and cities in North Vietnam,
recognizing their contributions to the development of the Vietnamese Communist

Party network in Thailand.

The second group, consisting of overseas Vietnamese who had fled the war,
was repatriated later (1962-1964) and settled in challenging mountainous areas. This
can be interpreted as a form of punishment for their perceived lack of commitment to

the country.

On January 10, 1960, the first 1,000 overseas Vietnamese in Thailand returned
home. President H6 Chi Minh personally welcomed them at the Hai Phong seaport.
The repatriation process was interrupted in August 1964 due to the United States'
invasion of northeastern Vietnam. The US military imposed a blockade on the Gulf of
Tonkin, prohibiting vessels from entering or exiting Vietnamese territory (Hong
1999). To safeguard the lives of overseas Vietnamese, the Hanoi government ordered
them to cease their repatriation efforts. As a result, only 54,636 of the 70,038 overseas
Vietnamese who had registered for repatriation were able to return to Vietnam on 75

ships. The 75th ship carrying returnees marked the end of the repatriation effort after
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four years and eight months (Kachatpai Burutpat, 1978, p 85). The repatriation program

for overseas Vietnamese was temporarily suspended from August 1964 onward.

The Vietnamese community in Thailand numbered over 100,000 individuals in
1960. Following the repatriation efforts, approximately 70,000 to 80,000 Overseas
Vietnamese remained in Thailand in 1967. This group comprised approximately 20,000
former Overseas Vietnamese, 25,000 first-generation Overseas Vietnamese, and 30,000
second-generation Overseas Vietnamese (Poole, 1970, p. 87). Despite facing various
challenges under the policies of the Thai military government, the Vietnamese
community persevered and continued to thrive with the support of the Thai people.
They played a significant role in economic development, fostering business cooperation
and investment between Thailand and Vietnam, particularly in the central provinces of
Vietnam. Notably, they served as a bridge in the establishment and growth of the

Vietnam-Thailand labor network from the 1990s onward.

Overseas Vietnamese who returned to their homeland not only contributed
substantial human resources to North Vietnamese society but also brought back
valuable assets, both tangible and intangible. Tangible assets included thousands of
tons of goods transported on 75 voyages, which were highly valued in the context of
Vietnamese society at that time. Intangible assets included cultural capital,
professional skills, and business acumen acquired during their extended stay in
Thailand. These assets were effectively utilized by Overseas Vietnamese in building
communities and establishing a strong mixed cultural identity that blended

Vietnamese and Thai elements.
Repatriation with deep gratitude

The repatriated overseas Vietnamese community comprised long-established
Vietnamese communities in Thailand (old overseas Vietnamese) and newer
communities that had immigrated after 1946 (new overseas Vietnamese). Both groups
had benefited from the support and compassion of the Thai people and government
for generations. Their ability to settle and thrive was a testament to the unconditional

support and humanity extended to them by the indigenous population.
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The overseas Vietnamese held a profound sense of gratitude and affection for
the Thai people, a sentiment that left an enduring mark on the Vietnam-Thailand
relationship. Centuries of harmonious coexistence with Thais and other ethnic groups
had become an integral part of the Vietnamese identity in Thailand. Vietnamese
morality emphasized the importance of remembering one's roots and expressing

gratitude for assistance received.

As a result, the overseas Vietnamese community reciprocated the kindness
shown to them by the Thai people, sharing their struggles and extending support to
those in need. They played a vital role in transforming the barren Northeast region
into a prosperous and fertile land. The peaceful coexistence between Thais and
Vietnamese was evident in the harmonious blending of music, with the strains of
"Tién quan ca" and "Diét Phat-xit" (Kill Fascists) intertwining with the melodies of
"Hop doan” and "Téi yéu nuwoc Thai™ (I Love Thailand). The source of these
melodies, whether Vietnamese or Thai, remained unknown, symbolizing the deep
friendship between the two peoples. These sentiments persisted even during the

period of persecution under the Thai military government.

The compassion and humanitarianism displayed by the Thai people towards
overseas Vietnamese during this challenging period stands as a testament to the
enduring bonds between the two peoples. Overseas Vietnamese have consistently
emphasized the importance of unity and adherence to the laws of their host country,

as exemplified by their ancestors.

When the Thai military government implemented policies that adversely
affected overseas Vietnamese, they encountered strong opposition not only from the
Vietnamese community but also from various segments of Thai society. Monks from
Buddhist temples played a significant role in protesting the oppressive measures.
They condemned the hostile acts, provided shelter to those who were persecuted, and

organized prayers for the well-being of overseas Vietnamese.

In turn, overseas Vietnamese who received assistance from Thai friends
maintained a humble and respectful demeanor, adhering to the Vietnamese proverb
mét miéng khi déi bang mét goi khi no "A piece in poverty equals a great share in

wealth.” They made every effort to avoid causing inconvenience or distress to their
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Thai hosts. Despite the challenges they faced, the deep-rooted friendship between the
Vietnamese and Thai peoples remained intact. Even after returning to their homeland,

overseas Vietnamese continued to cherish the bonds they had forged in Thailand.

The deep bond between the Thai people and the overseas Vietnamese was
evident in the emotional farewells that marked the repatriation process. In recognition
of the affection and gratitude they had received, many overseas Vietnamese
communities donated funds and constructed commemorative structures as tokens of
appreciation for the Thai people. Like Thai citizens throughout the country, overseas
Vietnamese held the King and members of the Royal Family in high regard. Songs
honoring King Bhumiphon were frequently performed at cultural events organized by
the overseas Vietnamese community, alongside songs expressing love for their
homeland and President H6 Chi Minh. Whenever the King or members of the Royal
Family visited the Northeastern provinces of Thailand, overseas Viethamese joined

Thai citizens in extending the warmest of welcomes.

Deep within their hearts, overseas Vietnamese acknowledged that they had
two mothers: their Vietnamese mother, who had given them birth, and their Thai
mother, who had nurtured them. These sentiments and memories were indelibly
etched in the minds of every overseas Vietnamese. As they boarded the repatriation
ships, they carried not only material possessions but also a profound remembrance of
the enduring bond between the overseas Vietnamese community and the Thai people,
particularly those in Northeast Thailand. For many overseas Vietnamese, Thailand
had become a second home, a place where they had been cared for and supported

during Vietnam's most challenging times.

These feelings and memories were carried forward by the overseas
Vietnamese community and expressed through festivals and cultural events upon their
return to their homeland. Notably, these unique imprints contributed to the
establishment of Thai overseas Vietnamese communities, known for their distinct
cultural characteristics and referred to as Lang Thai Lan "Thai Villages" by the

surrounding population.
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45 Cugc séng mdi nép song mdi (new lives and new lifestyle); VKHH in

struggling in their ancestor land.

To facilitate the repatriation of overseas Vietnamese (VKHH) from Thailand
to their homeland, the North Vietnamese Government meticulously compiled
comprehensive lists of VKHH households on each vessel. These lists integrated

VKHH from diverse regions within Thailand.

Based on field observations and interviews conducted with VKHH residing in
the Bén Sung area of Thanh Hoéa, two distinct groups of VKHH emerged: 1) Cadres,
Party Members, and Patriots: This group comprised individuals who actively
participated in the Communist Party's revolutionary activities in Thailand. They
received preferential treatment, securing repatriation on the initial voyages and
resettlement in economically prosperous provinces and cities in Northern Vietnam; 2)
War Fugitives: This group consisted of individuals who did not engage in the
Communist Party of Vietnam's revolutionary network. They were subsequently

assigned to settle in the Northwest region and the West of Central provinces.

Figure 6 and 7: President Hé Chi Minh warmly greeted VKHH at Hdi Phong port in 1960
Source: H.Giang

On January 10, 1960, the inaugural vessel carrying 922 overseas Vietnamese
arrived in Hai Phong, located in Northeastern Vietnam (Dung, 2010). Subsequently, 74
additional voyages transported a total of 54,636 overseas Vietnamese back to their
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homeland. These voyages also facilitated the repatriation of thousands of tons of cargo

and personal belongings belonging to the returnees (Kachatpai Burutpat, 1978, p.85).

Each voyage spanned approximately 7-15 days. Due to seasickness, women and
children primarily occupied the deck. Upon arrival at Hai Phong port, VKHH were
greeted by government officials and organized into groups within designated buildings.
They remained in Hai Phong port for approximately one week to undergo health checks
and ideological orientation. During this period, they received ample food provisions and

encouragement from government officials.

Notably, government officials engaged in discussions with VKHH to convey
official messages, clarify expectations, and prepare them for the challenges and
hardships they would encounter in their new settlement areas, which significantly
differed from their previous living conditions in Thailand. The government emphasized
the need for VKHH to fully comprehend the difficulties ahead and to prioritize national
interests over personal well-being. They were encouraged to collaborate with the
Communist Party and the State in developing the economy, particularly in remote
mountainous regions. President Ho Chi Minh conveyed the following message:

"Coming here, life will be more challenging than in Thailand because
our compatriots are living frugally. Every grain of rice in the North is
shared with the South. Therefore, overseas Vietnamese, please strive to
contribute to economic development" (Giang, 2010).

Inspired by the spirit of national unity and economic development, numerous
repatriated overseas Vietnamese (primarily from the second repatriation group)
voluntarily registered to relocate to mountainous regions in the Northern and Central
provinces. These areas were characterized by challenging socio-economic conditions,
limited infrastructure, and low population density. The returnees embarked on a new
chapter in their lives, driven by a determination to contribute their skills and knowledge
to the development of new economic zones in these arid lands. Their mission was to
transform desolate mountainous areas into thriving economic hubs, contributing to the

overall growth and prosperity of the nation.

Thanh Héa province, situated in the North Central region of Vietnam,

approximately 160 km North of Hanoi and 180 km Northeast of Hai Phong, was among
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the seven provinces selected by overseas Vietnamese for resettlement and the
establishment of new economic zones in mountainous districts in the western region of
the province. Between 1962 and 1964, four groups of repatriated overseas Vietnamese
communities relocated to Thanh Hoéa province, settling in four distinct locations: 1)
Thach Thanh district (approximately 35 households with 160 individuals); 2) Cam Thay
district (approximately 25 households with 95 individuals); 3) Ngoc Lac district
(approximately 32 households with 150 individuals); 4) Nhu Xuan district
(approximately 62 households with 300 individuals). These midland mountainous areas
served as economic connectors between the delta region and the high mountainous areas
in Western Thanh Ho6a province. However, they were characterized by a sparse
population, limited infrastructure, a lack of social services, a rugged natural environment,
and underdeveloped transportation networks. The indigenous population primarily
comprised small ethnic minority communities (Thai, Muong, Méng, Thd) residing in
remote forest villages. Their knowledge and productive capacities were rudimentary, and
they relied heavily on subsistence farming. This environment presented significant
challenges and hardships for the overseas Vietnamese returning from Thailand..

The group of overseas Vietnamese who opted to settle in the Bén Sung area of
Thanh Hoa province originated from the northeastern provinces of Thailand (Nong
Khai, Udon Thani, Khon Kaen, Nakhon Sawan, and Nakhon Phanom). They were
among the last groups to arrive on voyages 73, 74, and 75. Of the 62 households
comprising 300 VKHH, approximately 32 households hailed from the North Central
provinces, 25 households from the South Central region, and 5 households from the
South of Vietnam. Notably, nine individuals of Thai origin were included among the
300 VKHH, being spouses of the overseas Vietnamese returnees. Mrs. Tam said:?

"I returned home on voyage number 72, which docked at Hai Phong
port in February 1963, carrying 830 overseas Vietnamese of various
ages and genders. Following a week of rest and psychological
stabilization, officials briefed us on the conditions in the new settlement
areas. Overseas Vietnamese households then selected their preferred
destinations and commenced their relocation. From Hai Phong port,
VKHH were transported to their respective provinces by train. Those

2 Conversation of the author and Mrs. Hoang Thi TAm in Vinh Long village 2, Bén Sung town, Nhu Thanh district, Vietnam on
07 March, 2019.
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who chose Thanh Hoéa disembarked at Thanh Hoa station and were
subsequently divided into four settlement groups. VKHH bound for the
Bén Sung area were provided with transportation by Thanh Héa
province to convey them and their belongings from Thanh Hoéa train
station to their designated location.

From the initial group of approximately 15 households that arrived in

February 1963 to the final group in August 1964, Lang Thai Lan (Thai

Village) grew to encompass 62 overseas Vietnamese households with

over 300 individuals, including nine of Thai origin (spouses of VKHH).

The local government assigned them to reside within the Thai ethnic

community in Dong Boi village (presently known as Vinh Loi village) in

Vinh Hoa commune, Nhw Xudn district”.

The VKHH community comprised 62 individual households. Prior to their
repatriation, they were engaged in various occupations as small and medium-sized
traders in the economic hubs of Northeastern Thailand, specializing in food processing,
goods transportation, garment and fashion design, and brick making. Despite lacking
familial ties or prior acquaintances, they forged a cohesive and civilized community with

a distinct identity. Together, they navigated the challenges they encountered.

Regarding the difficulties faced by VKHH in their new settlement areas, Mr.
Diing (a VKHH) recounted®:

"Upon our return, 1 was 11 years old. It was a profound shock, akin to a
severe punishment. We transitioned from an urban lifestyle to primitive
conditions within three weeks of leaving Thailand. Our existence became
heavily reliant on nature and subsistence farming. However, these were
not the only obstacles. As we belonged to the second group of VKHH, who
had departed Vietnam during wartime, we faced prejudice and skepticism
from the local population and authorities."

The relocation of VKHH to challenging mountainous regions was widely
perceived as a form of punishment for their departure from Vietnam during the French
colonial era. The government and local communities labeled them as "Pé Qudc"
(Empire) people, implying that they were traitors who had failed to contribute to the
national struggle. Consequently, they were marginalized and settled among ethnic

minorities in remote areas, where basic necessities were scarce. As a result, the urban

3 Conversation of the author and Mr. Hoang Van Diing in Vinh Long village 1, Bén Sung town, Nhw Thanh district, Vietnam on
07 March, 2019.
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lifestyle that VIKHH had enjoyed in Bén Sung area, Vinh Hoa commune, Nhu Xuan
district (now Nhu Thanh district), Thanh Hoéa province, underwent a drastic
transformation upon their return. They encountered two primary categories of
challenges: 1) Arduous living conditions; 2) Disdain from the Vietnamese government

and local population.
4.5.1 Struggling to make ends meet

From 1963 to 1965, prior to the establishment of their own community,
VKHH endured severe economic hardships. The local government had assigned them
to reside with the Tai ethnic minority community in Bong Boi village (presently
known as Vinh Loi village), a settlement of approximately 60 hectares inhabited by
70 households comprising nearly 400 Thai people who had migrated from the
Northwest centuries earlier. The villagers' economic activities revolved around
subsistence farming on upland fields, hunting, and gathering. Their livelihoods were
entirely dependent on the vagaries of nature. They cultivated upland rice and other
food crops on sloping hillsides, which served as their primary sustenance.
Additionally, they utilized the fertile valleys for wet rice cultivation and the production

of staple crops such as sticky rice, plain rice, maize, sweet potato, and cassava.

Figure 8: Entrance into Lang Théi Lan in 1965

Source: Uy ban nhan dan huyén Nhu Xuan, 2019
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However, agricultural yields were highly susceptible to weather conditions,
resulting in periods of food abundance and scarcity. Hunting and gathering activities
played a crucial role in ensuring food security. Bamboo shoots, yams, fruits, and wild
animals such as chickens, boars, sambar deer, and muntjacs constituted the dietary
staples of the Dong Bdi villagers. Their cooking utensils were primarily crafted from
clay, and they often employed bamboo tubes for cooking food and rice. Daily
sustenance was procured through foraging for bamboo shoots, hunting wild animals,
and fishing in nearby streams. At the time, commercial activities were virtually

nonexistent in the area, and self-sufficiency was the norm.

The transition from the vibrant urban environment of Thailand to the desolate
mountainous terrain of Bén Sung was a profound shock for the overseas Vietnamese
returnees. The area lacked basic infrastructure, including access to clean water,
electricity, markets, and shops. Surrounding Ddng Boi village was a pristine forest,
with trails connecting to farmlands, streams, and neighboring villages. The area was
home to a diverse array of flora, including ironwood, chukrasia, and madhuca
pasquieri trees. Tigers, wild boars, snakes, deer, sambar deer, and muntjacs roamed

the forests, providing sustenance for the local population. Mr. Lé B4 Scc recalled*:

“Many VKHH were stunned upon arriving in Bén Sung. It was a
deserted mountainous region where the only sounds were those of
birds, animals, and flowing water. Scattered throughout the area were
small villages inhabited by ethnic minorities. In the vicinity of Khe
Rong, we encountered a tiger at approximately 4pm. Khe Rong is a
stream with pristine water, from which households in the Bén Sung
area procure water for cooking purposes. Prior to our return, the
majority of the 62 households had been engaged in trade and business
in urban areas of Northeastern Thailand. Now, we found ourselves in a
desolate land devoid of infrastructure. We were surrounded by ancient
trees, trails, and the sounds of wildlife. Life was entirely self-sufficient,
dependent on the bounty of nature. The sparsely populated villages of
ethnic minorities were separated by vast distances.”

The transportation network in the mountainous regions of Thanh Hoéa

province, including Bén Sung, primarily consisted of trails constructed by the French

4 Conversation of the author and Mr. L& Ba Sic (VKHH) in Vinh Long village 1, Bén Sung town, Nhu Thanh district, Vietnam
on 22 December, 2019.
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in 1929 for the exploitation of natural resources. At the time, Thanh Hoa province
lacked an electricity grid. Consequently, inhabitants of mountainous areas like Bén
Sung were unfamiliar with electricity, and all production and daily activities were
carried out manually. Illumination in the evenings was provided by firelight or

beeswax candles.

Stream water served as the primary source of domestic water. However,
during the dry season, streams would often run dry. Household members were
compelled to carry dendrocalamus barbatus tubes on their backs and traverse the
forest to Khe Rong, approximately 2km from Pong Boi village, to fetch water for
drinking and other domestic purposes. Khe Rong held great significance for the local
community, as it was the source of their daily water supply. Household members
utilized various containers (bamboo tubes, Dendrocalamus barbatus tubes, wooden
barrels, etc.) to manually collect and transport water from Khe Rong. For the overseas
Vietnamese returnees, the bicycles they brought back from Thailand proved to be
invaluable assets in the northern region and Thanh Héa province in particular.
Bicycles facilitated their travel and made the transportation of domestic water and fuel
more convenient. Mr. Sic recounted®;

"Upon my return to Vietnam, | was in the eighth grade. Initially, we

relied on Dendrocalamus barbatus tubes and wooden barrels to fetch

water from Khe Rong for daily activities such as eating, drinking,

cooking, and bathing. We also gathered firewood from the forest and

stored it under our stilt houses for gradual use. Bicycles provided us

with an advantage over neighboring communities in terms of mobility
and the transportation of firewood and water."

Coping with difficulties

Food and medical shortages posed significant challenges for VKHH. The
government's support policy provided each household with a monthly rice subsidy of
20kg, which proved insufficient for families of four to six members. Despite
possessing financial resources, overseas Vietnamese encountered difficulties in

purchasing food due to the self-sufficient nature of the local economy.

5 Conversation of the author and Mr. L& B4 Séc (VKHH) in Vinh Long village 1, Bén Sung town, Nhur Thanh district, Vietnam
on 22 December, 2019.
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Sudden environmental changes, including exposure to mosquitoes and insects
in the mountainous and forested environment, resulted in widespread illness among
VKHH. Many suffered from fever, flu, and dengue fever. Fortunately, the availability

of medicines brought from Thailand prevented any fatalities.

Young children faced particular hardships. Accustomed to the comforts of
urban life in Thailand, including schools, electricity, and entertainment, they struggled
to adapt to the primitive conditions in Bén Sung. The lack of medical services
exacerbated their health issues, and they relied on traditional remedies from the local
Thai ethnic community. These challenges caused significant stress and depression
among VKHH. Families with young children, the elderly, and Thai Vietnamese were
particularly vulnerable. The community's morale plummeted, and a sense of

hopelessness prevailed in the new settlement area.

In response to these challenges, the 3rd National Congress of the Workers'
Party of Vietnam in 1960 adopted a resolution on the tasks of the first 5-year
economic plan. The resolution emphasized the need for balanced production capacity
distribution across delta, midland, and mountainous regions, as well as the adjustment
of human resources among regions. This policy led to the organization of migration
from the delta to mountainous and midland provinces. In Nhu Xuan district of Thanh
Hoba province, between 1963 and 1965, 2,829 new households comprising 14,869
individuals from lowland districts, primarily Hoang Hoéa and Quang Xuong, were
resettled. Many Kinh families chose Bén Sung as their new settlement (Uy ban nhan
dan huyén Nhu Xuan, 2019, p.358).

Survival Strategy
To ensure food security, VKHH employed various survival strategies in

addition to the government's monthly rice subsidy of 20kg.

One strategy involved utilizing their tailoring skills to produce clothing in
exchange for food items such as sticky rice and game meat. These food supplies were
carefully preserved through drying and storage. Another strategy employed by VKHH

with fishing experience was to utilize nets brought from Thailand to fish in nearby


https://www.tandfonline.com/doi/abs/10.4161/cc.27378
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rivers and streams. This provided a reliable source of food in their new environment.
Mrs. Tam (VKHH) described this strategy®:

“Small fish caught in rivers and streams were cleaned, salted, and
preserved in wooden jars to make fish sauce. This fish sauce was used
throughout the year and served as a versatile ingredient for various
dishes, including Xom soup (canh xém) and Som tum (xm tam). Salted
crab was another novel dish introduced by overseas Vietnamese. They
utilized their knowledge of salted crab processing to preserve food
sources and create ingredients for their favorite dishes, such as Som
tum, which requires salted crab as an essential component.”

Furthermore, VKHH participated in local gathering activities, collecting forest
vegetables such as bamboo shoots, banana blossoms, and other edible plants. These
ingredients were incorporated into familiar dishes, often seasoned with sauces

prepared according to their own culinary traditions.
4.5.2 Living with conflicting ideologies

As previously mentioned, VKHH settlers in Bén Sung faced discrimination
from both the Vietnamese population and the government. They were labeled as "Pé
quoc” (the American air force) and "Ké phdn bgi dan téc" (national traitors). This
disdain stemmed from the perception that VKHH had abandoned their country during
wartime to seek peace and prosperity in Thailand. While many Vietnamese fought
and sacrificed for their homeland against the French Empire, VKHH were seen as
shirking their patriotic duty. Upon their return to Vietnam after the North's victory
over the French, VKHH were met with further disapproval as they were viewed as
outsiders who had adopted foreign customs and values.

Besides, VKHH were also looked down upon by the local Vietnamese because
of their "blended” culture. The locals did not consider VKHH to be Vietnamese
because their daily cultural practices were not similar to Vietnamese people. The Thai
cultural values of overseas Vietnamese were called a “half Thai — half Vietnamese”
culture. They brought home and used their properties from Thailand such as cameras,

cassettes, Singer sewing machines, bicycles, fabrics with Thai patterns, etc. This

& Conversation of the author and Mrs. Hoang Thi Tam (VKHH) in Vinh Long village 2, Bén Sung town, Nhu Thanh district,
Vietnam on 26 December, 2019.
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caused a conflict between the two groups. The local Vietnamese added new labels to
VKHH community, such as sinh ngoai (xenophile) meaning the group of people who
prefer to use foreign goods and disregard domestic products, this also implied the
group of people who were not patriotic. Mr. Sic recounted”:

“Locals believed we were imperialists and mixed-race people. They
criticized our clothing, customs, and cultural practices. They saw us as

’

outsiders, not true Vietnamese.’

In addition to their cultural differences, VKHH faced discrimination from the
local Vietnamese due to their perceived lack of agricultural skills. While agriculture
was a strength of Vietnamese communities, VKHH had primarily worked in non-
agricultural sectors in Thailand, such as small businesses, trade, food production,
alcohol production, clothing design, construction materials, buffalo cart transport, car

driving services, aquaculture, and fishing. Mr. Lé Vian Thin® described the situation:

"The Vietnamese accused us of being imperialists who did not know how to
farm and relied on the support of the locals and the government. At that
time, the North Vietnamese government provided each VKHH household
with 20kg of rice per month through stamps, which we called sé gao (rice
books). We had to queue with Vietnamese people at state-run stores to
receive our rice. They ridiculed and looked down on us. This was one of
the most difficult and painful experiences that VKHH endured upon
returning home in response to President Hé Chi Minh's call.”

In response to the labels of "imperialists” and "people who don't know how to
farm,” VKHH referred to themselves as "Keo land” (people from civilized and
developed urban areas), while they called the local Vietnamese "Keo khdc" (people
living in the mountains and forests with limited qualifications and knowledge). This
discrimination persisted until the 1990s, with VKHH living in a closed community for
nearly 30 years (1963-1990) and no marriages occurring outside the community. After
the country's economic reforms, VKHH expanded their household businesses in Bén
Sung, engaging in various occupations. By the mid-1990s, the first marriage between

a member of the VKHH community and a local Vietnamese took place.

7 Conversation of the author and Mr. Lé B4 Sic (VKHH) in Vinh Long village 2, Bén Sung town, Nhu Thanh district, Vietnam
on 30 March, 2018.

8 Conversation of the author and Mr. Lé Vin Thin (VKHH) in Vinh Long village 2, Bén Sung town, Nhu Thanh district, Vietnam
on 30 March, 2018.
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Employing various strategies, the VKHH community gradually acclimated to
their new surroundings, overcame challenges, and secured food sources for each
household. In February 1965, they separated from Dong Bdi village and were
allocated land by the local government. Subsequently, they constructed houses and

established a new community named Lang Vinh Long (Vinh Long Village).

In February 1965, the Party Committee and People's Committee of Vinh Hoa
Commune allocated land for settlement to 62 VKHH households. This included land
for housing and gardening. The VKHH separated from Dong Béi village and
established their own community on a gently sloping hill. According to the land
allocation policy for VKHH implemented by the Nhu Xuan District People's
Committee, each household received 1,500m? of land. These square lots were
situated on both sides of the trail (now National Highway 45), which was
constructed by the French in 1929 to facilitate the exploitation of natural resources
and served as the only road connecting the delta region with the mountainous

districts of Thanh Hoa province.

The total area of the overseas Vietnamese community was approximately 47.7
hectares, of which 20 hectares were designated for cultivation on the hill, while the
remaining land was used for residential houses and transportation within the
community (Uy ban nhan dan Thi tran Bén Sung, 2004, p.2). Surrounding the
overseas Vietnamese community were ethnic groups such as the Muong, Tho, Thai,
and Vietnamese who had migrated to the area under the North Vietnamese

government's policy of establishing new economic zones.

Within a short period from February to May 1965, over 60 houses made of
Dendrocalamus barbatus were constructed on the hill. The VKHH utilized locally
available resources such as bamboo, dendrocalamus barbatus, wood, and thatch to
build their homes. Skilled carpenters within the VKHH group used their tools to
chisel, saw, and assemble these materials into houses, roofs, fences, doors, and other
structures. To protect the interior from the elements, the bamboo houses were
covered with a composite mixture of mud, gravel, soil, and water, both inside and
outside the walls. The roofs were thatched with two layers of palm leaves, providing

insulation and preventing rainwater from penetrating the house. Each household
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constructed two houses: a larger one for family activities and a smaller one for use
as a kitchen. The main house was divided into three compartments: a living room in
the center and two bedrooms on either side. The kitchen, built adjacent to the main
house, followed a similar structural design. The entire 1,500m? plot was enclosed by
a protective fence made of dendrocalamus barbatus and bamboo. At the entrance to
the land, a sturdy gate was constructed using the same materials. The VKHH leveled
the National Highway 45 trail in front of their houses, creating a smooth and even

surface for easier travel.

Water for irrigation and daily activities was diverted from springs through
dendrocalamus barbatus tubes to the community and distributed to each household.
Overseas Vietnamese utilized their gardening land to cultivate a variety of plants and
green vegetables to meet their daily nutritional needs, including vegetables, beans,
gourds, squash, tubers, green tea, spices, fine herbs, and fruit trees (guava, jackfruit,

pineapple). Bamboo and dendrocalamus barbatus were also grown.

Figure 9: Thatched-roofed and earthen-walled houses constructed by VKHH

Source: Uy ban nhan dan huyén Nhu Xuén, 2019
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This approach enabled households to achieve initial self-sufficiency in terms
of green vegetables, ensuring an adequate supply of vegetables and essential spices

for daily food preparation. Mr. Lé Vin Thin stated®:

“VKHH utilized readily available materials such as wood, bamboo,
Dendrocalamus barbatus, and palm leaves to construct their houses.
During the construction process, VKHH received assistance from the
villagers of Pong Béi. They provided support and used buffaloes to
extract and transport raw materials such as bamboo, schizostachyum,
and palm to the construction site. Bamboo was utilized to create ropes
for binding, while schizostachyum was woven into sheets for walls,
partitions, and palm leaves were woven into sheets two to three layers
thick for roofing. Mature, large, and thick Dendrocalamus barbatus were
employed as pillars and supports for the houses. The walls of the houses
were constructed using schizostachyum sheets, which were then covered
with a thick layer of mud both inside and outside to protect the houses
from heat, wind, and rain. These houses were characterized by their

’

durability, coolness during the summer, and warmth during the winter.’
The VKHH community designated the village as "Vinh Long," symbolizing
their aspiration for a cohesive returnee community that would foster economic
prosperity and enhance the well-being of its inhabitants, akin to the image of a soaring
dragon. This designation marked a significant milestone in the developmental
trajectory of Nhu Xuan district, as the name "Vinh Long" was inscribed on its

administrative map for the first time.
Mr. Lé Vin Thin® elucidated the etymology of "Vinh Long village":

“The VKHH derived the name "Vinh Long" by combining the
appellation of Vinh Hoa commune with the "Khe Rong" stream (where
"Rong" translates to "Long" or "dragon” in Chinese). During a meeting
attended by representatives from 62 households, the majority expressed
their preference for the name "Vinh Long." This nomenclature reflected
the VKHH's aspirations for robust socio-cultural and economic
development, symbolized by the image of a potent dragon ascending.
Consequently, a novel residential community emerged on the
administrative map of the erstwhile Nhu Xudn district.”

® Conversation of the author and Mr. Lé Vin Thin (VKHH) in Vinh Long village 2, Bén Sung town, Nhu Thanh district, Vietnam
on 30 March, 2018.

19 Conversation of the author and Mr. Lé Van Thin (VKHH) in Vinh Long village 2, Bén Sung town, Nhu Thanh district,
Vietnam on 30 March, 2018.
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The village management board comprised four esteemed individuals who
commanded the trust and respect of the VKHH community. They were entrusted with
the responsibilities of administering and operating the community, as well as
representing the VKHH in their dealings with local authorities (Uy ban nhan dan Thi
tran Bén Sung, 2004, p.4)

The board members were as follows:
1. Mr. Nguyén Ngoc X6 — Village Head
2. Mr. Trinh Ngoc Thugc — Deputy Head of Village
3. Mr. Bau B4 Thiéu - Secretary
4. Mr. Tran Hitu Phudc - Accountant

Residing in a secluded enclave, the VKHH community embarked on a new
chapter in their lives. Their daily interactions within the community were primarily
conducted in the Thai language, and their cultural practices were imbued with Thai
traditions. In terms of attire, the VKHH adopted a modern style, donning black trousers,
vibrant and ornate shirts of their own design, contemporary watches, hats, necklaces,
and footwear. This sartorial aesthetic starkly contrasted with the austere dressing habits
of the Vietnamese population, who typically wore unadorned black trousers and brown

shirts distributed through state-run trading systems and cooperatives.

The VKHH village resembled a hybrid hamlet, possessing both urban and
rural characteristics. This was evident in the presence of modern appliances and
possessions such as bicycles, radios, transistor radios, televisions, cassettes, sewing
machines, cameras, and various tools and assets that each VKHH household had
brought from Thailand. The sounds of Vietnamese-Thai music emanating from
transistor radios filled the air in the late afternoons, creating a vibrant atmosphere
amidst the vast mountains. Ram Vong dances and modern dances performed during
holidays, weddings, and victory celebrations further showcased the Thai cultural
heritage of the VKHH community, adding a touch of exotic beauty to the
mountainous and forested landscape of western Thanh Hoa province, traditionally
known as a region inhabited by ethnic minorities. In terms of cuisine, the VKHH

practiced a distinct culinary tradition with many dishes originating from Thailand,
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such as Lod Chong soup (peanut sweet soup/Lod Chong), ca thi soup, fish noodle
soup, crab noodle soup, lap, Xom tdm, and dipping sauces made from salted fish
sauce and crab sauce. These culinary creations were novel and tantalizing to the

inhabitants of the remote mountainous areas.

In May 1965, Resolution 5 of the 3rd tenure Central Committee of the Communist
Party of Vietnam called upon the entire population to embark on a new cultural and
economic development path, emphasizing social progress. In response to this directive, the
VKHH community established a handicraft cooperative, one of the few advanced
cooperatives in Nhu Xuan district and Thanh Hoéa province at that time. The cooperative
played a crucial role in collecting raw materials from lower-level agricultural cooperatives
specializing in the production of sugarcane, cassava, maize, beans, and rice. These raw
materials were then processed into food products that were supplied to district trading
cooperatives for distribution to the population (who used stamps to purchase food and other
goods) and to military agencies for the sustenance of the army, in line with the slogans "Tat
ca dé chien thang" (All for the victory) and "Tat ca dé gidgi phong mién Nam rugt thit" (All
for the liberation of the South). Cooperatives were consolidated and expanded, becoming a

significant economic force in the northern economy.

The inaugural management board of the Vinh Long Cooperative comprised the

following members:
1. Mr. Nguyén Ngoc X0 — Chairman of Cooperative
2. Mr. Trinh Ngoc Thuoc — Vice Chairman of Cooperative
3. Mr. Pau B4 Thiéu - Secretary of Cooperative
4. Mr. Tran Htu Phudc — Accountant of Cooperative

According to Mr. Sic'!:

“In 1965, the Vinh Long handicraft cooperative was recognized as one
of the few advanced cooperatives in Nhw Xudn district. VKHH members
contributed their tools and financial resources to support the
cooperative's development. Each member who participated in the
production activities of the Vinh Long handicraft cooperative earned 15

11 Conversation of the author and Mr. L& B4 Sic (VKHH) in Vinh Long village 1, Bén Sung town, Nhu Thanh district, Vietnam
on 22 December, 2019.
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points per day, which was 5 points higher than the daily point
allocation for agricultural cooperatives and equivalent to half a
kilogram of rice. These points were accumulated and converted into
stamps or coupons that could be used to purchase food and goods at
stores managed by the local government. Each workday began and
ended with the sound of three gong beats from the Chairman or Vice
Chairman of the Cooperative. An officer recorded the working hours of
each member at the end of each day.”

4.6. “Lam dén chét” (dedicated to working): politics of recognition and identity

construction

The intertwined concepts of recognition and identity politics have emerged as
significant themes in contemporary discourse, particularly in the realm of social
justice and minority rights (Taylor, 1994). Charles Taylor postulates that our identities
are partially constituted through the recognition of others, and that a deficit of
recognition can engender harm and oppression. This premise has significantly
influenced the development of identity politics, which entails struggles for the
affirmation of specific identities and the acknowledgment of unique -cultural
attributes. On the one hand, identity politics is predicated on the principle that all
individuals merit equal respect and that recognition should be accorded based on
individuality. However, in the case of the VKHH, while emerging from experiences of
grievance and exclusion, the politics of recognition did not lead the VKHH to
disassociate from the local Vietnamese community. Instead, they sought to construct
an identity that acknowledged the value of their particularity, namely their
unwavering dedication to work (or “lam den chet” in Vietnamese) for the local and
national economy, as a means of belonging to Vietnamese society. Therefore, this
section examines the politics of recognition through the practices of constructing
cultural capital (i.e. everyday life practice of lam dén chér) that led to the foundation

for the success of the VLC, so that they would be recognized as national contributors.

Lam dén chét: dedicated to working for cooperative and nation, as a

distinctive identity expressing national contributors

Amidst the failure of the cooperative system due to members' laziness,

negligence, and theft of produce (Kerkvliet, 2005), the VKHH community exhibited
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remarkable unity and dedication, working tirelessly throughout the day an into the late
evening. As noted, VLC operated independently, establishing multi-industry
cooperatives to maximize labor productivity. Through these efforts, they sought to
demonstrate their patriotism and substantial contributions to the community and
nation, surpassing those of the Vietnamese. The VKHH community aspired to prove
to the government and Vietnamese society that they were not national traitors (phdan
quéc in Vietnamese) or collaborators with the French air force (dé quoc in
Vietnamese). Ultimately, they desired recognition and equal treatment with those who
supported the Communist Party of Vietnam. Despite facing physical hardships and
social stigma as alleged traitors or French collaborators, the VKHH community
embraced the cultural practice of lam dén chét. This concept of unwavering
dedication extended beyond financial incentives, as they sought to establish a unique
cultural identity amidst political distrust. Their collective efforts and commitment to
working for the cooperatives, even outside of conventional work hours, reflected their
desire to create a distinct community with a strong patriotic spirit and a positive

impact on the socio-economic development of their province.

During the Vietnam War (1970-1973), the American Empire intensified its
raids in the North, targeting Thanh Hoa city and Nhu Xuan district to disrupt the
transportation of military goods (Uy ban nhan dan Thi trin Bén Sung, 2004). In
response, the VLC’s buffalo cart played a crucial role in supporting the military by
transporting thousands of tons of goods, food, and ammunition to military barracks in
Nhu Xuan district and Thanh Hoa province. The VLC's fleet of buffalo carts, which
were larger than local carts and pulled by two strong buffaloes, transported supplies to

various military bases throughout Thanh Hoa province.

Despite the challenges posed by American bombing, the VLC's buffalo carts
operated almost continuously, delivering supplies as soon as bombing ceased. The
carts transported rice, clothing, goods, and the VLC members often ate and slept on
the carts during their journeys. Thus, the VLC's efforts made a significant
contribution to the victory over the American invaders in North Vietnam,
demonstrating the resilience and determination of the Vietnamese people in the face
of adversity (Uy ban nhan dan Thi tran Bén Sung, 2004).
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By 1972, the buffalo cart fleet operated by the VKHH and local fleets had
transported in excess of 1,000 tons of goods and weaponry. Subsequently, by 1978,
the baked brick production group had manufactured approximately 7.5 million bricks
and nearly one million roofing tiles, which constituted the primary construction
materials that facilitated the infrastructural development of Nhu Thanh district. This
resulted in the construction of numerous primary and secondary schools, as well as
health stations (Huyén ay, Hoi ddng nhan dan, Uy ban nhan dan huyén Nhu Xuén,
tinh Thanh Hoa, 2019, p. 360). The food production teams operated continuously in
multiple shifts to guarantee the provision of sufficient food quantities as mandated by
the District People's Committee. All production groups within the VLC dedicated
their efforts to producing goods and food, adhering to the slogan "th6c khéng thiéu
m¢t can, quan khdng thiéu mgr nguwoi," which translates to “ensuring an adequate
supply of rice and personnel for the military force." The group responsible for
producing rice vermicelli, tofu, and rice milling had generated thousands of tons of
products. Additionally, the cassava wine group produced over 1,000 liters of alcohol,
which was supplied to local residents, officials, and military units within Nhu Xuan

district.

Furthermore, the VKHH demonstrated unwavering patriotism, with 71
individuals enlisting in the combat force and 23 youths joining volunteer groups to
facilitate the transportation of supplies and weaponry. In collaboration with local
residents, they undertook extensive road repairs in various areas, totaling 141
kilometers. Additionally, they rehabilitated 57 kilometers of Road No. 10, constructed
4 kilometers of inter-commune roads, and 2.2 kilometers of the Doc Trau bypass.
Eight bridges were repaired or newly built ( Dang bo huyén Nhu Xuén, 1975).

Over the course of 8 years since its establishment, the VLC has made
significant contributions to the production of food, construction materials, and
garments, as well as the transportation of supplies to support both the civilian
population and the military. In 1973, as the resistance war against the United States
intensified, the demand for food, clothing, transportation, and construction materials
surged. In response to this evolving context, the VLC was tasked by the local

government to transition from a production cooperative to a specialized Handicraft
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Cooperative. Concurrently, the VLC was divided into three distinct cooperatives: 1)
Minh Tién tailoring cooperative (later merged with Bén Sung Garment Cooperative):;
2) Vinh Tién buffalo cart transport cooperative; and 3) Vink Long lime brick and
wicker cooperative. Each cooperative established its own management board (Uy ban
nhan dan Thi trdn Bén Sung, 2004).

Solidarity, mutual trust, and the unwavering determination to establish a
VKHH community with a distinct cultural identity served as the VKHH's
countermeasures against the prejudice and disregard they faced from the government
and Vietnamese society. While agreeing to participate in the establishment of the
Cooperative and abide by government regulations, they simultaneously devised their
own tactics and organized Cooperative activities independently to achieve their
objectives. According to Michel de Certeau (1984), society can be divided into two
groups: the producers of culture (or the ruling class) and the users (the ordinary
people). de Certeau viewed cultural production as a means of exercising power and a
mechanism of discipline. He argued that users could manipulate these mechanisms
and "just follow them to evade them." de Certeau distinguished between "strategy"
and "tactic" to explicate this power struggle. Strategy represents the overarching
framework imposed by the ruling group, while tactic encompasses the discrete actions
of individuals and groups to resist, often manifested through everyday actions.
Different individuals and groups employ varying tactics to counter the strategies of
the dominant group. Some may actively seek ways to challenge the prevailing
ideology, while others may outwardly comply with such strategies but subtly subvert
them. Consequently, de Certeau perceived everyday life practices as a form of
consumption tactic, cleverly employed by the weak against the strong.

Morover, de Certeau's concept of social consumption, as outlined in his book
"The Practice of Everyday Life," (1984) emphasizes the creative and transformative
aspects of how individuals use and interact with mass-produced goods and cultural
products. He argues that consumers are not simply passive recipients of these
products but rather actively engage with them, altering and reusing them in ways that
reflect their own needs, desires, and cultural contexts. This process of consumption is

characterized by "tactics," which are the ways in which individuals, often in response
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to the "strategies” of institutions and power structures, adapt and modify the products

and services offered to them to suit their own purposes.

de Certeau's work challenges the traditional view of consumption as a one-way
process where consumers are merely passive recipients of products designed and
produced by others. Instead, he highlights the agency and creativity of consumers in
shaping the meaning and use of these products. This perspective is particularly
relevant in the context of modern consumer society, where mass production and
consumption have become ubiquitous, and individuals are constantly interacting with

and transforming the products and services available to them.

This discussion sheds light on the diverse protest tactics employed during the
implementation of the Vietnamese government's agricultural cooperative model,
which ultimately collapsed in the 1980s. The model's rigid structure and emphasis on
collective farming stifled individual creativity and effort, leading to widespread
resistance from Vietnamese citizens. The mobility of the Vietnamese people,
particularly in rural areas, allowed them to evade the strictures of the cooperative
system. By moving from one cooperative to another or engaging in non-agricultural
activities, individuals could escape the constraints imposed by the government's
economic policies. This mobility served as a form of resistance, as it enabled
individuals to maintain a degree of autonomy and avoid the coercive measures

associated with the cooperative model.

The widespread opposition to the agricultural cooperative model highlights the
importance of individual agency and the limits of state power in shaping economic
behavior. Despite the government's attempts to enforce its policies, Vietnamese
citizens found ways to resist and protect their livelihoods. This resistance ultimately
contributed to the collapse of the cooperative model and the adoption of more market-
oriented economic reforms in Vietnam. So, the complex relationship between state
power, individual agency, and economic development. It shows that even in
authoritarian regimes, individuals can find ways to resist and shape economic

outcomes.

However, they could not directly confront the government and instead resorted

to protest tactics to discourage the ruling elite. One such tactic involved participating
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in the Cooperative perfunctorily, known as "téi ngay day cong" (full workday time).
This entailed merely attending work to check attendance but refraining from actual
work or performing it ineffectively. Individuals would simply present themselves at
the Cooperative for the full eight-hour workday to fulfill their timesheet requirements,
resulting in extremely low work efficiency. Another protest tactic stemmed from the
Vietnamese viewpoint of "Everybody's business is nobody's business." This attitude
led to a lack of care and maintenance for Cooperative assets, which were perceived as
public or shared property. Consequently, damage to Cooperative assets, such as

production tools, livestock, and plants, became commonplace.

The consequences of Vietnamese farmers' protest against the agricultural
cooperative development model were evident in Vietnam's agricultural productivity
during the period 1976-1980, prior to the collapse of the Cooperative economic
development system. Specifically, rice yield declined from 11.827 million tons in
1976 to only 9.79 million tons in 1978. The average rice yield per capita also
decreased from 211 kg in 1976 to 157 kg in 1980. According to the five-year plan
(1976-1980), total rice yield was projected to double to approximately 21 million
tons. However, in 1980, it only reached 14.4 million tons, representing 68.5% of the
planned target (Phong, 2015; Dat, 2002). The rice yield in the southern rice bowl also
experienced a gradual decline, from 1.9 million tons in 1976 to 0.99 million tons in
1977 and 0.64 million tons in 1979 (Viét, 2015).

The inefficiency of Cooperative production led to a food shortage in Vietnam,
necessitating the importation and acceptance of food aid from allied communist
countries, the United Nations, and Western nations (Murray Hiebert, 1988; European
Commission Press Release, 1986). Vietnam was on the brink of famine and would

have faced starvation in the event of a major crop failure.

To further elucidate the collapse of the agricultural cooperative model in
Vietnam, Benedict J. Tria Kerkvliet conducted an analysis and identified the
underlying causes that led to its failure. According to Kerkvliet, the weak governance
and lack of accountability within the Vietnamese government, coupled with a
pervasive lack of integrity and fairness, resulted in widespread corruption among

Cooperative managers. This, in turn, severely eroded trust between Vietnamese
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citizens and the Vietnamese government. Vietnamese farmers lacked the necessary
motivation for economic development under the agricultural cooperatives,
participated irresponsibly, and evaded work. Instead, they invested the majority of
their labor and resources in developing their household farming economies. These
factors were instrumental in the collapse of the agricultural cooperative model in
Vietnam (Benedict J. Tria Kerkvliet, 2006).

However, Kerkvliet's analysis only adequately addresses the reasons for the
collapse of agricultural cooperatives where Vietnamese members joined primarily for
economic gain, and whose understanding of the system prioritized personal and
family interests over the interests of the organization. His analysis overlooks other
successful cooperative models, where members joined not only for economic
purposes but also to establish a distinct cultural identity, as exemplified by the VKHH

community in Vinh Long village, Bén Sung, Thanh Hoa province.

The VKHH community's ideology of solidarity and collective effort for the
benefit of the community stood in stark contrast to that of the local Vietnamese, who
consistently prioritized their personal and family interests. According to research by
Y. Higuchi, the Vietnamese social relationship hierarchy places primary importance
on family (1), followed by friends (2), and work (3), while the Japanese social
relationship hierarchy prioritizes friends (1), family (2), and work (3) (Higuchi,
Yoshiko, 1997). The Vietnamese consciousness clearly reflects the perspective of the
extended family, encapsulated in the proverb "Chim c6 to, nguoi c6 tong" (One
should never forget one's ancestry), which implies that each individual belongs to a
large family and identity, and they perpetually strive to develop their extended family
into a more prosperous and powerful entity within the community. In their social
interactions, they undervalue societal relationships and emphasize intra-family
relationships. More specifically, relationships between individuals in the community
are characterized as "ching ta" (we — external), while relationships within their

A

extended family are characterized as ""chung t6i" (we — internal) (Dung, 2009, p.4).

According to Michel de Certeau (1984), the nature of protest employed by
individuals and groups against the ruling elite varies depending on their

circumstances and level of awareness. Possessing a modern comprehension system
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and significant capital, yet facing disdain from the government and the Vietnamese,
the VKHH adopted a counter-strategy to resist the dominant group's tactics. This
strategy was antithetical to that employed by the Vietnamese. The VKHH
established and developed cooperatives according to their own principles,
organizing and dividing labor using modern methods. They allocated human
resources into specialized groups and produced food and goods under the guidance
of the Cooperative leader. They implemented flexible working hours, operating day
and night to maximize productivity. Their labor scores were determined based on
the quantity of products produced, rather than the number of working hours (8
hours) as mandated by the government. Concurrently, the Cooperative leader
devised a strategy to secure alternative sources to meet the basic needs of the
VKHH community, given the state's prohibition on trading activities. This involved
covertly utilizing goods produced by the Cooperative to barter for other

commodities through the region's black market network.

Vinh Long Cooperative was unique in its registration of multiple business
lines, requiring specialized knowledge and skills. These included a food production
group (producing rice vermicelli, tofu, and cassava wine), a goods production group
(engaged in garment manufacturing, milling, and fired brick production), and a
transportation group. According to Mr. Sac?,

“The VKHH community was divided into labor groups based on the

resources and expertise of each member. To ensure that workers were

assigned to appropriate groups and to establish a production line with

optimal productivity, the Cooperative leaders held discussions with
households to identify the most suitable labor groups.”

Specialization of production groups
Group 1: Rice Vermicelli Production Group

This group consisted of 12 households with prior experience in rice vermicelli
production in Thailand. The quality of rice vermicelli (flavor and texture) was heavily
dependent on the fermentation technique, ensuring that the rice flour was adequately fermented.

12 Conversation of the author and Mr. L& B4 Sic (VKHH) in Vinh Long village 1, Bén Sung town, Nhu Thanh district, Vietnam
on 22 December, 2019.
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Group 2: Tofu Production Group

Comprising 10 households, this group possessed extensive experience in tofu
production and trading in Thailand. During their time in Thailand, they operated tofu
shops and sold their products in markets throughout the Northeast region. This
experience equipped them with the expertise to produce high-quality tofu upon their

return to Vietnam.
Group 3: Cassava Wine and Cane Molasses Production Group

This group of 8 households had gained experience in cassava wine production
while residing in the Northeast region of Thailand. They possessed knowledge in
selecting high-quality ingredients and employing a specialized yeast-making
technique to produce wine with a distinctive flavor and alcohol content tailored to

consumer preferences.
Group 4: Buffalo Cart Transportation Group

With 20 households, this group represented the largest among the production
groups. Instead of seeking loans from government banks to acquire means of
production like other cooperatives in the district, 20 VKHH households pooled their
funds to purchase 40 healthy and robust buffaloes for cart pulling. They diligently
cared for and utilized these buffaloes to transport goods, materials, and ammunition

for the army as needed.
Group 5: Fired Brick Production Group

This group brought together 12 young and physically fit individuals with
experience in brick production in Thailand. Their expertise, coupled with strict discipline

and hard work, enabled them to produce bricks of exceptional quality and quantity.
Group 6: Garment Group

The garment group comprised VKHH households with prior experience and
expertise in the garment industry in Thailand. Upon their repatriation, they brought sewing
machines to Vietnam and established a garment group. They procured fabric from the local
government and engaged in the production of clothing and shirts as per specifications.
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4.7. Making the place as Lang Van Minh Sding Tao; VKHH collective identity

construction

Cooperatives in Vinh Long village played a significant role in the production
of food, goods, and raw materials in Vietnam. This was particularly evident in the
case of Vinh Long village, where the cooperative's self-reliance, dedication, and
access to local resources enabled it to produce unique and high-quality products. The
cooperatives' abilities to generate a wide range of products transformed Vinh Long
village into a hub for food and commodity production and transportation. This had a
profound impact on the local economy, stimulating growth. The cooperative's success
was attributable to its reliance on local resources and the dedication of its members.
This has allowed the cooperative to establish a competitive edge and produce goods
that were not available from other cooperatives in the province. As stated by Mrs. Mai
Thi Tuong (interviewed on February 14, 2019), a VKHH*3:

“Every day, VLC used one to two quintals of rice to make vermicelli,
quintals of soybeans to make tofu, and hundreds of barrels of cassava
wine were processed and fermented. Besides, thousands of meters of
fabric were designed and used to make thousands of clothes every day;,
tons of milled rice, tens of tons of commodities were transported to
many different places. Production groups became an important link in
the food and commodity production system of VLC."

Cassava wine, a product renowned for its distinctive flavor, garnered
widespread acclaim from local communities and organizations within the district and
neighboring regions. Leveraging their expertise in selecting premium cassava raw
materials from local farms, coupled with their mastery of cassava brewing and
fermentation techniques, the VKHH community crafted an exceptional cassava wine
product that surpassed the offerings of other cooperatives. The wine's allure lay in its
captivating aroma of cassava, harmoniously blended with the refreshing sweetness of
yeast, tantalizing consumers with each sip. Its unparalleled quality propelled VLC's
cassava wine to become the Cooperative's primary revenue generator, boasting a
remarkable profit margin of 40%. VLC's cassava wine became an indispensable

presence at government agencies, military barracks, and local festivities such as

13 Conversation of the author and Mrs. Mai Thj Tudng (VKHH) in Vinh Long village 1, Bén Sung town, Nhu Thanh district,
Vietnam on 14 February, 2019.
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celebrations and weddings. Its prominence extended beyond the district, as
pharmaceutical companies in Thanh Hoa province chose it as a key ingredient for

herbal tonics, catering to the health and well-being of the military and the community.

Fired bricks, the second most celebrated product of VLC, had established
themselves as an indispensable construction material for enduring structures,
symbolizing stability and prosperity for families and government entities alike. Mr.
Ngo Xuan Sao, a lecturer at a Vietnamese university, recounted in an interview
conducted on October 20th, 20194

"Locals regarded these bricks as akin to stone in terms of their

resilience. Owning a home constructed with VLC's fired bricks was a

cherished aspiration for families, embodying the ideals of permanence

and prosperity.”

One more defining characteristic of VKHH, renowned throughout the Nhu
Xuan district and beyond in Thanh Hoa province, was its extensive fleet of large
buffalo carts. These carts, with their iconic wooden wheels and two robust buffaloes
pulling at the helm, played a pivotal role in transporting vast quantities of goods.
They hauled agricultural produce from production areas to VLC for processing as
raw materials, and delivered bricks and lime to construction sites in the region.
Moreover, these buffalo carts were indispensable in the transportation of rice,
commodities, and ammunition to military installations across Thanh Hoa province.
Their presence became deeply etched in the memories of officials and civilians

alike, symbolizing the unique identity of VKHH.

Moreover, VKHH's garment products were distinguished by their
contemporary style, appealing not only to locals and officials but also gaining
recognition for their modernity. Tailoring, a craft that demands both technical
proficiency in operating sewing machines and artistic creativity, played a significant
role in VKHH's success. The company designed and produced 100% of the official
attire for district officials, ranging from everyday wear to formal shirts and vests for
office work. The VLC tailor brand became synonymous with modern, aesthetically

pleasing designs and exceptional quality throughout Thanh Hoa province. VKHH's

4 Mr. Ngo Xuan Sao, lecturer at Hong Duc University, lives in Nong Cong district, Thanh Hoa province.
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fashion-forward image set it apart from the local community, creating a distinct

cultural identity.

During the period from 1970 to 1980, as a result of sustained efforts, VLC
emerged as a leading entity within the cooperative economic development movement
in Thanh Hoa province. The Thanh Hoa Provincial People's Committee recognized
VLC as an exemplary cooperative, a beacon of success in producing goods, food, and
foodstuffs throughout Nhu Xuan district, serving as an inspiration for numerous other
cooperatives. In recognition of VLC's exceptional contributions to overall economic
development, national security, and defense, the cooperative received numerous
certificates of merit from the head of the Thanh Hoa Handicraft Cooperative Union
and Nhu Xuan district. These accolades acknowledged VLC's achievements in goods
production and its role in transporting food, goods, and ammunition to the army.
Moreover, VLC was bestowed with various valuable and meaningful gifts of
patriotism, a testament to their significant contributions to the overall development of
Nhu Xuan district. (Uy ban nhan dan Thi tran Bén Sung, lang Vinh Long, 2004)

Thus, the success of the VLC in the context where most other cooperatives in the
province had failed emerged as a beacon of hope. This achievement reflected the
community's unwavering solidarity, its ability to mobilize and utilize capital resources
efficiently, and its creation of a distinctive brand for the VKHH village. 1t underscored the
crucial role of human capital quality as a determinant of a nation's economic prosperity.
Furthermore, it showcased VKHH's diversified capital sources, coupled with innovative
perspectives on economic development and national contributions. Infrastructure projects
within the community were consistently implemented by VKHH with remarkable
harmony and consensus among its members. Consequently, VKHH established a
reputation as Lang Van Minh Sang Tao (creative civilization village), characterized by its
diverse culture, progressive mindset, innovative production practices, and unwavering

community spirit.

Many garment products were designed in a contemporary style, appealing not
only to local residents and officials but also gaining recognition for their modernity.
Tailoring demands not only technical proficiency in operating sewing machines but

also creativity. VKHH designed and produced 100% of the attire for district officials,
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ranging from casual wear to formal shirts and vests for office use. The Vinh Long
Cooperative's tailoring brand became well-known throughout Thanh Héa province for
its modern, aesthetically pleasing designs and exceptional quality. VKHH's image,
characterized by a modern fashion sense, set it apart from the local population and

established distinct cultural characteristics.
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Figure 10 and 11: Comparing the buffalo cart between locals and VKHH’s
Source: Mr. Lé Van Thin

Notably, the VKHH community resembled a small hamlet, a hybrid of town
and village, which stood out due to the presence of modern amenities that were novel
to the locals at the time, such as bicycles, radios, transistor radios, televisions, cassette
players, sewing machines, cameras, and various other tools and possessions brought
from Thailand. Vietnamese-Thai music emanating from transistor radios in the late
afternoon after work hours, Ram Vong dances, and celebrations for holidays,
weddings, and victories, all complemented by modern, vibrant costumes adorned with
traditional Thai patterns, created a unique and sophisticated aesthetic that stood out
amidst the mountainous and forested landscape of Thanh Hda province.
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4.8. Consclusion

Through the judicious allocation of resources, VKHH laid the foundation
for a flourishing community imbued with a distinctive cultural identity that set it
apart. The inhabitants bestowed upon their enclave the new appellation of Lang
Van Minh Sang Tao (Creatively Modern Village). The genesis of VKHH can be
traced to the intricate interplay between transcultural currents and local power
dynamics. In its quest to forge a connection with its Thai heritage while
harmonizing with its Vietnamese context, VKHH became an arena of contestation
and negotiation. Transculturality empowered VKHH to transcend the constraints
imposed by collectivization. By harnessing capital from Thailand and cultivating
social capital in Vietnam, VKHH embarked upon a localized process intertwined
with transnational flows. This confluence resulted in a unique identity that

seamlessly blended Thai and Vietnamese influences.

Through their daily practices, VKHH members subtly reshaped state policies
and asserted their autonomy. They devised their own set of regulations, known as
"lam dén chét,” which placed paramount importance on collective labor and
cooperation. This negotiation of dominant structures exemplifies the strategies
employed by marginalized groups. The VKHH's remarkable success underscores the
pivotal role of human resources, capital, and creative practices in socio-economic
development. The accumulation and judicious management of economic, cultural, and
social capital facilitated cooperative production and nurtured a profound sense of
community and belonging. This study unequivocally demonstrates that the agency of
social actors possesses the capacity to shape the meanings and identities of places,

challenging prevailing narratives and fostering alternative visions of community.

In conclusion, the judicious allocation of resources by VKHH laid the
foundation for a thriving community with a distinct cultural identity. The interplay
between transcultural flows and local power dynamics shaped VKHH's genesis,
empowering it to transcend collectivization constraints. Through the harnessing of
capital from Thailand and the cultivation of social capital in Vietham, VKHH
engaged in a localized process intertwined with transnational flows, resulting in a

unique identity that blended Thai and Vietnamese influences.
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Through their daily practices, VKHH members subtly reshaped state
policies and asserted their autonomy. The negotiation of dominant structures
through the implementation of "lam dén chét” exemplifies the strategies employed
by marginalized groups. The remarkable success of VKHH underscores the pivotal
role of human resources, capital, and creative practices in socio-economic
development. The accumulation and judicious management of economic, cultural,
and social capital facilitated cooperative production and fostered a profound sense

of community and belonging.

This study unequivocally demonstrates that the agency of social actors can
shape the meanings and identities of places. By challenging prevailing narratives
and fostering alternative visions of community, VKHH serves as a testament to the
transformative power of human agency in shaping the social, cultural, and

economic landscape.
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CHAPTER V

CAPITALS AND TRANSNATIONAL NETWORK MANAGEMENT
IN MAKING PLACE CALLED “LANG THAI LAN”

5.1 Introduction

The changing domestic and regional context paved the way for VKHH to
return to Thailand and establish a network of migrant workers from Nhu Thanh,
Vietnam to Thailand to work. In December 1986, following the collapse of the
cooperative economic development model, Vietnam's socio-economic situation
deteriorated significantly. The economic growth rate plummeted, while inflation
soared to 774% in 1986, plunging the country into a severe socio-economic crisis
(Lai, 2008). In response, the Vietnamese government implemented the "Doi
mai/Reform™ policy, transitioning from a centrally-subsidized economy to a market
economy and allowing individuals and households to engage freely in business and
trade. This open-door policy facilitated the free movement of people and goods across
borders. It marked a pivotal moment, presenting immense opportunities for
Vietnamese citizens in general and VKHH in particular to pursue economic

development.

Concurrently, in 1988, the Thai government led by Prime Minister Xatxali
Chunhavan introduced a new policy aimed at transforming the Indochina battlefield
into a marketplace. This policy permitted the free movement and trade of goods and
people within the region, paving the way for VKHH to travel freely between Vietnam,
Laos, and Thailand. By 1990, Vietnam's diplomatic relations with neighboring countries
had improved. The Thai government began issuing "pass"/permits (Tang dao) and
granted citizenship to second-generation VKHH members and those born in Thailand,
recognizing VKHH as an integral part of Thai society (Quang, 2013, p. 126). This policy
marked a new chapter for VKHH in Thailand. They officially became Thai citizens,
enjoying full citizenship rights and the freedom to engage in business, trade, and travel
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legally between the two countries. This development enabled the re-establishment of

overseas Vietnamese networks in Vietnam, Laos, Cambodia, and Thailand.

Since 1990, numerous VKHH members from Vinh Long village, Bén Sung,
Vietnam, have returned to Thailand to visit their relatives. The economic disparity
between Vietnam and Thailand was significant. While Thailand's economy
experienced robust growth at a rate of 11.5% per year, with a per capita income
reaching $1,000 in 1989 (M¥, 1991, p. 15), new industries emerged, and demand for
workers increased. In contrast, Vietnam faced high inflation rates in the early years of
its economic reforms (1986-1988): 774.7% in 1986, 323.1% in 1987, and 393% in
1988 (Lai, 2008). Per capita income remained low, at $98 in 1990 (Truong, 2019),

approximately ten times lower than Thailand's, and unemployment was prevalent.

Upon their return to Thailand, VKHH members observed that workers in
various sectors, including garment manufacturing, domestic work, elderly care, and
sales, were in high demand and earned substantial incomes. In 1991, they returned to
Bén Sung with the intention of recruiting workers from Vinh Long village to work in
Thailand, marking the inception of a transnational migrant worker network from Nhu
Thanh to Thailand. Tens of thousands of workers from Nhu Thanh were subsequently
brought to Thailand by local brokers. Due to the geographical proximity between
Vietnam and Thailand, workers were able to reside and travel between the two
countries regularly. Economic and cultural capital were transferred from Thailand to
the Bén Sung area by migrant workers, resulting in a transformative shift

characterized by a vibrant Vietnamese - Thai hybrid culture.

This chapter examines the transfer of capital from the cooperative economic
model to the household business model within the VKHH community, the formation of a
business and trading network, and the increased interconnectedness and interaction
between the VKHH community and local Vietnamese. This new context facilitated the

reconnection of the VKHH network in Vietnam with their counterparts in Thailand.

Furthermore, this chapter employs Bourdieu's (1986) concept of social capital
to analyze the transnational migration network of VKHH, which emerged as a
significant social capital connecting Bén Sung to Thailand. This network enabled the

free movement of people and goods between the two countries and facilitated the
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construction of new cultural practices and identities. The new identities adopted by
workers were shaped by their experiences of emigration, living, and working in both
countries. Economic and cultural remittances were sent back to Vietnam by migrant
workers, who integrated their newfound identities into their daily lives, transforming
Bén Sung into a land of new identities. Through their livelihoods in both Vietnam and
Thailand, VKHH members and migrant workers accumulated economic, cultural, and
social capital, which they subsequently converted and transformed to construct their
new identities and homeland in Vietnam. VKHH members combined, circulated, and
transformed various forms of capital (social, cultural, and economic) in their pursuit

of a livelihood and the development of their homeland in Vietnam.
5.2 Converting the capitals to neoliberal market under “Péi méi/Reform” policy

The "Péi mdi" policy granted Vietnamese citizens the freedom to engage in
business and trade throughout the country. Over three decades of development, the
Vinh Long Cooperative achieved remarkable successes and gained recognition from
the government and the public, becoming a hub for commodity production (as
analyzed in Chapter 4). Capitalizing on the "Béi méi" policy, VKHH utilized its
accumulated capital to expand its business activities, diversify its livelihood options,

and transform the Bén Sung area into a trading center.

VKHH possessed various forms of capital: 1) Social capital: network of
VKHH members, VKHH living in Laos and Thailand, relationships between VKHH
and Vietnamese, and high-ranking military officers in Nhu Xuan district; 2) Cultural
capital: professional skills, salesmanship, business acumen, amiable personality,
honesty, and reputation within the community; 3) Economic capital: assets
accumulated from Thailand, work at the Cooperative, black market trading, and

production tools (sewing machines, bicycles, mechanical cameras).

VKHH effectively leveraged these resources during the transition from
cooperative to household business activities and the diversification of livelihood

options in Bén Sung.

Most VKHH households had extensive trading experience in Thailand. Their

strengths in food production, construction materials, and business were further
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enhanced by the Vinh Long community. Additionally, VKHH's network in Vietnam
and the network of VKHH in Laos and Thailand were re-established after 1990. The
relationships between the VKHH community, Vietnamese, and local officials became
valuable resources that facilitated the favorable development of business activities in
Vinh Long village. VKHH diversified its business activities, and trading services
proliferated in Bén Sung and surrounding areas. Notably, business activities were
extensively connected by VKHH with inter-provincial and transnational business
networks. Locally, VKHH engaged in various essential sectors, including garment
design and production, trading of fired bricks, production of rice vermicelli, tofu,
molasses, rice milling, cassava wine, grocery trading, machine repair services, civil
electricity, restaurant services, hotels, filling stations, and trading in gold, silver, and
precious stones. For the external market, VKHH also developed an inter-provincial
and transnational business network, investing in freight trucks, opening purchasing
agencies, logging/timber exploitation, and exporting "Hang tam ly" (psychological
goods) (wildlife) to China, establishing Bén Sung as a trading center with a diverse

range of business activities.

Agents for the procurement and export of “hang tim ly” (psychological

goods-sensitive goods)

“Hang tam ly” (psychological goods-sensitive goods) eferred to wild animals
and herbs that were sourced locally and sold to Chinese traders for medicinal
purposes, such as pickling wine or processing nutritious foods. Chinese consumers

believed that these products could enhance male sexual performance.

As described in Chapter 3, Nhu Xuan is a mountainous region in the western
part of Thanh Hoéa province, with over 90% of its natural area covered by
mountainous forests. It served as a connecting point for the primeval forests of
neighboring districts and the northern region of Nghé An province, and was home to
ethnic minority communities. The area was rich in forest resources, including bee
honey, herbs, medicinal plants, and wild animals such as tigers, wild boars, snakes,
deer, sambar deer, muntjac, porcupines, pangolins, turtles, trionychidae, and other
rare species (Uy ban nhan dan huyén Nhu Xuan, 2019). Hunting and gathering were

the primary livelihood activities of the ethnic minority communities. Prior to 1986,
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there was no formal trading activity, and hunted wild animals were primarily
consumed for sustenance. However, after 1986, the state permitted trading activities,

and hunted wild animals became commodities.

Following the "Péi mdi/Reform™ period, foreign trade and the export of
goods were legalized by the state, and the hunting of wild animals was not yet
prohibited. Numerous Chinese traders traveled to Vietham to seek and purchase
such items. The term “Hang tam ly originated from the Chinese belief that wild
animals, when processed into functional foods or supplements, could enhance male

sexual potency and resilience.

In response to this demand, a network for the procurement and trading of
"psychological goods” emerged in Vietnam. VKHH in Hanoi acted as an
intermediary, connecting VKHH in the northern provinces to purchase "psychological
goods" locally and export them to the Chinese market. In Nhu Xuén, Mrs. Tuong, a
Thai Vietnamese who had accompanied her husband, children, and family to Vietnam
in 1963, became the first individual to establish an agency for the procurement of wild
animals and herbs. To effectively carry out this operation, she leveraged her
reputation to build a procurement network for "psychological goods™ by collaborating
with acquaintances in the area to assist her in sourcing wild animals, herbs, and

exporting them to China.

In addition to Mrs. Tuong, who emerged as the primary agent for wildlife
trade in the Nhu Xuan region, approximately four to five other VKHH households
engaged in purchasing activities on a smaller scale. They subsequently sold their
acquisitions to Mrs. Tuong at a higher price to generate profit. The individuals
involved in hunting wild animals were predominantly ethnic minorities, including Tai,

Muong, and Thd, who resided in the ancient forests of western Thanh Hda province.

"Hang tam ly" (wildlife products), after being procured, were transported to
Hanoi by Mrs. Tuong and sold to Mrs. Huong (a VKHH member residing in Hanoi).
These products were then exported to China. During the period 1986-1996, the "Hang
tam ly" trade flourished due to the abundance of wild animals and herbs. However,
after 1996, the number of hunted wild animals declined significantly. To maintain a

sufficient supply of "Hang tam ly,” Mrs. Tuong expanded her procurement network to
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Laos. She collaborated with the overseas Viethamese community in Laos, establishing
small purchasing agents and arranging for the transportation of goods to Hanoi. This
trading activity officially ceased in 2005, following the implementation of a
Vietnamese government policy prohibiting the hunting and trade of wild animals.
"Hang tam ly" trade not only generated substantial economic benefits for the trading
households but also provided employment and income opportunities for ethnic
minorities involved in hunting wild animals. Mrs. Tuong was among the first
individuals in Bén Sung town to construct a spacious and aesthetically pleasing
residence in early 2005, a testament to the financial success she achieved through this
trade (Achariya & Ton, 2022).

Agents for purchasing and exporting wood to Chinese market

In addition to purchasing "Hang tam ly," the VKHH community capitalized on
new local policies to engage in the trade and export of natural wood to China. Nhu
Xuan district, one of the four largest districts in Thanh Hoa province at the time,
boasted a total area of approximately 1,400 km2, with 90% of its natural landscape
comprising primeval forest. The Nhu Xuan region, renowned for its vast ironwood
forests, had been exploited by French colonialists prior to 1945. Following the "Pdi
moi" reforms, the Nhu Xuan District People's Committee authorized enterprises and

households to participate in logging bids with the aim of expanding arable land and
developing forestry trees.

Leveraging relationships established during their service as drivers for senior
military officials in Nhur Xuan district, VKHH members such as Mr. Nguyén Sic, Mr.
Hoang B4 Diing, and Mr. Lé Van Thin successfully bid for logging rights in
numerous areas. They invested in over 10 used heavy-duty trucks to transport
ironwood within the Nhu Xuan region and established connections with a network of
VKHH members residing in Hai Phong to facilitate the export of wood to China. The
high demand for timber in China prompted the VKHH group to establish purchasing
agents to acquire large quantities of timber from the region and neighboring districts.
The process of bidding for forest exploitation, timber purchasing, and transportation
for export to China by VKHH members was facilitated by several factors. Firstly,

certain VKHH members maintained close relationships with high-ranking military
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officials in Nhu Xuan district. Secondly, the VKHH community enjoyed a reputation
for reliability and trustworthiness due to the contributions of the Vinh Long
Cooperative. Thirdly, VKHH members possessed a network spanning different
provinces, particularly in the Quang Ninh and Hai Phong areas, which facilitated
connections between Vietnam and China. Fourthly, VKHH members possessed

proficiency in driving and repairing machinery and equipment.

Figure 12 and 13: The last remnants of black ironwood (Olea laurifolia) have

vanished, replaced by a landscape of cultivated plantations.
Source: Lé Van Tén

The logging operations for export to China proceeded smoothly until 1990,
after which the availability of timber gradually declined. To secure sufficient timber
for export, Mr. Sac and Mr. Thin explored opportunities to expand their purchasing
market into Laos. Through their network of overseas Vietnamese in Laos, they swiftly
acquired forest lands from local communities and transported the timber from Laos to
the Mong Cai border gate for export to China. However, this business venture was
officially prohibited after Prime Minister VO Van Kiét issued Directive No. 462-TTg
on September 11, 1993, banning logging in natural forests. Subsequently, VKHH

members transitioned to providing freight services.

Following approximately a decade of exploitation, the ancient ironwood forest

was replaced by extensive tree plantations, primarily consisting of acacia, eucalyptus,
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and fruit trees. The majority of the black ironwood (Olea laurifolia) had been

harvested, and the land had been converted for plantation use.

In 2010, logging activities for export to China resumed. Mr. Nguyén Ding
Béc, a third-generation descendant of VKHH, established Pai Phéat Forest Products
Co., Ltd. The company specializes in manufacturing products from wood, bamboo,
and Schizostachyum for export to the Chinese market. Its annual revenue ranges from
VND?25 to 30 billion, contributing approximately VND500 million in tax revenue to
the district budget each year. Additionally, the company has generated employment

opportunities for over 100 workers.

Figure 14 and 15: VKHH's timber processing and export facility **Lam Sdn Dgi Phéat"
Source: Lé Van Ton
Domestic and transnational bus transportation services

Following the decline of logging exports to China, the VKHH group
transitioned to passenger transportation services. Recognizing the growing demand
for travel and freight between Nhu Xuén and other regions, Mr. Sic obtained
additional capital from the Bank for Agriculture and Rural Development of Nhu Xuan
district to invest in two 30-seat buses. These buses operated on the routes Bén Sung -
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Hanoi and Bén Sung — Quang Ninh, with one trip per day. At the time, bus
transportation in the mountainous region of Thanh Hoéa province was limited, and
there was minimal inter-regional transportation. However, the establishment of new
transportation routes created business opportunities, connecting Nhu Xuan with other
provinces and facilitating the development of trade and commerce. Numerous
wholesale agents emerged, supplying goods to neighboring districts, and Bén Sung

became a hub for trading and transporting goods throughout Nhu Xuan district.

In 1996, as the number of migrant workers from Nhu Xuan to Thailand
increased, Mr. Sic invested in two additional 45-seat buses to transport passengers
from Bén Sung to Thailand. This service facilitated the migration of workers and their
travel between Vietnam and Thailand. Goods from Thailand were also transported to

the Bén Sung area for commercial purposes.
Garment and fashion design

The transition from cooperative-based garment businesses to household
businesses fostered the growth of household enterprises. Over ten VKHH households
shifted to garment and fashion design for men and women. Group 1 comprised seven
tailor stores specializing in sewing and repairing fashionable clothing for women,
including those owned by Mrs. Mét, Mrs. Thanh, Mrs. Nguyét, Mrs. Tam, Mrs. Gai,
Mrs. Huong, and Mrs. Phong. Group 2 consisted of three tailor stores owned by Mr.
Nhung, Mr. Ky, and Mr. Binh, which specialized in designing costumes for state
officials and repairing clothes based on customer requirements. Among these, three
garment businesses owned by Mrs. Tam, Mrs. Ni, and Mr. Binh expanded their

operations to Yén Cat town, Néng Cdng, and neighboring districts.

The Vinh Long village garment brand gained recognition for its exceptional
sewing techniques and modern designs. At the time, no other tailor store in the area
could match the quality of VKHH's garments. With meticulous attention to detail, all
fashion products incorporated both modern and traditional Vietnamese styles. The
pricing was also tailored to suit different customer segments. Consequently, most
district officials and residents of Nhu Xuan district with tailoring needs sought the

services of Vinh Long and Bén Sung villages.
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The garment industry venture of VKHH was established in 1986 and has been
sustained to the present day. Subsequent generations of VKHH have continued to
develop the resource capital inherited from their predecessors. Utilizing the revenue
generated from the garment business, VKHH households have constructed substantial
and aesthetically pleasing new residences, replacing the former dwellings

characterized by thatched roofs and earthen walls.

After 2005, due to changes in fashion and garment needs of local people,
VKHH altered their business model. They began to combine tailoring and importing
clothes from China and Thailand. The new designs and reasonable prices fully met the
fashion needs of people in the region. Simultaneously, they became agents to supply

fabrics for tailor stores in Thudng Xuan, Triéu Son, and Nong Céng districts.

Figure 16 and 17: VKHH's garment boutiques and singer sewing machines

Source: Lé Van Toén
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Vinh Long village of Bén Sung is renowned for its modern and traditional
style garments. The honest personality and friendly behavior of VKHH have made a
strong impression on Vietnamese people. Thanks to an abundant source of customers
and favorable business activities, which brought good income, many spacious houses,

designed with a blend of Thai-Vietnamese architecture, appeared in Bén Sung town.
Grocery stores

Interspersed with food and beverage and fashion stores were grocery stores
invested by VKHH, offering a wide range of essential items for local life. Goods were
procured from the center of Thanh Hoéa City, primarily consisting of bath soap,
washing soap, needles, thread, cutlery, confectionery, and cooking spices
manufactured in Vietnam. VKHH utilized bicycles to transport goods from Bén Sung
to Thanh Hoa City for wholesale procurement. Prior to 1995, only three grocery
stores operated by VKHH existed in the Bén Sung area. Subsequently, additional

stores were established by Vietnamese investors.
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Figure 18 and 19: VKHH’s grocery stores

Source: Lé Van Ton
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From 1995 onwards, grocery stores evolved into wholesale and retail agents,
expanding their product offerings to include not only Vietnamese-made goods but
also imports from China and Thailand, which were transported via buses and local
brokers.

Food and beverage business/restaurants

Vinh Long village was strategically situated along both sides of National
Highway 45, a major thoroughfare for economic connectivity and transportation of
goods between the central region, the delta within the province, the Northern
economic zone, and the Western districts of Thanh Hoa province. Consequently, Bén

Sung became a popular stopover for trading and transporting goods.

VKHH's business ventures included traditional Vietnamese food restaurants
and Thai food restaurants offering dishes such as lap (pork chop salad), xum tam
(papaya salad or "som tam" in Thai), and lod chong (a type of Thai dessert) to cater to

a diverse clientele.
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Figure 20: VKHH s Thai food shop

Source: Lé Van Toén
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In addition to dishes infused with Thai culinary influences, VKHH also traded
their traditional products such as Vinh Long cassava wine, rice vermicelli, and

molasses, renowned for their distinct flavor and unmatched quality in other regions.
Hotel services

Since 1998, the demand for hospitality services among traders has
witnessed a surge. In response to this growing need, VKHH in the Bén Sung area
embarked on the construction of motels and hotels. During the period 2000-2010,
VKHH established three hotels: Bach Lim Hotel (2000), Thanh Xuan Hotel
(2003), and Dai Duong Hotel (2009).

Figure 21 and 22: VKHH’s “Bach Lim” and “Thanh Xudn” hotels
Source: Lé Van Ton

Within the compact Bén Sung area, home to over 62 VKHH households, these
three substantial hotels serve as convenient stopover points for traders and venues for
events such as weddings and parties. VKHH's hospitality offerings extend beyond
accommodation, encompassing car rental and karaoke services. The area's modern

infrastructure and diverse business services have transformed Bén Sung into a modern
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and sophisticated hub, akin to a miniature city replete with restaurants, hotels, and
entertainment options. This transformation has rendered Bén Sung an attractive
destination, drawing a significant influx of residents from neighboring areas seeking
both residential and commercial opportunities.

Gold, silver and gemstone business

The inaugural gold and silver store in the Bén Sung area commenced
operations in 1996. Its establishment was the culmination of networking efforts
between VKHH in Vietnam and overseas Vietnamese residing in Thailand.

Mrs. Nguyén Thi Dung, a Vietnamese returnee from Thailand, accompanied
her husband back to Vietnam in 1963. In 1990, she returned to Thailand to visit her
family. The concept of a gold and silver business emerged from her observations of a
successful chain of such stores operated by overseas Vietnamese in Thailand. At the
time, there were no gold trading activities in the Nhu Xuén area. Local residents were
compelled to travel to the center of Thanh Hoa province to buy and sell gold, a highly
inconvenient endeavor. Recognizing this unmet need, Mrs. Dung returned to Bén
Sung in 1996 and established "Ngoc Dung Gold, Silver, and Gems" store. This

venture represented a novel business concept in the area at the time.

In Vietnamese culture, amidst high inflation, converting currency into gold
was widely regarded as the most effective means of preserving and accumulating
wealth. Consequently, Mrs. Dung's gold shop fulfilled a practical need for local
residents. Its strategic location attracted customers from the surrounding area,

enabling them to conduct gold transactions conveniently and efficiently.
Bén Sung People's Credit Fund “Quy tin dung Bén Sung”

Following the government's authorization to establish people's credit banks in
1993, a group of VKHH members, including Mr. Sic, Mr. Diing, Mr. Nhung, and Mr.
Cau, became the initial capital contributors for the Bén Sung People's Credit Fund.
Mr. Nguyén Ngoc Dung was appointed as the legal representative, and the fund
commenced official operations in August 1998. This initiative facilitated access to
capital for economic development within the community. According to Mr. Nguyén

Ngoc Dung, the director of the fund:
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"As of the end of 2019, the fund had 5,800 active clients, comprising
1,200 depositors and 4,600 borrowers. As of December 31, 2019, the
outstanding loan balance stood at VND33,519,872,600, representing
a 43.85% increase compared to 2018. Short-term loans accounted for
VND23,826 million (71.08% of total outstanding loans), while
medium-term loans amounted to VND9,694 million (28.92% of total
outstanding loans). The majority of clients consistently made timely
interest and principal payments. Notably, 203 households in Lang
Thai Lan have opened savings accounts with the fund."”

Filling station services

During the 2000s, business and trade activities in the Bén Sung area and Nhu
Thanh district experienced significant growth. The region emerged as a hub for goods
transportation between the plains and mountainous areas. However, the absence of a

petroleum business hindered further development.

Mr. Thiang, a member of the VKHH community, and his relatives pooled
resources to establish a petroleum business to support transportation and production

activities in the area.

Figure 23: VKHH’s pertrol station

Source: Lé Van Tén
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After completing the necessary administrative procedures, the Khe Réng petrol
station - Manh Thing Transportation Service Trading Co., Ltd. was established and
commenced operations in October 2000. The petrol station supplies gasoline and oil
to various vehicles, including trucks, cars, motorcycles, and agricultural machinery.

According to Mr. Thang:

"Our primary clientele consists of transportation companies operating
on the Lang Thai Lan - Hanoi route, forest product transport
enterprises, and personal vehicles in Lang Thai Lan. On average, we
sell approximately 1,500 liters of petrol daily."

Residents of the area prefer to purchase petrol from the station due to the
complimentary drinking water provided by the owner, a practice rooted in Thali
business culture that has been adopted by the VKHH community.

5.3 Engaging in the cross-border labor market; kinship neighborship ties
between VKHH in Vietnam and Thailand.

This section will examine the "Péi méi/Reform” and "Pliensanamrop
pensanamkanka™ policies in the context of their impact on local livelihoods. In the
realm of economic development, the implementation of transformative policies has
played a pivotal role in shaping local livelihoods. Two such policies that have
garnered significant attention are "Péi méi/Reform” in Vietnam and "Pliensanamrop
Pensanamkanka" in Thailand. This paper aims to explore the impact of these policies
on local livelihoods, highlighting their transformative effects and the challenges they

have encountered.

The "Péi méi/Reform™ policy was formally implemented in Vietnam in 1986,
following protracted challenges stemming from the reunification of North and South
Vietnam. These reforms sought to revitalize Vietnam's economy and political system
after the collapse of Soviet-style central planning. They marked a watershed moment
in Vietnam's economic trajectory, propelling the country to become one of Asia's
most promising emerging economies. Two Yyears later, in 1988, Thailand introduced
the "Pliensanamrop pensanamkanka" policies, which ushered in significant economic
and political transformations. These policies were part of a broader shift towards

democratization and economic liberalization that had begun in the mid-1980s. They
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aimed to address Thailand's pressing economic and social issues, including high

inflation, unemployment, and income disparities.

Following the implementation of the "Péi méi" (economic renovation)
policy in 1986, Vietnam adopted a proactive labor export policy, recognizing its
significance in addressing unemployment, generating foreign currency, and
contributing to the country's economic development. Prime Minister Phan Van
Khai emphasized the crucial role of labor export as a long-term strategy, he said
"labor export is a very important strategy and plays a great role in solving the
problem of unemployment, increasing foreign currency for the country, etc. Labor
export must be considered an important and long-term strategy.” During the period
from 1986 to 1990, Vietnam exported an average of 70,000 workers annually
(Tran, 2011). This figure placed Vietnam as the second-largest labor exporter in
the region, after the Philippines (Belanger & Wang, 2013, p. 37). Post-1990,
Vietnam continued to maintain a substantial number of workers employed abroad,
with an average of over 27,000 Vietnamese workers deployed annually through
state intermediary organizations (Nguyen, 2021).

However, Vietnamese workers seeking employment abroad must meet
stringent eligibility criteria. These include: 1) Possession of a high school diploma or
higher qualification; 2) Absence of any criminal record; 3) Age between 18 and 39; 4)
Physical fitness, with height and weight requirements (1.6m and 50kg for males; 1.5m
and 45kg for females); 5) Completion of vocational training and language and cultural
orientation programs tailored to the destination country. The Ministry of Labor,
Invalids, and Social Affairs (MOLISA) is responsible for administering the Workers'
Assessment Exams, which determine eligibility for overseas employment. Notably, all

training costs, airfare, visas, and insurance expenses are borne by the workers themselves.

Labor Export Regulations and Procedures: The Vietnamese government has
implemented stringent labor export regulations to ensure the welfare and protection of
its workers. According to the Department of Overseas Labor (MOLISA), Vietnamese
workers must navigate a six-step process to secure overseas employment (Théng tan
xa Viét Nam, 2019):
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Step 1. Registration: Vietnamese workers register with state-licensed labor

export enterprises.

Step 2: Selection: Recruited workers must meet the stipulated height, weight,

and qualification requirements, and have a clean legal record.

Step 3: Training and Testing: Workers participate in a 74-hour training program

covering legal regulations, culture, and language of Vietnam and the host country

Step 4: Labor Export Contract: Vietnamese workers sign employment

contracts directly with foreign employers.

Step 5: Pre-Departure Expenses: Vietnamese workers are obligated to cover
prescribed expenses, including service fees, brokerage fees, training costs, and deposits to
prevent contract breaches. These expenses can range from US$1,200 to US$10,000,
depending on the destination country and occupation. To secure the necessary funds,
many workers resort to borrowing from banks, often using their land and homes as

collateral.

In 2008, Japan ranked highest (US$10.053), followed by Korea (US$6,109),
then Taiwan (US$5,292) and Malaysia (US$1,827). In order to have enough money to
cover labor export fees, candidates must borrow money from banks by mortgaging the
land and house they are living in. In 2010, the total number of workers who were able
to borrow capital for labor export was nearly 82,000 people with a total loan of nearly
VND1,700 billion (Camsa, 2011).

Step 6: Visa application: Workers complete the necessary documentation to

apply for a work visa at the embassy of the host country in Vietnam.

Due to the high costs associated with legal labor export, many Vietnamese
workers were unable to pursue overseas employment opportunities. Consequently,
they sought alternative means of migration, including working domestically or finding

ways to emigrate illegally.

Concurrently, the Thai government under Chatchai Chunhawan
implemented a policy aimed at transforming Indochina from a conflict zone into a

commercial hub. This policy fostered peace and economic cooperation within the
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region, enabling people to travel and conduct business freely. It also marked the
beginning of a significant wave of Vietnamese migration to Thailand, facilitated
by the VKHH network.

On May 29, 1990, the Thai government granted citizenship to the children and
grandchildren of Vietnamese immigrants, allowing them to engage in all occupations
in Thailand, reversing a previous ban on 25 professions. This led to the establishment
of numerous Vietnamese-owned businesses, including grocery stores, garment sewing
workshops, restaurants, motorcycle shops, gas stations, construction companies,
beauty salons, garages, and travel agencies. The thriving Vietnamese community in
Thailand gave rise to a successful class of Vietnamese entrepreneurs. Subsequently,
the Hiép Hgi Thuong Gia Viét Kiéu (Vietnamese Thai Business Association) was
formed to foster networking and mutual support among overseas Vietnamese
businesses. Over 1,100 Vietnamese entrepreneurs joined the association, creating a
business network that facilitated investment and production activities in both Thailand
and Vietnam (Khoa, 2016, p. 112). This development created a growing demand for
workers within the Vietnamese community in Thailand.

In 1992, the Greater Mekong Sub-region (GMS) was established, comprising
six countries (China, Laos, Cambodia, Thailand, Myanmar, and Vietnam). With the
support of the Asian Development Bank (ADB), the GMS Economic Cooperation
Program was launched to promote economic cooperation and free trade (Nancy &
Walsh, 2014, p. 75). In January 1992, six members of the Association of Southeast
Asian Nations (ASEAN) — Brunei, Indonesia, Malaysia, Philippines, Singapore, and
Thailand — agreed to establish the ASEAN Free Trade Area. Vietnam joined ASEAN
in 1995, followed by Laos and Myanmar in 1997 and Cambodia in 1999 (ASEAN).

These regional and international developments, coupled with Vietnam's
domestic "Péi mai" policy, created favorable conditions for labor export. However,
stringent recruitment criteria and high costs prevented many Vietnamese workers
from becoming legal migrant workers. As a result, they often resorted to working
domestically for low wages or sought to migrate to neighboring countries through

informal channels.
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5.4 Connecting Lang Thai Lan to Thailand

In this section, | will delve into the intricate web of VKHH's social
networks, shedding light on the pivotal role played by VKHH women in forging a
transborder network that transcended geographical boundaries. | will also explore
the remarkable contributions of pioneering brokers who served as catalysts for this

remarkable achievement.
5.4.1 VKHH?’s social networks

As discussed in the preceding chapter, Vietnamese migration to Laos,
Cambodia, and Thailand has spanned centuries, resulting in the formation of

extensive networks of overseas Vietnamese communities in the region.

VKHH's relationship with thai people and overseas Vietnamese in Thailand:
The "Repatriation" program, which facilitated the return of Vietnamese from
Thailand, was discontinued in 1964. This separation created a divide between Thai
overseas Vietnamese, with some returning home and others remaining in Thailand.
Communication was severed, but memories and emotions lingered. The protection
and support provided by Thai people left an enduring mark on the hearts of overseas
Vietnamese. The close bonds between Thai and overseas Vietnamese were evident in
the emotional farewells and the desire for reconnection when circumstances
permitted. Three years after the "Repatriation” program, the number of overseas
Vietnamese residing in Thailand was estimated at approximately 80,000 (Nancy &
Walsh, 2014, p. 72). This figure grew to 110,000 by 1990 (Ha Nguyen Khoa, 2016, p.
2). In 1990, the reopening of borders in the Indochina region and Thailand allowed for
the free movement of goods and people. VKHH from Vinh Long village returned to
Thailand to reunite with family and friends after years of separation. The network of
VKHH, Thai Vietnamese, and Thai communities began to take shape, serving as a
crucial form of social capital that facilitated the migration of workers from Vinh Long

village to Thailand from 1990 onwards.

VKHH's Relationship with the Overseas Vietnamese Community in Laos: As
mentioned in Chapter 4, the VKHH in Vinh Long village were among those who fled

the war in Laos for Thailand in 1946. Subsequently, many overseas Vietnamese
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sought to return to Laos to escape the repressive policies of the Thai military
government, rather than repatriating to Vietnam. In 1990, overseas Vietnamese living
in Laos, Thailand, and VKHH in Vietnam were reunited after 30 years of separation.
Some overseas Vietnamese in Laos were married to high-ranking military officers
who could influence the immigration process between Vietnam and Laos, as well as
between Laos and Thailand. This paved the way for the smooth migration of workers

from Vietnam to Thailand for employment.

Mrs. Sinh and Mrs. Loan, originally from Ha Tinh, Vietnam, migrated to
Laos in the 1940s and then to Thailand in 1946. They later returned to Laos in 1950.
Utilizing her husband's connections, Mrs. Sinh became a key intermediary in
connecting Vietnamese migrant workers to Thailand. This explains the phenomenon
of Vietnamese workers migrating to Thailand without passports, as mentioned in
Chapter 1. As of 2008, approximately 40,000 Vietnamese people were residing in
Laos, divided into three groups: (i) Laotian of Vietnamese origin (long-term
residents with Lao nationality); (ii) overseas Vietnamese (Vietnamese nationals
without Lao nationality); and (iii) recent arrivals with unstable residency status
(Thiéu, 2007). The number of Vietnamese migrating to Laos continued to rise,
reaching 100,000 in 2015 (Thoan, 2019, p. 38).

Similar to Laos, the Vietnamese community in Cambodia has a long history
of migration and settlement, dating back several centuries. After 1990, the
connection between overseas Vietnamese in Cambodia, Thailand, Laos, and
VKHH in Vietnam was reestablished. According to the State of Cambodia's (SOC)
estimate, there are approximately 130,000 Vietnamese people residing in 19/21
provinces and cities in Cambodia. The area with the highest concentration of
Vietnamese is Phnom Penh, followed by towns and townlets along the Mekong
River, Tonle Sap, and major roads (Tuan, 2007, p. 47). Unlike Thailand and Laos,
the living conditions of the Vietnamese in Cambodia have been relatively
favorable due to the support of the Royal Government of Cambodia. As a result,
the Vietnamese community has been able to establish communities and develop

their livelihoods across all 19 provinces of Cambodia (Khoa, 2016, p. 109).
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VKHH and overseas Vietnamese in the region have formed a network of
migrant workers from Vietnam to Thailand. This network plays a crucial role in
connecting Vietnamese migrant workers to Thailand, facilitating their economic
pursuits, and fostering closer relations between VKHH and the Vietnamese
community. The experience of living in both countries has allowed Vietnamese
workers to embrace new cultural practices and forge a new identity (this aspect will

be explored in subsequent sections).
5.4.2 The role of VKHH women in building a transborder network

This section | will elaborate about the process of cultural interference between
VKHH and Confucius, and the role of Thai culture in promoting VKHH women to
participate in the process of building a migration network, helping Vietnamese
workers come to Thailand to work and maintain until today.

Gender roles and cultural hybridization in the VKHH community

During their settlement in Bén Sung, the VKHH's perspectives on gender roles
within the family and society underwent a process of hybridization. This cultural
amalgamation continued to intensify after 1986, as VKHH women expanded their
household businesses. This development created new opportunities for VKHH women
to engage in business activities and interact more frequently with Vietnamese
customers. Consequently, many traditional Confucian views and practices from
Vietnam were adopted and integrated into their daily lives, leading to the formation of

a new identity that blended Thai innovation with Vietnamese tradition.

Confucian ideology, introduced to Vietnam centuries ago, has profoundly
influenced Vietnamese perceptions of gender roles within the family and society.
Confucian ethical principles, such as the "Three Submissions™ and "Four Virtues,"
emphasize the domestic role of women. However, Vietnamese women have also
traditionally contributed to household economies by working alongside their husbands

in various productive activities.

In pre-reform Vietnamese society, girls were raised to embody feminine
qualities that emphasized both psychological and physical resilience and self-sacrifice
(Drummond & Rydstrom 2004; Shohet 2013). After the 1986 reforms, the role of
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women in maintaining family harmony was further emphasized (Belanger and
Barbieri 2009). Women were seen as playing a crucial role in fostering family
happiness through their economic contributions and the education of their children
(Locke, Hoa, Téam, and Nguyén, 2012; Rydstrom, 2006). Vietnamese Confucianists
even referred to women as "family generals” who held the "key to the money box,"
signifying their responsibility for managing household finances, ensuring food
security, and overseeing children's education. They were also granted societal
authority through the adage "wife first" (nhdt vo nhi troi) and the proverb "husband's
order is not as powerful as that of wife" (Iénh 6ng khong bang cong ba). Researchers
have recognized the significant position of Vietnamese women within the family: "Most
women have an important position in the family. Because women manage all the material
facilities, manage the house, keep in touch with relatives, clearly see the family's

responsibility to the village and the community/country™ (Ngoc Them, 1997, p 49).

Within Vietnamese society, men are traditionally regarded as symbols of the
family, representing it at various community events such as weddings, festivals, and
funerals. Their worth is often measured by their ability to convert personal resources
into financial assets and provide for their families (Lan Anh & Yeoh, 2011, p. 723).
Vietnamese society traditionally views women as the primary caregivers and financial
managers within the family, often sacrificing their own needs for the well-being of
their loved ones. In contrast, men are seen as the diplomatic representatives of the
family, responsible for attending important community events and representing the

family's interests.
Thai-Vietnamese cultural hybridization

The traditional identity of Thai women emphasizes leadership, power, and
strength, as well as a propensity for cooperation and independent development. In
contrast, the traditional identity of Vietnamese women revolves around sacrifice,

financial and household management, and ensuring food security for the family.

The hybridization of Vietnamese and Thai culture within the cognitive system
of VKHH women manifested itself in their approach to building and managing a
network of transnational migrant workers. Firstly, they exhibited the traditional

Vietnamese feminine trait of sacrifice by becoming local brokers who facilitated the
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migration of Vietnamese workers to Thailand. This involved leaving their families
and enduring arduous 60-hour bus journeys repeatedly for many years. Secondly, they
demonstrated the traditional Thai feminine traits of connection, cooperation, and
operational efficiency in running the migrant worker network. To successfully bring
workers from Bén Sung to Thailand, local brokers required not only strong
communication skills and fluency in Thai but also the ability to operate, connect, and
negotiate with partners in the migration networks in Laos and Thailand. They were
also responsible for arranging transportation, accommodation, and job placement for

workers upon their arrival in Thailand.

Thus, to excel as a broker, a woman needed to possess both sets of qualities:
the tolerance and sacrifice characteristic of Vietnamese women and the ability to
connect, cooperate, and operate a migrant worker network characteristic of Thai
women. VKHH women possessed both these qualities, forming a new identity that
was a product of the hybridization of Vietnamese and Thai culture as they navigated
and practiced both cultures concurrently. This new cultural identity empowered
VKHH women to perform effectively as brokers.

The roles of a local broker encompassed a wide range of tasks involved in
bringing Vietnamese workers to Thailand, which, from a Vietnamese perspective, were
considered viéc lat vat “"odd" jobs more suited to women (Achariya & Ton, 2022).
Additionally, the jobs that migrant workers performed in Thailand, such as garment work,
housework, cooking, sales, and elderly care, were traditionally viewed as women's work
in Vietnamese society. This perspective explains why, during the first 15 years (1990-

2005), the majority of Vietnamese migrant workers in Thailand were women.
5.4.3 Pioneers of brokerage

The network of Vietnamese-Thai migrant workers began to take shape in the
1990s. The pioneering local brokers who brought Vietnamese migrant workers from
Nhu Thanh to Thailand were all overseas Vietnamese of Thai origin who had
followed their husbands back to Vietnam in 1963. Their unique social capital,
including extensive networks within the overseas Viethamese community, resilience,
organizational abilities, and proficiency in both Vietnamese and Thai, enabled them to

establish a successful network for Vietnamese migrant workers. To form and develop
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the Vietnam - Thailand migration network, women are local brokers, with extremely
rich cultural and social capital. Both have the responsibility to take care of food
security in the family (Confucius), and also have the mindset of pioneering women,
with the ability to lead and arrange all tasks in the process of building a labor
network. migration (Thai culture). The first VKHH women participating in building
the migrant labor network below have been mentioned and studied very carefully by

two authors, Achariya Chowoonglert & Le VVan Ton (2021).
Mrs. Sa and Mrs. Téng

When discussing the migration network of workers in Nhu Thanh, migrants
and local brokers alike invariably mention Mrs. Sa and Mrs. Téng as the individuals

who initially established this network.

Mrs. Sa and Mrs. Téng were born in Khon Kean province and raised in
Thailand. While Mrs. Sa was of pure Thai descent, Mrs. Teng was of mixed
Vietnamese-Thai heritage, with a Vietnamese father and a Thai mother. In 1963, both
women migrated to Vietnam with their families and settled in Vinh Long village, Bén

Sung, Nhu Thanh, Thanh Héa, Vietnam.

In 1986, the Vietnamese government implemented the "Péi méi/Reform"
policy, which granted citizens the freedom to travel and conduct business.
Concurrently, countries in the region adopted open border policies. In this context,
Mrs. Téng and Mrs. Sa approached the Thai Embassy in Hanoi, where they provided
evidence of their Thai heritage and expressed their desire to return to their homeland
to visit relatives. After completing the necessary paperwork, the two women left
Vietnam and returned to Thailand in 1988. Upon their return, the two women sought
employment opportunities in Thailand. Through the recommendation of a close
friend, Mrs. Téng secured a position in a garment factory in the Ban Sang area. Her
proficiency in Thai language and culture, coupled with her adept sewing skills,
allowed her to quickly integrate into her new work environment. Her salary was 10-12
times higher than what she could have earned for similar work in Vietnam at the time.
Mrs. Sa also found employment in a garment factory in Ban Som Piao, in central

Thailand, thanks to a friend's referral.
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During her time working and living in the Ban Sang area, Mrs. Téng
recognized the high demand for garment workers. Additionally, many overseas
Vietnamese and Thai families sought domestic help, elderly care, sales assistants, and
other similar services. However, Thai citizens generally showed little interest in these
types of jobs, making it challenging to recruit workers. Recognizing this opportunity,
Mrs. Téng contacted Mrs. Sa, and together they devised a plan to return to Vietnam
and recruit workers from among the children of VKHH in Vinh Long village to work
in Thailand. In 1991, the first group of workers from Vinh Long village migrated to
Thailand for employment. The initial jobs held by Vietnamese migrant workers
during this period primarily consisted of tailoring/garment work, domestic work,

elderly care, and sales and restaurant assistance.

According to Mrs. Tam®®, Mrs. Téng possessed exceptional job placement
and negotiation skills, which allowed her to profit handsomely from arranging for
people to work in Thailand. Mrs. Sa, on the other hand, faced challenges as many
Vietnamese workers failed to honor their financial obligations to her. Despite
these setbacks, the two women collaborated to establish a network of migrant
workers and developed a worker network in Thailand. Mrs. Téng focused on
placing migrant workers in jobs in the Ban Sang area, while Mrs. Sa brought

migrant workers to work in the Ban Som Piao area.

In 2000, Mrs. Sa divorced her Viethnamese husband, remarried a Thai man, and
settled permanently in Thailand. Subsequently, she discontinued her work as a broker
due to health reasons. Despite her second marriage, she remained childless and passed

away in Thailand in 2012 at the age of 71.

In 2003, Mrs. Téng divorced her Vietnamese husband and married a Thai man.
She brought her children from Vinh Long village to Thailand and naturalized them as
Thai citizens. Her children attended school in Thailand and are now married and
employed there. None of Mrs. Téng's three children have followed in her footsteps as
migrant worker brokers. Currently, Mrs. Téng is 80 years old and resides with her

15 The author's conversation with Mrs. Hoang Thi Tam (a broker) in Vinh Long village, Nhu Thanh, Thanh Hoa on February 20,
2018
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Thai husband. Her former husband in Vietnam has also remarried a Vietnamese

woman and currently lives in Bén Sung, Nhu Thanh, Vietnam.

Mrs. Sa and Mrs. Téng played pivotal roles in establishing the migration network
between Nhu Thanh, Vietnam, and Thailand. Their efforts in connecting Vietnamese
workers with employment opportunities in Thailand led to the establishment of a thriving
migrant worker community. However, their experiences differed, with Mrs. Téng
continuing to profit from the network while Mrs. Sa faced challenges and eventually
discontinued her involvement. Nonetheless, their contributions laid the foundation for the

migration network that continues to operate today.
Mrs. Tuwong

Mrs. Tuong, a native of Thailand, was born and raised in Khon Kaen province.
In 1963, at the age of approximately 22, she resided in Thailand with her entire
family, including her parents and siblings. Prior to returning to Vietnam, she and her
overseas Vietnamese husband had two children. After repatriating to Vietnam, she
gave birth to seven more children (one of whom passed away at birth in 1987). In
1992, Mrs. Tuong returned to Thailand to visit her siblings and birth parents.

A significant turning point in her life occurred in 1994 when her husband
passed away from a stroke. Shortly thereafter, she experienced psychological
distress and engaged in gambling (poker) with a business group in the Nhu Thanh
area. This resulted in substantial financial losses, transforming her from a wealthy
individual to a debtor at the age of 54. With no remaining funds, her husband
deceased, and her children facing challenges, she made the decision in late 1996 to
bring five of her seven children back to Thailand to reside with her parents' family.
They were naturalized and received their education in Thailand. Her two older sons

remained in Bén Sung.

Through the assistance of her cousins in Thailand, Mrs. Tuwong secured
employment at a restaurant, where she earned a substantial income. She traveled
extensively to visit family and friends, attended numerous training programs in the
restaurant industry, and expanded her network to include both Thai and overseas

Vietnamese individuals. This network provided her with access to business owners
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and employers. Once her network in Thailand had grown sufficiently, she began
connecting migrant workers with employment opportunities. In 1996, she became a
broker, facilitating the migration of workers from Nhu Thanh to Thailand. Each
month, she assisted approximately 15 workers. Each trip spanned roughly 10 days,
encompassing the recruitment of workers in Nhu Thanh, their transportation to

Thailand, and the securing of employment for them.

Mrs. Tuong was widely regarded as a highly respected individual in the Nhu
Thanh area. Prior to becoming a broker, she had operated a purchasing agency for
wild animals that were exported to China. Her reputation was well-established, which
gave her an advantage in recruiting local workers. In 2018, at the age of 71 and after
more than two decades of working as a local broker (1996-2018), Mrs. Tuong
discontinued her activities of transporting people and goods between Vietnam and
Thailand due to health concerns. From the age of 60 onwards, she had experienced
increasing bone and joint problems (attributable to spending 18 years sitting on buses).
By the age of 70, the osteoarthritis pain in her legs and back had intensified, rendering her
unable to continue her work. Consequently, she ceased her operations as a migrant
worker broker. Presently, Mrs. Tuong resides in Vinh Long village with her son and
daughter-in-law, where she operates a shop selling Thai goods. She spends much of her
time relaxing on an electric massage chair and engaging in card games with fellow

VKHH members in Vinh Long village as a form of entertainment in her later years.

Mrs. Tuong's life journey exemplifies the resilience and adaptability of
Vietnamese women. Despite facing numerous challenges, including the loss of her
husband and financial difficulties, she persevered and found success as a local broker.
Her network-building skills and reputation in the Nhu Thanh area enabled her to
connect migrant workers with employment opportunities in Thailand, improving their
lives and contributing to the transnational migration process. Mrs. Tuong's story
highlights the important role that women play in facilitating labor migration and

fostering cross-border connections.
Mrs. Tam

Mrs. Tam's parents, originally from Quang Binh province in Central Vietnam,

migrated to Thailand in 1946. Mrs. Tam was born in the Northeast region of Thailand
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in 1955. During the author's and his advisor's conversations with Mrs. Tam, she
communicated with the advisor in fluent Northeastern Thai and with the author in a
soft and easily comprehensible Central Vietnamese accent. She and her family
returned to Vinh Long village in 1964 aboard the ship 72. Upon her return to Vietnam
at the age of 9, she continued to use both Vietnamese and Thali, having been exposed
to both languages during her time in Northeast Thailand. Unlike other VKHH, she
faced minimal communication difficulties in Vietnamese upon her return. She grew
up working in the garment industry at the Vinh Long Cooperative. After the country's
economic reforms (Péi méi), she established her own tailoring business in Yén Cét

town, Nhu Xuan district.

Her daily practice of both Thai and Vietnamese languages enabled her to
become fluent in both. At the age of 20, she married an overseas Vietnamese returnee in
Vinh Long village and had three children (two sons and a daughter). In 1974, her
husband passed away due to a serious illness, leaving her to raise her three children as a
single mother through her tailoring work. In 1997, when her children had grown, she
took her youngest daughter to Thailand to work in the garment sector. Through an
overseas Vietnamese friend in Thailand, she was referred to a garment factory in Bang
Nam Priao district, a district in the central province of Thailand, where she worked for
several years. In 2008, after 11 years of working in the garment industry and living in
Thailand, she joined a network to facilitate the migration of workers from Nhu Thanh to
Thailand for garment work. Simultaneously, she engaged in the hand-carrying of goods
from Thailand to Vietnam, which she sold to a network of customers (primarily affluent

households and district officials in the center of Bén Sung town).

Many Vietnamese workers migrated to Thailand through her network, but
some failed to pay her. In 2011, after three years of working as a labor broker, she
decided to discontinue her involvement. When asked about the cases of unpaid debts
and her response, she shared?®:

"During 2008-2011, as a new broker, few migrant workers in Lang

Thai Lan knew about me. Therefore, | had to reach out to workers who
were seeking employment in Thailand, assuring them of job

16 Conversation with Ms. Tam - one of the local brokers in Vinh Long village, Bén Sung, Nhu Thanh, Vietnam on 10/12/2020.
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opportunities and suitable salaries. Since the workers lacked the funds
to cover the brokerage fees upfront, I extended loans to them, with the
understanding that they would repay me once they received their first
monthly salary in Thailand. However, after a short period of
employment, they connected with other workers in the Lang Thai Lan
network in Thailand and found alternative jobs with higher salaries.
They subsequently quit their current positions, changed their phone
numbers, and severed contact with me, refusing to settle their debts.
They claimed that the jobs | had arranged were unsuitable, the salaries
were low, or the employers treated them poorly... | made no attempt to
locate them or contact their families in Lang Thai Lan to recover the
money for two reasons: 1. facilitating the illegal migration of workers
to Thailand is not protected by Vietnamese law; 2. we, VKHH, aim to
assist Vietnamese workers and foster close and harmonious
relationships. Therefore, 1 chose to remain silent and temporarily
suspend this line of work."

Despite temporarily halting her involvement in facilitating the migration of
workers from Nhu Thanh to Thailand, she continued to travel frequently between
the two countries to engage in the hand-carrying of goods, primarily cosmetics,
shampoos, and lotions, which she sold to government officials working at the Nhu
Thanh District People’'s Committee. Additionally, she visited her youngest
daughter, who resided and worked in Thailand. Her daily routine was rather
unique. Due to her proficiency in listening, reading, writing, and speaking Thai,
she frequently watched Thai news programs (taking interest in elections and party
vote percentages) and Thai movies (traditional films). She also regularly read Thai
books to deepen her understanding of the Thai people, culture, and political

landscape, considering Thailand her second home.

Mrs. Tam's experiences as a local broker highlight the challenges and
complexities involved in facilitating transnational labor migration. Despite her
fluency in both Vietnamese and Thai and her deep understanding of the cultural
nuances of both countries, she faced difficulties in collecting payment from migrant
workers who often broke their commitments to her. This led her to discontinue her
work as a broker after three years. Mrs. Tam's story also underscores the importance

of trust and reputation within the VKHH community. Her decision to prioritize the
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well-being of Vietnamese workers and maintain close relationships within the
community, even at the expense of her own financial gain, reflects the strong sense of

solidarity and mutual support that exists among VKHH members.

Despite the challenges she faced, Mrs. Tam's contributions to the network of
Vietnamese migrant workers in Thailand are undeniable. Her ability to navigate the
complexities of both Vietnamese and Thai society and her commitment to helping her
fellow VKHH members find employment opportunities in Thailand have made a

significant impact on the lives of many Vietnamese workers.
Other brokers

Following the pioneering efforts of Mrs. Sa, Mrs. Téng, Mrs. Tuong, and
Mrs. Tam, a new generation of local brokers emerged after 2005 to meet the
growing demand for migrant workers from Nhu Thanh, including both men and
women. These brokers were primarily Vietnamese-Thai individuals, descendants of
VKHH who had migrated to Thailand for work since the 1990s. Their fluency in
Thai and established networks within the overseas Vietnamese community in
Thailand, coupled with their connections to factories and businesses in need of
workers, provided them with the necessary resources to become successful brokers.
They facilitated the migration of workers not only from Nhu Thanh district but also
from other districts in Thanh Ho6a province.

These novel brokers were predominantly Vietnamese-Thai individuals,
descendants of Vietnamese laborers (VKHH) who had migrated to Thailand for
employment opportunities since the 1990s. They possessed fluency in the Thai
language and had cultivated extensive networks within the overseas Vietnamese
communities residing in Thailand. A defining characteristic of these brokers was their
familial lineage, with many being either the offspring of Thai mothers and
Vietnamese fathers or direct descendants of VKHH. Their ability to communicate
effortlessly in both Vietnamese and Thai, combined with their established connections
to factories and businesses seeking labor, equipped them with the essential resources
to excel as brokers. They played a pivotal role in facilitating the migration of workers
not only from the Nhu Thanh district but also from various other districts within the

Thanh Hoa province. At present, approximately 20 brokers specialize in coordinating
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the migration of workers to Thailand and managing the transportation of goods
between Thailand and Bén Sung. Notable among them are Mr. Duc, Mr. Binh, Mr.

Hoang, Mrs. Xuan, Mrs. Kim Tu, Mrs. Leng, Mrs. Dung, and Mrs. Ha.

The emergence of this new generation of brokers reflects the evolving nature
of the migration network between Nhu Thanh and Thailand. As the demand for
migrant workers continues to grow, so too will the role of these brokers in facilitating

the movement of people and goods across borders.
Women migrant workers’ engagement

As analyzed above, Vietnam has been profoundly influenced by Confucianism
for an extended period. This ideology establishes a dichotomy between women and
men, prioritizing men as the "stronger" gender, bestowing upon them status and
authority within the family structure, and assigning them physically demanding and
strenuous tasks (Quang, 2013). Consequently, men are typically entrusted with
significant responsibilities, such as financial provision and decision-making.
Conversely, Confucianism posits women as the "weaker" gender, requiring protection
from their "stronger™ counterparts, and relegates them to menial and secondary tasks.
Therefore, the division of labor within Vietnamese society has historically been
predicated upon gender roles, a perspective largely shaped and perpetuated by
Confucianism (Khiéu, 1991).

During the period from 1990 to 2005, the occupations pursued by Vietnamese
migrant workers in Thailand primarily consisted of: 1. Garment work; 2. Domestic
labor; 3. Elderly care; 4. Sales positions; 5. Restaurant cleaning. From a Confucian
perspective, these occupations were traditionally considered Igt vat "light” or
"feminine" tasks within Vietnamese society. Consequently, during this period, women
comprised over 90% of the total number of workers migrating from the Nhu Thanh

district to Thailand for employment.

Post-2005, the range of available occupations expanded, with the addition of
new job opportunities for migrant workers, including security guards, waiters, parking
attendants, traders, construction workers, welders, and others. This diversification of

job types led to an increase in the number of male migrants seeking work in Thailand,
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with a significant surge in 2010. Currently, the number of male and female workers

from the Nhu Thanh district employed in Thailand has reached a state of near parity.
Expansion of migrant networks

The network of migrant workers originating from the Nhu Thanh district in
Vietnam has witnessed significant growth, extending beyond the boundaries of Nhu
Thanh to encompass all districts within the Thanh Héa province. Simultaneously, the
network within Thailand has undergone continuous expansion, incorporating a diverse
range of occupations.

1990-1993: 100% were female workers, as VKHH”s kinship networks of

Vietnamese laborers (VKHH) in Vinh Long village, Bén Sung, played a pivotal role
in initiating the migration network to Thailand;

During this period, common types of jobs for Vietnamese migrant workers
included garment work, sales, and domestic labor. They worked mainly in the
following areas: Ban Sang, Ban Som Piao, Pathum Thani. These occupations and
work locations are common among Vietnamese migrant workers in Thailand.
Garment work is a major industry in Thailand, and many Vietnamese workers find
employment in factories that produce clothing and textiles. Sales and domestic labor
are also common occupations for Vietnamese workers, who often work in shops,
restaurants, and homes. Ban Sang and Ban Som Piao are two districts in Pathum
Thani province, which is located just north of Bangkok. These districts are home to

a large number of Vietnamese migrant workers.

1993-2005: Approximately 99% of migrant workers were female. These
workers included kinship networks of Vietnamese laborers (VKHH) in Vinh
Long village, individuals with close ties to VKHH outside Vinh Long village,
people from neighboring communes, and close customers of VKHH businesses
in the Bén Sung town area of the Nhu Thanh district who sought to join the

migration network in Thailand.

- Occupations: Garment work, sales, domestic labor, restaurant cleaning,
street vending, restaurant waiting
- Work locations: Ban Sang, Ban Som Piao, Pathum Thani, Wat Co,

Ayutthaya
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2005-2010: Vietnamese workers expanded their migration to neighboring
districts, including Nhu Xuén, Thuong Xuan, Néng Cdng, Triéu Son, Ngoc Lic, and B4
Thudc. The number of male workers participating in the network gradually increased.

- Occupations: Garment work, sales, domestic labor, restaurant cleaning,
street vending, waiting, security guarding, parking attendance,
construction work

- Work locations: Ban Sang, Ban Nam Priao, Pathum Thani, Wat Co,
Ayutthaya, Ang Thong, Talat.

2010 - present: The number of workers participating in the migrant network to
work in Thailand has spiked dramatically, originating from most districts in Thanh
Hoéa province, but Nhu Thanh migrant workers still make up the majority. Since 2010,
the number of migrant workers from Thanh Hoéa province, particularly from the Nhu
Thanh district, participating in migrant networks in Thailand has experienced a
significant surge. These networks have expanded beyond Nhu Thanh to include
migrant workers from Nghé An and Ha Tinh provinces, fostering a cohesive

Vietnamese migrant worker community in Thailand.

Migrant workers from these networks engage in a diverse range of occupations,
including: 1) Garment worker; 2) Salesperson; 3) Domestic worker; 4) Restaurant
cleaner; 5) Street vendor; 6) Waiter; 7) Security guard; 7) Parking attendant; 8)
Construction worker; 9) Garment factory owner; 10) VVegetable shop owner.

Their workplaces are primarily located in the following areas: Ban Sang, Ban
Som Piao, Pathum Thani, Wat co, Ayutthaya, Ang Thong, Talat, Din Deang, Don
Mueang, Lat Krabang. The migrant worker network originating from the Nhu Thanh
district in Vietnam has undergone significant expansion, extending beyond its initial
boundaries to encompass all districts within the Thanh Héa province. Concurrently,
the network within Thailand has diversified, incorporating a wide range of
occupations. The growth and diversification of the migrant worker network from Nhu
Thanh to Thailand reflect the evolving needs of both the sending and receiving
countries. Migrant workers play a vital role in meeting labor demands in Thailand,
while also contributing to the economic development of their home communities in

Vietnam.
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5.5 Constructing transnational social network and social order in sending

Vietnamese migrants to Thailand

In this section, | will meticulously analyze the multifaceted role of local
brokers in facilitating the migration of Vietnamese workers to Thailand for
employment and the subsequent remittance of their earnings back to their home
country. Additionally, 1 will provide a detailed account of the sequential steps
involved for a Vietnamese worker to attain the official status of a migrant worker
in Thailand.

5.5.1 The role of local brokers

In the early period (1990-2010), the role of brokers was extremely important
in connecting Nhu Thanh people to Thailand. Local brokers played a crucial role in
the migration process, from recruitment to problem resolution. They identified
potential migrants, provided information about the Thai labor market, and assisted
with document preparation. Brokers also organized transportation for workers and
provided ongoing support throughout their stay in Thailand. By leveraging their social
networks and informal channels, brokers facilitated the migration of thousands of

individuals, enabling them to seek employment opportunities abroad.
Act as headhunters of workers in Lang Thai Lan

In the early period from the 1990s to 2005, the economic situation of
households in the Nhu Thanh area was generally very difficult, and the rate of
unemployed workers was high. Many families wanted their children to participate in
the government's worker export programs. However, such programs charged very
high fees which were beyond their ability, so working in Thailand was considered an
effective alternative.

However, the information about the worker market in Thailand and the risks
faced by the workers were barriers to migration. Therefore, to reach workers who
were interested in migrating, local brokers played a crucial role. They started by
approaching individuals and families they knew, providing information about the
worker market in Thailand, and committing to a good income and ensuring the safety

of the workers during their migration and employment in Thailand.
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Brokers also identified potential migrants who had the skills and experience
that were in demand in Thailand. They approached these individuals and families,
providing information about the Thai labor market and persuading them to consider
migration as a viable option. Brokers also assisted with the preparation of necessary

documents, such as passports and work permits.

By leveraging their social networks and informal channels, brokers facilitated
the migration of thousands of workers from Nhu Thanh to Thailand. Their role was
essential in connecting individuals to employment opportunities abroad and

improving the economic well-being of their families and communities.
Act as a consultant

When approaching workers who desired to migrate to Thailand to work, an
important issue was how to make them and their families understand the work, Thai
culture, working conditions, salary, and method of sending money to their families,
and who would protect them during their employment in Thailand. Therefore, brokers
were required to provide adequate information to workers and their families before
they made the decision to migrate to Thailand to work.

Brokers served as consultants, providing comprehensive information about the
Thai labor market and the migration process. They discussed work conditions, Thai
culture, salary expectations, and remittance procedures. To build trust, brokers often
promised to refund fees if the migration did not meet expectations and only charged
after workers had secured employment in Thailand. Brokers also committed to
protecting workers in case of any problems in Thailand. In addition to providing
information, brokers also provided advice and guidance to workers and their families.
They helped workers to identify potential employers and negotiate contracts. They
also provided support and assistance to workers who encountered problems during

their stay in Thailand.

By providing comprehensive information and support, brokers played a vital role
in facilitating the migration of workers from Nhu Thanh to Thailand. Their role was
essential in ensuring that workers were informed about the risks and benefits of migration

and that they were prepared for the challenges of working in a foreign country.
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Support with paperwork

After the workers agreed to migrate to Thailand to work, the next step was to
apply for a passport, which was one of the most important documents helping them
enter and exit different countries. In the period 1990-2005, the process of applying for
passports in Vietnam was not well-known. If workers themselves applied for
passports, they would not know where to start, where to go, or what to do. Moreover,
during this time, the passport office support staff would often inquire about the
purpose of individuals who applied for passports and then consider whether or not to

issue them.

Therefore, to ensure a convenient and fast process of paperwork, brokers
would contact passport staff in their network prior to the procedure. Brokers would
cover all costs. The paperwork would be completed after 2 to 3 weeks. By leveraging
their social networks and informal channels, brokers facilitated the passport
application process for migrant workers. Their role was essential in ensuring that
workers had the necessary travel documents to migrate to Thailand and begin
working. In addition to the above, brokers also provided other forms of support with
paperwork, such as helping workers to obtain work permits and other necessary
documents. They also provided advice and guidance to workers on how to complete

the necessary paperwork and navigate the bureaucracy.
As a transport connector

Upon obtaining the necessary documents and securing a sufficient number of
workers (3-5 workers per trip), brokers would agree with the migrant workers on the
date, time, and place of departure. In order to avoid the attention of local authorities in
terms of sending workers from Nhu Thanh to Thailand to informally work, when they
reached the end of Thanh Hda province, they would get off the bus and take a bus
straight to Dong Ha City. From there, they would continue to take a bus to Lao Bao

border gate, Quang Tri province, to enter Laos.

Then they would continue to take the bus to Vientiane. The workers' group
would be arranged by brokers to transfer to a small van covering 16 seats at an empty

roadside parking lot before arriving at Vientiane bus station. A group of overseas
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Vietnamese in Laos led by Mrs. Sinh, whose husband was a police officer, had close
relationships with immigration departments in Laos and Thailand. Mrs. Sinh would be
responsible for transporting and completing immigration procedures for the group of
Vietnamese migrant workers, successfully exiting Laos and entering Thailand.

Mrs. Sinh played an extremely important role in the Viet-Thai migrant worker
network. Although the countries in the region had open-door policies and allowed
people and goods to circulate among countries, illegal workers were not allowed to
immigrate to their country. Meanwhile, new Vietnamese migrant workers who were
unable to speak Thai were easily detected by officials and their entry was refused.
Thanks to the network of overseas Vietnamese in Laos, Vietnamese workers could

easily enter and exit among countries.

Brokers played a crucial role in organizing the transportation of migrant
workers from Nhu Thanh to Thailand. They coordinated with bus companies and

border officials to ensure the safe and discreet passage of workers.
Act as a job connector in Thailand

The brokers' role did not end with successfully bringing Nhu Thanh workers
to Thailand. As committed to workers and their families, the brokers were responsible
for finding jobs and salaries as promised before any migration. During this period,
there were three main job categories that the workers could choose from, including

garment, housework, sales, or restaurant assistant.

After looking for jobs and agreeing on a monthly salary with the workers'
employer (who could be overseas Vietnamese or Thai), the brokers gave their phone
numbers to workers. The workers would contact the brokers in case of needing help
or sending money home. The brokers would be entitled to the payment of their wages

one month later, when the workers received their first month's salary.

Brokers played a crucial role in connecting migrant workers from Nhu Thanh
to employment opportunities in Thailand. They identified potential employers,
negotiated contracts, and provided support and assistance to workers throughout their

stay in Thailand. By leveraging their social networks and informal channels, brokers
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facilitated the migration of thousands of workers, enabling them to seek employment

opportunities abroad and improve their economic well-being.
Act as an intermediary to transfer wages and goods

In the period 1990-2005, workers who migrated to work in Thailand could
only send income and goods to their families in Nhu Thanh through brokers. This
arrangement fostered a strong relationship between the brokers (overseas Vietnamese)
and the Nhu Thanh people (migrant workers and their families). The brokers became
benefactors, as the workers' income in Thailand not only significantly improved their

family's quality of life but also elevated their social status.

This role as an intermediary for remittances and goods was crucial for the
economic well-being of migrant workers and their families. Brokers provided a safe
and reliable channel for workers to send their earnings back home, which was
essential for supporting their families and investing in their communities. By
facilitating the transfer of goods, brokers also enabled workers to share the benefits of

their migration with their loved ones in Vietnam.

The relationship between brokers and migrant workers was often characterized
by trust and mutual support. Workers relied on brokers to ensure that their earnings
were safely delivered to their families, while brokers relied on workers to maintain a
steady flow of remittances. This mutually beneficial relationship contributed to the
success of the migration process and the economic development of both Nhu Thanh

and Thailand.
Act as a person who handled any arisen problem

After completing the process of bringing Nhu Thanh workers to Thailand and
finding jobs for them, did the brokers' role end? The answer was no. In fact, as shared
by many local brokers (Mrs. Tuong, Mrs. Xuén, Mrs. Tam), during the process when
Nhu Thanh migrant workers worked in Thailand, the brokers were responsible for
assisting the workers to handle problems arising out in Thailand, for example: helping
them change their workplace because their current job was not suitable or there was a
conflict with their employer. In particular, the brokers were responsible for

guaranteeing the workers when they were arrested by the Thai police for illegal job,
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helping them pay fines and get out of jails, and not be deported by the Thai police to
their homeland. To do this well, the brokers would connect to the network of overseas
Vietnamese living in Thailand for intervention. The brokers who performed well in
their role would enhance their reputation, demonstrate the power and ability of

overseas Vietnamese and VKHH, and be trusted and respected by the workers.

This role as a problem solver was essential for the well-being of migrant
workers in Thailand. Brokers provided support and assistance to workers who
encountered difficulties, such as workplace disputes, legal issues, and financial
problems. By intervening on behalf of workers, brokers helped to protect their rights

and ensure their safety.

The ability of brokers to resolve problems effectively was crucial for
maintaining the trust and respect of migrant workers. Workers relied on brokers to
help them navigate the challenges of working in a foreign country and to ensure their
fair treatment. By fulfilling this role, brokers played a vital role in fostering a sense of

community and solidarity among migrant workers in Thailand.
Change of brokers’ role

In the period 1990-2010, brokers played a crucial role for Nhu Thanh
migrant workers. However, after 2010, their role underwent significant changes

due to several factors.

There are many factors contributing to the change in brokers' role.
Development of Migrant Worker Networks: The network of Nhu Thanh workers in
Thailand, as well as the broader network of Vietnamese migrant workers, grew
stronger over time. This enabled workers to establish online networks through
platforms such as Facebook, Zalo, and Viber, where they could exchange information,

find jobs, and connect directly with employers.

Advancement of Information Technology: The proliferation of the internet and
social media made it easier for workers to access information about the Thai labor

market and connect with potential employers.

Changes in Thai Immigration Policy: After 2005, ASEAN countries

implemented an open-door tourism policy, allowing citizens to travel within the
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region without visas for up to 30 days. This made it easier for Vietnamese workers to

enter Thailand for short-term work.

Increased Demand for Unskilled Labor: The Thai labor market continued to
experience a high demand for unskilled workers, creating more opportunities for

Vietnamese migrant workers.

Integration of Vietnamese Workers in Thailand: Many Nhu Thanh workers
who had lived and worked in Thailand for several years became fluent in Thai and
familiar with Thai culture. This facilitated their integration into Thai society and made

it easier for them to find work directly with Thai employers.

Thai Government Crackdown on lllegal Workers: After 2016, the Thai
government implemented stricter measures to prevent the employment of illegal workers.
This led many Vietnamese migrant workers to establish their own businesses, such as

garment factories, and recruit workers directly from their hometowns.
New role of brokers:

As a result of these changes, the role of local brokers evolved. They were no
longer responsible for finding workers, securing jobs, or transferring money on behalf
of workers. Instead, their primary function became facilitating the entry and exit of

migrant workers between Vietnam and Thailand.

Brokers played a vital role in ensuring that workers had the necessary documents
and followed the proper procedures to enter Thailand legally. They also assisted workers

in navigating the Thai immigration system and obtaining work permits.

The role of local brokers in the migration of Nhu Thanh workers to
Thailand has undergone significant changes over time. While brokers were once
indispensable intermediaries, the development of migrant worker networks,
advancements in information technology, and changes in Thai immigration policy
have reduced their traditional responsibilities. Today, brokers primarily facilitate
the entry and exit of workers between Vietnam and Thailand, playing a more

specialized role in the migration process.
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5.5.2 Becoming Vietnamese migrant workers

To become unofficial workers in the Thai labor market, Nhu Thanh migrant
workers typically followed a ten-step process (revised from Achariya & Ton, 2022),
as outlined by the author after accompanying three migration trips from Nhu Thanh to
Din Deang, Thailand.

Step 1: Initial contact

Workers seeking migration would either directly contact relatives, friends, or
neighbors working in Thailand through social media platforms (e.g., Facebook, Zalo)

or be approached by employers in Thailand who needed workers.

There were two main cases: Firstly, the workers in Nhu Thanh who demanded
for migration would directly contact their relatives, friends, or neighbors who were
working in Thailand through the social networks (Facebook, Zalo). Secondly, due to
the need for worker recruitment, many Nhu Thanh employers in Thailand directly

contacted their relatives, friends and neighbors living in their hometown.
Step 2: Connection with local brokers

Once an agreement was reached between workers and employers, the workers
would connect with local brokers responsible for facilitating their safe passage from

Nhu Thanh to their workplace in Thailand.
Step 3: Passport application

Workers would apply for passports at the headquarters of Thanh H6a Province

Public Security, located approximately 45 kilometers from Nhu Thanh District.
Step 4: Departure arrangements

Workers and brokers would determine the date, time, and location for the start
of the migration. In accordance with Vietnamese cultural beliefs, workers often
consulted shamans to determine an auspicious day and time for departure, ensuring

good fortune during the journey and subsequent employment in Thailand.



140

Step 5: Migration costs

Workers were responsible for paying migration costs to brokers, ranging from
3,000 Baht (for fully-documented workers) to 10,000 Baht (for workers with "dead
passports™ or no passports), This includes bus fare, meals, and fees to be paid to the
brokers in Vientiane, Laos, to carry out the entry and exit procedures at Nong Khai
border gate into Thailand. Costs could vary based on the relationship between

workers and brokers, with family or close connections resulting in lower fees.
Step 6: Organize a party to pray for fortune and luck at home

Before the departure, the workers' families often prepared a tray of rice to
offer to the ancestors and gods, informing them that a family member would migrate
to Thailand for work. They prayed for the ancestors' and gods' blessings during the
trip and employment in Thailand. Additionally, the migrant's family held a small
party, inviting close relatives to attend, wish good luck, and encourage the migrant

workers to work hard and send money to their families.

Figure 24: Pre-migration gathering for Vietnamese workers
Source: Lé Van Ton

Ancestor worship is a deeply ingrained belief among Vietnamese people, who
believe that the spirits of the dead continue to exist in the world and influence the
lives of their descendants (Ngoc, 2002, p. 319). The cult and deification of the

deceased gave rise to ancestor worship, which is widespread in Vietnam. Ancestor
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worship activities typically occur on anniversaries, holidays, and New Year to
commemorate the deceased and show respect. It also takes place during important
events such as weddings or workers' migration to distant workplaces, with the belief
that the ancestors and gods will "bless" them and bring good fortune.

Step 7: Brokers booked bus to pick up group of migrant workers

Buses from Hanoi to Vientiane typically did not pass through the Bén Sung
area unless the bus drivers had received an appointment from local brokers.
Therefore, the brokers were responsible for contacting and scheduling, agreeing on
time and location with bus drivers. The buses picked up Nhu Thanh workers between
8 pm and 12 pm and traveled along the H6 Chi Minh trail to the Cau Treo
international border gate connecting Ha Tinh province to Laos, arriving around 4:30
am the next day.

Figure 25: Vietnamese workers travel to Thailand by bus
Source: Lé Van Ton

The author initially wondered why the brokers and workers did not migrate to
Thailand by air, which would have saved time, health, and money. Several low-cost
airlines, such as VietJet, Thai AirAsia, Nok Air, and Thai VietJet Air, offered flights
between the two countries for as low as 1,900 Baht to 3,600 Baht per trip, with a
flight time of approximately 2 hours. In contrast, the migration by road cost the
workers between 3,000 Baht and 10,000 Baht.
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After speaking with the group of migrant workers, the author learned that the
Vietnamese government had tightened regulations on illegal migration and
employment abroad, making it difficult for migrant workers to obtain exit permits at
airports. Additionally, they were required to prove their financial ability (20,000 baht

in cash), proof of residence, their guarantor in Thailand, and two-way air tickets.

Therefore, migration by road from Nhu Thanh to Thailand was the most viable
option, allowing the workers to successfully migrate to Thailand, despite the higher
costs and longer travel time (36 hours).

Step 8: Entry procedures in Laos at Cau Treo International Border Gate

Upon reaching the Cau Treo International Border Gate, which serves as a vital
connection between Vietnam and Laos under the jurisdiction of Ha Tinh province, the
brokers overseeing the group of workers instructed them to disembark from the bus

and present their passports for the necessary exit procedures into Laos.

LIST REPUBLIC

cUA KHAU Quac TE CAU TREO

CAU TREO - FRONTIER

Figure 26 and 27: Vietnamese workers enter to Laos from Vietnam

Source: Lé Van Tén
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These procedures commenced promptly at approximately 7:00 AM. Following
the completion of the exit procedures, the workers proceeded on foot for a distance of
approximately 500 meters from the Cau Treo International Border Gate (Ha Tinh
province, Vietnam) to the Nam Phao Border Gate in Laos. At this location, they

underwent the requisite entry procedures.

By 7:45 AM, all diplomatic formalities had been finalized, and the bus
resumed its journey to Vientiane, the capital city of Laos. This marked the successful
transit of the workers into Laos, paving the way for their continued travel to their

intended destination.
Step 9: Connection with broker network in Laos

As the bus approached Vientiane, the Nhu Thanh brokers established contact
with Mrs. Sinh (age 59), the leader of a group of overseas Vietnamese brokers in
Laos. Born in Ha Tinh, Mrs. Sinh and her family migrated to Laos in 1939, sought

refuge in Thailand during the war in Laos in 1946, and returned to Laos in 1950.

Thesis

Figure 28 and 29: Arrival in Vientiane and transfer to Nong Khai Border Checkpoint.

Source: Lé Van Ton and Achariya Choowonglert
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Following the "terrorism™ policy implemented by Thai armed forces, she fled
to Laos, where she married a native Laotian. Mrs. Sinh was fluent in Vietnamese,
Lao, and Thai. Her husband, a senior military official in Vientiane, maintained
connections with immigration officers at the Nongkhai border gate on both the Laos

and Thailand sides.

Leveraging her husband's relationships, Mrs. Sinh established close ties with
immigration officers in Laos and Thailand, forming a network that facilitated her
management of exit and entry procedures between the two countries for Vietnamese
workers migrating to Thailand from 1991 to the present. She played a crucial role in
assisting Nhu Thanh workers with their entry procedures from Vientiane, Laos, to

Thailand.

Mrs. Sinh typically received migrant workers in a deserted area by the
roadside, approximately 5 kilometers from the Vientiane bus station. The group of
migrant workers swiftly unloaded their luggage from the bus and transferred to a 16-
seat van operated by the group of overseas Vietnamese brokers. Mrs. Sinh personally
drove the van, transporting the group of migrant workers to the Thanaleng border gate
in Laos, retaining possession of all passports. She processed the exit procedures for 15
Nhu Thanh workers and three brokers at the Thanaleng border gate, Laos, in
approximately 10 minutes. The van then proceeded to the Nongkhai border gate in
Thailand, and within 15 minutes, the entire group of Nhu Thanh workers had entered

Thailand without incident.

Notably, the workers remained in the van throughout the process, and no
immigration officers from the host country approached to conduct checks, despite the
presence of a migrant worker holding a "dead passport” (a passport banned from
entering Thailand due to previous arrest by Thai police or overstaying the 30-day visa

exemption).
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The van continued to the Nongkhai bus station and made a stop at a restaurant
adjacent to the station. Mrs. Sinh's responsibilities concluded at this point, and the
group of workers disembarked, rested, and had a meal before continuing their journey
to Bangkok on another bus belonging to the transportation network of Nhu Thanh
brokers. These buses were typically owned by overseas Vietnamese in Thailand who
operated in the transportation sector. The bus transported the group of migrant
workers from Nongkhai to Mo Xit bus station in Bangkok, a journey of approximately
nine hours. From there, the brokers took a taxi to deliver the group of migrant workers
to their designated workplace, marking the final step in the brokers' role of

transporting the group of workers from Nhu Thanh to Thailand.

Figure 30 and 31: Nong Khai bus station (transit point for Viethnamese workers to
Bangkok, Thailand)

Source: Lé Van Tén

Thus, the migration process of Nhu Thanh workers to Thailand was facilitated by

the network of VKHH, which minimized the costs and risks incurred by the workers.
Step 10: Welcome party and prayer ritual at destination

In accordance with Nhu Thanh workers' cultural traditions, they would

organize a small party to welcome new members and facilitate their adaptation to the
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new work environment. Additionally, they would prepare offerings to burn incense

and pray to the gods at their destination.

Figure 32: Vietnamese workers’ worship practices in Thailand
Source: Lé Van Ton

Vietnamese culture is polytheistic, with the belief that dat cé Thé Cong,
sdng co Ha Bd "on lands, there are local gods; down in rivers, there are water
deities." This belief holds that lands are governed by Than Pat Land Spirits, while
rivers are governed by Than Nwéc Water Spirits. Therefore, the workers made
offerings to the Than Pat and Than Nuwéc at their new place of residence, seeking
their protection during their stay in Thailand. These devotional practices are an
important part of the cultural and spiritual lives of Vietnamese workers in
Thailand. They provide a sense of comfort and support, and help the workers to

connect with their cultural heritage while living in a foreign country.

After burning incense to worship the gods at the new workplace, the group of
former and new workers would organize a party. In addition to the members under the
management of the garment contractor, they also invited other nearby contractors to

this welcome party. These gatherings fostered closer networking among the Nhu
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Thanh migrant workers in Din Deang, providing support for one another in their work

and in dealing with issues related to the police or seeking orders from Thai employers.

Figure 33: Welcome party for new Vietnamese migrant workers in Thailand.
Source: Lé Van Ton & Achariya Choowonglert
5.6 Conclusion

The implementation of the "Poi méi/Reform” policy marked a significant
turning point for VKHH, enabling them to transition their economic model from
cooperatives to household businesses. This shift facilitated the establishment of
business and trading networks, fostering closer connections and interactions between
VKHH and local Vietnamese communities. As VKHH engaged in both Thai and
Vietnamese cultures during their daily lives and business dealings, a unique cultural
identity emerged, characterized by a hybridization of both traditions. Thai women's
cultural traits of leadership, networking, and management complemented Vietnamese

women's resilience and unwavering spirit.

The evolving domestic and regional landscape presented an opportunity for
VKHH residing in Vietham and overseas Vietnamese communities in Laos and
Thailand to reconnect after decades of separation. VKHH in Vietham were able to
return to Thailand, forming a transnational overseas Vietnamese network spanning
Vietnam, Laos, and Thailand. This network became a valuable social capital, paving

the way for Vietnamese workers to migrate and work in Thailand with greater ease.
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The cultural hybridization process yielded significant benefits, empowering
VKHH women to effectively combine Thai women's leadership and networking
abilities with Vietnamese women's endurance and resilience. Local brokers are able to
endure hardship, such as performing various odd tasks while transporting migrant
workers to Thailand and spending extended periods (60 hours per trip) on buses over
many years, which is a characteristic of Vietnamese women's culture. These hybrid
cultural values enabled VKHH women to establish and maintain a network of migrant

workers, serving as local brokers for many years.

The migration network provided Vietnamese workers with the opportunity to
lead dual lives in Vietnam and Thailand, fulfilling not only their economic aspirations
but also their spiritual needs (which will be explored in the subsequent chapter). The
efforts of local brokers have brought thousands of workers from the Bén Sung area to
Thailand, leading to the transformation of the area's identity. Locals now refer to it as

"Lang Lao Dong Thai Lan" (village of migrant workers in Thailand).
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CHAPTER VI

CONSTRUCTING HYBRID COMMUNITY IN LANG THAI LAN

6.1 Introduction

The impact of remittances on development extends beyond mere economic
growth for families and communities. Through a few years-long multi-sited
ethnography, this chapter aims to explore the experiences and cultural practices of
Vietnamese migrants working in Thailand. The chapter specifically focuses on the
influence of Confucian practices, cultural remittance, and hybridization on the process
of placemaking within this migrant community in Vietnam. It sheds light on the
profound impact of remittances on development and the positive transformations they
bring to the migrants' place of origin. Specifically, it delves into the Confucian
practices, in shaping the identities of both the places of origin and Vietnamese
migrants employed in Thailand. The authors assert that migrants engaged in the
informal economy have the annual opportunity to return home and contribute to the
economy and culture of their homeland. This process, known as transculturality,
occurs as cultural remittances gradually hybridize with the local culture over a span of
three decades. It fosters the necessary conditions for individuals to construct new
identities and actively contribute to the process of placemaking. Consequently, the
place of origin undergoes a significant transformation, transitioning from a negative
perception to actively creating a more prominent, modern, and civilized community.
This shift broadens the definition of what it means to be “a good Vietnamese”, firmly

rooted in the ideals of Confucianism.

Vietnamese migrant workers in Thailand not only engage in arduous labor (16
hours per day) but also diligently acquire Thai cultural capital (Thai cultural practices)
to enhance their personal development, mitigate risks, and augment their economic
capital accumulation. However, their efforts extend beyond mere economic surplus
accumulation; they repatriate these surplus earnings to fulfill both material needs and

religious ideals.
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To ensure their safety and well-being in the host country, Vietnamese workers
diligently adopt Thai cultural practices (e.g., speaking Thai, consuming Thai cuisine,
adhering to local attitudes and behaviors, practicing environmental protection, and
participating in traffic regulations). Simultaneously, they preserve their traditional
Vietnamese cultural values, such as community solidarity, mutual assistance, and
filial piety towards parents and grandparents. This parallel adherence to Vietnamese
and Thai cultural values fosters new identities that are subsequently implemented in
their homeland, differentiating their communities from neighboring areas.

The rapid development of Bén Sung has led to a surge in business activity and
the availability of a wide range of products. In addition to domestic goods, a
significant portion of products are imported from Thailand through the networks
established by Vietnamese workers. This network facilitates the continuous flow of

diverse goods from Thailand to Vietnam.

The reputation for integrity, honesty, and harmony in business dealings among
VKHH has fostered a distinctive business environment in the region. This has
contributed to the development of a trading network between Bén Sung's merchandise

agents and small business units in various other localities within Thanh H6a province.

Since 2010, the completion of the transportation system connecting districts
with smooth asphalt roads has significantly increased the volume of goods in the Bén
Sung area. In 2009, the largest market in Bén Sung was established, becoming the

primary trading center in Nhu Thanh district.

The market offers a vast array of merchandise, including household goods,
electronics and machinery, garments, and consumer products such as washing powder
and clothing. These products are imported from China and Thailand and come in a

variety of models, types, and prices, catering to the diverse needs of consumers.

Currently, Thai goods are occupying a large position in the market in Nhu
Thanh district. In particular, Bén Sung Town has become one of the areas focusing on
trading and transporting Thai goods. This is the gathering place for groups, repatriated
overseas Vietnamese, Vietnamese workers migrating to work in Thailand, and at the

same time, bus routes transporting goods and labor cross-country between Vietnam -
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Laos and Thailand run regularly 2-3 times/day through this area. Therefore, trade
activities and goods exchanges are always busy and bustling, including all items from
consumer goods to construction goods. In fact, through fieldwork, observations, and
conversations with people in the Bén Sung Town area, Nhu Thanh district, Thanh
Hoa province, the author realized that overseas Vietnamese and Vietnamese workers
working in Thailand and their families, especially a large number of indigenous
people, are increasingly inclined to trust Thai products. To meet the increasing
consumer demand of people in the area, many agents and stores were opened and
imported goods through local brokers. In particular, after the ASEAN common
community was officially established at the end of 2015, when import tax rates were
gradually removed as well as customs clearance procedures became simpler than
before, all types of goods from ASEAN countries are flooding into Vietnam,
especially consumer goods and food from Thailand, creating a new consumption trend
of Vietnamese people. From 2015 onwards, the number and types of products and
goods imported from Thailand have increased significantly. Thanks to the bus route
transporting workers and goods, consumers here have access to many imported
products from Thailand of quite good quality, from household items, fashion, to food
products such as confectionery, drinks, and fresh fruits, turning this place into a center
for trading Thai goods not only in Nhu Thanh district but also a center for trading

Thai goods in the region of 11 mountainous districts of Thanh Hoa province.

Consumers in this area have gradually formed a habit of choosing Thai
products with good quality, beautiful packaging, and very reasonable prices. This is
evidenced by the fact that Thai goods are appearing more and more on store shelves,
from traditional markets, to supermarket shelves, or online stores in this area. Fairs
and promotional activities to introduce Thai products are also organized regularly
every quarter by overseas Vietnamese traders and agents and workers in Thailand
investing and doing business in their home country. At the end of April 2019, a Thai
goods fair held at Bén Sung Market, Bén Sung Town attracted thousands of visitors

and shoppers.

Thai products - a new consumption trend of people in Nhu Thanh district and

surrounding areas. Thai products transported to the Nhu Thanh area are quite familiar
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to overseas Vietnamese consumers, Thai workers, and even indigenous people.
According to the author's observations, the Bén Sung area is home to many agents
importing consumer goods originating from Thailand. This is the first item
transported back to the country by local brokers since 1995. Consumers here welcome

and trust it to this day, including:

Thai laundry detergent is used a lot in Nhu Thanh district, Thanh Hoa province,
including famous brands such as Nice & Queen, Dnee, Kleansy, Epo, Aro,... This
product is trusted by people more than domestic products because the product has a
gentle, non-irritating scent and a long-lasting fragrance. Similar to laundry detergent,
shower gel, and shampoo are also highly appreciated by the people here for their
quality.

Previously, Thai clothing was transported back home by local brokers and
Vietnamese workers from Thailand as gifts for family members and clans. When
realizing that the need to use and buy and sell this item increased not only from the
overseas Vietnamese group, their workers, and relatives, but also the need to use Thai
fashion products from the local people themselves, many Vietnamese people in this
area began to favor fashion products originating from Thailand because of their high
applicability, coolness, and design that is close to their preferences. Besides, Thai
clothes, shoes, and handbags have prices that are not too high, so they are suitable for
most young people in Nhu Thanh district and neighboring districts. Famous brands
that local brokers transport to Nhu Thanh for sale include: Jaspal, CPS Chaps, LYN,
etc. Although the prices of these fashion brands are more expensive than popular
clothes, in return, they have diverse designs, unique and of much better quality than
domestic products, are welcomed and enjoyed by many Vietnamese consumers.

In Bén Sung Town, Thai cosmetics are as popular as Japanese, Korean
cosmetics, etc. Moreover, their prices are very cheap thanks to the purchasing process
at manufacturing factories and then being transported directly to Vietnam through a
network of local brokers, with low costs from cross-country bus services. There are
many famous cosmetic manufacturing brands in Thailand such as Yanhee, Karmart,
Oriental princess, Panpuri and Senspa...are transported by local brokers to Bén Sung

Town and distributed to wholesalers and retailers in the area.
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Similar to the items discussed above, Thai household appliances have become
familiar items here, loved by many local housewives, from knives, scissors, baskets to
rice cookers, electric appliances, pans, etc. They are of good quality and can be used
for a long time, so they are potential items for business. Therefore, the quantity

transported back to the country is increasing.

As a country located in Southeast Asia, Thai food is quite suitable for the taste
of Vietnamese people, especially Vietnamese workers working in Thailand, overseas
Vietnamese, and is now quite familiar with indigenous people. Thai products such as

cereals, Thai rice, or snacks, these products are all very popular in trade.

Consumers in Thanh Hoa province in general and 27 districts and towns in
Thanh Hoa province in particular can fully access genuine Thai electronic products in
the Bén Sung Town area, Nhu Thanh district, Thanh Hoa province. Currently,
according to observations and interviews with overseas Vietnamese agents in the Bén
Sung area, there are many wholesale and retail agents from neighboring districts who
have come to this area to buy goods and place electronic orders of origin from
Thailand such as rice cookers, fans, hard drives, and many other electronic devices.
Thailand is considered a paradise of snacks, Thai snacks are popular with many
dealers in the Bén Sung area such as: milo cube, candy, giant snack chips, Bento

squid, banana/strawberry/mango cake, seaweed snacks,...

In recent years, especially around Tet, the demand for confectionery
originating from Thailand among people in the mountainous districts of Thanh Hoa
province has been increasing. Consumers here always believe that Thai goods are
always luxurious, novel, of guaranteed quality and safe, and are more luxurious when
given as gifts than domestic goods. Through the research process, the author found
that many consumers consider Thai confectionery to have a reasonable price and

better quality than Vietnamese confectionery, so it is even more popular.

Car and motorbike parts and accessories from Thailand have become a popular
choice for consumers in the Bén Sung area and surrounding areas, especially for auto
repair shops and distribution agents. This popularity mainly stems from the

guaranteed quality, reasonable prices, and uniqueness of Thai products, which often
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bring newness and appeal to cars that have been loved by the Vietnamese overseas

community and Vietnamese workers working in Thailand.

Many components are imported to Vietnam by local brokers to meet the
needs of consumers in this area such as headrests, backrests, steering wheel covers,
cigarette lighter dispensers, vacuum cleaners, tire pumps, car perfume, floor lining,
interior maintenance and cleaning agent, dash cam, and many other products. In
general, accessories, toys, and car parts from Thailand provide many choices for
consumers and are an important source of supply for car and motorbike repair

businesses in the Nhu Thanh area.

Thus, the new policy of ASEAN 2015 allows countries in the region to
transport goods with 0% tax. Through the network of local brokers, bus routes
transporting goods and Vietnamese migrant workers working in Thailand, many
goods are purchased by local brokers and workers at warehouses in Thailand and
easily transported to Vietnam, turning the Bén Sung area into a center for trading
goods originating from Thailand. This contributes to giving this place extremely
unique and distinctive characteristics that no other area has.

6.2 The influence of confucian ideals and practices on migrants' lives and

identities

The influence of Confucian ideals on Vietnamese workers is multifaceted and
deeply ingrained in Vietnamese society. Confucianism, a system of ethical and
philosophical teachings developed by the Chinese philosopher Confucius, has shaped
Vietnamese culture and values for centuries. Confucianism places great importance
on family and community. Vietnamese workers often have strong family ties and a
sense of responsibility towards their extended family members. They may prioritize
family obligations over personal ambitions and are willing to make sacrifices for the

well-being of their loved ones.

Despite the perceived decline of Confucian ideology in Vietnamese society
following the social revolution and the adoption of gender equality, traditional gender
norms persist and exert significant pressure on individuals, particularly in their

professional pursuits and family life. Both men and women are expected to work
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tirelessly to achieve success and contribute to their families and society. The
prosperity of the family, the comprehensive development of children, and the family's
social status heavily rely on their efforts. The driving force behind them is not a desire
for material wealth, but rather a profound religious conviction. Vietnamese migrant
workers, influenced by five Confucian ideals, employ strategies to embody
Vietnamese identity, which is evaluated based on wealth/ability, morality, happiness,
fortune, and longevity (or tai, duc, phuc, lgc, and tho, respectively in Vietnamese).
This explains why Vietnamese migrants are known for their dedication and hard
work. Confucian values are reflected in the actions of individuals who dedicate
around 15 hours each day to their tasks, endure hardships, save money, invest in
homes and modern appliances, prioritize their children's education, care for elderly
parents, establish household livelihood sources, support family and neighbors, and

contribute to community projects.

Tai refers to the ability/skill, talent and wealth that enable Vietnamese migrants
to construct high-income. .From an economic perspective, talent is viewed very
realistically as the ability of an individual in society to earn money. Those who have the
ability to earn a lot of money from their work, as long as it is not illegal, are considered
by society to have tai. Conversely, an individual who is unable to make money and
depends on their family for living is considered by society as a person without tai.
Vietnamese people often call this person “bat tai" (meaning talentless). The
demonstration of tai, through hard work, is passed down as an economic asset to future
generations. The manifestation of tai among Vietnamese individuals is frequently
demonstrated through the prevalence of opulent residences and modern automobiles.
Within Vietnamese society, specifically in the northern region, there exists a custom of
partitioning houses as a means to signify economic and social standing, thereby
reflecting the significance of the concept of tai in five distinct levels. The hierarchical
structure of the residences in Vietnamese society is represented by multiple levels,
ranging from the first level denoting the highest status to the fifth level representing the
lowest status. The size and grandeur of these residences are indicative of an individual's
social standing and wealth. As a result, there is a strong emphasis in Vietnamese society
on utilizing accumulated tai to construct large houses, rather than solely focusing on

accumulating economic capital in other domains. In Vietnamese society, possession of
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tai is highly valued and respected. This motivates Vietnamese migrants to strive and
distinguish themselves from workers in neighboring countries. They dedicate extensive
hours of work, aiming to become contractors or entrepreneurs in order to enhance their
income and achieve stability. Thus, possessing economic ability not only leads to

prosperity but also aligns with the principles of Confucian ideology.

However, the presence of morality (dwc) is crucial when discussing Tai.
Within Vietnamese culture, the proverb “tién hoc Ié, hdu hoc vin” which translates to
“a child must first learn how to behave before acquiring knowledge” emphasizes the
importance of duirc in conjunction with tai. Additionally, the proverb “co tai ma khéng
co duc thi v6 dung, co dirc ma khdng co tai thi lam viéc gi ciing kho” conveys the
message that “having ability without morals is futile, while possessing morals without
ability makes success challenging”. Therefore, migrants endeavor to generate income
(accumulating tai) while simultaneously emphasizing the accumulation of capital and
offering assistance to their families (expressing durc). Additionally, dirc also
encompasses the ethical obligation towards kin, relatives, and the community,
exemplifying collaboration and solidarity among them.

In the context of gender in Vietnam, there exist certain societal expectations
for women to embody specific ideals, namely the three obedience (tam tong in
Vietnamese) and four virtues (tiz dic in Vietnamese). The three-obedience entail
adhering to the guidance of one's father, showing respect and obedience towards one's
husband, and displaying deference to one's son in the event of the husband's passing.
On the other hand, the four virtues encompass women's responsibilities, including
household chores and skills, maintaining a gentle demeanor, presenting oneself
respectfully, and exhibiting qualities such as kindness, grace, and fostering good
relationships. Vietnamese women are primarily tasked with looking after the family
and participating in economic development alongside their spouses. Their identity is
deeply rooted in these virtues and their contributions to both the family unit and
society. Furthermore, they are taught to endure hardships and make sacrifices, both
mentally and physically (Werner, 2004). In addition, according to Confucian
philosophy, men are expected to embody the noble qualities of a gentleman, such as

wisdom (tr/ in Vietnamese) and courage (diing in Vietnamese). Wisdom refers to
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possessing moral discernment, while courage encompasses both physical and mental
bravery. Men are expected to be the primary providers for their families, striving to
achieve the five Confucian ideals that represent Vietnamese identity. By embodying
these ideals, men earn respect and attain a higher social status. However, it is worth
noting that the five Confucian ideals, particularly virtue and benevolence, are

applicable to women as well.

Based on the research conducted by Choowonglert and Ton (2021), it is evident
that Vietnamese migrants exhibit a strong inclination towards the principles of
Confucianism, which significantly shape their sense of self. Particularly, men encounter
immense societal pressure to embody the qualities of good people by actively pursuing
economic prosperity and upholding the fundamental values of Confucianism, namely
tai and duc. By adhering to these ideals, individuals contribute to the preservation of
social harmony and gain admiration and esteem within Vietnamese society. A man with
a strong Vietnamese identity is expected to have the necessary qualifications for his
profession, provide financial support for his family (which demonstrates tai and duic),
prioritize the well-being of his loved ones (expressing phuc), experience favorable
circumstances (having lgc), and maintain good health (having the). As a result,
Vietnamese individuals with limited education face difficulties in finding well-paying
jobs and improving their economic status, leading to their marginalization in society.
They often end up working in agriculture and facing discrimination from wealthier
individuals who perceive them as lacking skills. Consequently, they are unable to fulfill

all five aspects that reflect Confucian ideals.

Thus, a significant number of individuals choose to migrate to Thailand,
where they engage in informal employment sectors that provide piece-rate wages.
These migrants remit money to their families in Vietnam with the intention of
improving their social status and challenging the perception of poverty and
incapability. Simultaneously, the act of sending money back to their hometown
reflects the fulfillment of Confucian ideals and serves as a means of expressing the
Vietnamese people's identity. Moreover, the annual and occasional return to their
home country as well as the potential for permanent repatriation, contribute to the

mixture of Thai and Vietnamese cultures. This process further enhances a progressive
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mindset that is in line with the evolving Vietnamese identity, along with the influence
of Confucian ideals. The subsequent section will demonstrate the process of cultural
remittance and the resulting cultural hybridization that contribute to the formation of
the significance associated with a place known as Lang Thai Lan.

6.3 Economic accumulation and remittance (savings)

Economic accumulation and remittance refer to the process by which
individuals or households earn income in one location and transfer a portion of it to
another, typically to their home country. In these cases of Vietnamese migrant
workers, this process involves earning income in destination countries and remitting a
significant portion of it to their families and communities in Vietnam. Remittances
from Vietnamese migrant workers play a crucial role in the economic development of
Vietnam. They constitute a substantial source of foreign exchange, providing much-
needed capital for investment and economic growth. Moreover, remittances contribute
to improved living standards for families in Vietnam, enabling them to afford better

housing, education, and healthcare.

Beyond their economic impact, remittances also foster social stability in both the
destination and home countries. By reducing poverty and inequality, remittances promote
social cohesion and reduce the likelihood of social unrest. Additionally, remittances
facilitate cultural exchange between different countries, as migrant workers share their
experiences and perspectives with their families and communities back home. To
elucidate the processes of economic and cultural capital accumulation among Vietnamese
workers in pursuit of both economic and religious objectives, this study examines the
cases of a canvas business owner, garment contractor, vegetable stall owner, and garment

worker employed by Vietnamese contractors.

Our case study comprises five cases, starting from Mr. Khoa, the canvas
business owner, was born in 1983 and migrated to Thailand in 2008 via the VKHH
migration network. Due to financial constraints, he discontinued his education at an
early age (grade 3) and engaged in manual labor with minimal compensation in the

Nhu Thanh and Hanoi regions.
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In 2008, facilitated by a broker (Mrs. Tuong), he immigrated to Thailand and
secured employment as a garment worker for a Thai employer in the Ayutthaya area.
He collaborated with fellow villagers from Vinh Long and Nhu Thanh. During the
initial six months, he received support from his friends in the form of food and
lodging. They also provided guidance and training on garment production tasks. After
six months of apprenticeship, he acquired proficient garment-making skills and
prioritized income generation, remitting funds to his family in Vietham monthly through
brokers who facilitated the migration of individuals from Nhu Thanh to Thailand.

After five years of employment in Thailand, he had accumulated
approximately VND700 million (one million Baht), which he remitted to his family to
construct a new home, replacing the temporary thatched cottage they had been
residing in. This substantial sum, atypical for a hired laborer, enabled his family to
acquire a spacious and comfortable residence. He is highly regarded by his family for
his filial piety “Puc” and admired by his neighbors for his financial acumen “Tai”.
He acknowledges that accumulating such wealth would have been improbable if he
had remained a hired laborer in Vietnam.

Beyond financial remittances, Mr. Khoa has assimilated numerous Thai
cultural practices. He enjoys traditional Thai cuisine, possesses knowledge of Thai
culture, exhibits appropriate behavior, and engages in humor akin to Thai individuals.
Notably, his proficiency in Thai language and communication skills are exceptional,

with an accent indistinguishable from native Thai speakers in the Bangkok region.

Following a football match with a group of Vietnamese canvas vendors in the
Lat Krabang area, he was introduced to a new opportunity by a friend and invited to
drive a canvas truck in Thailand, offering an income 1.5 times higher than his
garment-making earnings. Leveraging his Thai language proficiency and cultural

understanding, he transitioned to canvas sales throughout Thailand.

He emulates the dress code of Thai company employees, communicates
courteously, and interacts with customers in a manner consistent with Thai customs.
These strategies have proven highly effective, generating substantial income for his

business. When inquired about his monthly earnings, Mr. Khoa indicated that they
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fluctuate depending on the sales location, typically ranging from 30,000 to 60,000
Baht after deducting.

Engaging in canvas trading via private vehicles fosters extensive interactions
with diverse individuals and Thai communities across various regions. This exposure
enhances their understanding of Thai culture and society. The accumulation of capital,
as discussed earlier, instills confidence as they traverse Thailand to sell their products.
During an interview, the author inquired about their concerns regarding detection as
undocumented workers and potential reporting to authorities. Mr. Khoa dismissed
such fears, asserting that their proficiency in Thai language, mannerisms, and
negotiation skills make it challenging to distinguish them from Thai salespeople.
Additionally, they demonstrate flexibility in accommodating customer requests, such
as refunds, fostering goodwill and support. Their familiarity with Thai customs and
transportation routes, coupled with experience navigating checkpoints, further

minimizes apprehension.

The use of cars rather than trucks for canvas transportation is a strategic choice
to avoid police scrutiny. Mr. Khoa explained that their mobility extends from urban
centers to rural areas, mountainous regions, and border zones. Employing a truck in
border areas poses risks due to frequent checkpoints and thorough inspections,
including vehicle documentation and driver's licenses. This increases the likelihood of
detecting undocumented workers and subsequent arrest. Conversely, cars facilitate
seamless passage through checkpoints, aided by the group's fluency in Thai. However,
they acknowledge occasional police checks resulting in fines for lacking international
driver's licenses, typically ranging from 500 to 1,000 Baht. Notably, they have also
encountered instances of being identified as undocumented workers. However, their
proficiency in Thai language and cultural knowledge enables them to negotiate with the

police, resulting in bribes of approximately 10,000 Baht to avoid arrest.

By 2021, Mr. Khoa had accumulated sufficient funds to construct a substantial
residence adjacent to his parents' home. For Vietnamese migrant workers, amassing
wealth for homeownership represents a significant achievement, garnering respect

within their families and communities.
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The second case study is Mr. Canh, a garment contractor. Mr. Canh, born in
1980, hails from Nhu Thanh, Vietnam. He discontinued his education at the second
grade to assist his parents in forestry. His family relocated to Nhu Thanh in 1967 as
part of the government's "buliding a new economic zone" initiative. Due to his

family's financial constraints, he left school prematurely to support his parents.

In March 2007, Mr. Canh and three other workers from the Nhu Thanh district
were brought to Thailand by Mrs. Tuong via the Vietnam-Laos-Thailand route. His
initial employment in Thailand was as a welder for an overseas Vietnamese employer
in Burthuphany province, earning a monthly salary of 5,000 Baht. During his first
year of employment, he diligently studied Thai language, achieving intermediate
proficiency. He also familiarized himself with Thai climate, culture, and cuisine.
However, after a year, his salary remained stagnant, and the hazardous nature of
welding prompted him to contact Mrs. Tuong, seeking a new job opportunity.
Through Mrs. Tuong's referral, Mr. Canh secured employment at a garment factory in
the Ayutthaya garment industrial zone. Within six months of training, his garment-
making skills improved significantly, resulting in increased speed, efficiency, and

daily output. Consequently, his monthly income rose to 8,000 Baht.

Mr. Canh remitted his accumulated earnings to his family in Vietnam to
support his parents and siblings. However, in 2008, during a crackdown on
undocumented workers in Thailand, he and several Vietnamese workers were
apprehended and detained for approximately 14 days at a police station. He contacted
Mrs. Tuong, who coordinated with overseas Vietnamese in Thailand to provide bail

and secure his release without deportation.

In 2009, Mr. Canh entered into a marital union with an acquaintance from a
garment factory in Ayutthaya province. Subsequently, he and his spouse secured
employment at a restaurant in Ang Thong. His proficiency in Thai language enabled
him to establish direct contact with the employer, bypassing the need for a broker's
assistance. Their primary responsibilities involved serving food to patrons,
maintaining the cleanliness of the establishment, and washing dishes. The demanding

work schedule, extending from 9:00 AM to 10:00 PM with minimal breaks, required
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constant movement and multitasking, leaving Mr. Canh and his wife exhausted at the

end of each workday.

Towards the end of 2011, through connections within the Nhu Thanh worker
network in Din Deang, Mr. Canh and his wife made the decision to resign from their
restaurant positions in Ang Thong after approximately 14 months of service. They

transitioned to employment as garment workers in the Din Deang area.

During his tenure as a master tailor in a Thai employer's garment factory in
Din Deang, Mr. Canh engaged in meticulous observation and learning. He gained
valuable insights into the garment industry network, acquired expertise in garment
quality control, and developed effective worker management strategies. This period of

employment served as a catalyst for his knowledge and experience accumulation.

In 2014, the Thai government implemented a policy prohibiting Thai
employers from utilizing migrant workers without valid work permits. Consequently,
a campaign was launched to apprehend undocumented workers. Mr. Canh, along with
numerous other Vietnamese workers, returned to Vietnam during this period to evade

arrest and explore new employment opportunities.

In early 2016, after more than a year of working in the construction sector in Hanoi,
Vietnam, Mr. Canh found that his income was insufficient to sustain his family. This

prompted him to return to Thailand and resume his employment in the garment industry.
From employees to contractors and self-employed individuals

As previously mentioned, Vietnamese workers do not aspire to long-term
employment with Thai employers. Their primary objective is to accumulate capital
and seek opportunities for improved employment and income. In the Din Deang area,
approximately 60 garment contractors from Nhu Thanh operate, each employing
between 8 and 30 workers. These contractors were formerly garment workers for Thai
employers. During their employment, they immersed themselves in Thai culture,
acquired Thai language proficiency, and gained insights into the trading practices and
order fulfillment processes of Thai employers.

In 2016, when the Thai government prohibited Thai employers from utilizing

undocumented workers, opportunities emerged for Nhu Thanh workers with sufficient
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capital to establish themselves as garment contractors. Mr. Can's fluency in Thai and
close relationship with the owner of a Thai garment factory proved instrumental in his
transition. With their assistance, he secured a rental property, acquired used sewing
machines, and established connections with local contractors to secure orders.

The author expressed surprise at Mr. Can's transformation from a migrant
garment worker to a self-assured tailor shop owner. Mr. Can attributed his success to
the knowledge and experience he gained during his tenure as a master tailor in a Thai
garment factory. He observed and learned effective techniques for quality control,
worker management, piecework assignment, and compensation. This accumulated
knowledge and experience gave him the confidence to embark on his own venture as

a contractor in Thailand. Mr. Can shared:

"During my tenure as a master tailor in a Thai garment factory, |
gained valuable experience through observation and conversations. |
learned effective techniques for goods control, worker management,
piecework assignment, and worker compensation. With this
accumulated knowledge and experience, | am confident in my ability to
succeed as a garment contractor in Thailand."

Figure 34: Mr. Can becomes clothing contractor in Din Deang, Thailand.
Source: Lé Van Ton & Achariya Choowonglert

After securing a garment workshop and acquiring the necessary sewing
machines, Mr. Can employed a workforce of 20 garment workers, primarily

consisting of his relatives and neighbors from the Nhu Thanh district. He
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implemented a piecework wage system, with each finished pair of pants or shirt
earning an average of 33 Baht. The operational and payment methods he adopted
closely resembled those employed by his former Thai employer. As a garment
contractor, he received 40 Baht per product from the Thai contractor, retaining 7 Baht
to cover expenses such as police payments, sewing machine maintenance, and
utilities. This transition to garment contracting resulted in a significant increase in

income, with monthly earnings ranging from 50,000 to 100,000 Baht.

In mid-2018, having accumulated substantial capital, Mr. Can invested in a land
plot in Nhu Thanh, spanning an area of 250 square meters. His long-term plan is to

establish a distribution agency for Thai products upon his eventual departure from Thailand.

The third case study is Mrs. Hang, the owner of a green vegetable shop.
Prior to establishing her vegetable shop, Mrs. Hang, like many other workers, held

various positions for Thai employers.

Currently 45 years of age, Mrs. Hang migrated to Thailand in 2005 through
the VKHH migration network. Her initial employment involved providing care for
elderly individuals in an overseas Vietnamese household in Thailand. In 2007, she

transitioned to garment work in Ayutthaya.

In 2008, Mrs. Hing was apprehended by the police for undocumented
employment and subsequently deported back to Vietham. Upon her return, she sought
employment in the Séng Than industrial zone in Binh Dwong province. However, the
low wages she earned as a garment worker proved insufficient to support her family.
After a year of employment, she was compelled to return home to care for her
critically ill mother. To cover the expenses of her mother's medical treatment, she
mortgaged her mother's house red book (land use right certificate) at a bank.
Following her mother's discharge from the hospital and recovery, Mrs. Hang
contacted a broker (VKHH) in Lang Thai Lan, Bén Sung, and returned to Thailand to
resume garment work in Din Deang. Upon receiving her monthly salary, Mrs. Hang
remitted funds back home to settle her outstanding debt. Through two years of
diligent work, she successfully repaid the loan she had obtained for her mother's

medical treatment.
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In 2012, Mrs. Hang transitioned from garment work to assisting in vegetable
sales at Din Deang market for a Thai employer. Over five years of diverse work
experiences in Thailand, she diligently practiced the Thai language and gained
familiarity with Thai culture. Consequently, during her tenure as a vegetable sales
assistant, she earned the affection of her employer due to her industrious nature,
amiable personality, and proficiency in Thai. As Mrs. Hang remarked, "The owner
loves me very much, like her own child”. In 2012, the owner of the vegetable stall
decided to discontinue her business and offered to sell the stall to Mrs. Hang. The
daily rental fee for the stall was 160 baht. Mrs. Hang's workday commences around
5:00 AM, with assistance from her husband or brother. Goods are transported to the
vegetable stall via tuk-tuk from the main market, based on orders placed the previous
night. Mrs. Hang and her assistant organize the vegetables into bunches and display
them on shelves for sale. As she arranged the shelves, Mrs. Hing explained,
"Typically, the vegetables | receive are divided into two portions. Half are displayed
for sale, while the remaining half are stored in two large freezers. Once | sell the first
half, | recover my initial investment. The second half represents my profit." She said:

Her workday commenced around 5 am, with assistance from her
husband or brother. Goods were delivered to the vegetable stall by tuk-
tuk from the main market, based on orders placed the previous evening.
She and her assistant would then divide the bundles of vegetables and
arrange them on shelves for sale. As she organized the shelves, she
remarked, "Typically, the vegetables | receive are divided into two
portions: half are displayed for sale, while the remaining half are
stored in two large freezers. Once | have sold the first half, 1 have
already recouped my initial investment, and the remaining half
constitutes my profit."

Mrs. Hang's vegetable sales operation typically extends from 5:00 AM to 8:00
PM. She and her assistant meticulously maintain the cleanliness of their workspace,
including the vegetable shelves and the surrounding area. Waste is collected and
disposed of responsibly in designated trash cans. Mrs. Hiang emphasizes the
importance of adhering to Thai cultural norms regarding sanitation, as a clean and
odorless trading environment is crucial for business success. Over the years, Mrs.

Hang's business has experienced steady growth, attributed to her expanding customer
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base and diversification of products. According to her, this is an important task, she
must always keep the environment clean, according to Thai culture. If the sanitation
condition is bad, if the trading area is dirty and has a bad smell, her business will
surely be in trouble.

2012-2016: During this period, Mrs. Hang's daily earnings ranged from 1,000
to 1,500 baht due to a limited customer base. However, 2016-2019: Her income
increased to 2,000-3,000 baht per day as she expanded her product offerings and

attracted more customers.

2019-2022: The COVID-19 pandemic led to the closure of many small
vegetable shops, resulting in an influx of customers to Mrs. Hing's stall.

Consequently, her daily earnings surged to 4,000-5,000 baht.

When asked about her strategies for maintaining a safe and successful
vegetable trading business in Thailand, Mrs. Hiang emphasized the importance of
cultural assimilation, she said: "Don't make yourself different from the locals, practice
their culture”. She believes that by adopting local customs and practices, she can

avoid attracting unwanted attention from the authorities.

Mrs. Hang”s strategy of using cultural capital to maintain safe business in

Thailand could be summarized as follows:

Firstly, maintain a positive work ethic: Demonstrate diligence, avoid complaints,
and refrain from criticizing customers or competitors. This includes adhering to proper

sanitation practices and fostering positive relationships with neighbors.

Secondly, cultivate a pleasant personality: Engage in friendly communication,
be respectful, and avoid confrontations. Many Vietnamese garment contractors and
vegetable traders in Din Deang exhibit these qualities, including kindness, politeness,

and a willingness to listen to others.

Thirdly, Avoid competition with Thai businesses: Respect the established
business practices of the local community and refrain from engaging in activities that

may cause resentment or discomfort.
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Fourthly, offer assistance to neighbors: Be willing to lend a helping hand to

Thai vendors and engage in conversations to build rapport.

Fifthly, embrace Thai cuisine: Adapt to Thai tradition cultures, such as
consuming spicy dishes and trying traditional Thai dishes like pickled fish and papaya

salad or “som tam”, and some other sour soups.

Sixthly, engage in playful banter: Participate in light-hearted teasing and

humor, which is a common aspect of Thai social interactions.
Garment workers

The term "lam dén chét™ (work to death) aptly describes the grueling work
schedule of garment workers, who typically commence their day at 9:30 AM and toil
until approximately 2:00-3:00 AM the following day, often pushing themselves to the
brink of exhaustion.

Within the garment industry, wages are calculated on a per-product basis. The
average compensation for each garment (pants, tops, skirts) ranges from 33 to 45 baht,
contingent upon the complexity of the item. Consequently, workers strive to produce
as many garments as possible to maximize their earnings. On average, garment
workers in Din Deang labor for approximately 14-16 hours per day, resulting in daily
incomes of around 1,200 baht. This explains the preference of Vietnamese workers to
migrate to Thailand for garment work, as wages in the informal sector are tied to
productivity rather than fixed workdays, as is the case in Vietnam.

A typical workday for garment workers begins at 8:30 AM with breakfast.
Garment production commences around 9:30 AM (with flexible hours and optional
start times). A 30-minute lunch break is taken at approximately 2:00 PM, followed by
continued work until 7:00 PM. Workers then take a 90-minute break for rest,
showering, and dinner before resuming work until 2:30 AM. Team members
collaborate to tally the number of garments produced (for wage calculation). They

typically retire around 3:00 AM and rise again at 8:30 AM the following day.

For nearly 24 hours each day, garment workers remain confined to the

premises where they are employed by Vietnamese tailoring contractors. Their time
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outside is severely limited due to two primary reasons: (1) their desire to maximize

work time and (2) their limited Thai language proficiency.

Overall, garment work demands technical proficiency, physical endurance,
and meticulous attention to detail. It is classified as a skill-based occupation, requiring
approximately 3-6 months of training for entry-level proficiency. However, attaining
the level of expertise associated with professional garment workers requires

significantly more time and experience.

The fourth case study is the case of Mr. Diing, born in 1984. After
completing the fourth grade, he migrated to Thailand in 2007 to pursue employment
as a tailor in the Ayutthaya region. During his initial three months, he worked as an
apprentice, receiving only a fraction (1/5) of the standard wage for professional
tailors. After a year, he transitioned to a different garment factory with improved
compensation (5,000 baht per month). In 2012, following four years of experience, he
relocated to the Din Deang area through his sister's connections, securing a salary of
15,000 baht per month. By 2016, he had joined his brother's garment contracting
business, earning 40,000 baht per month.

Remittances in-kind encompass the intangible assets, such as ideas, practices,
mindsets, worldviews, values, attitudes, behavioral norms, and social capital
(knowledge, experience, and skills), that migrant populations consciously or
unconsciously transmit from host to home countries (Safran, 1991).

Economic remittance

Dual living of migrant workers can facilitate the construction and
reconstruction of their new identity through economic remittance. As a result, they
strive to work diligently and remit as much money as possible to their home country
for investment in various sectors, thereby enhancing their family's quality of life and

social standing, ultimately contributing to the formation of a new identity.

The impact of remittances on development extends beyond mere economic
growth for families and communities. Through a few years-long multi-sited
ethnography, this paper aims to explore the experiences and cultural practices of

Vietnamese migrants working in Thailand. The paper specifically focuses on the
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influence of Confucian practices, cultural remittance, and hybridization on the process
of placemaking within this migrant community in Vietnam. It sheds light on the
profound impact of remittances on development and the positive transformations they
bring to the migrants' place of origin. Specifically, it delves into the Confucian
practices, in shaping the identities of both the places of origin and Vietnamese
migrants employed in Thailand. The authors assert that migrants engaged in the
informal economy have the annual opportunity to return home and contribute to the
economy and culture of their homeland. This process, known as transculturality,
occurs as cultural remittances gradually hybridize with the local culture over a span of
three decades. It fosters the necessary conditions for individuals to construct new
identities and actively contribute to the process of placemaking. Consequently, the
place of origin undergoes a significant transformation, transitioning from a negative
perception to actively creating a more prominent, modern, and civilized community.
This shift broadens the definition of what it means to be “a good Vietnamese”, firmly

rooted in the ideals of Confucianism.

When observing Vietnamese migrant workers abroad, it is normal for Thai
society, as it often does, to raise questions such as "Why are Vietnamese workers so
hardworking?" or "Why do they tend to avoid formal employment that comes with
daily risks?" Furthermore, one may wonder why these workers typically have short
tenures as employees. A study conducted by Choowonglert and Ton (2022) sheds
light on this phenomenon among Vietnamese migrants working in Thailand. It reveals
that these migrants have a preference for informal sectors and frequently engage in
illegal employment. This choice aligns with the Vietnamese mindset, which is
influenced by Confucian values and emphasizes entrepreneurship. As a result, many
Vietnamese migrants in Thailand establish small-scale businesses like sub-
contracting, peddling, or operating market stalls. Additionally, these migrants actively
accumulate and convert economic, social, and cultural capital, which they later remit
back to their homeland. This remittance serves as both a means to express their
Vietnamese identity and a demonstration of their adherence to Confucian ideals
(Choowonglert & Ton, 2022). Thus, it is imperative for this study to emphasize that

Vietnamese migrants in Thailand not only amass capital and remit funds for economic
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development, but also strive to uphold their religious ideals and preserve their

Vietnamese identity as ‘good people’ or 'good Vietnamese'.

Nevertheless, a significant body of scholarly studies on the subject of
remittances have predominantly concentrated on examining the effects of financial
transfers in reducing poverty levels within Vietnam (Pfau & Giang, 2009). Similarly,
scholars have also explored the impact of remittances on the economic development
of the migrants' countries of origin, exemplified by studies conducted by Cohen
(2011) and Lopez (2019). Additionally, the influence of remittances on education and
healthcare, as well as their role in shaping the transformation of personal preferences
and daily materiality, has been investigated by scholars like Cohen (2011) and Belloni
et al. (2022). Nevertheless, these studies disregard the concept of transculturality,
which allows for the interaction between the remitted culture from the host country
and the culture of the home country, thereby constructing new meanings for the
people and places in the homeland. Therefore, remittances can be perceived as
extending beyond mere financial transfers, encompassing cultural and societal values,
while also playing a pivotal role in maintaining social, cultural, and political

connections between migrants and their homelands.

Henceforth, in addition to the economic, educational, and healthcare effects of
money remittance, it is crucial to take into account the cultural dimension of
remittance, known as ‘cultural remittances', which has a significant impact on shaping
and preserving cultural identities and traditions in the migrants' country of origin
(Belloni et al., 2022). By transferring cultural practices, values, and ideas, migrants
contribute to the emergence of new cultural landscapes. Furthermore, they bring back
knowledge, skills, and resources that contribute to the development and
transformation of their hometowns, thereby influencing the process of placemaking
(McKay & Brady, 2005). Thus, the importance of cultural remittance in placemaking
should not be underestimated. These changes reflect the aspirations and experiences
of migrants, as well as their desire to improve their hometowns through remittances
(Lopez, 2019). Consequently, cultural remittances play a vital role in the development
of a place that embodies both local and ethnic identities, as exemplified in the case of

Lang Thai Lan, meaning ‘Thai Village'.
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Thus, in this section, the authors seek to comprehend the religious practices of
transnational migrants and the role of religious ideals in the expression of Vietnamese
identities through cultural remittance and placemaking. Our analysis focuses on the
process of cultural hybridization in placemaking within the context of transculturality,
specifically examining the influence of religious ideals, transnational migration, and
cultural remittance. Transculturality underscores the fluid and ever-evolving nature of
cultural processes, where cultural boundaries are malleable and subject to constant
negotiation (Welsch, 1999). Religion, particularly Confucianism, plays a significant
role in shaping the dual livelihoods of individuals across national borders, as migrants
strive to embody the ideal Vietnamese identity, embodying the positive qualities
associated with the Vietnamese people. However, upon their return to their homeland,
migrant workers bring back cultural influences from Thailand, hybridizing them with
the local culture to create a distinctive new culture that sets their place of origin apart
from the surrounding areas. The place itself plays a vital role in the development and

maintenance of both individual and collective identities among its inhabitants.
These case studies demonstrate that the participants have invested in multiple areas.
First, invest in building a new house

In the Vietnamese cultural context, an individual's "Talent" (Tai) and their
family's social standing are often reflected in the type of house they own. This
symbolic representation can be categorized into five distinct levels, each carrying
specific connotations. Families residing in houses of grades 1, 2, and 3 (typically
constructed with solid concrete) are perceived as affluent and occupying a high
position within the community. Conversely, families living in houses of grades 4 or 5
(often made of bricks, tiles, or thatched roofs) are considered less fortunate and of
lower social status. This traditional Vietnamese identity marker is employed to assess

an individual's "Talent/financial resource" (Achariya & Ton, 2022).

Consequently, migrant workers often aspire to construct substantial houses as
a means of establishing and expressing their newfound identity within the community,

demonstrating their possession of "Tai".



172

As previously discussed, the household economy of migrant workers is
predominantly agricultural, with their residences typically classified as grade-4 houses
or, in some cases, grade-5 houses. Additionally, their educational attainment is
generally low, resulting in unskilled labor status. Consequently, when migrant
workers secure employment in Thailand, their primary objective is not long-term
employment with Thai employers. Instead, they endeavor to assimilate into Thai
culture by learning the Thai language, adopting Thai cuisine and mannerisms, and
establishing relationships with Thai individuals (including Thai entrepreneurs).
Through these efforts, they aim to transition into roles as contractors and self-
employed individuals in Thailand, thereby constructing a new identity as highly
skilled laborers possessing "Tai/Talent.” This transformation enables them to

accumulate wealth more effectively.

Figure 35 and 36: Mr.Cédn’s house
Source: Lé Van Ton

"Tai" (the ability to generate substantial income) is subsequently converted
into cultural capital through the construction of new, larger homes. Once migrant
workers have accumulated sufficient funds, they invest in building new houses or
renovating existing ones (upgrading from grade-4 to grade-3 houses). This strategy
represents the most expeditious means of establishing and expressing their new
identity, as the community can immediately recognize their transformation. By

constructing large, aesthetically pleasing homes (grades 2 or 3), workers
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simultaneously demonstrate their "Tai" (earning capacity) and "Puc/Morality”
(familial responsibility). This constitutes their new identity, fostering increased
confidence, prestige, and respect within the community. Moreover, the new identity
can be viewed as a form of cultural capital that can be further converted into

economic capital by the individuals themselves.

For instance, in the case study, "Mr. Canh™ migrated to Thailand for
employment in 2007. He married in 2010 and welcomed a child in 2011. Having
completed grade 6, he discontinued his education and resided with his parents' family
in an aging grade-4 house. After eight years of working as a garment worker for a
Thai employer, he had successfully integrated into Thai culture (evidenced by his
proficiency in the Thai language, consumption of Thai food, use of Thai products, and
positive relationships with Thai entrepreneurs). In 2016, he and his wife separated and
established their own garment workshop, transitioning from employees to contractors
and self-employed individuals. In 2019, Mr. Canh and his wife invested their savings
in constructing a new house in Nhu Thanh (grade 2) to replace their previous grade-4
residence. The modern design of the new house made it a prominent landmark within
the community. Mr. Canh gained widespread admiration and respect as a successful
individual possessing "Tai" and exhibiting filial piety "DPuc", demonstrating the
construction of a new identity through dual living. In other words, dual living
facilitated the establishment of a new identity more effectively than would have been

possible through a one-sided existence (residing solely in Vietnam).

The new identity can be conceptualized as a form of cultural capital that can
be continuously converted into economic capital by the individuals themselves. In
2020, an investment project aimed at developing eco-tourism in the "Bén En" area led
to an increase in real estate prices. Recognizing this new opportunity and leveraging
his established identity (as a respected member of the community), Mr. Can
established a real estate transaction office within his new house. He approached
households interested in selling land, negotiated and agreed upon selling prices, and
subsequently connected them with potential buyers (primarily investors from outside
the area) at a higher price. Thus, by virtue of his reputation and trustworthiness within

the community (as a talented and reputable individual), Mr. Can successfully
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facilitated land purchase and sale transactions with individuals and households

residing in the community.

The fifth case study is Mr. Dwéng migrated to Thailand for employment in
2009. Having completed grade 5, he worked as a canvas salesman throughout rural
Thailand. He married in 2005 and became the father of two children. Due to health
issues, Mr. Duong frequently experienced medical problems, resulting in
hospitalizations and medical expenses. Consequently, his business in Thailand was
disrupted. Currently, he and his family reside in an aging grade-4 house with a limited
living space (40 square meters). However, due to financial constraints, he has been

unable to construct a new home.

Mr. Dudong's feelings of inferiority and self-consciousness are evident in his
reluctance to attend social gatherings with friends and his avoidance of interactions
with affluent individuals in the village. Furthermore, his eldest son, now
approximately 23 years old, works in Bac Ninh province and rarely visits home. He
has repeatedly declined to introduce his girlfriend to his family, fearing that she would
discover their impoverished living conditions. In this case, it is apparent that Mr.
Dudng's efforts to establish a new identity have been unsuccessful, and his previous
identity remains intact. According to Vietnamese cultural norms, Mr. Dudng is not

considered a respected individual due to his perceived lack of "Tai/Talent."
Second, invest in buying modern household appliances

Their new identity is not solely reflected through their residence. The new
identity is further reconstructed through the acquisition of modern appliances within
the home. In other words, the family's possession of contemporary appliances
contributes to the reconstruction of their new identity as sophisticated and modern
individuals, based on the appliances they utilize. Viethamese society adheres to the
belief that "your belongings show who you are" (Nguwoi sao cua chiém bao la vay),
implying that an individual's or family's wealth, sophistication, and modernity can be
ascertained by observing their behavior and assets, such as buildings, vehicles, and
home appliances. Therefore, in addition to constructing an aesthetically pleasing new
home, migrant workers also invest in purchasing modern appliances such as

televisions, speakers, air conditioners, tables and chairs, massagers, hoods, and coffee
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makers to reconstruct their new identity, not only as individuals with "Tai" (wealth),

but also as civilized and modern individuals.
Third, invest in children's education

In the parent-child relationship, Confucianism emphasizes two fundamental
principles: "kindness" (t:x té) and "filial piety" (hiéu). "Tu" entails the love and
responsibility of parents towards their children, including their obligation to nurture
and educate them (Thém, 1997). The Vietnamese Government's Decree No.
122/2018/ND-CP of September 17, 2018, on regulations for considering and awarding
the title of "cultural family,” specifically states in Clause 1, Article 2, that "Children
of school age must be attending school and meet the standards of universalization of
lower secondary education and above." In essence, investing in children's education is

a parental responsibility and a defining characteristic of Vietnamese parents.

Figure 37: Migrant workers’ children get a good educational achievement
Source: Mr.Pham Dang Khoa

Beyond remittances for home construction and the purchase of modern
appliances and vehicles, migrant workers also invest in their children's education to
establish a new identity as individuals with "Tai,” wealth, and refinement, thereby
replacing their previous identity as impoverished individuals with limited education
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and social standing. Migrant workers recognize the importance of investing in their
children's education to cultivate a new identity (higher education) by providing access

to quality education within the country or even abroad (overseas study).

Vietnamese parents adhere to the philosophy of hy sink doi bé cing cé doi con
"sacrificing the life of the father, strengthening the life of his children,” signifying
their willingness to work diligently and invest in their children's education in the hope
of facilitating their children's construction of a new and improved identity. Parents
endure hardships and sacrifices, prioritizing their children's academic success and

future achievements.

In a case study, Mr. Purc, a local broker in Bén Sung, exemplifies this
phenomenon. Having completed grade 11, he discontinued his education and
migrated to Thailand in 2007 to work as a tailor with his sister. He married in 2010
and became the father of four children (three girls and one boy). The savings he
accumulated from his garment work and cross-border transportation of workers and
goods between Vietnam and Thailand were invested in the construction of a four-
story house (grade 2) and the purchase of modern appliances. He also prioritizes his
children's education, enrolling them in private schools in Bén Sung despite the
higher costs. He believes that the superior quality and educational environment of
private schools provide his children with greater opportunities for development.
Additionally, he supplements their formal education with extracurricular math and
English courses at educational centers. His children's academic achievements are a
source of pride not only for his immediate family but also for his extended family.
Through these investments, Mr. btrc and his family reconstruct their new identity,
demonstrating that they possess not only "Tai" and "Duc"” but also children with

"Tai" who excel in their academic pursuits.
Fourth, invest in expanding forestry land

As discussed in Chapter 4, following 1986, Nhu Xuan district implemented a
policy that permitted individuals to participate in bidding to exploit ironwood forests,
with the acquired land subsequently allocated to households within the district for the
cultivation of forestry trees (melaleuca, melaleuca, acacia, eucalyptus, fruit trees). On

average, each household was granted 2 hectares of land. However, by 2010, numerous
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households sought to sell their forest land due to various reasons. Many Vietnamese
workers and their families invested their savings in purchasing forest land from
households in the area. Currently, many Vietnamese workers and their families have
expanded their forestry operations from 2 hectares to 5-6 hectares.

The household of Mrs. Hang exemplifies this trend. In 2000, her family
received 2 hectares of agricultural land from the local government. In 2010, her
family invested in purchasing 2 hectares of forest land from a neighbor for the
cultivation of acacia trees. In 2014, she invested in purchasing an additional 2
hectares. As of 2023, her family owns a total of 6 hectares of forest land. Typically,
after 5 years of cultivating acacia trees, Mrs. Hang's family can harvest and sell the
trees to a local factory that processes and exports wood to China. After deducting all
expenses associated with seedlings, caretakers, fertilizers, and harvesting, the average
profit per hectare of acacia trees harvested after 5 years of planting is approximately
VNDB85 million (USD4,000).

The case of Mrs. Hang's family is representative of many families with
migrant workers employed in Thailand who save their earnings and invest in
expanding their forest land. Due to the demand for wood from processing and export
companies in the area, this product consistently commands a high price and enjoys
stable output. Consequently, owning 6 hectares of forest land for acacia cultivation
generates an average annual income of approximately VND100 million ($4,500) for
Mrs. Hang's family. This income, combined with earnings from labor in Thailand and

other sources, contributes to the financial stability of her family.

Given the nature of migrant work in Thailand, migrant workers often travel
between the two countries. However, they employ local laborers to perform all tasks
related to planting, weeding, pruning, and harvesting at a competitive wage of
VND300,000 per day (USD15). As a result, seasonal job opportunities in the Nhu
Thanh area remain abundant, providing non-migrants with additional employment

opportunities, increased income, and improved living conditions.
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Fifth, invest in real estate

In addition to investing in forestry land for economic gain, many migrant
workers also invest in real estate. This investment trend emerged on a small scale in
the 2010s and gained popularity among migrant workers after 2016, when a
significant number of Vietnamese workers transitioned to roles as contractors and
business owners in Thailand. Consequently, as migrant workers' incomes increased
from 30,000 baht to 120,000 baht per month (USD1,500 - USD4,500), many began

saving their earnings and investing in real estate.

Within the research group of migrant workers employed in Din Deang, the
author conducted interviews and discovered that approximately 40% of the workers
had purchased one or more residential land plots, with a minimum of one and a
maximum of three plots. These purchases were primarily made from households
within the community or in the Nhu Thanh district. For instance, in 2015, Mrs.
Hang, after three years of trading green vegetables in Thailand, had accumulated
savings exceeding VND700 million (USD30,000). Her family invested in a land
plot near their home with an area of 120 square meters, at a cost of VND500 million
(USD22,000). In 2017, they further invested in another land plot for VND750
million (USD35,000).

In 2018, the Nhu Thanh district implemented a policy to develop the Bén Sung
town area, involving investments in upgrading transportation infrastructure, urban
landscaping, and constructing public utilities such as schools, hospitals, and shopping
centers. These infrastructure improvements and public amenities led to an increase in
real estate value within the area. In 2020, Sun Group invested in a project to develop
the Ben En eco-tourism area, attracting real estate investors from Hanoi, Hai Phong,
and other provinces. As a result, the price of real estate surrounding the Ben En area
experienced a significant increase. Due to this tourism development project, the value

of Mrs. Hang's real estate investments also increased by three to four times.

Mrs. Hang's family's real estate investment is representative of the numerous
cases where migrant workers have invested their savings from working in Thailand
into real estate, reaping substantial financial benefits. These investments have

significantly strengthened their families' economic standing.
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Sixth, invest in business stores

Numerous migrant workers employed in the garment and fashion retail sectors
in Thailand have established connections with a network of wholesale clothing stores
in Patunam Market, Thailand's renowned hub for Asian-style fashion items that align

well with Vietnamese fashion preferences.

As previously mentioned, Vietnamese workers do not intend to remain as
hired laborers indefinitely. They typically work diligently and, after accumulating a
certain amount of capital and gaining valuable work experience (economic, cultural,
and social capital), they seek new opportunities to enhance their income. Mrs. Trang's
case exemplifies this trend. Born in Nhu Thanh in 1992, she migrated to Thailand in
2012 and worked as a clothing saleswoman in a Thai shop at Patunam Market. Over
eight years of employment, she developed fluency in Thai and gained a
comprehensive understanding of the fashion goods network in the area. In 2020, due
to the COVID-19 outbreak, she returned to Nhu Thanh and, while awaiting Thailand's
reopening, ventured into online fashion sales through Facebook.

By 2022, as her online customer base expanded, she made the decision to rent
a physical store in Bén Sung Town and establish her own business. Mrs. Trang
personally selects fashion items from Patunam Market and transports them to Nhu
Thanh via bus. Her business has flourished, attracting a loyal clientele due to its
affordable pricing, high-quality products, and exceptional customer service. She
consistently implements loyalty programs and offers discounts during holidays. For
instance, on the morning of October 18, 2022, the author witnessed Mrs. Trang's
highly professional and respectful interactions with customers in her clothing store.
Despite a customer's extensive and time-consuming perusal of numerous clothing
items, ultimately resulting in no purchase, Mrs. Trang maintained her composure and
thanked the customer for their visit, expressing hope that they would return in the

future when new stock arrived.

In contrast to the often ill-tempered and verbally abusive sales tactics
employed by some Vietnamese vendors in similar situations, Mrs. Trang's approach
exemplifies her deep respect for her customers. When the author inquired about her

current income in comparison to her previous overseas employment, she responded:
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"My income from selling clothes here ranges from 20 to 30 million
VND per month."

Beyond fashion stores, migrant Vietnamese workers have also invested in a
diverse range of other businesses in Thailand, including beverage shops, restaurants
specializing in Thai cuisine and groceries, and Vietnamese food and grocery stores in
the Bén Sung area (which will be analyzed in a subsequent chapter).

Seventh, economic support for brothers in the large family

In the Vietnamese cultural ethos, the concept of con nguoi c6 té cé tong
"never forgetting one's ancestry” holds great significance. Each individual is
considered part of an extended family lineage, a unique identity that is a source of
pride for its members. Consequently, Viethamese individuals strive to enhance the
prosperity and strength of their family, viewing it as a symbol of success and a

testament to the pride of its members (Dung, 2009, p. 4).

The responsibility of individuals extends beyond the immediate family unit to
encompass the extended family, a defining characteristic of Vietnamese identity.
Vietnamese individuals are inclined to support their cousins within the family lineage,

perceiving it as an inherent obligation (Morality—Talent/Dtrc-Tai).

The case study of Mrs. Hang's family exemplifies this phenomenon. Her
family consists of four siblings, with Mrs. Hing being the eldest. Following the
passing of her father, her mother remains alive but is no longer capable of working. In
2020, Mrs. Hang's younger brother constructed a new house, and the other three
siblings collectively provided him with an interest-free loan of VND800 million
(USD35,000). In 2022, the youngest sister married, and the other siblings contributed
funds to celebrate her wedding (VNDG65 million) (USD3,000).

These examples illustrate the diverse investments made by Thai migrant
workers in Vietnam, ranging from home construction and the purchase of modern
appliances to real estate, forestry land, and various business ventures. Through these
investments, they construct and reconstruct their new identity, characterized by

economic affluence, social sophistication, and business acumen.
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6.4 Practicing the two cultures in dual lives

For practicing Thai cultures, To mitigate the risks of apprehension by Thai
authorities and expand their business networks, migrant workers adopt strategies to
integrate into Thai society by constructing new cultural identities. This approach has

proven effective for their survival in Thailand.

One of the primary cultural practices migrant workers engage in is learning to
speak Thai fluently. This is achieved through daily interactions with Thai employers
and co-workers, as well as by living among Thai people. Proficiency in Thai language
is essential for long-term employment in the host country. After working in Thailand
for several years (typically 3-6), most migrant workers develop fluency in Thai,
enabling them to communicate effectively, understand Thai culture and society, and
adjust their behavior accordingly.

In addition to language acquisition, migrant workers diligently learn and
practice skills such as salesmanship, customer service, appropriate dress,
communication styles, and friendly demeanor, mirroring the behaviors of Thai people.
They also patronize local Thai businesses, purchasing 100% of their daily necessities
from nearby shops. Notably, migrant workers incorporate Thai cuisine into their daily
diets, consuming dishes such as "som tam" (papaya salad), "lap" (pork chop salad),

and "lod chong™ (a Thai dessert).

Migrant workers modify their daily habits to conform to Thai societal norms,
reducing the likelihood of being identified as illegal workers. While they continue to
socialize and celebrate, they do so discreetly, often holding gatherings indoors with
locked doors and minimizing noise levels. This is in stark contrast to traditional
Vietnamese drinking and socializing customs, which are typically characterized by
loud conversations and boisterous behavior. Migrant workers recognize that such
behavior is frowned upon in Thai residential areas and could lead to reports to the

authorities, potentially resulting in legal consequences.

In their daily lives and work, migrant workers make conscious efforts to
observe and adopt Thai cultural practices. These include planting and decorating

flowers in front of their homes, maintaining a clean environment, showing
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compassion for animals, refraining from slaughtering live animals, and avoiding
spitting. Migrant workers diligently practice these habits to minimize risks in the host
country. They decorate their living spaces with flowers, ensure the cleanliness of their
surroundings, treat animals with kindness, consider pets as companions, abstain from
slaughtering live animals, eat quietly, and refrain from spitting. These newly adopted
cultural values are incorporated into their daily routines to reduce the likelihood of

detection and apprehension.

Migrant workers leverage online platforms such as Facebook, Zalo, and Viber
to connect with the Vietnamese worker network. This network serves as a valuable
information exchange, where members share updates on Thai police inspections and
government policies affecting undocumented workers. Armed with this knowledge,
migrant workers can develop effective strategies to mitigate risks.

In terms of attire, migrant workers typically reserve traditional Vietnamese
clothing for indoor settings. When venturing outside, interacting with Thai people, or
working, they adopt Thai dress codes. They opt for looser-fitting garments, in contrast
to the tighter-fitting clothing commonly worn in Vietnam.

Migrant workers also observe and emulate Thai traffic behavior. They refrain
from excessive honking, drive in the right lane, and adhere to Thai driving practices to
avoid causing discomfort or inconvenience. They are particularly mindful of speed limits
in residential areas, avoid reckless overtaking, and yield to other vehicles when necessary.

Migrant workers actively cultivate relationships and engage in friendly
communication with Thai people in their workplaces and neighborhoods. This is a
crucial survival tactic for several reasons. Firstly, many migrant workers are
employed in informal economic sectors such as street vending, restaurant services,
and garment manufacturing, where they interact with Thai people on a regular basis.
Secondly, they reside within Thai communities, necessitating close relationships and

the adoption of Thai cultural practices to blend in seamlessly.

In addition to fostering amicable relationships with Thai locals, migrant workers
also engage with local police officers, negotiating with them to ensure their safety during

work and to receive advance notice of impending police inspections. This arrangement



183

typically involves a monthly payment of 1,900 baht ($60) per migrant worker. However,

this does not guarantee complete immunity from legal action.

While bribing local police is a common practice, Vietnamese workers
prioritize building positive relationships with their neighbors and other community
members. For instance, Mrs. Hang, a vegetable vendor in a local market, has
established a strong rapport with her Thai customers, including police officers who
frequent her stall. She has diligently adopted Thai cultural practices and maintains
close ties with other vendors and police acquaintances. Despite having been arrested
twice in the past (2006 and 2008), Mrs. Hang has learned from her experiences and
emphasizes the importance of cultural assimilation and avoiding conflicts with Thai
residents. When asked if Thai locals are aware of the presence of undocumented
Vietnamese workers in the Din Deang area, Mrs. Hang acknowledges that it is
common knowledge. However, she notes that Thai residents generally treat
Vietnamese workers respectfully, provided that their behavior does not negatively
impact the community. She shared that’:

"The best way to avoid risk of arrest is to practice Thai culture, live in
harmony, and not to cause conflicts with them, not to make a
difference or impact on Thai people”. When asked about whether Thai
people know Vietnamese workers are working in Din Deang area or

not? She answered that "everyone in this area knows that there are a
lot of Vietnamese workers working without a work permit."”

The author continued asking “how do Thai people treat Vietnamese
workers?” She answered that “everyone here is very nice, no one talks on or
look down on Vietnamese workers, however, if it affects their lives badly, we

will be in trouble”.

According to the author's fieldwork, research findings indicate that most
arrests of Vietnamese workers in Thailand stem from their conspicuous behavior.
Actions such as excessive drinking, gambling, spitting, slaughtering animals, honking
horns, and engaging in disruptive fights often prompt Thai residents to report them to
the authorities. These incidents result in substantial fines and potential deportation.

17 Conversation of the author and Mrs. Hing (migrant worker) in Din Deang, Bangkok, Thailand on 14™ April, 2022.
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A recent example occurred on August 20, 2022, when two migrant workers
from Nghé An province were apprehended by Thai police for working illegally. Their
arrest was precipitated by their loud music, which disturbed neighbors who
subsequently reported them. The incident occurred in the presence of the author and
other Vietnamese workers, who acknowledged their own safety despite being known
as Vietnamese. This highlights the importance of cultural conformity and avoiding

behaviors that could draw negative attention from Thai residents.

For practice Vietnamese cultures In addition to adopting Thai cultural
practices, Vietnamese workers also maintain their Vietnamese cultural values.
Confucian ideology emphasizes the concept of "Duc™ (virtue), which fosters a sense
of mutual assistance among relatives and neighbors, often referred to as a "reciprocal”
relationship co di co lai mai togi long nhau (Choowonglert & Ton, 2021). During the
COVID-19 pandemic, many Vietnamese workers sought to return home, including
those with expired passports. Despite the high cost of broker fees (20,000 baht),
brokers agreed to assist them at the same rate as other workers (3,000 baht).
Subsequently, after the pandemic subsided in 2021, workers who had received
assistance from brokers connected them with new migrants who need to travel to

Thailand for seeking jobs, even those who were not related.

Another example of mutual support is the case of Mr. Long and eight other
Vietnamese workers who were arrested by Thai police during a government
crackdown on illegal workers in 2017. While detained for 21 days, Mr. Can, a
garment contractor in the same area, provided them with meals and necessities. After
their trial, they were sentenced to pay a fine of 40,000 baht each and deported back to
Vietnam. Due to their inability to pay the fine immediately, they remained in
detention for an additional 10 days until Mr. Can secured enough funds to assist them.
He also purchased bus tickets for their return to Vietnam. The fine amount was later
repaid after Mr. Long's group arrived in Nhu Thanh. However, through the migration
network of VKHH, Mr. Long's group returned to Thailand in late 2017 and resumed
working in the garment industry in the Din Deang area, this time with greater
experience in evading police detection. They rented houses with rear or side exits to

facilitate escape during police raids. In 2018, Mr. Can incurred significant gambling
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losses and was unable to pay his workers' salaries. Mr. Long and his group
contributed 80,000 baht as a loan to Mr. Can, without any formal loan agreement. To
date, Mr. Can has not repaid the loan, but Mr. Long and his group have not demanded
repayment, recognizing his financial difficulties and his previous assistance to

workers.

The examples of Mr. Can and Mr. Long and his group illustrate the reciprocal
relationships that exist among Vietnamese workers, even those who are not related.
These relationships are rooted in their shared hometown (Bén Sung, Nhu Thanh) and

the close bonds they have formed.

For practice spiritual culture, Why practing Thai culture this means the
everyday life practice, while practicing Vietnamese culture, this means they still
maintain their Confusion despite their migration to Thailand, Vietnamese workers
maintain a deep-seated belief in the presence of deities in their new surroundings.
They adhere to the notion that "dat cé Tho Cong, song cé Ha Bd" (each land is
managed by different god) and express their reverence by engaging in religious
practices wherever they reside, work, or conduct business. Regardless of their
occupation in Thailand, Vietnamese workers make a point of visiting temples and
pagodas on full moon days and holidays to worship and pay homage to the deities
they believe preside over their current location. Within the garment factories where
Vietnamese workers are employed, the author observed the ubiquitous presence of
small altars situated on the first floor of the building. On the first day of each month,
the garment contractor purchases fruits to offer and worship, following the same
customs practiced in Vietnam. These offerings are typically accompanied by prayers
for blessings and protection. Additionally, Vietnamese workers frequent temples and

pagodas in the vicinity of their workplaces or businesses.

During one of the author's interactions with Mr. Khoa, a canvas business
owner, the author witnessed firsthand the practice of religious observance among
Vietnamese migrants. While driving through Buriram province, Mr. Khoa and his
assistant stopped at a pagoda. They disembarked from the vehicle and entered the
pagoda, where they knelt before a statue of a deity and clasped their hands in prayer.

The content of their vow was as follows: "Namo Amitabha Buddha, we are Dung
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and Khoa, migrants from Vietnam working in Thailand. Today, we are conducting
business in Buriram province. Dear sacred gods, bless us with success in our
endeavors, peace, and safety. Namo Amitabha Buddha." They then bowed three
times to the ground before standing up. Upon returning to the vehicle, the author
inquired about their visit to the pagoda. Mr. Khoa explained that they had stopped to
"pray for holiness and patience for good,” emphasizing the importance of seeking

divine protection and peace wherever one may go.

In Vietnamese culture, "Hiéu" (filial piety) is a fundamental cultural identity.
It encompasses not only caring for grandparents and parents during their lifetime but
also honoring ancestors and expressing gratitude for one's roots. Vietnamese tradition
dictates that deceased grandparents should be revered as if they were still alive
"Respect as at". Worship rituals are performed to commemorate their virtues and
remind descendants of their legacy. Anniversaries are observed annually to express

gratitude and remembrance (Bich, 2003).

Figure 38: Mr. Khoa and Mr. Dwong (canvas business) conduct spiritual practice

Source: Lé Van Tén
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On these occasions, family members are expected to participate fully in the
preparation and execution of the worship ceremony to demonstrate respect for their
ancestors. Vietnamese workers place great importance on the anniversaries of their
grandparents' and parents' deaths. During fieldwork in Din Deang and Nhu Thanh, the
author observed that Vietnamese workers often made time to return home for two
significant events: the anniversaries of their grandparents' and parents' deaths and the
Vietnamese New Year. During these times, they would engage in activities such as
cleaning, redecorating, and rearranging the altar. Ceremonial offerings, including
flowers, fruits, and food dishes, were carefully selected and prepared to honor

deceased grandparents, parents, and other ancestors.

Solidarity and a sense of community are deeply ingrained in Vietnamese
traditional culture and identity. Migrant worker groups maintain regular communication
through online platforms and in-person gatherings to exchange information on labor
recruitment, warn each other about Thai police inspections targeting illegal workers,
and coordinate other activities. During Thai holidays, Vietnamese worker groups often
organize social events such as parties and sports activities to foster connections and
exchange. These activities strengthen cohesion among members, creating social capital
for information sharing and mutual support, thereby showcasing the traditional

Vietnamese identity. Examples of such activities include:
Firtly, organize dining and parties in various festivals

Mr. Can and his workers frequently organize festive gatherings on public
holidays, including International New Year, the Thai traditional New Year
"Songkran,” and other special occasions such as birthdays, welcoming new workers,
and watching football matches to cheer on the Vietnamese team. For instance, during
the 2020 International New Year, Mr. Can hosted a celebration in Din Deang with a

total of 28 attendees.
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Figure 39: Vietnamese workers gather a party in their working place, Thailand
Source: Achariya Choowonglert

He purchased a pig for 5,000 baht, while the participants contributed
additional funds for wine, beer, and fruit. The preparations for the party were shared
among the participants, with each individual taking responsibility for a specific task,
fostering a sense of camaraderie and joy. The men prepared ingredients such as
chopping and marinating meat and vegetables, while the women cooked and cleaned.
In addition to hosting parties in Din Deang, they also attend similar events organized

by other Vietnamese workers in neighboring areas.
Secondly, play a football match on Sunday

One of the popular activities among Vietnamese male migrant workers in
Thailand is the organization of football matches between work groups on Sundays.
This activity serves as a platform for Vietnamese workers from various regions of

Bangkok and its vicinity to congregate and engage in friendly football competitions.

Beyond promoting physical well-being, these matches foster a sense of
community and strengthen the network of Vietnamese workers in Thailand. The
shared experience of participating in these events enhances their interconnectedness,

providing a support system during their time working abroad.
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Figure 40: Vietnamese workers gather footbal games in their working place
Source: Nguyén Vian Diing

Workers from Nhu Thanh are employed in various locations, including Din
Deang, Wat Palm, Pang Sang, and Ayutthaya. They communicate through a Facebook
group and often gather on Sundays, their usual day off, at the Din Deang football
field. They divide into teams and engage in football matches. After the game, all
participants contribute financially to a post-match gathering, with the winning team
covering 40% of the total expenses and the losing team covering the remaining 60%.
During these gatherings, they discuss work-related issues and challenges faced by

their fellow workers, offering mutual support and assistance in problem-solving.
3) Live together as a big family to reduce living costs

To minimize living expenses, the majority of worker groups opt for shared
housing arrangements, fostering a sense of community. In the case of garment
workers in Din Deang, they typically rent two- to three-story houses where they reside
and work collectively as a family unit. For instance, Mr. Long's group comprises 12
individuals, including six young couples who share meals and work responsibilities,

thereby reducing their living costs.

Vietnamese migrant workers prioritize not only financial accumulation

(economic capital) but also social connections and participation in migrant worker
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networks (social capital). They strive to navigate the cultural nuances of both Thailand

and Vietnam (cultural capital).

Figure 41: Vietnamese workers live and work together in their working place
Source: Lé Van Ton

By accumulating these forms of capital, they mitigate risks and create
opportunities. Upon their arrival in Thailand, they prioritize cultural capital acquisition,
including proficiency in Thai language, comprehension of Thai social norms, and
adaptation to Thai society. As their capital grows, workers may transition into small-
scale entrepreneurship (e.g., garment contractors, vegetable vendors, canvas business
owners). This shift reflects their evolving identity, facilitating economic accumulation

and the expression of their entrepreneurial capabilities.
6.5 Hybridizing cultural remittance

Vietnamese migrant workers from Nhu Thanh often reside and work in small
communities within Thailand. While they maintain their traditional cultural values,
they also engage with and adopt aspects of the local culture, forming new values and
perspectives. For instance, they may incorporate Thai views on gender equality,
environmental sanitation, traffic participation, modern attire, and home decor into
their own lives. As a result, they construct a new identity that blends traditional and
contemporary elements. These new identities are reflected in their lifestyles and are
evident upon their return to Bén Sung, Nhu Thanh, Vietnam.
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Firstly, changing the gender power and roles

The most evident identity and the life style are the most clearly seen from the
implant the profound impact on dynamic gender. The migration of Vietnamese
individuals to Thailand has had a profound impact on the dynamics of gender power
and roles. The authors examine the transformation of gender power and roles among a
group of migrants employed in the garment manufacturing industry, covering a time
span of nearly three decades from 1991 to 2022. Prior to 2007, the majority of
workers in Thai garment factories were women. However, a noticeable shift in gender
composition occurred as more men began accompanying their wives and working as
seamstresses. This resulted in women assuming the role of primary breadwinners,
remitting money back to their families and acquiring greater economic influence.
Additionally, women took on traditionally male responsibilities such as investing in
house repairs and construction. These changes highlight the significant shifts in
traditional gender power and roles within the Vietnamese migrant community in
Thailand.

As a result, men in various occupations such as welding or mobile phone sales
experienced a decline in their economic power, earning significantly less than their
female counterparts. In order to regain their status, men began acquiring sewing skills
and joining their wives in Thai garment factories. Conversations with male migrants
from different backgrounds revealed that although women's work was lighter and
more comfortable, it still required patience and endurance, which was unfamiliar to
Vietnamese men. Additionally, it was observed that Thai male workers, as well as
workers from other countries, also engaged in seamstress jobs traditionally associated
with females. Importantly, this work took place indoors, reducing the risk of
government intervention. Consequently, male workers received on-the-job training,
leading to a steady increase in the number of male seamstresses, eventually reaching
parity with female workers by the early 2010s. This shift in labor distribution
challenges the traditional Confucian perspective on gender roles, which mandated
strict occupational segregation. The cultural acceptance and integration of Vietnamese

migrants in Thailand have played a significant role in facilitating this change. As a
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result, male migrants have developed hybrid identities, combining traditional values

with contemporary ideals.

Therefore, migration shapes individuals' self-concept, blending traditional
values with modern ideals. This fusion is evident in the everyday lives of migrants,
whether they settle in Thailand or return to their hometowns in Vietnam. Over time,
Lang Thai Lan has witnessed a significant shift towards gender equality in domestic
responsibilities. Men now actively engage in tasks like shopping, dishwashing,
cooking, cleaning, and child-rearing. These changes become even more pronounced
when migrants reintegrate into their Vietnamese communities. Decision-making
dynamics within households have transformed as well. Couples now engage in
collaborative discussions and jointly make decisions. This is exemplified by the case
of Linh and Anh (pseudonym), who made joint decisions concerning the construction
of their house. Rather than Linh unilaterally making all the decisions, he actively
included his wife in discussions regarding the construction plans and financial
investments. Linh's proposals were only implemented with his wife's consent. This
shift towards mutual respect and gender equality within relationships is facilitated by

exposure to foreign work experiences and the assimilation of new cultural values.

Another case involves Ha and Doan (pseudonym), a couple who faced a
decision during the Covid-19 pandemic. Despite having received the COVID-19
vaccination, the husband, Doan, opted to reduce the potential risk and remained in
their hometown. Conversely, the wife, Ha, recognized a lucrative business prospect
and made the decision to persist with her trading activities in Thailand. In lieu of
basing their decisions solely on the cultural norms prevalent in Vietnam, where the
husband assumes a dominant role, the couple engaged in thorough discussions to
explore their alternatives. Ultimately, they reached a mutual agreement whereby Doan
would return to Vietnam to fulfill the responsibility of caring for their sons, while Ha

would actively pursue her trading activities in Thailand. Ms. Ha state that:

Despite the COVID-19 outbreak, | recognized a lucrative opportunity
due to the closure of numerous vegetable stores, resulting in a six-fold
increase in customers at my vegetable stall. | emphasized the
significant financial loss that would have occurred if | had closed my
stall. Consequently, 1 made the decision for him (her husband) to
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return home while 1 remained in Thailand, believing that returning
home would be straightforward, but re-entering Thailand would be
challenging. He (her husband) concurred with my assessment. Our
decision to have him (her husband) return to Vietnam while | stayed
in Thailand proved to be correct.

This example highlights the importance of respectful communication in
decision-making and reveals the changing gender dynamics among migrants. The
migration of Vietnamese individuals to Thailand has also challenged traditional
gender power and roles in the garment manufacturing sector, moving away from
Confucian-based division of labor. This shift extends beyond the workplace,

impacting household responsibilities and decision-making dynamics.

In addition to the joint decision-making, there is a case where a woman is the
contractor. Specifically, Ms. Binh (pseudonym) left her family in Nhw Thanh and
migrated to Thailand to work as a garment worker. Initially, she worked for a
contractor in the same hometown. After three years of employment, she developed
proficiency in Thai communication and cultural practices, enabling her to interact
fluently and adapt to Thai customs. Her enhanced communication skills fostered close
relationships with Thai owners, leading to the acquisition of orders directly from
them. Consequently, in her fourth year of employment, she established her own
sewing facility and recruited three friends from her hometown, also skilled tailors
working in Bangkok, to join her venture. Due to her established connections with
Thai garment owners, she secured numerous orders at favorable prices, receiving 1.10

US$ per product instead of the prevailing rate of 1.02 US$.

Furthermore, there is a case of a woman who, after working in Thailand for
about ten years, saved up money and invested in opening a clothing store at Bén Sung
Municipal Market. Before opening the store, she sold her products on Facebook.
Later, when her sales improved, she opened a physical store. Her store is
characterized by its cleanliness and politeness. Even if customers try on a lot of
products but do not make a purchase, she remains welcoming, which is often different
from local traders who tend to be unhappy when customers try on a lot of products but

do not make a purchase.
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Figure 42: Vegetable vendor couple in Din Deang (Mrs. Hang and her husband)
Source: Achariya Choowonglert

Thus, the female entrepreneur cases mentioned above delves into the shifting
gender roles and the transformation of identities among migrants. Female migrant
workers exhibit qualities of endurance and sacrifice, traditionally associated with
women, as they contribute to the economic well-being of their families. This
exemplifies the four virtues (or “tir dirc ” in Vietnamese) and the creation of blessings
(phuc) for their families. On the other hand, the male individual who changed careers
to become a seamstress and achieved economic success was commended for his skill
(tai) and intelligence (tr7). He also received recognition for valuing his wife's opinions
and assisting with household chores, demonstrating his moral virtue (duic).
Consequently, the household thrived and experienced blessings (phuc), leading to
prosperity (loc).

Moreover, the fact that both men and women work in the same type of
occupation promotes equality, such as both being primary earners and sharing
household responsibilities. This enables them to accumulate economic capital,
particularly in constructing large and spacious concrete houses, rather than solely
relying on a single breadwinner. This not only reflects the skill (tai) of men but also
underscores the skill (tai) of women. The presence of these expansive concrete houses

makes Lang Thai Lan a symbol of wealth, evident from the grandeur of its architecture.
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Figure 43,44,45,46 and 47: Vietnamese man workers share housework with their
wives

Source: Achariya Choowonglert

However, after 2005, this perspective has undergone a transformation, as
evidenced by the network of migrant workers from Nhu Thanh in Thailand. Over the
past 15 years, the number of male migrants employed in garment, sales, and restaurant
services in Thailand has steadily increased. This shift indicates a departure from the
gender-based labor division shaped by Confucian thought. The concept of gender
equality is also widely reflected in the division of household labor, which has largely
broken free from the gender roles prescribed by Confucian ideology. Men actively
participate in domestic responsibilities such as grocery shopping, dishwashing,

cooking, cleaning, childcare, and laundry.
Second, hybrid form it’s reflect from bilingual community

Lang Thai Lan in Vietnam is a remarkable bilingual community, with its
residents proficiently speaking both Vietnamese and Thai. During our field survey in
Lang Thai Lan, we observed that people fluidly utilize both languages in their daily
interactions. They often incorporate Thai words such as 'nee le, nan le, nun, khap, dai,



196

mai dai, leu" which respectively translate to 'here, therefore, those, yes, can, cannot,
s0' into their sentences. This bilingual proficiency has become widespread, even
among Vietnamese individuals who have never visited Thailand. They are familiar
with the aforementioned Thai words and some common phrases like “thao rai pi”
(How much does it cost?) and “khop khun mak” (Thank you very much). The practice
of bilingual communication has been embraced by repatriated Vietnamese since the
mid-1960s. It has become a crucial asset for them to establish and expand their labor
network in Thailand since the 1990s, enabling the people of Lang Théai Lan to seek

employment opportunities in Thailand.

In Thailand, Vietnamese migrants exhibit a distinct approach compared to
foreign workers in neighboring countries, as they actively strive to assimilate into
Thai society in order to avoid feeling like outsiders. They employ various strategies,
such as attaining fluency in the Thai language, adopting Thai attire, and even
embracing Thai cuisine. These practices are crucial for securing long-term
employment and gaining acceptance from Thai contractors and local residents. Within
the initial years of working for Thai employers, a majority of migrant workers become
proficient in the Thai language and develop a more melodious and calming speech
pattern, distinct from the nasal, assertive, and rapid tone commonly associated with
native Vietnamese speakers. By embracing Thai culture and language, these migrants
are able to seamlessly integrate into Thai society, maintain job stability, and avoid
conflicts with Thai locals. Furthermore, this enables them to expand their professional
network within Thailand. This strategic approach greatly aids Vietnamese migrants in
Thailand in terms of their survival, accumulation of cultural capital, conversion of
cultural capital into economic capital, and creation of opportunities to become self-

employed contractors with their own employees.

Due to their frequent travels between Vietnam and Thailand, they have a
strong interest in news related to social, political, cultural, and economic changes in
Thailand. Speaking both languages allows them to express their Thai identity. In
Vietnam, they showcase their differences through Thai language practices. During the
village's annual New Year party, they enjoy Thai-style food and drinks, sing Thai

songs, and perform Thai dances. They gather afterwards to discuss their experiences
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of living in both Thailand and Vietnam. They closely follow news from Thailand,
particularly the transition from a military to a civilian government and the 2019
elections, which significantly impact their livelihoods. Their ability to seamlessly
combine two languages showcases their linguistic prowess and defines Lang Théi Lan

as a bilingual community with unique cultural hybridity.
Third, hybrid form it’s managing Thai food and products

Lang Théi Lan, renowned in Thanh Hoa city and the surrounding districts for its
extensive array of Thai restaurants and shops, plays a pivotal role in the promotion of
Thai culture and the attraction of Thai cuisine enthusiasts. Within this vibrant enclave,
three prominent businesses specialize in Thai goods, along with 12 small grocery stores
and numerous market stalls, offering an extensive selection of Thai products. Lang Thai
Lan can be described as a mini Thai society, affectionately referred to as the Thai Village'
by the local Vietnamese community. This unique identity has emerged through cultural
hybridization and the presence of Vietnamese individuals who have embraced Thai

cuisine and upheld culinary traditions even after returning to Vietnam.

Figure 48: Vietnamese workers’ meal (including Thai-Viet cuisine)
Source: Lé Van Toén

These individuals also have a strong preference for Thai skincare products,
cosmetics, and other goods, leveraging their knowledge in Thai cuisine and trading

networks to foster economic growth. As a result, Lang Thai Lan has earned a well-
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deserved reputation for offering authentic Thai products, distinguishing it from

neighboring areas.

These goods are procured from a wholesale supermarket located in Udon
Thani province, Thailand. They are then transported across the border with the
assistance of local brokers who facilitate the movement of Vietnamese migrants to
Bangkok. Once repatriated to Vietnam, these brokers handle the transportation of the
goods to Lang Théi Lan, where they are subsequently distributed to various shops and
stalls within the district. During their stay in the village, the authors had the
opportunity to relish in authentic Thai cuisine and partake in consuming Thai
products, which created an experience that evoked a sense of being in Thailand. Thai
delicacies such as lap (pork chop salad), som tam (papaya salad), tom yum (spicy Thai
curry), and lod chong (a type of Thai dessert) are readily available. Consequently, the
number of shops selling Thai goods has witnessed a steady rise, extending to the
surrounding areas of Bén Sung town. Many local residents express that visiting Lang

Thai Lan is synonymous with visiting Thailand.

Figure 49, 50, 51 and 52: VKHH and Vietnamese workers trade Thai goods
Source: Lé Van Ton

Fourth, hybrid form it’s enhancing polite and friendly communication

In the pursuit of long-term stability and capital accumulation in Thailand,

Vietnamese migrants often assimilate into Thai culture. This assimilation is also
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evident in their communication styles. The authors have observed that Vietnamese
migrants exhibit traits akin to Thai people, such as friendliness, politeness, and
respect, even within their own community. In contrast to Vietnamese individuals,
Thai people possess a more tactful approach to concealing their emotions, including
anger, hate, boredom, dislike, annoyance, and so forth. They avoid direct refusals or
offensive speech. Hing, a Vietnamese migrant, highlighted that in order to avoid
conflicts with both Thai individuals and fellow migrants, Vietnamese migrants must
adopt the Thai style of communication (Hang, personal communication, January 21,
2021). Similar to their Thai counterparts, Vietnamese migrants refrain from
immediate responses or refusals, instead observing the reactions of their interlocutors.
Additionally, they tend to maintain a pleasant demeanor, often smiling during

conversations, thereby fostering a calm and harmonious communication environment.

Figure 53: The author am talking with VKHH in Lang Thai Lan
Source: Lé Van Ton

The polite communication goes beyond personal interactions and significantly
impacts customer service, playing a pivotal role in the prosperity of businesses in
Lang Thai Lan. To illustrate this point, let's examine the case of Trang, a 31-year-old
Vietnamese migrant who relocated to Thailand in 2012. In 2020, amidst the Covid-19
pandemic, she returned to Vietnam and established a clothing shop where she sold

fashionable attire through Facebook. As her online customer base grew rapidly, Trang
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decided to expand her business by renting a premises in the district market and
opening a physical shop in 2022. During my visit to her shop on the morning of
October 18, 2022, | noticed that Trang interacted with customers in a highly
professional and respectful manner. Despite the fact that a customer spent a
considerable amount of time selecting numerous clothing items, resulting in a
disordered display, they ultimately did not make a purchase. In contrast to the selling
approach adopted by Vietnamese sellers, who tend to be easily provoked and may
resort to swearing at customers, Trang remained composed and exhibited utmost
respect towards the buyers. She expressed gratitude to them and extended an
invitation to revisit her shop, assuring them that a fresh assortment of clothing styles
would be available next time. Consequently, this courteous and respectful
communication aligns harmoniously with the broader notion of morality (dzc).

Fifth, hybrid form it’s queuing culture and traffic etiquette

It is truly captivating to witness the remarkable embrace of orderly queuing by
the Vietnamese migrants in Lang Thai Lan. This cultural phenomenon not only
reflects their profound respect for others but also exemplifies the emergence of a new
moral code within their community. The stark contrast between this queuing culture
and the more chaotic behavior commonly seen in Vietnam, where jostling and

competing to be served first can often lead to conflicts, is both striking and inspiring.

Figure 54: VKHH and Vietnamese workers’ traffic culture in Lang Thai Lan

Source: Mr. Hoang Van Diing
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Since 2017, the author has had the privilege of frequent visits to this place.
Initially, it was intriguing to observe the former residents or migrants who had lived
in Thailand queuing up in an orderly manner to withdraw money from ATMs, a
behavior uncommon among the local Vietnamese. During that time, a few individuals
attempted to cut in line, but they were swiftly halted by these former migrants who
were committed to maintaining the queue's orderliness. Consequently, the local
Vietnamese gradually adopted this queuing practice when withdrawing money. Over
the course of several years, the authors discovered that the influence of this queuing
culture extended beyond ATM queues. This area has now transformed into a space
where locals queue up to receive various services. This remarkable shift has given rise
to a new cultural phenomenon, solidifying the adoption of a more disciplined

approach within the community.

Furthermore, the adoption of traffic etiquette by these migrant workers upon
their return to Vietnam is yet another commendable practice. Since 2017, the author
has witnessed several instances in Lang Thai Lan and Bén Sung town where
aggressive driving, excessive horn usage, and reckless behavior are exceptionally
rare. This starkly contrasts with the prevalent Vietnamese culture characterized by
incessant honking, lane encroachment, and hazardous overtaking. The development of
these new cultural values in Lang Thai Lan not only expands people's perspectives on
morality but also brings about a positive impact on society as a whole. It is truly
heartening to witness such a transformation and the profound influence it has on the

community's behavior and mindset.
Sixth, promoting environmental awareness

In Lang Thai Lan, especially in Bén Sung municipality, people prioritize
environmental protection. Vietnamese individuals who have returned home have
influenced the community with their cleanliness habits and the tradition of decorating
homes and public spaces with flowers. This promotes good health, discourages
littering, and enhances the beauty of homes and neighborhoods with trees and flowers.
Unlike neighboring communities, the residents take proactive measures to maintain
cleanliness and preserve beauty. They go beyond government officials' requests for

cleaning public spaces. The village and municipality stand out for their distinctive
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Thai-designed trash bins placed in front of each household, showcasing Thailand's
cultural identity. This unique aspect can only be observed in Lang Thai Lan. The town
of Bén Sung, when compared to neighboring areas, is exceptional in its pristine and
visually pleasing living environment. The clean streets serve as a testament to the

community's distinct values and emerging cultural norms.

Figure 55, 56: VKHH participate in cleaning up the street.
Source: Lé Van Toén

Since 2018, Saturday afternoons have been designated as the day for
communal cleaning in Bén Sung municipality. Every week at 17:15, all households
gather to enhance street cleanliness through tidying efforts. This cultural practice
showcases their responsibility and solidarity, contributing to the village's overall
identity. The residents’ conscientiousness in preserving the environment is impressive,
especially in mountainous regions where environmental awareness often lacks. Both
former inhabitants and migrants from Thailand exemplify their commitment to a
clean, green, and beautiful community. This distinction is evident in the cleanliness
and comfort of their own toilets compared to others, where local residents prioritize
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regular cleaning and dryness. On the other hand, local Vietnamese tend to neglect

cleanliness, leading to perpetually damp and malodorous toilets.
Seventh, hybrid form it’s dressing in Thai style

In Thailand, both voluntarily repatriated Vietnamese and migrants have shown
a tendency to adopt the Thai style of dressing as a means to hybridize into the local
culture. Similarly, when in Vietnam, they have become accustomed to dressing in the
Thai fashion. Moreover, during cultural events such as weddings, New Year
celebrations, and village sports competitions, they choose to wear Thai-style clothing
to assert their distinct identity. For migrants, adopting the Thai style of dressing while
in Thailand is seen as a way to avoid standing out and to integrate into Thai society.
Consequently, a new cultural trait has emerged among Vietnamese migrants, where

they gradually embrace the colorful, wide, and airy fashion style of Thailand.

According to the authors' observations, it is notable that the majority of
repatriated Vietnamese individuals who participated in the New Year party in 2020
adorned costumes that accurately depicted the cultural identity of Thailand. Women
often wear dresses adorned with bright white pearls, which enhances their beauty.
Some repatriated Vietnamese even wear luxurious fur hats combined with short curly
hairstyles, a stark departure from traditional Vietnamese costumes. Meanwhile, men
opt for vests, ties, and prominent leather hats, showcasing their civility. This
distinctive style of dressing is often seen as unusual by the locals and easily
distinguishes the repatriated Vietnamese from other Vietnamese individuals.
However, by embracing the Thai fashion style, repatriated Vietnamese are able to
showcase their unique identity, which is a fusion of Vietnamese and Thai cultures.
This expression of uniqueness brings them a sense of pride, sometimes leading them

to feel a sense of superiority towards the locals.
Eight, hybrid form it’s blending Vietnamese and Thai architectural elements

In the Lang Thai Lan area, including Bén Sung municipality, it is a common
practice for villagers to construct houses that incorporate both Vietnamese and Thai
architectural elements. These unique houses combine the distinctive Vietnamese

architectural framework with a Thai-style roof design featuring open gables. Unlike
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traditional Vietnamese houses with concrete roofs, these houses reflect the villagers'
preference for convenient and spacious living, reminiscent of their time spent in
Thailand. For example, Thin's house beautifully showcases a fusion of Vietnamese
and Thai styles. While the 1st and 2nd floors adhere to Vietnamese design principles,
the roof adopts a Thai architectural style. Moreover, the 3rd floor is often left open,
and the roof is typically made of steel frame and tiled, deviating from the concrete or
corrugated iron roofs commonly found in local houses. The main characteristic of this
design is the use of stacked tiles with a sloping structure.

Another noteworthy example is Canh's house, which predominantly features
Thai-style architecture. The roof primarily consists of materials produced in Thailand
and imported to Vietnam. Despite having sufficient funds to build a multi-story house,
Canh chose to construct a single-story dwelling, which is a departure from the
preference of Vietnamese people who often opt for multi-story houses when they have

enough financial resources.

Figure 57: Hybrid architecture in house construction of VKHH in Lang Théi Lan
Source: Lé Van Ton

Additionally, Canh's house boasts a spacious garden, reflecting his priority of
having a large land area, similar to Thai preferences. In contrast, Vietnamese people
generally prioritize investing in additional floors rather than purchasing expansive
land. Furthermore, the house fence in this area is a sliding fence, similar to the Thai
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style, unlike the open-design fences commonly seen in Vietnam. This blending of
modern Thai consumer tastes with local culture is evident in the architectural design
of these Thai-inspired houses, which distinguishes Lang Thai Lan from other places
in Vietnam. When a friend from Hanoi visited this location, he experienced a
profound sense of unigqueness, remarking that this place is unlike any other in

Vietnam.
Ninth, engaging in the next generation

Vietnamese workers employed in Thailand often experience interruptions in
their work due to factors such as arrest and deportation, natural disasters like floods,
or global events like the COVID-19 pandemic. Consequently, they frequently travel
between Thailand and Vietnam to meet their economic and religious obligations.

Undeniably, Vietnamese workers have been able to accumulate economic
surplus, which they repatriate to invest not only in meeting their material needs but
also in fulfilling their religious aspirations and expressing their newfound identity.
However, living and working in a single country may not allow them to fully realize
both their economic and Confucian goals. This was evident during the COVID-19
outbreak when Vietnamese workers were forced to return home for two years. While
they were able to reunite with their families and fulfill their religious obligations
(Puc-Phuc), they faced financial difficulties due to the loss of income, hindering their
ability to meet their material needs. This situation highlights the challenge of

simultaneously pursuing both goals.

This dilemma explains why many Vietnamese workers returned to Vietnam to
escape the COVID-19 pandemic in 2020 but soon made the decision to return to
Thailand, despite the closure of borders in the ASEAN region and the associated
risks. For example, individuals such as Mr. Canh, Mr. Long, Mr. Hong, and Mrs. Ha

returned to Thailand within three months of their initial return to Vietnam.

Notably, migrating to Thailand for work has become a growing trend
among the children of migrant workers. These children exhibit a preference for
seeking employment opportunities abroad rather than pursuing higher education or

employment within Vietnam. They often lack the aspiration to continue their
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studies beyond the 12th grade, driven by the belief that they can secure jobs with
sufficient income to elevate their quality of life and social status within their

families and communities.

Indeed, I have observed that many young people in Nhu Thanh district are
choosing to drop out of school early and accompany their parents to work in Thailand
or seek employment abroad through overseas employment agencies or government-
sponsored programs. This trend of early school dropout is becoming increasingly

prevalent among the younger generation in Nhu Thanh district.

For instance, Hang's two children, Nam and Binh, both decided to migrate to
Thailand with their parents to work as tailors in Din Deang after completing high
school. Similarly, Mr. Can's daughter dropped out of the 9th grade to work as a
hairdresser in Thailand, reflecting a broader trend among young people to discontinue

their education after high school and seek employment abroad.

For Vietnamese migrant workers, leading dual lives has been instrumental
in accumulating economic surplus in the host country. They repatriate this surplus
to invest not only in meeting their material needs but also in fulfilling their
religious aspirations and expressing their identities. This perspective has become
the new cultural identity of migrant workers and their subsequent generations in
Nhu Thanh district.

Several studies have explored the relationship between religion and
remittance, focusing on moral principles, reciprocal obligations, familial ties, and
gender identity (Anh, 2016; Anh & Yeoh, 2011; Feen, 2012; Phan & Coxhead, 2019;
Pfau & Giang, 2009; Stevanovic-Erdal, 2012; Yeoh et al., 2013). This article is
intended to further explore these issues by delving deeper into the multifaceted
identities of migrants influenced by Confucianism, thereby contributing to the
emergence of a hybrid culture and the establishment of a distinctive place known as
Lang Thai Lan. Based on the extensive research conducted, this study identifies four

fundamental issues and draws important conclusions.

Firstly, migrants' practices involve self-exploitation, hard work, capital

accumulation, and remittance to their hometowns, reflecting their economic
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capabilities (tai), virtues (dwc), and happiness (phuzc). Unlike previous research on
cultural remittance, it goes beyond the obligation of sending money back to the family
and involves the adoption of Thai products, mindsets, and cultural practices (i.e., Thai
habitus) by migrant workers in their home country. This hybridization with the local
culture constructs a new culture that expands the boundaries of Confucian ideals,
particularly in terms of morality (duc). As a result, the people in Lang Thai Lan have
a more distinct way of life, cultural aspects, and mindset compared to other
neighborhoods in Nhz Thanh district and surrounding areas.

Secondly, having dual lives enables Vietnamese migrants to enrich their
cultural identity and promotes transculturality (Welsch, 1999), creating a “between
space” of multiple connections (Banerjee & German, 2010) or “space-in-between” of
interweaving between Thai and local culture (Armstrong, 2000). This mixture of
cultures showcases the distinctive characteristics of the Vietnamese people, resulting
in a new cultural identity (Escobar, 2001) and a hybrid culture. Ultimately, choosing
transnational lives allows Vietnamese workers to fulfill Confucian ideals and

construct their new identities.

Thirdly, religion, particularly Confucianism, plays a pivotal role in the
preservation of culture for international migrants, enabling them to attain their social
and cultural objectives through economic success in the informal sector. This aligns
with Bourdieu's notion of capital (Erel, 2010) and reinforces the Vietnamese migrants'
association with being "good Vietnamese". In Vietnamese society, masculinity holds
a dominant position, motivating men to work diligently and exhibit their leadership
role within the family by embodying specific qualities (i.e., trz, diing, tai, and dic in
Vietnamese) (Anh & Yeoh, 2011). Conversely, femininity in Vietnamese culture
underscores moral and social obligations, prioritizing the well-being of the family
over individual desires (Anh, 2016). These ideals and social norms, influenced by
Confucianism, serve as the impetus for migrants' diligent efforts and self-exploitation,

reflecting the moral fabric (dc) within their families.

Finally, when examining placemaking processes, it is clear that Lang Thai Lan
is not a static or homogeneous location (Massey, 2001). Even after Vietnamese

migrants voluntarily returned, they and their descendants continued to migrate to



208

Thailand. This makes Lang Thai Lan a locality that extends beyond physical
boundaries (Massey, 1994), involving movements of individuals and circulation of
ideas and objects (Cresswell, 2014; Kyle & Chick, 2007; Massey, 1994;). The concept
of transculturalism emphasizes that Lang Théai Lan is a dynamic, progressive, and
contested space. The interaction between cultural remittance and local culture has
resulted in new place identities in Vietnam, seen in social and cultural aspects,
architecture (Mazumdar et al., 2000), and symbolization (Juan, 2005; Kyle & Chick,
2007). Cultural identity is closely tied to place, allowing people to distinguish

themselves through everyday practices (Escobar, 2001).

Tenth, the descendants of VKHH celebrate the longevity of their grandparents,
showing filial piety (duc).

Longevity celebrations are a cherished tradition among the Vietnamese people,
reflecting their deep respect and filial piety towards their elders. Rooted in the
Confucian principle of "To be grateful to one's benefactor," these celebrations also
embody the belief that honoring the elderly brings longevity and societal respect to
the younger generation.

As adherents of Confucian thought, both the Vietnamese and VKHH
communities place great importance on longevity celebrations for their grandparents
and parents. When attending the 80th birthday celebration of Mr. Le Ba Thin's family
(VKHH), the author witnessed firsthand the profound significance attached to this
occasion. Family members expressed their belief that having a long-lived elder in the

family was a great blessing, bringing joy, pride, and prosperity to the descendants.

Sharing the same opinion with the Vietnamese, VKHH attached the great
importance to the longevity celebration for the elderly in the family. When the author
attended the longevity celebration of Mr. Le Ba Thin's family (VKHH), the author
accidentally overheard the conversation between the attending members (who were
descendants of the family). The conversation expressed the views that any family of
which member lived a long life was a great blessing. The descendants in the family
who had the opportunity to celebrate their parents' longevity were to gain more joy

and pride (Happiness- Wealth).
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Figure 58 and 59: The descendants of VKHH celebrate their grandparents’ longevity
Source: Lé Van Ton

In the photo 58 and 59, the family's descendants celebrate the 80" birthday of
Mrs. Tuong (a local broker) and Mr. and Mrs. Le Ba Thin (VKHH) in Vinh Long 1

village, Bén Sung Town, Thanh Héa Province.

Similar to the Vietnamese way of organization, the longevity celebration by
VKHH was organized into two parts. Part 1 of the longevity celebration was
organized by the local government with the elderly in the community at the cultural
house in Bén Sung Town, with many meaningful activities such as gift giving,
awarding certificates to the elderly, cultural and art performance, and poetry reading
by the elderly. Part 2: The descendants of VKHH held the longevity celebration for
grandparents and parents at home. VKHH practiced the culture of longevity
celebration like the Vietnamese, they prepared confectionery and tea to invite the
neighbors to join in the fun and congratulate the elderly on good health. The

descendants of VKHH wished good words to express their gratitude, hope their
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parents and grandparents have a long life, and give some small gifts such as: a shirt, a

scarf... to please the grandparents.
Tenth, practice spiritual culture

Pirc Ong Temple (also known as Khe Rong Temple) is situated within the
Vinh Long 1 neighborhood (Thai Village) of Bén Sung Town (Nhu Thanh),
Thanh Hoba Province. The temple derives its name from its location adjacent to a
stream called Khe Rong, which historically provided domestic water to the first

settlers in the area.

According to local folklore, during the final years of the resistance against the
Ming invaders, King Le Loi, following the plan of Nguyen Chinh, marched into Nghé
An to gather forces before advancing north to confront the Ming army. Among the
insurgents under Le Loi's direct command, a general fell ill and passed away in this
area. After achieving victory, Le Loi honored those who had fought valiantly against
the enemy by constructing Pitc Ong Shrine in memory of their contributions to his

triumph (Manh Cuong, 2020).

As previously mentioned, Ptic Ong Temple was initially known as Puc
Ong Shrine. Following the establishment of Nhu Thanh District, the local
government encouraged residents, including VKHH members, to contribute funds
and labor to expand the shrine into a temple, creating a larger communal spiritual
space for the community.

During holidays, New Year celebrations, and full moon days each month, Burc
Ong Temple serves as a spiritual sanctuary for VKHH members and local residents.
They gather here to burn incense and express their reverence and gratitude towards
national heroes, seeking peace and protection in their lives. This practice reflects a
fundamental aspect of Vietnamese culture, honoring those who have fought to defend

the nation against foreign invaders.

Beyond fulfilling VKHH members' spiritual needs, the practice of spirituality
at Pirc Ong Temple also strengthens community cohesion. The sacred space fosters a
sense of unity between VKHH members and Vietnamese residents, promoting

compassion, tolerance, and the shared remembrance of national heroes. Within this
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sacred space, distinctions between VKHH and Vietnamese fade away, as all who
gather are recognized as children of Vietnam, paying homage to those who have

protected their homeland.

Consequently, Btirc Ong Temple is not only regarded by VKHH members as a
place of spiritual practice but also as a space that reinforces and connects the broader
Vietnamese community. The author's observations indicate that interactions within

this space are characterized by mutual respect and affection.

Figure 60, 61 and 62: VKHH and the locals practice the spirituality at Pic Ong
temple, Lang Thai Lan

Source: Lé Van Ton
Ancestor worship

The spiritual culture of Thailand is the Buddhist faith, spiritual activities are
taken place at temples and involve monks. Therefore, the Thai people worship
Buddha; and in their thought, temples and pagodas are very sacred places. The

worship of ancestors in the family is not their spiritual culture.

In contrast to the Thai spiritual culture, which emphasizes Buddhism and

temple-based practices, Vietnamese spirituality includes a strong belief in ancestor
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worship. Vietnamese people believe that individuals possess both a physical body and
a soul, which remain connected even after death. Upon death, the soul departs the
body and enters the underworld, where it continues to exist with similar needs to
those in the physical world (Oénh, 2001).

VKHH members share the Vietnamese belief in the continued presence and
influence of ancestral spirits. They believe that these spirits can perceive thoughts,
behaviors, and gestures, and intervene in the lives of their descendants in the physical
world. Consequently, VKHH members often make offerings to their ancestors and
pray for their well-being before embarking on significant life events, such as
migrating to Thailand or returning to Vietnam. This belief serves to strengthen the
bond between VKHH members and their deceased ancestors, and reinforces the
importance of filial piety and family unity.

Figure 63: The descendants of VKHH burn incense to their ancestors on the
wedding day

Source: Lé Van Tén

In contrast to Thai cremation practices, which involve scattering ashes in
rivers and worshiping at temples, VKHH members adhere to Vietnamese burial
customs. When a death occurs within the VKHH community, the family organizes a
funeral ceremony and buries the deceased according to traditional Vietnamese rituals.

However, these rituals are often simplified to streamline the process while



213

maintaining a solemn farewell for the departed. For instance, VKHH may omit

customs such as the eldest son walking backward.

After a period of 3-5 years, VKHH members conduct a reburial ceremony.
This involves exhuming the coffin, collecting the deceased's bones, and placing them
in a smaller coffin or sarcophagus. This is then reburied to provide the deceased with
a more permanent and dignified resting place. In the photo 64 and 65, the ancestral
tomb of the VKHH community is depicted. The mausoleum grounds have been
modernized and well-maintained, reflecting a level of investment and care that is
uncommon in this mountainous region. This tomb stands as a testament to the VKHH
community's commitment to preserving their Vietnamese cultural heritage, even in a

foreign land.

Figure 64 and 65: Mausoleum area for ancestor worship of the Lang Thai Lan
Source: Lé Van Ton

The Mausoleum area for ancestor worship holds significant cultural and
spiritual importance in Vietnamese society, serving as a sacred space where
individuals pay homage to their deceased ancestors through various rituals and
offerings. This practice is deeply ingrained in Vietnamese culture and is regarded
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as a manifestation of filial piety, a fundamental virtue that contributes to the

maintenance of a harmonious social order.

Within the Mausoleum area, an altar is typically present, adorned with
incense bowls where families offer prayers and make offerings to their ancestors.
Additionally, many families establish shrines within their homes and businesses,
providing a dedicated space for ancestral veneration. These offerings and rituals
are frequently performed during significant traditional or religious events, such as
death anniversaries, the commencement of a new business venture, or when family

members seek guidance or support.

6.6 Inter-connectedness between VKHH and the locals: Becoming true

Vietnamese

Interconnectedness refers to the manner in which VKHH engage with the local
population and the state to express their identity as authentic Vietnamese citizens.
Throughout their experiences of living, working, and conducting business in Bén
Sung, VKHH have collaborated with locals to participate in economic, cultural, and
social activities organized by local authorities. They have also adopted Vietnamese
cultural practices and adhered to legal regulations and social norms established by the
local community and the state, demonstrating their commitment to assimilating into

Vietnamese society.

To prove that we are truly Vietnamese, VKHH has made efforts to participate

in many activities in many different fields.

Firstly, VKHH strives to participate in work at local government
organizations. VKHH have actively pursued personal development, qualifying
themselves to become state workers and officials in non-business sectors such as
education, banking, and local government. They work alongside Vietnamese
colleagues, fostering a collaborative and harmonious work environment characterized
by Vietnamese cultural values. The VKHH community boasts over 26 individuals
employed in the education sector at various levels (kindergarten, primary, secondary,
and high schools) within Nhu Thanh district. Additionally, 11 VKHH work for the

Nhu Thanh District People's Committee, while others hold positions in diverse fields.
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These individuals include VKHH who returned home with their families in 1963 and
second-generation overseas Vietnamese. Within the professional environment shared
with local Vietnamese, VKHH adhere to cultural norms aligned with traditional
Vietnamese values. Teachers, for instance, wear the Vietnamese traditional dress (&40
dai) during their work at educational institutions. They demonstrate empathy and
camaraderie towards their colleagues, uniting and supporting one another. Beyond
classroom instruction, they actively participate in school events and extracurricular
activities, embodying the work ethic expected of teachers in Vietnamese society.
Furthermore, VKHH have embraced traditional Vietnamese office culture. In
accordance with Vietnamese customs, gifts and well wishes are exchanged during
traditional Vietnamese holidays, Tet (Lunar New Year), and celebratory occasions
such as promotions. These gifts may include valuables or monetary contributions.
During fieldwork in Bén Sung, the author observed numerous instances of VKHH
presenting congratulatory envelopes containing money to colleagues and superiors.
Unlike Thai gift-giving practices that emphasize spiritual significance, Vietnamese
gift-giving often involves tangible items or cash. By adopting these cultural behaviors
in the workplace, VKHH have fostered harmonious and cooperative relationships

with their Vietnamese counterparts.

Secondly, VKHH participates in the Women's Union of Bén Sung Town. In
accordance with the policy of Nhu Thanh District regarding the establishment of
women's groups within the community, the Lang Thai Lan Women's Union (VKHH)
was formed. The VKHH is responsible for both mobilizing members to adhere to the
guidelines and policies set forth by the Communist Party and the State, as well as
providing support for their economic development. Numerous VKHH women have
volunteered to participate in the organization, demonstrating the sense of

responsibility that Viethamese citizens feel towards their society.

Becoming a member of the Union not only signifies a citizen's responsibility
to the State and its people, but also underscores the value placed on women in society,
who are expected to be "capable of national affairs and duteous at housework." The
women have initiated local patriotic emulation movements, such as "building a happy

family" in conjunction with "Studying and following Hé Chi Minh's ideology, morality
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and style." They have also encouraged community members to adopt the model of
building a family based on the "5 no, 3 clean" criteria: "No poverty, no relatives
violating the law and social evils, no domestic violence, no violation of population
policy, no children suffering from malnutrition and dropping out of school™; and
"Clean house, clean kitchen, clean alley.” The women's group has also facilitated
communication and provided guidance to households on waste sorting, contributing to

the creation of a green, clean, and beautiful community environment.

Furthermore, the VKHH has collaborated with local members to propose ideas
and projects aimed at supporting women's economic development. Several models
have been implemented to assist underprivileged women in this area, including tui
gqo tiét kiém "Raising plastic pigs for saving," "Saving bags," and "Belief breeders."
Between 2017 and 2022, a total of 287 million Vietnamese dong was saved, and 31
economically disadvantaged women members received loans for economic
development from organizations such as Pong Muoi branch, Xuan Dien, Quarter 3,
Hai Ninh, Xuan Phong, Doi De, Hai Tien, Van Thanh, Xuan Lai, Kim Son, and Vinh
Long 2.

Figure 66: VKHH cooperated with the locals to plant flower pots
Source: Lé Van Ton
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During the Covid-19 pandemic (2020-2021) that affected the Nhu Thanh
district, the VKHH actively distributed leaflets, masks, and sanitizers at schools and
the Bén Sung market, reaching a large number of local residents. This demonstrated
the sense of responsibility felt by these elite citizens and their commitment to
protecting the community during the pandemic. It is important to note that all

activities undertaken by the VKHH were voluntary and not compensated by the State..

In the context of new rural and civilized urban development, the VKHH has
partnered with households in Bén Sung to raise funds and organize members into
small groups responsible for planting and maintaining over 6 km of flower roads and
630 flower pots. This initiative has contributed to the creation of a sang -xanh-sach-
dep (bright - green - clean — beautiful) urban landscape in Bén Sung. The
accompanying photograph depicts a group of women, including Ms. Mui (VKHH)

and two other Vietnamese women, tending to flower pots in Bén Sung.

Third, make an effort to participate in youth union activities and become core
members of the organization's leadership team. The Youth VKHH, representing the
second and third generations, have actively participated in Youth Union movements.
Their involvement extends beyond Bén Sung Town, as they have become prominent
members of the leadership of Nhu Thanh District's Youth Union. Notably, Mr. Bui
Quang Thinh and Hoang Ngoc Binh (second-generation VKHH) have served as core

members of the Youth Union's executive board.

As members of the Youth Union, the young VKHH embody the spirit of an
advanced Vietnamese citizen, characterized by patriotism, national resilience, a
healthy lifestyle, thrift, honesty, positivity, and exemplary conduct in learning,
working, and participating in social activities and the defense of the Fatherland. The
Bén Sung Youth Union engages in activities that protect the legitimate rights and
interests of officials, union members, and teenagers. It organizes activities and creates
an educational and training environment for union members and teenagers,
contributing to the implementation of political, economic, cultural, social, national

defense, and security tasks within the locality.

The Youth Union collaborates with authorities, mass organizations, and

economic and social organizations to effectively address youth affairs, foster the
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development of the Youth Union, and actively establish trade unions, associations,
and pioneer organizations in residential areas. It also participates in the construction
and protection of the Communist Party and the government. Through their activities
and contributions, the young VKHH have unequivocally demonstrated their identity

as elite, patriotic, and responsible Vietnamese citizens dedicated to their community.

Fifth, strive to meet the requirements and become a Party member of the
Communist Party of Vietnam in Nhu Thanh district. Additionally, VKHH members
have dedicated themselves to career advancement and aspired to become Party
members, fulfilling the expectations of Vietnamese society and embodying the
qualities of an elite Vietnamese citizen. They have diligently adhered to legal
regulations and contributed to the development of organizations and communities,
striving to "become Party members, prioritize work, become leaders, and strive for a
high position in the State apparatus" (Institute for Social Development Studies
(ISDS), 2020). Joining the Communist Party of Vietnam not only aligns with societal
expectations but also enables VKHH members to demonstrate their loyalty to the
fatherland, revolutionary ideals, and unwavering obedience to the assignments and

transfers issued by the Party.

Figure 67: Admission ceremony applied by Lang Thai Lan Party cell for VKHH members
Source: Lé Van Ton

Joining the Communist Party of Vietnam not only aligns with societal
expectations but also enables VKHH members to demonstrate their loyalty to the

fatherland, revolutionary ideals, and unwavering obedience to the assignments and
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transfers issued by the Party. Since 1965, over 37 VKHH members have become
Party members. On April 2, 2023, the Party Cell of Bén Sung Town Secondary
School admitted two new Party members, including one Vietnamese and one second-
generation VKHH member.

The first VKHH member to be admitted to the Communist Party of Vietnam in
Bén Sung Town was Mr. Nguyén Sinh Sic, a driver for senior military cadres who
has served the local government since the 1970s and was admitted to the Party in
1990. The significant number of VKHH members who have become Party members
in Nhu Thanh District, totaling 37, underscores the community's qualifications,

capabilities, and unwavering loyalty to the fatherland.

Sixth, VKHH and their descendants actively participate in sports, cultural and
artistic exchange activities with organizations and communities in the region. Beyond
their contributions to the overall development of the country, VKHH members have
actively participated in sports and cultural exchange activities organized by local
authorities. These activities aim to foster opportunities for community members to

interact, exchange ideas, and strengthen their bonds.

VKHH members have collaborated with local Vietnamese to establish groups and
clubs for various age groups, ranging from teenagers to senior citizens. They have
enthusiastically engaged in exchange activities with other units within Nhu Thanh

District, including children's football, volleyball, and artistic performances for the elderly.

In football and volleyball competitions, Bén Sung Town, with its core of
young VKHH members and Vietnamese players, has consistently achieved high
rankings in tournaments organized by the district. Their physical strength, skills,
and teamwork have earned them recognition and appreciation from other

participating units.

For cultural exchange programs organized by Nhu Thanh District and Bén
Sung Town, VKHH members have actively participated in rehearsals and
performances alongside local Vietnamese. Their repertoire includes patriotic songs
such as "My Homeland Vietnam," "The Communist Party is my Life," and "Ho Chi

Minh's Song." Dressed in traditional Vietnamese attire, the Ao Dai, VKHH members
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have showcased their musical talents and expressed their love for their country, the
Communist Party, and H6 Chi Minh. Their performances have not only demonstrated
their artistic abilities but have also served as a testament to their Vietnamese identity
and unwavering patriotism.

Figure 68: The elderly VKHH and local Vietnamese participated in cultural
performances organized by the Nhw Thanh district in 2022.

Source: Lé Van Toén

VKHH members actively participated in physical training and sports activities
organized annually by Nhu Thanh District and Bén Sung Town. These events brought
together units from across the district. VKHH members collaborated with local
Vietnamese to form teams of teenagers and young people who competed and

exchanged ideas with neighboring communes.

Figure 69: The youth’s football team of Lang Thai Lan won the first prize in 2022
Source: Lé Van Toén
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These activities provided opportunities for interaction, exchange, and the
building of solid relationships among the participating units. The photograph depicts
the youth football team from Bén Sung Town, which emerged victorious in the 2022

football tournament.

Figure 70: The women’s football team of Lang Théi Lan in 2022
Source: Le Van Ton

Young VKHH women actively collaborated with local Vietnamese women to
establish women's football and volleyball clubs. These clubs participated in

competitions and exchanges with other units within the district.

Figure 71 and 72: The women's volleyball team of Lang Thai Lan in 2022
Source: Lé Van Ton
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Sports exchange activities provided valuable opportunities for VKHH and
local Vietnamese to interact, build relationships, and demonstrate their solidarity and
mutual understanding. These activities fostered a sense of community and
strengthened the bonds between VKHH and Vietnamese residents in Bén Sung Town
and the broader Nhu Thanh District.

Over time, politically, Lang Thai Lan has transformed from being perceived as
a “dwelling of traitors and strangers” to a place where people actively shape a more
outstanding, modern, and civilized community. Furthermore, the transculturality
process also leads to a new gender identity that does not conflict with the traditional
social order of Vietnam, allowing voluntarily repatriated women and female migrants
to have more power in expressing their opinions within the family and fulfilling their
duties and responsibilities. This expresses a place of gender equality. However,
women who have never stayed in Thailand find it challenging to negotiate with the
social order and cultural norms to realize their power. This progressive shift in place
expands the definition of what it means to be a “good Vietnamese”, based on

Confucian ideals.
6.7 Conclusion

The network established by VKHH and migrant workers serves as a crucial
form of social capital, facilitating connections between Vietnamese workers and
Thailand and creating opportunities for them to live and work in both countries.
Over the years, thousands of workers have migrated to Thailand, and the capital
they have accumulated has enabled them to fulfill not only their economic

aspirations but also their religious obligations.

VKHH and Vietnamese workers have introduced not only economic capital
to Bén Sung but also cultural capital, enriching the area with new and
contemporary cultural values evident in their daily lives. The simultaneous
practice of Vietnamese and Thai cultures has become their defining characteristic
and has played a pivotal role in their mobility, enabling them to adapt and thrive in

the host environment. Upon migrating to Thailand, they carried with them
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Vietnamese traditional customs to maintain their informal way of life, and upon
returning to Vietnam, they brought back novel cultural values acquired from the

host country, distinguishing themselves from other Vietnamese.

This dual existence has allowed VKHH and Vietnamese workers to fulfill
both their economic and religious goals more effectively, a feat that would have
been challenging if they had resided and worked in only one location. By
incorporating new cultural practices in Vietnam, Vietnamese workers and VKHH
have transformed the area into a hybrid or blended space (this aspect will be

explored in greater detail in the subsequent chapter).

The socioeconomic contributions of the VKHH community have positioned it as
the focal point of Nhu Thanh district, officially designated as Vinh Long 1 and Vinh
Long 2 neighborhoods on the district's administrative map. The area boasts a thriving
commercial and business sector, attracting newcomers to live, work, and establish
businesses. This influx has led to the dissolution of VKHH's exclusive ownership of the

area, and they have embraced cohabitation with Vietnamese residents.

To avoid cultural conflicts with newcomers and local authorities, VKHH
has adopted strategies to negotiate with local Vietnamese, preserving both
Vietnamese and Thai cultural practices while fostering harmonious coexistence.
This approach has enabled them to build and develop their homeland into a more
civilized and prosperous region. In everyday life, the prevalence of Thai cultural
values has prompted local Vietnamese residents and those living in the area to
refer to it as the Lang Thdi Lan (Thai Village), despite its official administrative

designation.
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CHAPTER VII

CONCLUSION

For a few decades, debates on migrant”s identity, culture and placemaking
has been centered on five integerpretations. First, people”s and place identity and
contesting sited of migrants (Amstrong, 2000; Mazumdar et al., 2000; Escobar,
2001; Kyle & Chick, 2007; Suong, 2010; Massey 2013;); Second, sense of place
and religious life of migrants (Amstrong, 2000; Mazumdar et al,, 2000; Kyle &
Chick, 2007; Shamduddin & Ujang, 2008); Third, social network and capitals of
migrants (Vertovec, 2002; Aguilera & Massey, 2003; Arango, 2004; Chen 2005;
Gold, 2005; Juan, 2005; Bagwell, 2008; Tran, 2008; Higuchi, 2010; Belanger et
al., 2011; Pierce, Martin & Murphy, 2011; Winkels, 2012; Belanger & Wang,
2013; Thao, 2013; Bartram, Poros & Monforte, 2014; Chae et al., 2014; Nguyen,
2015; Pham et al., 2016); Forth, transnational marriage, family and gender issues
(Belanger, 2007; Wang, 2007; Truong et al., 2008; Jerneck, 2010; Belanger &
Linh. 2011; Kim, 2012; Belanger & Tran, 2013; Belanger et al., 2013; Bich, 2013;
Yeoh, Chee & Baey, 2013; Belanger, 2016; Locke, Tam & Hoa, 2014). Fifth,
remittance and livelihood diversification (Mitchell, 2008; Niimi, Pham & Reilly,
2009; Turner & Schoenberger, 2012; Thao, 2013; Yeoh, Dung & Yi”en, 2013;
Nguyen, 2014; Amare & Hohfeld, 2016; Yeoh et al., 2017). However, situated in
the context of present glocality, regionalization of ASEAN, multiethnicity, and
multiculturalism, previous researches about migrant placemaking were not deep
enough to explain the complex phenomena, especially for those who returned to
their mother country (Vietnam) and later went back to work in the country where
they originally established their roots and/or were born (Thailand). As someone

who belongs to two homelands and has a connection to both cultures.

Thus, this thesis is an effort to fulfill the gap of knowledge on transnational
migration by applying the concepts of cultural hybridization in progressive
placemaking in present Vietnamese migrants” homeland (i.e., in Vietnam);
whereas lots of researches have been emphasized to the migrant placemaking

“ouside” their homeland. This chapter is an attempt to conclude the analysis of
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processes of placemaking perceived as a progressive place (Massey, 2013) by
conceptualizing the ideas of cultual hybridization. As mentioned, while most of
researches focus on making place in the receiving countries, this thesis, vice versa,
analyzes Vietnamese migrants placemaking in the sending country by
investigating the interconnectedness and mixedness of cultures from outside
(i.e.,Thailand) with Vietnamese culture since period of collectivization, perceived
as Lang Van minh sang tao (creatively modern village), and presently, Lang Thai
Lan (Thailand village). Thus, we can prove that Lang Thai Lan or even the places
expanding from Lang Thai Lan (in Nhu Thanh district) have been a hybrid place
delivering new cultures and new place-based identities a distinctive place of

cultural hybridization, migration culture and creativity.

By applying multi-sited ethnography, the researcher trace back to the
historical settings of Lang Thai Lan and then follow up VKHH”s and Vietnamese
migrants” social, cultural religious, and economic everyday life practices embedded
in the transnational networks of the both countries — Thailand and Vietnam. This
approach helps us to understand deeply about multi-levels social phenomena that are
relevant to the transnational economy, politics, culture, and religion of those who

have “dual lives” connecting between the sending country to the receiving country.
7.1 Major findings and arguments of the study

There are four key issues found in this research. However, | will conclude
the findings based on the research objectives (research issues) and followed by the

main arguments.

First issue: understanding the place called “Lang Thai Lan” based on

power relations

As a negotiating space, the place called Lang Thai Lan has identifed as a
hybrid place occupied and defied firstly by Viét Kiéu hdi hwong (vuluntaritly
repatriated Vietnamese or VKHH) and then by various groups — VKHH and their
descendants, local Vietnamese, VKHH descendants who acquired Thai nationality,
Vietnamese migrants, and Vietnamese new comers (i.e. bussinessmen and local

authorities).
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In relation to local Vietnamese, they have been seen as nguoi phdn qudc
(betrayal people) and/or nguoi dé quoc (cooperate with French) colonial inveders).
They tried to show that they are patriotic by joining the army to fight with America
as a person with special skills such as driving a car, repairing machinery. Especially,
as mentioned they have also created Lang van minh sdang ta0 expressing their
existing abiltity (gained when they were in Thailand) as an enterpreneurs that were
more creative and more civilized than the local Vietnamese. They constructed
creative and productive cooperatives producing secondary products such as
sugarcane alcohol and baffalo carts. By so doing they did not practice all
government-designated cooperative structures and systems. But have created its
own method of operation informally by assemblege, converting the capitals taken
from Thailand and “lam dén chét (sacrifice at work)” for their cooperatives. So, as a
production of place, this village is considered as the place of entrepreneurs so-called
Lang van minh sdng tao labeled as place of creative economy as mentioned earier.
In addition to showing potentials in combat in the American war and participation in
building a national economy at the public level. Moreover, they contested the
stigmatized labels condemned by local Vietnamese "dé quoc (taking invader side)"
by creating the terms “Keo Khok (the local Vietnamese living in the upland
(meaning in ther forest))” and “Keo Land (themselve who are living in the lowland
(meaning in the city))” in order to differentiate themselve from local Vietnamse in

term of skill in national development.

In relation to the local authroities, VKHH were under the official
surveillance, and being observed if they are loyal to Vietnamese nation because they
fled to Thailand and some of them were born and grow up in Thailand. Besides,
because they were in severe situations of impoverishment and starvation than they
could imagined (before repetiation to Vietnam), someones tried to escape back to
Thailand and then were arrested and punished by the local authorities. The
relationship between government officials and villagers has always been tense and
lacking trust, which has led to stress and unease. Although this situation has

improved significantly, it has not completely disappeared until today .
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Furthermore, after 1996, Lang Thai Lan became a downtown, center of the
new district called “Nhu Thanh” that was separated from Nhu Xuéan district. They
faced external forced coming from both market and local officials to sell the land to
the new comers — the local authrolities and the small and medium entrepreneurs.
They have to live together with the new comer Vietnamese, who currently make up
about 40-50 percent of the population in this place. So, this place is therefore a
collection of various groups, interactions and conflict. However, to be together,
VKHH, their descendants and Vietnamese migrants have attempted to build
solidarity and concurrently they differentiate themselves from the local Vietnamese
and new comer Vietnamese. Regardless, the researcher has seen the effort of VKHH
and their descendants, who are international migrants in transforming tense
relationships into creative ones through various activities such as the annual village

sports competition.

Likewise, in the midst of the 1990s, not long after both countries adopted
market-oriented policies through cross-border kinship networks, this village became
a center for illegal labor export to Thailand. This placed them in a network of cross-
border relationships and brought Thai culture back across the border once again. As
a result, the cultural hybridity sprangs from transnational and wider social
interactions. This place, as a in-between space, serves as a connecting and
articulating points of cultures between Thailand and Vietnam. Therefore, this place
has become a location that exists within a broad relationship. Just like the global
culture articulated with the local culture. Thus, power relations here do not limit in
the local but also in translocal level. As Massey (2013, p. 143) argued place is
constructed through the set of social relations which bind them to wider networks

including state and transnational labour market (Massey, 2001).

Based on the study's findings, Vietnamese workers on multinational
networks face risks related to their power relationships with Thai government
officials, people in the business industry, and competitors. However, being a part of
such networks is crucial for maintaining an enhanced quality of life. The ability to
continuously live in Thailand results in the adoption of Thai habitus and the

blending of Thai culture with Vietnamese culture. And the ability to continuously
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participate in the informal economy in Thailand for more than 2-3 decades has
allowed them to accumulate various types of capitals, especially economic, social,
and cultural capitals, and remit these capitals to Lang Thai Lan and its extended

villages in Nhu Thanh district, which will be discussed in the next section.

Second issue: the issues working with the unstable boundaries generated by

migrant community interpretations of their own new values related to place

Seeing through a social process, Lang Thai Lan has never been static, bounded
and homogeneous place. But this place is about everyday human mobilites and
movement of things and concepts as Kyle & Chick (2007), Messey (2013), and
Cresswell (2014), argued. That”s the place is considered as locality beyond physical
boundary (Messey, 2013). Even though VKHH were at the end of exile but they and
their descendants have been still mobile to Thailand as Vietnamese migrants.

Tracing back to period of collectivization, the national borders were closed.
Fleeing across borders was almost impossible. But after implementation of Déi méi
policy of Vietnam side and the policy pliean sa nam rop hai pen sa nam kan ka
(changing the batterfield to be the trading field) of Thai government, the transnational
kinship, female and neighborhood networks played an important role in sending
illegal migrants from Lang Thai Lan to Thailand. Furthermore since 200 5 visa-free
travel policy in ASEAN countries was applied between Vietnam and Thailand. It has
been a condition to the almost-free mobilities of people and to progressive
placemaking. In this point, | would argue that mobile life has become a culture of
the people there. The villagers especially the young are unable to make a hope in their

life without transnational mobiltiy.

Due to the unstable border, although crossing the border for tourism purposes
between these two countries is exempted from a visa for 30 days, the politics and laws
of Vietnam and Thailand do not allow illegal border crossing for work purposes.
Therefore, they have to use their underground network that is linked to their relatives
and close acquaintances for border crossing. This network is managed by Thai women
who are married to VKHH or in other words, the fact is that VKHH is not only
Vietnamese but also includes Thai women and their mixed-race children. Later, this

network expanded to some male brokers.
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Maintaining and building this network is essential to sustain the informal
economy and provide an important condition for Vietnamese labor to participate in
the informal economy. So, in the effort to establish and maintain cross-border
networks, this research has demonstrated new values that relate to gender, ethnicity,
familiarity, and the need for coordination and cooperation, even when unconventional
methods are required within the network, particularly with government officials from
both countries, or even between international agents and labor forces. It can be

conclused that kinship and Neiborhood networks are the vital condition bringing

about the flux of VN migrant mobility.

Thus, the reason why villagers are able and skilled in various aspects is
because they go beyond local boundaries and connect to regional and transnational
places. Therefore, in the next issue, the researchers will point out the process of
accumulating and translating various capital to create their place in Vietnam.

Third issue: the process of capital accumulation, transformation and
conversion of Vietnamese migrants working in Thailand that are involved in the

construction places in Vietham

The accumulation and management of diverse forms of capital, encompassing
economic, cultural, and social domains, exert a profound influence on the trajectory of
social and economic development. The management of economic capital, such as
skills, material assets, and technological advancements as well as cultural capital,
represented by knowledge, values, and attitudes, facilitates cooperative production.
This process necessitates the establishment of social capital, comprising trust,
collective consciousness, and positive interpersonal relationships. Social capital
serves as a catalyst for resource mobilization and the acquisition of additional capital,
fostering reciprocity and trust. This virtuous cycle supports the development of
cultural capital, which shapes individuals' cultural consumption and behavior,

fostering a sense of community and belonging.

This research shows that migrants” abilities to accumulate, combine, circulate
and convert each type of capitals in constructing their place as well as making a better

living. As Massey (2001, p. 137) argued capital is a process, not a thing. It can be
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conceptualized as a process. What | would like to conclude here is the dynamic and
endless meanings of hybrid place has been taking place since VKHH restllement there —
Lang Van Minh Sang Tao (creatively modern village) during collectivization era, then
Lang Lao B¢ng Théi Lan (village of the migrant workers in Thailand) in the period of

economic renovation (Béi mai), and presently Lang Thai Lan (Thailand village).

In addition, as mentioned previously, they are able and skilled people as
entrepreneurs due to connectedness of regional and transnational lives. Because they
invest in social relations seen as social capital that can convert to be economic capital.
Traced back to the period of resettlement in Vietnam, in the mid of 1960s, VKHH
assembled in working in cooperatives, as Chen (2005) found in the forms of mutual
obligation, mutual trust, group working, increasing skill level considered as social
capital, they transferred their entrepreneurial abilities gained from Thailand to
develop their cooperatives in Vietnam. Besides, this thesis also found that presently as
a cross-border migrant workers returning to or remit money and culture to their home
country in order to build their home and homeland bringing about shifting the new
meanings of place. By everyday life practices and symbolizing place, this place is
therefore an location that has been redefined through the hybridization of cultures,

which will be discussed in the next issue.

By leveraging social capital, communities can enhance economic conditions
and promote community development. Furthermore, cultural capital influences
individuals' cultural consumption of new values and behavior (Bourdieu, 2007),
shaping interactions within a geographical place and fostering a sense of place and
belonging. This dynamic interplay between different forms of capital contributes to
the overall social and economic development of a society.

Forth issue: Cultural hybridization and identity construction in the
placemaking process as well as analyze the related issues pertaining to cultural
hybridization, identity constuction and powerful people through the placemaking

preesses

Apparently, for decades, Lang Thai Lan has been defined as a characteristic
place of cultural mixedness between Vietnamese and Thai cultures seeing through

everyday life practices, symbol motifs, area of the different, distinct that reaffirming
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people identity, expressing the mixedness of two culures. Everyday life practice, for
example speaking bilanguages, having everyday life Thai foods, having wedding
party in Thai style, new year party in Thai style. Symbols of place such as xum tam
(papaya salad or “som tam” in Thai), lac xong (a kind of Thai dessert or lod chong in
Thai) many Thai food shops, Thai grocery stores are found there. The physical
setting, cultural practices and the social process done at the place. There are the
intertwineness between cultural practices of difference and historical significance. As
things go, hybrid culture and hybrid identity make their place distinctively.

In these points, | would like to make 3 arguments related to the issues on

cultural hybridization and identity construction in the placemaking process

First argument: Lang Thai Lan as a negotiating place, value and identity of
voluntarily repatriated Vietnamese (VKHH) and Vietnamese migrants in ancestral country

As Amstrong (2000: 194-5) mentioned, the formation of a place and the
diversity of ethnicities are the products of interactions or negotiations between self-
definition and the definitions imposed by others. Self-definition is formed through the
creation of ethnic identity and the preservation of culture. In this case Lang Thai Lan
grants the articulation of social relations among various groups (i.e. VKHH and their
descendants, Vietnamese migrant, and local Vietnamese and new-comer Vietnamese.
In the meantime, Lang Thai Lan is also an area of convergence between local,
national, and global interests. This means that the Vietnamese identity has been

reconfigured in the context of a transnational community.

For more details, it can be interpreted that daily life practices of cultural
hybridization done by VKHH and international Vietnamese migrant workers have
created a new definition of their cultural value and place-base identity. They have
negotiated with the state in terms of being authentic Vietnamese by taking the original
values of being Vietnamese defined by the state (i.e., loyalty to the nation, love for the
Communist Party, paying taxes, solidarity as one heart for rural development, creating
new rural areas), combining them with the new values they have been habitually
practiced and learn from Thai culture, and creating a new Vietnamese place-based
culture. Although they and their descendants were repatriated, mobile and have dual

lives - born/grown up in Thailand or even returned to Thailand as transnational
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migrant workers again, they still define themselves as authentic Vietnamese in the
definitions of the state as well as in the additional definitions that they have created
anew, such as being a selfless person without expecting any returns, not take
advantage to others to show their superiority. And most importantly, they strive
greatly to participate in building the nation's economy, along with showing an identity

that differs from the typical Vietnamese.

Therefore, for them, the power to define Vietnamese identity or the
characteristics of Vietnamese people should not belong to the state only. And
Vietnamese identity should not be limited to the national border of Vietnam. Rather, it
should go beyond that. In other words, local residents can define Vietnamese identity
in relation to migration and border crossings, because no matter what kind of
Vietnamese you are, you can still participate in the development of Vietnam's society
and country, just like Vietnamese people who live in Vietnam. Consequently, the
definition of Vietnamese identity should not be narrow-minded. It can be seen that the
aforementioned characteristics are the characteristics of the people who have been
created by this place. As Kyle & Chick, 2007 argued, place is a reflection of people's
identity because the process of placemaking has modified the identity of the people.

Therefore, a place helps people create their own uniqueness from others.
Second argument: Dual lives shape the place-making process

It is a also a place of strategic religious practices of new identity construction
of dual-live migrants. Due to the fact that constructing self-identity cannot be
accomplished if ones limits themselves to only one place, which in this case is
Vietnam. Having two dual lives and being able to move between Vietnam and
Thailand allows the people to achieve the Confucianism ideals expressing Vietnamese
identities (tai, dtc, phac 16c and tho - ability, morality, happiness, blessing and
longevity). Not at all Confucianism ideals in the traditional way, but through a new
interpretation of the people”s mindset, combining with the teachings of Buddhism,
such as giving without expecting anything in return. The happiness of a family is not
solely based on the wife obeying her husband, but rather both parties are equal. By
this reason, it is unimaginable for them to live without being in two countries. This

idea is similar to Bahabahas notion (1994) of articulation, that the villagers have
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been in the in-between space of sending and receiving countries to create cultural

articulation an hybrid identity.

Third argument: This place cultivates a ""culture of migration and mobility*

through everyday practices and the roles of the actors.

As previously mentioned, since the establishment of the free market after Boi
Mai policy implementation (on Vietnam side) and the policy of transformation of the
battlefield into a commercial field (on Thailand side), this place has been developed
into a "labor export area to foreign countries” and a cultural hybridization for people,
goods, and ideas. The youth who are born and grow up here have the hope of
becoming international labor. Nowadays, it is not just going to work in Thailand, but

going to Taiwan, Japan, and Korea are also the goals of young people here.

The characteristics of the culture of migration and mobility are closely linked
to multilateral network relationships or social capital such as reciprocity, solidarity
and trust embedded in kinship and neighborhood networks (Aguilera & Massey,

2003) as well as historical, economic, and ethnic conditions.

Social actors play a pivotal role in shaping the meanings and identities of
places. This study examines how VHKK contested the dominant narratives and
meanings associated with their village. Through their everyday practices, VHKK
members actively engaged in placemaking, modifying the state's collectivization
policies and asserting their autonomy. For example, they established their own
regulations and practices, known as lam dén chét (dedicated to working), which
prioritized collective labor and cooperation. This negotiation to dominant structures,
particularly in the economic, political, and cultural spheres, exemplifies the tactics of
creative and resistant actions employed by marginalized groups (de Certeau, 1984).
The transcultural influences of the VKHH members allowed them to transcend
societal norms and cooperative”s structures and regulations, becoming agents of

change.

Through their persistent and innovative practices, the VHKK members
gradually transformed the meaning of their place, from Lang Viét Kiéu hoi hwong tir

Thai Lan (village of repatriated Vietnamese from Thailand) to Lang Van Minh Sang
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Tao (creative civilization village). This transformation stands in contrast to the
findings of Kerkvliet (2005), who attributed the collapse of collective farming in
Vietnam to factors such as insufficient trust among peasants and poor governance.
The success of the VKHH in developing a thriving village amidst the failures of other
cooperatives highlights the crucial role of human resources, capital, and creative
practices in socio-economic development. This study suggests that the agency of
social actors can significantly influence the meanings and identities of places,

challenging dominant narratives and fostering alternative visions of community.

Fourth Argument: The process of placemaking through the Interplay
between transculturality and localism, leading to ASEAN community construction

from below

The ASEAN Community, established in 2015, aims to foster a cohesive and
prosperous Southeast Asian region. While economic integration and political
cooperation are crucial, the foundation of the community lies in the vibrant
people-to-people interactions that transcend borders. However, the findings in this
research show that interpersonal or people-to-people connections play a pivotal
role in shaping the ASEAN identity. Cultural hybridization, facilitated by cross-
border networks and the search for a common ASEAN identity, provides platforms
for individuals to engage, learn from each other, and dispel stereotypes. Through
these interactions, a sense of shared values and common aspirations emerges,
fostering a sense of belonging among the diverse ASEAN population, as

exemplified by the case of Lang Thai Lan.

This research contributes to the notion of "ASEAN from below,” which refers
to the level of people-to-people relations leading to ASEAN Community construction.
This thesis emphasizes mutual economic dependence and cultural exchange at the
grassroots level. The cross-border network connecting Lang Thai Lan to its

neighboring communities is a testament to this phenomenon.

Moreover, people-to-people interaction also promotes mutual understanding
and empathy. As found in this research, these interactions contribute to the
development of human, social, cultural, and economic capital within the countries

involved. This fosters entrepreneurship and a skilled workforce, driving economic
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growth and social progress. By fostering people-to-people interaction, a virtuous cycle
is created that strengthens the bonds between citizens. It promotes a sense of unity,
understanding, and cooperation, which in turn contributes to the stability, prosperity,
and well-being of the region.

In conclusion, the construction of the ASEAN Community is not merely a
political or economic endeavor but also a human-centered process. By nurturing
people-to-people interactions and embracing transculturality and localism, the
ASEAN community fosters a shared identity, develops various kinds of capital, and

ultimately creates a more cohesive and prosperous Southeast Asia.

Fifth argument: Pertaining to the cultural remittance and hybridization of

Confucian practice in placemaking

Over the course of several decades, there have been extensive research studies
conducted to examine the correlation between religion and remittance. These studies have
primarily investigated various factors such as moral principles, reciprocal obligations,
familial ties, and gender identity in relation to remittance (Anh, 2016; Anh & Yeoh, 2011,
Feen, 2012; Phan & Coxhead, 2019; Pfau & Giang, 2009; Stevanovic-Erdal, 2012; Yeoh
et al., 2013). This article is intended to further explore these issues by delving deeper into
the multifaceted identities of migrants influenced by Confucianism, thereby contributing
to the emergence of a hybrid culture and the establishment of a distinctive place known as
Lang Thai Lan. This study, grounded in comprehensive research, elucidates four pivotal

concerns and derives significant findings.

Firstly, the Confucian practices of migrants encompass the notions of self-
exploitation, diligent work, capital accumulation, and sending remittances to their
hometowns. These practices not only reflect their economic capabilities (tai/tri),
virtues (durc), and overall well-being (phic), but also go beyond the mere obligation
of monetary support for their families. Migrants also engage in the adoption of Thai
products, mindsets, and cultural practices in their home country, establishing a
dynamic hybridization with the local culture. This cultural hybridity expands the
boundaries of Confucian ideals, particularly in terms of prosperity (tai) and moral

conduct (duc). Consequently, the inhabitants of Lang Thai Lan exhibit a more
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distinctive way of life, cultural aspects, and mindset compared to other

neighborhoods in the Nhw Thanh district and its surrounding areas.

Thus, Confucianism plays a pivotal role in the preservation of culture for
migrants, enabling them to attain their social and cultural objectives through
economic success in the informal sector. This aligns with Bourdieu's notion of
capital (Erel, 2010) and reinforces the Vietnamese migrants' association with
being “nguwoi gioi” (good people). In Vietnamese society, masculinity holds a
dominant position, motivating men to work diligently and exhibit their leadership
role within the family by embodying specific qualities (Anh & Yeoh, 2011).
Conversely, femininity in Vietnamese culture underscores moral and social
obligations, prioritizing the well-being of the family over individual desires (Anh,
2016). For the authors, these ideals and social norms, influenced by Confucianism,
serve as the impetus for migrants' diligent efforts and self-exploitation, reflecting

the moral fabric (dwc) within their families.

Secondly, the continuous travel between Thailand and Vietnam by multiple
generations since the late 1980s, as well as the back-and-forth travel within one's lifetime
over a decade, has resulted in the inhabitants of Lang Thai Lan leading what can be
described as dual lives. This phenomenon of dual lives not only allows Vietnamese
migrants to enhance their cultural identity, but also fosters transculturality, creating a
space of multiple connections or a hybridization between Thai and local culture. This
amalgamation of cultures highlights the unique characteristics of the Vietnamese people,
leading to the emergence of a new cultural identity and a hybridized culture. Ultimately,
by opting for transnational lives, Vietnamese migrants are able to uphold Confucian
ideals and construct their new identities.

Thirdly, when examining the situation in its place of origin through the
process of placemaking, it becomes evident that Lang Thai Lan is not a static or
homogeneous place, consistent to Massey's (2001) concept of a progressive place.
Even after Vietnamese migrants willingly returned, both they and their descendants
continued to migrate to Thailand. This expands the scope of Lang Thai Lan beyond
its physical boundaries, encompassing the movement of individuals and the

circulation of ideas and objects (Cresswell, 2014; Kyle & Chick, 2007; Massey,



237

1994). The concept of transculturalism highlights the dynamic, progressive, and
contested nature of Lang Thai Lan. The interaction between cultural remittance and
the local culture has resulted in the hybridization of culture, leading to the
emergence of new place identities in Vietnam, as observed in social and cultural
aspects such as architecture (Mazumdar et al., 2000) and symbolization (Juan, 2005;
Kyle & Chick, 2007). Cultural identity is intricately linked to place, enabling people

to distinguish themselves through their everyday practices (Escobar, 2001).

Finally, over time, politically, Lang Thai Lan has transformed from being
perceived as a “dwelling of traitors and outsiders” to a place where people actively
shape a more outstanding, modern, wealthy. Furthermore, the transculturality
process also leads to a new gender identity that does not conflict with the traditional
social order of Vietnam influenced by Confucianism, allowing voluntarily
repatriated women and female migrants to have more power in expressing their
opinions within the family and fulfilling their duties and responsibilities. This
expresses a contesting space of gender equality. However, women who have never
stayed in Thailand find it challenging to negotiate with the social order and cultural
norms to realize their power. This progressive shift in place expands the definition

of what it means to be good people, based on Confucian ideals.
7.2 Implications of the study

Amidst the transformation of various places in Southeast Asia into hybrid
communities reflecting multiculturalism and diversity, this research firstly,
implicated to the ASEAN community building still emphasizes the position of the
ASEAN-from-below perspective. Therefore, it is important to also give academic
position to the ASEAN-from-below perspective, especially in terms of the
movement of goods, people, and culture across borders, reducing nationalistic
biases, ethnic prejudice and constructing a sense of identity based on diverse
definitions of nationhood, as Bhabha (1990) argued that the space of the nation is a
"contested space” for constructing new alternatives and social movements of
different groups in their daily lives and politics of difference. This results in the
construction of a new meaning and new directions, opening up the "unbounded

place™ to contest the meaning of high/national culture and claiming to be the "local
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culture of the nation,” (i.e., the villagers in Lang Thai Lan defied themselve as
alternative authentic Vietnamese), which is not about integrating the localities into
the framework of being the "essence of the nation"” that reduces various cultures. It
is also not about being something else of local culture. However, this is a process of

hybridization to create new meaning of place.

Therefore, as Bhabah (1990) argued, in constructing a new meaning of the
nation, the sphere of analysis should not be confined to the discourse of nationalism,
but should be situated in the locality where it is concealed and spread within the
nation itself. This is because localities have a greater sense of citizenship than being
at the center. There is also a mix of cultural differences and distinctions (such as
gender, ethnicity, and social class) that exist in localities. Moreover, localities are
more than just representatives of hierarchy within the framework of nationalism or
as counterparts to the state. Therefore, the discourse on the nation requires a “double
movement”. That is, the nation and the locality negotiating with each other.
Furthermore, the discourse is still in the process of cultural formation and social
processes that are not based on the centrality of hierarchy. The discourse on social
movements can be viewed from both the perspectives of phenomena and socio-
economic political science, in terms of protecting the nation's place. Ethnicities

attempt to create diverse frontiers in their respective territories (Escobar, 2001).

Secondly to further study developing the concept of building ASEAN
Community from below, we should emphasize the importance of elaborating the
idea of cultural network. Culture network refers to attitudes, values, and beliefs
shared within the historical relationships of economic, social, and group contexts
(Hofstede 1980, 1993 cited in Ceci, Masciarelli and Poledrini, 2020). In the case of
international cultural networks, it is a network that links social actors who share
common foundations. In a horizontal network, it leads to a new form of international
creativity and collaboration. It is also a new form of cultural exchange, cultural
participation and communication that is democratic and without division. Currently
(21st century), the space of cross-border relations is marked by the activities of
international networks and cross-cultural networks, which focuses on the interest in

mutual cultural dependence (Cvjeticanin, 2006).
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Thirdly, the Interplay between transculturality and localism in placemaking.
The interplay between transcultural flows and local power dynamics exerts a
profound influence on place-based movements and cultural identities (Escobar,
2004). This dynamic relationship is exemplified in the construction of the Lang Thai
Lan. The genesis of the VKHH involved a complex interaction between
transculturality and local forces. While seeking to reconnect with its Thai heritage,
the VKHH simultaneously adapted to its Vietnamese context, resulting in a dynamic
construct shaped by everyday life practices and interactions. This site of
contestation and negotiation became a crucible for the interplay between
transculturality and localism. Transculturality empowered the VKHH to transcend
the constraints of collectivization. By leveraging economic and cultural capital from
Thailand, and constructing social capital and capital management in cooperative
production in Vietnam, the VKHH engaged in a localized process with transnational
capital flows. This process facilitated the construction of a unique identity that
reflected both Thai and Vietnamese cultural influences, embodying a blend of

transcultural influences and local experiences.

Finally, through the use of multi-sited ethnography, which tracks the
movement of cross-border Vietnamese migrants, this research fieldwork has
demolished the limitations of research that divides research sites (bounded sites) by
linking various localities of two countries (Vietham and Thailand) plus one (Laos)
and social, cultural, and economic practices in international networks and
progressive places. Moreover, with the commitment to fieldwork in the two
countries, the researchers have gathered insightful data that reveals the alternative
definitions of place and the identity of VKHH and Vietnamese migrants (in fact,
Vietnamese people) who do not have a birthplace in Vietnam and move between
Vietnam and Thailand more clearly. Thus, the researchers suggest that in developing
the idea of ASEAN from-below, the multi-sited ethnography should be used to
follow people, goods, policy, discourse, ideas, specific problems and so on across

national borders.
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APPENDIX A

QUESTIONAIRE FOR VKHH AND VIETNAMESE WORKERS

Khoa Khoa hgc X4 h¢i, Pai hoc Naresuan, Thai Lan c{ng tic cung
Pai hoc Hong Pirc, Thanh Héba, Viét Nam

Bang phéng vén siu danh cho VKHH va Lao dong di cur Viét Nam

Pay 1a mot nghién ctru vé qua trinh xdy dung cong ddong cia VKHH va lao
dong di cu, chung toi rat mong nhan dugc sy tham gia hd trg cua ban. Mong ban c6
thé b6t chut thoi gian va cong st dé trd chuyén. Xin chan thanh cam on.

Két qua tir nghién ctru nay s& c6 thé dugc xuat ban trén tap chi qubc té (bang
tiéng Anh), va chtng toi hét strc san long chia sé véi ban thong qua thu dién tir. Trong
truong hop d6, vui 10ng cho chiing toi biét dia chi thu dién tir cia ban: ..................

Phan I: Phéng van siu VKHH tai Lang Vinh Long, Bén Sung, Thanh Héa
VKHH truéc khi vé nuée

1. Ong ba dén Thai Lan dinh cu vao thoi gian nao? Va trong béi canh nhu thé
nao?

2. Cudc song ¢ Thai Lan co nhitng thuan loi va kho khin gi? Ong ba da co
nhimg cach thirc ndo dé vuot qua nhitng kho khan d6?

3. Taisao 6ng ba quyét dinh hoi huong nim 1960?

4. Nhitng cam nhan cta 6ng ba khi tau cip bén Hai Phong va khi vé dinh cu tai
Bén Sung?

5. Nhiing tai san nao 6ng ba mang vé tir Thai Lan?
Viét kiéu hoi hwong

6. Nhirng kho khin Viét Kiéu phai d6i mat khi di cu ¢én Nhu Thanh ndm 1962?

7. Ong ba di c6 nhimg bién phap ndo nham dbi phé véi nhirng kho khin d6?

8. Hiy mo ta vé ving dat Nhu Thanh vao thoi diém ngudi Viét Kidu vé day
1963.

9. Ong ba di str dung nhitng tai san minh mang vé tir Thai Lan vao phat trién
Lang Thai Lan nhu thé nao?

10. Cac kién thirc, k¥ nang ma ong ba di hoc duoc trong thoi gian dinh cu bén
Thai Lan, dugc str dung nhu thé nao khi hoi huong?



11.

12.
13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.
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Ong ba tham gia Hop tac xa dd san xuat nhitng gi dong gop cho quan doi Viét
Nam trong thoi gian chién tranh chéng My va cho nhan dan huyén Nhu Thanh
trong giai doan 1965-1986

Tai sao cong dong VKHH ludn doan két, gin bo?

Nhitng kinh nghiém budn ban tir bén Théi Lan d3 giup ich cho 6ng ba nhu thé
nao trong viéc phat trién kinh doanh ho gia dinh sau nam 1986 trén dat Nhu
Thanh?

Nhirng nét khac bi¢t rd rang v€ van hoa, 161 song ctua Vi¢t Ki€u so voi nguoi
Kinh trong sudt thoi gian qua.

Giao thoa van héa

Di¢u nhay Romvong dugc Viét Kiéu thuc hanh tir khi nao va dugce to chire vao
nhting dip nao trong ndm? Anh chi hdy miéu ta cdm xtic cua minh khi tham
gia céc su kién nay.

Nhitng mo6n an nao cta Thai Lan dugc Viét Kicéu ché bién thanh moén an cua
minh trong suot thoi gian qua? Huong vi va cach lam cia nhiing mén an nay
c6 gi giong va khac nhau v&i mon an cua Thai Lan. Hay miéu ta.

Hang hoa, nguyén li€u, thuc pham dugc van chuyén tir Thai Lan vé Nhu
Thanh nhu thé nao? Ai 1a nguoi van chuyén hang héa?

Ba con Viét Kiéu d3 tham gia cac hoat dong thé thao, giao luu van nghé véi
ngudi dan & cac Lang 1an can nhu thé nao? Ai to chic? ong ba co dong gop
kinh phi gi khong?

Ba con Viét Kidu st dung tiéng Thai Lan trong nhiing bdi canh nao? Khi sir
dung tiéng Thai & Lang Thai Lan 6ng ba c6 cam nhan nhur thé nao?

Nhiing trang phuc, trang strc pha tron gitta Viét Nam va Thai Lan 6ng ba dat
may hodc mua & dau? Ai thiét ké? Ong ba thuong mic nhiing trang phuc nay
trong nhitng sy kién nao? Ong ba hiy néi rd 1y do.

Ong ba c6 thuong xuyén xem thoi sy, thong tin vé dat nuéc Thai Lan qua
nhitng kénh nao? Nhing thong tin thoi sy vé dat nude Thai Lan co lam cho
6ng ba thay d6i cam xuc trong cudc séng? Ong ba thuong quan tim dén nhimng
linh vuc nao?

Ly giai vé viéc co nhidu Viét Kiéu treo anh vua Thai Lan thir 9 va bac ho trong
nha?

Hang héa, moén an thai lan dugc budn ban trén dia ban Lang Thai Lan phuc vu
cho nhiitng nhém khéch hang nao?
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XAy dung cong dong

24. Anh chi hily m6 ta su thay doi cua Lang Thai Lan qua céc thoi ky tinh tir thoi
diém 1963. Hiy noi 3.

25. Hién nay c6 bao nhiéu ho gia dinh lam kinh doanh budén ban hang héa Thai
Lan?

26. C6 bao nhiéu hd mo hang quan budn ban cdc mén an Thai Lan?

27. Ngudn khach dén sir dung dich vu ¢ day gdm nhiing ai? Uéc luong bao nhiéu
phan trim giita cic nhom khach hang d6?

28. Nhiing thiét ké va qué trinh xay dung cac co so ha tang (dién, dudng, truong
hoc, nha ctra...) trong Lang Thai Lan dugc ba con thuc hién nhu thé nao?

29. Hay liét ké va miéu ta nhitng san pham ndi tiéng dugc ba con Viét Kiéu san
Xuét tir Lang Thai Lan tir qua khtr cho dén hién tai?

Phan II: Phéng vin siu lao dgng Viét Nam di cw dén Thai Lan
Thu nhap, tién giri, diu tw
1. Nhitng Iy do chinh ma anh chi quyét dinh lao dong bén Thai Lan?

2. Nhitng khé khin ma anh chi phai d6i mat khi méi bt dau lao dong bén Thai
Lan? Noi 13 vé nhitng cach thirc anh chi vuot qua nhitng khé khin do

3. Mbi ngay anh chi danh khoang thoi gian bao nhiéu tiéng dé lam viéc? thoi
gian con lai anh chi lam gi?

4. Thu nhap binh quén cta lao dong lam viéc bén Thai Lan mdi thang? Bao
nhiéu trong s6 d6 danh cho tién anh ¢ va sinh hoat? Bao nhiéu gui vé Viét
Nam cho gia dinh?

5. Sb tién nguoi lao dong guri vé thong qua kénh nao?

6. Sb tién gui vé dugce cac ho gia dinh st dung dau tu vao nhirng linh vyc nao?
Ly do ho dau trr vao nhiing linh vuc d6 14 gi? Nhing loi ich mang lai ngén han
va dai han 1a gi?

7. Hién nay, c6 nhiing ho gia dinh ndo nho vao ngudn tién giri vé va dau tu c6
hi€u qua cao, giup ho 6n dinh cude séng va co6 thu nhap on dinh.

8. Kinh té gia dinh thay d6i da anh huong thé nao dén biéu tuong gia dinh, sy tur
tin cua ban than?

9. Chéat lugng cudc séng cua anh chi dugc thay ddi nhu thé nao khi st dung
ngudn tién anh chi giri vé?



10.

11.

12.

13.

14.

15.

16.

17.
18.

19.

20.

21.

22.
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Nguén sinh ké cta anh chi em trong gia dinh anh chi c6 nhitng bién d6i
nhu thé nao khi nhan nhitng su gitp d& bang cac ngudn vdn tro giup ctia anh
chi? Hay noi 1.

Stc khoe cia cac thanh vién duoc chim séc nhu thé nao trude va trong
khi anh chi di lao dong bén Thai Lan?

Co6 su thay ddi nao trong viéc dau tir hoc hanh cho con cai anh chi so
sanh gitra trudc khi di lao dong va khi di lao dong bén Thai Lan

Vai tro va vi tri cia ca nhan trong gia dinh duoc thé hién nhu thé nao
thong qua viéc giri tién vé cho gia dinh?

Anh chi di lam thé nio dé gin két Lang xom trong thoi gian minh di lao
dong ¢ Thai Lan va khi ¢ nha?

Anh chi ¢6 nhimg trg gitip gi cho anh chi em, b me trong gia dinh hay
khong? Diéu dé gitip anh cam thay nhu thé nao? Cong ddng co nhing danh
gia vé vai trd cua anh trong viéc giup d& moi nguoi trong gia dinh?

Mang luéi lao dong giup ich gi cho anh chi trude, trong va sau khi lao
dong bén Thai Lan.

Anh chi d3 c6 nhitng dong gop, ung ho gi cho cong ddng? Noéi cu thé.

Nhimg kién thirc, k§ ning ma anh chi hoc duoc trong thoi gian lao dong
bén Thai da gitip ich anh chi nhitng gi trong viéc mé rong ngudn sinh ké, thu
nhap khi quay tr¢ lai Viét Nam?

Xiy dung cong dong

Anh chi hily m6 ta nhimng vai trd cta Brokers trong viéc két nbi nguoi lao
dong tr Nhu Thanh vao mang ludi lao dong tai Thai Lan? Ngoai ra ho con
dong nhiing vai tro nao khac?

Pong lyc nao giup anh chi c6 thé lam viéc mdi ngay tir 13 dén 16h khi lao
dong bén Thai Lan?

Ngodi chuyén tién cong lao dong vé Nhu Thanh, anh chi con chuyén nhiing
loai hang hoa nao khéac? Ly do anh chi thuc hién viéc nay 1a gi?

Anh chi hily miéu ta nhitng thay doi vé mat nhan thirc trong 16i sdng ctia minh
sau mot thoi gian dai lao dong bén Thai Lan?

Cim on ban rit nhiéu vé thoi gian va nhitng déng gép quy bdu ciia ban./.

Lé Vian Ton
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APPENDIX B
VIETNAMESE GOVERNMENT”S POLICIES FOR VKHH in 1963

THU TUONG CHINH PHU VIET NAM DAN CHU CONG HOA
ook Poc lap - Tu do - Hanh phuc
skeoskeosk skeoske sk sk
S6: 25-TTg Ha Noi, ngay 19 thang 04 nam 1963
THONG TU

VE MOT SO CHINH SACH POI VOI VIET KIEU MOI VE NUOC
THU TUONG CHINH PHU
Trong ba nim qua, chung ta di dén trén ba van Viét kiéu & Thai-lan, Tan-dao
va Tén-thé-gié’i vé nude. Véi long yéu nudc, tinh than tu luc canh sinh cua kiéu bao,
nho sy gitp dd tan tinh cta cac cép chinh quyén, doan thé va cua nhan dan céc dia
phuong, néi chung kiéu bao di on dinh doi sdng, tham gia san xuat, gop phan vao

cong cudc xay dyng nudc nha.

Dé gitip dd kiéu bao ¢ thém diéu kién khic phuc nhitng kho khin budc dau
khi méi vé nude, phat huy tinh than tu lyc canh sinh, ¥ chi phan dau dé mau chong 6n
dinh doi sdng va 1am day du nghia vu cta nguoi cong dan. Hoi dong Chinh phu, trong
Hoi nghi Thudng vu cua Hoi ddng Chinh phu ngay 7-3-1963, di quyét dinh bd sung

mot sO chinh sach cu thé doi voi Viét kieéu moi vé nudc nhu sau:

1. Thanh nién Viét kiéu méi vé nudc, trong thoi gian hai nam dau, duoc hodn
tuyén vao quan doi thuong truc va duoc mién tham gia cac 16p huan luyén quan su
tap trung dai han, nhung phai lam dy du nghia vu khac cta ngudi quan nhan du b,
tham gia dan quén tu v¢, 1am cong tadc bdo v¢ tri an ¢ dia phuong va & co so. Tuy
nhién trong thodi gian duoc tam hodn, ngudi nao xung phong tong quan ma co diy da
diéu kién thi van c6 thé duoc xét tuyén vao vao quan doi thuong truc.

2. Viét kiéu méi vé nuéc duoc mién di dan cong va lao dong nghia vu trong
nam dau theo quy dinh cta diéu 1¢ dan cong va théng tu vé chinh sach lao dong nghia

vu. Hét ndm do, ngudi nao con gdp kho khan, doi song chua 6n dinh thi c¢6 thé dugce
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Uy ban hanh chinh dia phuong xét va quyét dinh tam mién thém mét thoi gian nira,

nhung khong qua mét nam.

3. Vi¢t kieu méi vé nudc tham gia sdn xuat ndng nghi€p, san xuat thu cong
nghiép, duoc mién thué trong mot thdi gian khong qua hai nim ké tr ngay vé nuéc,

theo cac quy dinh nhu sau:

- Viét kiéu tham gia san xut trong cac hop tac xi nong nghiép cap thip thi
dugc mién thué néng nghiép d6i véi phan ruong dat danh lai 1am riéng va phan rudng

dat gop vao hop tac xa.

- Viét kiéu tham gia san xuét trong cic hop tac xa nong nghiép cip cao thi

duoc mién thué nong nghiép ddi voi phﬁn rudng dét danh lai lam riéng;

- Nhitng tdp doan san xuat, hgp tac xa san xuat ndng nghi¢p ma thanh vién
dicu 1a Vi¢t ki€u mai vé nudce thi duge mien thué nong nghiép trén toan b di¢n tich
trudc day chiu thué; con doi vdoi ruong dat maéi khai hoang, phuc hoang thi dugc mién

thué ndng nghiép theo thé 1¢ hién hanh;

- Viét kiéu tham gia san xudt trong cac t0 san xuét, hop tic x4 san xuat thi
cong nghiép ma phan thu nhap dugc hudng con thap, doi séng gip kho khin, thi duoc

mién phz‘in thué 1oi tirc doanh nghiép tinh trén thu nhép cua Viét kiéu éy;

- Nhiing t6 san xuat hodc hop tac xa san xuét thi cong nghiép ma thanh vién
diéu 1a Viét kiéu méi vé nudc thi dugc mién thué loi tirc doanh nghiép. Trong truong
hop t6 san xuét hodc hop tac xi san xuat néi trén gip kho khin thi Uy ban hanh chinh
dia phuong c6 thé can clr vao dé nghi ctia co quan thué ma mién hodc giam mot phan
thué doanh nghiép trong mot thoi han nhiéu nhét 13 hai nam;

- Béi véi Viét kidu méi vé nude con lam an riéng 1é thi Uy ban hanh chinh dia
phuong can giai thich, giup d& Viét kiéu di vao con dudng 1am an tap thé. Trong thoi
gian ngudi d6 chua ty nguyén tham gia cac to chirc lam an tap thé thi dugc mién thué
ndng nghiép hodc thué lgi tirc doanh nghiép nhu cac trudng hop trén.

4. Viét kiéu méi vé nudc duoc chinh quyén dia phuong giup dd, sip xép viéc
1am tuy theo kha ning, nghé nghiép cua timg ngudi va diéu kién cu thé cua timg dia

phuong. Trong thoi gian hai nim ké tir ngdy vé nudc, Viét kidu nao gip nhiéu kho
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khan trong sinh hoat thi duoc Uy ban hanh chinh dia phuong xét va tro cip dé co
thém diéu kién khic phuc khé khin 6n dinh doi sbng. Mirc tro cip cu thé s& do BO
N6i vu va B Tai chinh quy dinh.

Nhimng chinh sach giup d& ddi véi Viét kidu méi vé nude ndi & trén chi thuc
hién trong thoi gian hai nam. Hét thoi gian d6 Viét kiéu s& 1am 4n sinh sdng nhu moi

cong dan khac.

Nhirng chinh sach d6 thé hién su quan tAm gitip d& ciia Pang va Chinh phu d6i
v6i Viét kiéu méi vé nude. Cac Uy ban hanh chinh céc cp can giai thich ki nhiing
chinh sach éy cho Viét kiéu hiéu r3, 1am cho moi nguoi tin tuong, phén khoi, dem hét
kha ning va strc lao dong ctia minh dé nhanh chong 6n dinh doi séng, gop phan xay

dung mién Bic va diu tranh thyc hién thong nhat nudc nha.

Cac B9, cac nganh c6 lién quan ¢ trung wong c6 nhiém vu huéng dan cac Uy
ban hanh chinh dia phuong thuc hién t6t thong tu nay. Nhitng quy dinh trudc day trai

v6i thong tu nay diéu bii bo.

TM. HQI PONG CHIiNH PHU
THU TUONG CHIiNH PHU
(daky)
Pham Vin Pong
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APPENDIX C
PEOPLE'S COMMITTEE OF BEN SUNG TOWN, VINH LONG VILLAGE, 2004

YBND THY TRAK BN sunG MG hm XA i erels peciatiss YT
Ling Vigh HOw Crall WS YT MAM
_km Long fHc tap - Tu do - H"‘h_l’h_f.

LICH SU HINH THANH YA PHAT TRIEM
LANG VINH LONG - THI TRAN BEN SUNG
‘ HUYEN NHU THANH - TiNH THANH HOA




UBND HUYEN NHUTHANH CONG HOA XA HOI CHU NGHI4 vy Napj

THI TRAN BEN SUNG Diclap - Ty do . e

Lang Vinh Long

LICH SU HINH THANH VA PHAT TRIEN
LANG VINH LONG - TH] TRAN BEN SUNG

Vinh Long 1a 1 lang dude hinh thanh cach ddy 40 nim. Hién nay
Vinh Long 14 1 trong séu Yang cita thi trin Bén Sung, ndm gidta trung tam
huyén Iy Nhy Thanh, tr4i dai ti cie Khe Réng dén edu Vinh Lgi doc theo
quéc 16 45, Khéi ddu 4y cudl nam 1963 dén thing 2 nim 1965 Vioh Lony
ta1: higp nhing ba con Viét Kidu yéu oude tif Thai Lan vé theo tiéng goi
thigény ligng via td quic. Ho da duge chia dit lam nha sink cd lap nghidp
tai day, ¢ vUi qué goc, Vinh Long duee coi nhif 1a qué hugng thi hai Va§.
D 12 ngiit ca hang chue tinh thinh trong cd nude 4@ Bée, Trung, Nam
quy 11 lai nhung b4 cont Vinh Long di 1 long doan két, phat tzién kinh &

16n phin chong M¥ ciu mtde vi xdy dyng qué huwdng méi ngay cang giau
den.

T cudi nem 1996 ddu nam 1997 huyén Nhit Thank duge chanh )
vit Yinhy Long trd thanh trung tim huyén iy thi nhigu can bd huyén va ba
con i khie dén sinh sdng trén dia ban ling tac thanh 1 eong déng dan cu
mdi vdi nhidu dan the cing phong cich sinh hoat da dang cang phat huy
thém teayén théhg t8t dep cha qué hueng lang xém Vigt Nam. Trén bud
duony xiy dng chii nghia xa hi, cong nghigp héa, hidn dai héa dat nuidk.
Vinh Long dang ra sie tac dugg 1 cuje sﬁ'ﬁg im no hénh phie, vin minh
Limy e 88l phan d&u thanh | lang van hoa méiy ﬂn,m.
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I. VAINET Vi€ V] TRIDIALY, DIEH TICH VA DAY C1y vy,
i nh trén 1 qui dai
Lang Vioh Long hinh tha quit d3i bon, o4
o6 Khe Rong chéy qua bao quanh phia Tay v phia Nap, Vin,
o6 rudng mde, cang khong c6 rimg. Tang dign tich ag; g, Vies 1
£ in

47 7ha trong d¢ dat canh téc va vitdn tap 1& 20ha, cim Yai 1y A% ety
. A )
diing, d4t xay dung va 45t giae thing, dit thi e khodng greq Iha \

Vinh Long phia Béc giap Jang Vinh Lai,
Phia Ty giap lang Déng Long
Phia Déng pidp lang Hai Ninh va tru 33 ¢ quan huyin
Phia Nam giap Khe Rong.
Téng 56 dan c6 217 hij véi 862 nhén khiu
Trong d5: C6417 nam va 445 ni.
C6 46 h can bé cing chite, ¢6 12 h) d ngud hura tri mat sifc,
Vinh Long c6 4 dan tic anh em sink sdng gom: Théd, Kinh, Muimg,
Thai vdi edc dong ho sau: Ho Nguydn, Ho L&, Tran, V5, Quach, Han,
Pham, Phan, Trudng, Boan, D6, Hoang, Ha, Disng, HS, Ngb, Luang, Dy,
Vi, Bai, Va....,
Truge nam 1996 Vinh Long chi ¢6 han 100 h§ ba con Vigt Kiéu ti
Thai Lan v& nhung sau khi trd thanh 1 lang trong thi trin Bén Sung
buyén ly Nhi Thanh thi 53 hi dan duge ba sung thém vi tang lan gAp dbi.
Han 13 86 h 1a cong chie, cin b, giao vidn, y béc 61. Bin chiit ciia din
b e e
Abidu nginh nghd mn thﬁi - ::U Thai Lan vé ba con mang theo
a0, nghé 1am ¢he logi bAnd, ek g May mae, mée, nghé ché bin thie
» Dghé cd khi, nghd g3 han, nghé busn ban kinh

doanh, nghé xay e, Nhiing :
, F] anaa, nghé .'ll.El. . . .. ] N
dinh <uide siing san na y da E1Gp ba con od vige lam va &n



Il. KHA) QUAT QUA TRINH HINH THANM VA PHAT TRIEN COA LANG VINH LONG
Tit cubi ném 1963 dén thang 2 ndm 1966 bh con VioL Kidu iu 'The;

Lan héi huong 140 lugt duge Tinh Thanh Héa v huydn Nhuy Xuln dua v
manh dit giap Khe Rong nay 14p nghidp. Ban déu tfng o8 o4 62 hé g
trén 300 nhan khau. Trach nhigm quan 1§ ba con duge Bing Oy va UBHN
xa Vinh Hoa cang huyén Nhu Xufn lic dé gide cha & Bang vién do ang
Nguyén Ngoc Xé 1am bi thu chi b va cée dng;

Bii Vian Hae.

Dau Ba Thiéu.

Trinh Ngoc Thude.

Nguyén Thanh Kham.

Budi déu dé chudn bj lap HTX thi éng Bui Vin Hae phy trach ndng
héi cung chi bd Dang ddng ra chia dat cho ba con lam nha &, déng thii
giao d&t & Gé Tuong, Bai Say cho ba con nhanh chéng bit tay vaoe san xudt
koa méu, khoad, sin.

Vinh Long Iie by gid 14 1 khu rimg hoang vu ram rap, ¢dn nhidu
chy Lim to, cdy of thu 1dn chi ¢6 1 18i mén trau di tit Khe Réng vao lans
Déng BSi (Vinh Lai biy gid). Think thodng 4h chifu di qua Vinh Long vao
Eo Gim con duge thiy Hé ngdi chd. Thé ma chi vai thang sau, Vinh Lony
dd c6 nhé cda kbang trang dil chi 1 tranh tre mita la, vudn tuge da len
xanh rau mau, dudng di lai thing, sach, Mai h{ 1500m? déu tim tip nhir
ké &, Vi ban tay cin et sang tao ba con Vinh Long sau nhiéu nim e tac
“up ngudi dd bude ddu tgo dung nén 1 cude sing diy hia hen trén mank
dit etia td quie Viét Nam yéu quy.

.m dui“‘;i“‘d‘;*f:; ‘iiﬂl: ﬂhf; duge di tham quan céc boi 3 Thach Thanh
e 1-9 " te_;;:hﬁﬂ o Tr}:{gNnt cla ’i:ﬁ&t KJ,EI:I todn 1n1§n Béc thi thang 5
e 46 13 Vinh Fioa v: s Rﬁﬂng nghigp 15-:}' tefl lfit‘h’inh Long: Ghép tén xa
¥ mong mudn manh A8t o8 ELGHE Kh&) lai véi nhau thank Vinh Long,

ndy s& la 1 con réng vidn 16n mai mai Qué
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Huong méi ciia ba con tif nay da that su cd tén trén ban 6 dia chinh
buyén Nby Xuin,
Ban quén tri ddu tién do:  Ong: Nguybn Ngoe ,
Ong: Trinh Ngoc Thudc lam pho.
Ong: Dau Ba Thidu lam bi th‘:[' )
Ong: Trin Hitu Phudc 1am ké toan
Thdi gian nay ba con lam lac dong nong nghiép tring “gat _kh_“f“' sdn
dé ty tie thém ngodi sd luong thue nha nude cip. Lam chung, glc: gide theo
tiéng kéng hdp tc, an chung chia theo cong diém lao dgng. Tré em duge
dén truimg héa nhap véi che ban b lan can. Cée oy gid 9 ﬂh’:"‘ 13“3 mmj"
tréng chiu v gitp com nudc. Cit the sau hon 1 nim do ydu cdu Fua cuce
sdhg va dé phan ctng lao dong hep 1f han, HTX da lap thém nhiéu 0
nganh nghé khic ngoai tréng trot ra nhit lam my sgi, 1am daw phy, may
mée, xay xat, van chuyn xe tran. Day cling 14 1 cach gidi quyét da dang
héa cong an vige lam dé tang thu nhdp cho bi con. '
Tit d4u nam 1966 HTX chil truong tring Mia d GO Tudng va kli
duge phép huyén Nhu Xudn, Bdu ndm 1967 HTX bude vao cong nghiép
héa: ép mat va nfu rugn mla. Thét gian ndy éng X6 d4a duac didu 18n xa
Vinh Héa lam phé chil tich va dng Thude ¢ sang HTX mua ban cha xi
nén § Vinh Long. Ong: Bui Van Hée 1am chy nhiém.
Ong Pau B4 Thisu lam bi th,
Ong: Ngd Van Thanh lAm phé chil nhigm.
Ong: Trin Him Phuée lam k& bodn.,

_ vainam sau HTX lai m rong lam thém Rugu sén, Cac déi thanh
I':i:l:l ::,T; i;tj:nﬁiﬁ:héndé’;ua sﬁ‘,n ‘:ﬁ Nho El_mﬁn bi k¥ khdu nguyén
néh,é nén sau 1 -thf]i E.:ian :Eén :;’;iv%g ﬁuﬁt V{én Cﬁng nhin cﬁn% lani,
Céng nghé lam ruou Miza, rudu S&n kha ng da ndi ti€ng ngon £411 xa,

. T v THIL phic tap nhning by con Vinh Lon
o khéo L2y va hay lam, ham hoc hdi nén sdmg ndm bit duge qu trinh g3 ¢
ush 0 chilt Mang vA higu qud. Trong thii gian 48 rugy Vi, Lun;-:dtl‘;
11 1 1 g bin va da wung cp lien ue cho cdng ty duge va cic

%5 1am chi nhigm.

4
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g iy
thé thifu trong ¢
Eng momg cong hank
0%, Rugu Vinh Long
h 1a giai doan

H'E'H Wong huyén. Rugu Vinh Long cing d& khén
cude 1ién hoan mitng chign thing va dai héi bso cb
ndm ela cde og quen huyén Nhe Xuin, Véi 1ai sullt 4
43 14 ngudn tang thy nhap cho ba con lao déng. By chinht 18 Ay
phén vinh nhat cig HTX thi céng nghiép Vinh Long. Trong thas - cdng
Vinh Long d% duge Huyén Nhu Xuéin va ban hisn higp HTX thi cling
nghip Tinh Thanh Héa ting nhifu bing khen vi phin thuungahn :
déng. Va ciing trong thsi gian ndy gisc Mi dién cufing lec thal}g m 5.13?111
chién tranh ra mién bic. Chiing ném bom HAm Réng, Lach trudng yor fal
din cd Khe Réng Vinh Long nita lam cho 2 ngudi dén vb thi thigt rll‘f.'-lflg.
Ba con Vinh Long 1 46 ciing vii nhin dén cd mude laj phai ghnh thém 1
trich nhi$m néng né 1 vita phai dim bio sin xusit via phai sin S,ﬂrfg
chién déu bic vg t8 quéc. Dsi din quin ngay dém Juydn tap tryc chidn.
Céc tdng 1dp thanh nidn, trung nién, cic g xe trdu duge quéan su h‘:"_“‘
trang bj vii khi, luén luén cdnh gie ing chi€n kip théi khi edn thiét, KXhitp
ndi dao hao giao thong, him ci nhin vi lam lin trai o ndp, s¢ tAn dng b
gia, tré em. Tinh thidn dinh m¥ sue sé1, Dan lang khdng tidc stc ngudi, 0
eda, 1 1ong chi vign cho Midn nam v baoc vé mién Béc xd hai chi nghia.
Thanh nién nd nic ghi tén tinh nguyén vao b6 d6i, thanh nién xung phang
sin sang chién diu hign dang ci mau cha sy nghigp bao v& t& quée vi dai
cila todn din tde. Trong HTX mdi nguli 1 viée ai ciing mudn déng gép that
nhiéu cho dit owde. Chc 401 xe triu khang_ké" ngay dém lo van chuydn (b
gav, dan duge cho bb dd dn no dinh théng va bio dim cude sfng
ngay cho ¢an b céng nhin vidn, Nao T Try (Trign Son
Thianh Hd:a - negd Ba Che tThi.éu Héa) no ]{uﬁn Du, Thanh Ky. Yén Cat...
Bl ot ndi ddu kbi cdn 1& d6i xe trfiu hém hd lam nhigip vW.Hang nghin

t4n hang d& di qua trén cic ngd duing. An trén Xe, ngl trén xe, 16e coe
thiro duing mdp mb triu & ma vin vui nhy mla xuan trly ha Tﬁ:xa [ 'L
cho hudng thye nhidu hom phii lam them giy, thap, ca dé o6 ciﬁ EQ0 -‘::‘*‘“

_ Ung

cﬁ*!-}'the? yéu cﬁg. Trong lang, dém dem duss anh dén ming xéng 11 1
thidu nién van té chiic vin nghé, mua ahdy, tifng hat & e & thanl,
nfng cao khi thi chién thing, g bom, cang

Iy

3 Ritng Thang (11>
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. a; dogn quyet
li?t, ]f::::;l':izﬂ, Cudp k!‘lingtnhiﬁn nhtﬁ’l'ns w;dﬂgé:‘afﬁf:ﬁ'}' ;m I'.I'lﬂfl-
SAN 1 cdn thigy o sdn :? ohiéu cha hin e hiang AgAY, REN AP
trén khﬁl‘tg cho Vinh Lo Lat duiing va khiu p o, HTX Vinh I:ﬂﬂg
T chuyé, diin ] S ehuing eat rugu mifl' ° thanh 3 HTX mot: 1
HTX nay mng !;: *n H-Tx TCN E-E]J cas vi Itﬂ.ﬂh r;ﬂr}( wANn chuyé'n xe LréH
Vinh Tiéh {nhl;‘ ml.l Tién Nhap véi Bén Surfgj, 18 n 14t Vinh Long. Mai
HTX o6 1, b ‘\rth Bé'n Sung) va | HTX vai gac.h dﬂBﬁj van Hoéa lam cha
ohibm, ang Mg v T 1008 GHTX Vinh Long, ong Qué lam k& toan va
dng Gién;i&ng:ﬁﬁ:;:h nnmr:lht?mk;h:é ;hl If:;n g:;lu
C uu . A R

Tigp ds vy 1976 dén 19?;: Ong Pham Phi Long lam “h“A“h‘fqm’ ﬂgs
Ngé Van Thanh lam phy, Sng Ngé Van Trong 1am ké todn vh ong Neuy
Van Mong lam bt thu, : .

Tir 1975 _ 1979 cic ea quan eds huyén Nhu Xuén so tin vé d?nf o
Vinh Long duge din lang £iip dd nhigt tinh. Dén nam 1981 xdav bo ?ﬂ
®fib, méi HTX phii ty lo 1y otng #n vige lam, tao thu nhap bio dim cude
séng cho x3 vidn. Day 14 giai doan déy khoé khin thif thich nhung ba con
van ddng tm nhit cof Vit qua due,

Tét ndm 1979 dén nim 1984: Ong Pham Phii Long 1am ¢hi nhigm,
ong Nguyén T4n Thanh lam pho, chi Nguyén Thi Dinh lam k& toan v& dng
Neguyvén Van Mong 1am bi thy,

Dén nain 1987 thi pidi thé todn bd. Ba eon' Vinh Long véi nginh
nghé sén o6 tir trrde lo teo dyng My cuge séhg cla Fiéng minh. Moi hoar
déng 6 phan ldng xudng nbung tinh thin ¥éu nudc, vée BEUYEn di theg
Déng trén con dudng xay dung CNXH nhv Bac HE gy chon thi khing hé
thsy d4i. .

T¥ nam 1987 dén nam L989: Ong Hoang Déic Toan am ene nhism.
ong Mguyén Tan Thanillam phé, dng Nguyén Van Dug lawn bi thy vy Bng
Tran Hau Phuée 1am k& todn, |
i o o thi kp dBi m, s i 1990 ity Hoang Dite Toyn 131,
TUdng ban va éng Nguydn Van Duge lam by thi. Say 46, dng nguys
) - ' n
fuang Phii thay dng Duge va tir nam 1995 1998 th dng Toan kidm luom

€
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ci trudng bin va bf thy. Ke do iy 1998 qan nay thi 8ng L& Van Thin 1am
erudng thin va fug Toan viln gLl cuang vi bi thu. Trong mat thai gian dai
gén 30 ndm trude nim 2000 chi b§ Vinh Long chi két nap thém duge 1
Déng vién vii tir niim 1999 — 2007 13 két nap tham duge § Dadg vidn méi,
85 déng vién cit ddn dén Bk y8u, of ding vitn moi chuyén dén tang them
nén chi b van nim gig duge chie ning isnh dac va quin I dia phuong,
Hign nay chi bs c6 7 Die véin sinh hogt déu dan va chi dao, td chiie, lo toan
moi vige tho xém lang. Cae doan thé thanh nién, phu nfd, néng dén, cuy
chign binh, ngudi eao tud; diige cling of vy hoat déng thutng xuyén o6 hidu
qud. Ban ¢dng tée ™méit tran, di dén quéin vén o6 nhiing dong gép tich cuc
trong dai khi doan k&t toan din v& gid gin an ninh trat tir dia phuong.
Tz nam 1990, m{t 85 bi con trong lang di 1am &n xa o6 thu nhap khs
nén da cii thign duge cuge sohg gia dinh, Vao cudi ndm 1996 diu 1997,
huyén Nhu Thanh duge thanh 1p, try ¢ huyén déng tai Vinh Long, nhit
la ti% khi 6 quy hoach thi tr&n thi mgt af vudn tap duge chuyén thiaInh dat
¢ nhudng lai cho ean bé huyén, céng chite va din ngi khac d&n nén doi
sng din Jang va b§ m#t thén bin di d8i méi khic hin tritde. Nha cao
ting, nhi mai béng moe lén rat nhanh. Céc hf.- mua xe & té tai ngay cang
nhidu vi cde dich vu cing duge md rong da dang. Hon nita nha dude vay
vén ngén hang, vén ty ¢6 cia cée doan thé 48 phat trin sin xudt, xéa doi
giam nghéo nén ce hoat dong kink 18 nghy eing nhén nhip, &% 38ng nhan
ddn duge néng lén ro rét. '
- NHONG BONG GOP CUA BA CON VINH LONG TRGNG KHANG CHIEN
CONG NHU TRONG XAY DING HOA BINK
85 nguoi tham gia b déi danh Phap, d4nk M§ va esc théi ky sau
1976 ¢6 71 ngudi va 3 thanh nien xung phong. Trong khéng chién nhin
dﬁn' Vinh Long d3 ra sfte chi vian che tién tuyén vai khdu higu “thée khong
thigu 1 can, quan khong thisu 1 Bgudi”, Thanh nign né nic ghi tan Gnh
jj.gu}'iﬁn v&.u bd 46i, thanh nién Xung phong. X& Vién hang hai sin xufit
lam ra nhiéu cia cdi va g dén edng phue vy chigy trudng. Dén quin erye
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chién, dio hip, ha
khﬂ t&nE.. Dﬁ] Xet " t[ch c“:g'r Eiﬁl III.lyé't. hﬁu qUEI i bom dﬁln. ed tAn
cho bd ddi va o4, ee vin iy

4én luang thye, ¢ ¢ Yidu
e Quen },, E thye, dgn duge v vit hié
niiéu 8dn phiy, dap ting g ¥én, Cae td xay x4t, v8i gach da cf ging 6

tng bo khang chign, bag {rﬂu ehu, g Hng thi dun 1ap nhidu thanh tich

nhitag gia dink ligt g1 g, Shch b phuong quan doi, gisp 43
nhin vé gia dinh g5 d: 0 bi, €a dinh quin nhan, Do vay nhidu ci
o uge chin, Phil va quan 4y ting nhieu huin huy
chudng cao quy ghi hin cong 1, '
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e lét o cc‘m};ﬁn ﬁnf ©6 13 Ligt 4, 7 &8 dinh c6 cdng vé6i cach mang. 6 ba
céic osi va 53 ;’ U918 b3tk bink, 30 gia dinh o6 hudn huy chudn
g A8 O Lt w0 XUE Ml 058, Nhid Ligt of by sinsh ngodi chish
Lrong al t&m BUONg diing cim, rit dang ty hao. C6 ba me sin sang
uong 1am nhiém vy, Cé nhidy quin nhéan dé déng
ang cae muge ban: Lao, CamPuChia, C6 ba me 0o
2 1iét T,

© Ziao thy

Sau nghy 30 thing 4 nam 1975 dt nuge théng nhat,
chién thang. 3 HT Vinh Tign, Minh Tiéh va Vinh
gop tich cwe cho efng cusé han gén v&t thudng chién tranh va ¥y dung
At mide. Vinh Long khi d6 da sin yust gach, vl &ap g nhu ciu xay
ding coa huyén Nhu Xusin. Mot t6 khai théc da, mét d5i lam gach da lan
Yén Cat sdn xust vat Ligu ¢ xay tru ed chia co quan huyén. Dai xe tran
cing & lai ngay dém dé chd dat, chii cht, chd gach phuc vy ¢dng truong.
Hang nghin khéi dat d4, hang trém van vien gach 44 dap ng duge nhu
edu xdy dung. Nhd vy mé chi trong 2 niim rudi véi didy kién khé khan ke
biy gid, cudi nam 1979 cac of quan ban ngénh huyén Nhu Xuan da duge
i Yinh Long chuyén lén déng tai Yén Cat trong nhilng day nha méi xay
khing trang dep d&. :

88 12 thién s6t 16n néu khong néi dén nhiing déng gép dang ké khac
%a ba con Vinh Long vé mat vén hoa 4 thue, trang phuye va phong cach
sinly hoat trong nhitng nim 1960 — 1970 — 1880 cua the ky trude. 3 manh

dat ving g4u vang xa khi ho ¢d gay do quan Chéu quan ly ngay xua, viee
B

vl niém vl

Long da ¢6 nhigu déng
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; : nhip hhitng mén gn mdi ngon midng nh ché
lac sodng, thip efim eanh od thi vi 3 cdch 4n Win v ran, nude lao Khic
bin chd, bin rigy cua. _
€on ndi diy chi bidt mua quin do may sin cha
d8y da cb cdc tism may md ra vt cae loai vai bdn
b tigm may: Chj Mét, chj Thanh, chi Nguyét vii
<dc logi trang plue ng vy ng Nhung, dng Ki vdi trang phue nam. Co the
noi ba con Vinh Lnng Vi diiy 45 dem theo rthitng nl.ét dep van hoa mdi bb
sung thém che truydn théng vin hos ngan xus etia cae d&n e,

V. DI SONG KINH TE - VAN HOA - XA HOI COA LANG VINH LONG HIEN NAY
- Dan Vink Long déu e6 viin nhung ¢at xdu, kb han, gia tri kinh t&
kém. Sd ddn séng vé nghé tréng trot chin nuéi khéng nhidu chi chigm
khodng 25%. 86 hj bubn ban, kinh doanh an udng giai khat, vat lizu !H’:I;p'f
dyng va tap pbdm, 1am dich vy cée loai ngay cing tAng rii doe theo quéc
16 45 chigm khoang 25%. S5 hé 14 cén bé. efing chi_tc, gl vién, ¥ bic s
chiém 35%, cdn nita |a huwu tei mat site va 1 o8 hé lam nganh nghé khae
N6i, chung 4% séng nhan din tuy eg duge cdi thign nhung chua ¢ao
oon d mic trung binh 14 phin 160. Thu nhap binh quén diu ngudi khoang
250.000d/thing. Nhiéu con em ctia lang dj 1am #n xa 43 thanh dat nha o
fué va tai ning da va dang od nhidu céhg high cho dgt
v6 32 nhi cao ting (14%) 65 nha mai bing (30%) 118
va 4 nha trank tre (1,5%). Trong lang ed 1 xe ca ohg
1 xe céng niing, 4 xe triu kég, 2 may hig, 2 may cay,
lang khdng con b déi, chi cap § hi nghéo,

vidi cach an truyén théng nhy
* V€ mdc: Thi trige kia by
mau dich, bseh héa, gii
dep, mét mai ng tifng n

nude. Hign nay lang
nha ¢dp bén (54,5%)
khach, 21 xe & 14 tai,
2 méay che bign g&. Ca
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trudng t¥ Mém Non dén THpp Tong ling 4€n 44 vadi tat ca gdy dureie: ik

i, Tizj:: ;;T;;;E:ﬁpn:iﬁ? thi 43 T..rim Dai Hoe, Cae Déng, Trung
dai hoc, 10 cao di cung cd. Hfén nay lang 43 cé 5 k9 ou, 21

1 "g, 15 trang cAp va nhidu con em dang theo hoc cac
truong chuyén nghigp Lrong cd mgdc,

Chi hoi khuyén hoe cia ling hing nAm 43 bdra 1 trigu déng 22 khen
thudng cac hoe sinh gigi, hioe sinh tidn tiéh, xult ade, che chau thi ddu Dai
Hoc, Trung cdp v dbng vitn chie gia dinh ngheo harm hee vitgt khé tac nén
1 nét mdi trong hogt ddng vin héa giso due. '

Hign nay lang c6 54 can b ban nganh clia huyén, 50 gido vién, 5y

bée s¥ va 2 can b Thi trén.

Ling Vinh Long ciing vii ca thi trin duge edng nhan phi cap THCS.

Ciing vai su phat tridn ve kinh t& v viin héa, moi hoat dong trong
lang cng ngay cing o6 nhign tign ba. Tir vige vui d&n vide budn déu theo
nép séing méi: T3 chite gon nhe, tift Kiém vian minh. Cong tac ddn s6 — Ké
hoach hoa gia dinh, ¢dng tic v¢ sinh méi trudng, an todn giao thong,
phong chéng tdi pham, bai tri t5 nan x& hii, céng tae x6a d6i giam nghéo,
lam i thién va gilt gin an ninh trat t thén bian 48 dude chi bd, chinh
quyén via chc doan thé trong lang hét slic ool trong va o6 chuong trinh hoat
dang cu thé. T4 cong tic M4t trin va td hda gidi cha lang da va dang hoat

dbug cb higu qua.

Cude van dong todn dan dodn két xdy dyng ddi sing véin héa & khu
dan e do fiy ban trung vong mit trin t§ quéc phat déng duoe din lang
nhiét tinh huing ing két hdp vii cic phong trio phin diu xdy dung gia
dinh van héa, 6ng bi cha me min myc, con chau higu thao. THt cA che hoat
dong ndy sé Ja co 53 dé lang Vinh Long phén diu thach lang van héa dG
nam tiéu chudn xing dang vai truyén théng lich s 40 nam hinh thanh vi

phat trién.
14
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danhg l:l‘itll‘lgh‘ﬂ'f‘]i obng ﬂﬁ‘ng cdc din téc anh em xiy dung cudc sdng madi Am
n.'{- arth phic, va? minh, gidu dep. 55 1 lang van héa, Vinh Long nhu
h:eu tidng con Rnng vuon 1én diy sic sdng mai mai ding nhu tén goi
Vinh Long : Hai tidng yéu thuong. |

D THI TRAN BEN SUNG T/M BCD XAY DUNG LANG VAN HE

Lé Van Thin
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APPENDIX D

SOME PICTURES IN THE RESEARCH PROCESS OF THE VKHH
COMMUNITY AND VIETNAMESE MIGRANT WORKERS

1. Coupons used for buyings food stuff during the pre-P6i méi period in
Vietnam

There is the fresh meat temp coupon which was used to buy meats according
to the weight on it.

There is the fuel temp coupon which was used to buy fuel like oils, coals,
firewoods etc according to the weight on it.

There is the fabric temp coupon which was used to buy fabrics according to the
metres on it.

Source: The news on column “Kenhl4” in “The temp coupons in the subsidiary
economic period” (http://www.Kenh14.vn). Retrieved on April 29th, 2012


http://www.vietthaitoday.net/
http://www.vietthaitoday.net/

2. The maps
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3. Lang Thdi Lan
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Figure 1 and 2: Lang Thdi Lan, Bén Sung town, Nhu Thanh, Thanh Hoa Province
Photographs by Lé Van Ton
Taken on May 25, 2019.
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Figure 3-5 Gathering of the VKHH in Thanh Hoa and their heirs at Lang Thai Lan.
Photo taken by L& Van Ton and Atchariya Chuwonglert (respectively)
on February 6, 2020.
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Figure 6-7 VKHH”’s costume in Lang Thai Lan.

Photo taken by L& Van Toén on February 4, 2023.
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Figure 8 VKHH”s "0 dong" (free meals) restaurant supports poor workers in the
Thanh Hoa city.

Photo taken by L& Van Ton on February 26, 2023.
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1

Figure 9-10 Charity activities of the VKHH at the hospitals in Thanh Hoa.
Photo taken by L& Van Toén on October 17, 2022.
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Figure 11 VKHH”s charity wardrobe collection in Lang Thai Lan.
Photo taken by L& Van Ton on August 12, 2022

Figure 12-13 Mixed construction architecture of Vietnamese workers Lang Thai Lan.

Photo taken by Lé Van Tén on December 19, 2022.
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Figure 14-15 Community cleaning activities of VKHH and Vietnamese Lang Thdi Lan
Photo taken by L& Van Toén on October 17, 2022.
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Figure 16-17 VKHH participated in sports exchanges with Vietnamese communities
in Nhu Thanh district, Thanh Hoéa province

Photo taken by Lé Van Tén on March 26, 2022.
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4. Vietnamese migrant workers traveling to Thailand

Figure 18-19-20 The atmosphere of sleeping on the bus of Vietnamese migrant
workers crossing the border into Thailand.

Photo (selfie) by Lé Van Ton (face shown) on November 16, 2019.
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NUGC CONG HOA XA HOI CHU NGHIA VIET NAM
VIETNAMESE SOCIALIST REPUBLIC

U KHib qudc TE CAU TREO

CAU TREO - FRONTIER

Figure 21 At the border checkpoint of Cau Treo, Ha Tinh Province. Vietnam
Photo by Atchariya Chuwonglert on November 16, 2019.
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Figure 22-25 Vietnamese migrant workers and the author arrived in Vientiane,
Lao PDR, and transferred to a van to cross the Nong Khai border checkpoint.

Photo taken by Lé Van Tén on November 16, 2019.
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5. Vietnamese workers in Thailand
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Figure 26-30 Vietnamese workers” lives in Thailand.

Photo taken by Lé Van Tén on November 16, 2019.
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