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Abstract

The main objective ol this projecl was (o analyzc the structural characteristics ol constructions —
relaied organizations locally located in 9 provinees of the Lower-northem region of the country. The results
were amalyzed in order lo measure their competitive abilitics ,which can be a first slep Lo develop a guideline for
{urther rescarch in this field.

Form the information received, which was approximately 1.6 % at the lotal local-based construction
organizations , il was shown thal most of them had no c¢lear organized [ormal. The organization structures were
simple and nol complicated , resulting in lairly low produclivity. Finally , most of the organizations had

difliculiics iu financial sources , and rarely had policics in personnel development.





